TEAM PERFORMANCE EVALUATION FORM

Name of evaluator:

Assign a score to each of your group members that reflects how well you feel that person
contributed to your learning and group performance. The total score for all group
members, not including you, must add up to 100.

Evaluations should be based on the following criteria:
« Dependability and preparation
« Quality of work
« Member participation in the group
« Task completion
« Member contribution to group cohesiveness and function

In the spaces below, rate each of the other members of your group as follows:

1. List the name of each of the other members of your group

2. Assign points to each member of your group. (Note: the total number of points you give
must add up to 100).

3. Be sure that you differentiate your ratings to reflect differences in the performance of each
group member based on the above criteria.

Group member name Score

4. Provide additional feedback to justify your scores by giving reasons for the rating you gave
to each group member. Use the back of the sheet, and provide comments for each group
member.

5. Now you need to evaluate yourself. Give yourself points that reflect how your
contributions compare to your other group members, and then describe your contributions.



