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I. DESCRIPTIVE INFORMATION
A. GRADUATE BULLETIN DESCRIPTION
This course focuses on understanding changing demographic, social, economic, and political contexts as well as emerging leadership perspectives. The role of education leaders and the function of schools are critically examined with regard to achieving social justice and improving education for all children. 
FYI:  Effective November 15, 1999 the Graduate Bulletin posted on the Graduate School web sit at: [http://www.rgs.uky.edu/gs/bulletin/bullinfo.html] will become the official Graduate Bulletin.  It will be updated on a quarterly basis.

B. COURSE CREDIT

3 Credit hours

C. PREREQUISITES

Admission to Department program or consent of the instructor.

EDL 702-Lead Ed Orgs II New Syllabus-2005.doc

D. COURSE OVERVIEW:
Powerful demographic, social, economic, and political changes in society are challenging conventional perspectives on the function of education and the role of educational leaders. Doctoral students will examine emerging leadership perspectives that are critical of conventional practices and challenge educational leaders to work towards achieving a more equitable and socially just society. Critical reflection on present and often intractable problems confronting schools as well as examining conventional leadership perspectives help reframe  the work of educators, parents, and citizens as well as offer alternative views on how to organize, govern, and lead schools in emerging contexts. Students will have the opportunity to apply knowledge of changing contexts and leadership perspectives in critiquing education policies and organizational practices.   

II.
STATEMENT OF COURSE OBJECTIVES: The objectives of this course include:

1. Understanding the changing context of schooling in the United States and its implications for leadership during the coming decades.

2.  Identifying differences between management and leadership. 

3. Critiquing structural functionalist views of organizations and leadership.

4. Discussing theories of social and organizational justice.

5. Undertaking a scholarly examination of emergent leadership and organization perspectives.

6. Discussing how these theories may be used to inform and change leadership and organizational practice.

REQUIRED TEXTS:
Dufour, R.& Eaker, R. (1998). Professional learning communities at work: Best practices for

enhancing student achievement. Bloomington, IN: National Education Service

[ISBN 1-879639-60-2 pbk]   

Educational Administration Quarterly, Special Issue: Social Justice challenges to educational


administration, 40(1). Corwin Press.   
Foster, W. (1986). Paradigms and promises: New approaches to educational administration.


Buffalo, NY: Prometheus Books.(ISBN: 0-87975-366-8, pbk.)

Fullan, M. (2003). The moral imperative of school leadership. Thousand Oakes, CA: Sage  (ISBN:

 0761938737 Pbk).

Rost, J. (1991). Leadership for the 21st Century. NY: Praeger.[ISBN 0-275-94610-X]
EVALUATION AND COURSE GRADING

Your grade for this course will be based upon the instructor's judgment regarding the quality of your performance in the areas noted below.  The relative weight given to each of these areas in determining your grade is indicated in parentheses.  Note: A general expectation of doctoral students is to make genuine and informed contributions to seminar discussions that incorporate an application of concepts from assigned readings to issues and problems of practice. Due dates for each assignment will be noted in the syllabus. 

1. Critique Papers (4): 25% each = 100%

MAJOR TOPICS OF THE COURSE:

Differentiating management and leadership.


Changing social contexts: Demographics, race & Gender 


Critical theory


Social justice


Organizational justice


Learning organizations

Distributed leadership 

Moral leadership

MODE OF INSTRUCTION:
“To be a teacher is to be a learner. I am not a teacher...only a fellow student.” Soren Kierkegaard.

1. Lecture 30%


2. Seminar discussion 70%
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