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Abstract

In general research suggests partner violence has a negative impact on women's employment.
However, there has been limited examination of partner stalking and consequences for
employment. The purpose of this study was to examine partner stalking and employment
consequences among two samples of women. One sample was women who had obtained a
protective order against a violent partner and had worked in the prior year (n = 482), about one
half of these women were stalked by their violent partner and one half were not. The second
study examined qualitative information from women recently stalked (n = 62) by a violent
partner. Results from both studies suggest that women who were stalked by a violent partner
were significantly more susceptible to on-the-job harassment and problems. Also, women
reported that stalking by a partner interfered in their work through on-the-job harassment, work

disruption, and job performance problems. Implications for policy and research are discussed.
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