EDP 708

INTERNSHIP IN EDUCATIONAL AND
COUNSELING PSYCHOLOGY

SYLLABUS
FALL/SPRING 2000-2001

Instructor: Harriett H. Ford, Ph.D.

Phone: Office: 606/257-8273; Home: 606/225-3718
Fax: 606/257-5662

E-Mail: hford@pop.uky.edu

Office: 231 Dickey Hall

University of Kentucky
L exington, Kentucky 40506-0017

OfficeHours: By Appointment

OBJECTIVES

The internship course is to be conducted in accordance with the Ed.S. or doctora
leve internship guiddines atached to this syllabus.

COURSE REQUIREMENTS

1 Each student will submit awritten satement of hisher gods and
objectives to be accomplished during EACH semester, preferably by the
first group meeting but no later than the second meeting (see sample of
“Request for Approva of Internship” form attached).

2. Each student will submit the following examples of rdevant work samples
over the course of the internship year:

*Two comprehensive psychoeducationa reports “ (sanitized”). Thetwo
reports should represent different presenting problems and ages.

*One summary of an “indirect” intervention. Thismay be an inservice
presentation, teacher consultation, research/program evaluation activity,
€tc.



*One summary of a“direct” intervention. Thisintervention may be a
direct behaviord intervention for a specific problem, an individud or
group counsdling experience, parent/family consultation/counsding, etc.
(more detall on appropriate types of materias to submit will be provided
in class).

3. Students will participate in monthly seminars/group supervison meetings
with the Univeraty supervisor. The firgt meeting will be held on
September 4, 2000, from 6:00-8:00 p.m. at the School Psychology Clinic,
641 Maxwelton Court, on the UK campus. Other mesting timeswill be
arranged at that meeting. These meetings will focus on generd
professond issues and clinical casediscussons. All students will be
expected to present at least one case during the semester. Other activities
will be arranged at the discretion of the ingtructor. ATTENDANCE IS
MANDATORY AT THESE MEETINGSUNLESSOTHER
ARRGANGEMENTSARE MADE WITH THE INSTRUCTOR.

4, Near the end of the semester, each student will meet individudly with the
University supervisor to review progress during the semester, aswell as

progress for the entire internship experience. The times for these meetings
will be arranged individualy.

5. Interns will kegp daily and monthly activity report forms that will be
turned in each month throughout both semesters. These forms summarize
actud activity time. In addition, sudents will turnin a* Summary of
Activities Report Form™ at the end of each semester (see attached forms).

6. Interns will facilitate the submisson of the “Internship Field Supervisor
Rating Form” (see attached form) by their Field supervisor and the
arrangement of telephone consultations between the University and Feld
supervisors. The supervisor rating form and the other components of the
Internship Progress Report (see attached sheet) are to be submitted twice
during the year: (@) midway through the internship, i.e,, a the end of the
fdl semegter, and (b) no later than two weeks following the completion of
the internship.

GRADING AND OTHER REQUIREMENTS

Submission of the course requirements and attendance at specified mestingsis
required. Timely submission of dl requirements, attendance at al monthly
mesetings, and an overdl “ satisfactory” rating by the sudent's Field supervisor
will yield an“A” grade. Falure to submit required materias on time, missing
mesetings, and/or alessthan overdl satisfactory rating by the student's Field
supervisor may result in the lowering of the sudent’sfind grade. A find grade
will not be submitted until al requirements have been met.



Appendix G

GUIDELINES FOR SCHOOL PSYCHOLOGY INTERNSHIPSFOR
SPECIALIST (Ed.S)/CERTIFICATION STUDENTS

|. Definition and Purpose of Internship

The internship shdl conss of afull-time placement for aminimum of one full academic
year (or the equivaent of 1500 hours), of supervised experiencein a public school setting
(or other approved equivaent setting serving a variety of school-age children with and
without disabilities.

Theinternship is primarily an extenson of the training of a prospective school
psychologist into the real world of practice. Though the provison of direct or indirect
sarvices is an obvious characterigtic of the internship, these services are provided in order
to promote further learning, dlow for relating of previous learning to current practices,
and encourage the provision of competent services after entering the professon (NASP
Standards, 1994). Consequently, while the intern should be exposed to the red world of
school psychology, the focus of the internship is on continued training and not the
provison of servicesto meet the school digtrict’simmediate needs for psychologicd
services.

Il1. Establishment of the Internship

The prerequisite for employment and the internship is the Kentucky Provisond
Cetificate for School Psychologist. The provisond certificate isissued on the basis of
completion of a57 semester hours graduate curriculum including a Master’ s Degree and
successful performance on the Praxis School Psychologist test. Following receipt of the
provisond certificate and prior to beginning the internship, arequest for gpprova of the
internship shal be submitted to the student’ s advisor for gpprova by the School
Psychology Program Faculty. A written response granting approva or seeking additiona
information will be sent within two weeks of recaipt of the request.

I11. Levelsof Supervision

The one-year internship shdl be supervised jointly by theloca school didtrict fidd
supervisor and a non-field supervisor (typicaly a member of the training program
faculty).

Field supervison must be provided to the intern on aregular basis by a school
psychologist holding either the standard certification from the Kentucky (or other Sete)
Department of Educetion, licensure from the Kentucky (or other state) Board of
Psychology, and/or the Nationdly Certified School Psychologist credentid. Thefield
supervisor should be employed by or under contract to the loca school system.
Supervison should be carried out on an individua face-to-face bags, for aminimum of



two hours per week. Arrangements for phone consultation as needed should be included
in the fidd supervison plan.

Feld supervisor respongihilities indude the following:
(@ Provison of regular on-Ste supervison.

(b) Review and discussion with the intern of psycho-educationa evauation reports,
intervention plans, placement team meetings, parent/child counseling, and teacher
consultation.

(¢) Preparation and submission to the university training program of aminimum of two
written evauation reports describing the intern’ s strengths and weaknesses and progress
in developing specific competencies related to the effective practice of school
psychology. Thefirgt report isto be submitted midway through the internship with the
second report due no later than two weeks following the completion of the internship.
The supervisor’'s report (and consequently the supervisory efforts) should relate to and
include activities as sated in Sections IV and V of this gppendix. A suggested outline for
the Internship Progress Report is provided in this appendix.

Non-field supervison will be provided typicaly by a member of the university training
program faculty. In cases where the internship is completed a sgnificant distance from
the university program, non-field supervison may be provided by an approved university
training program (when appropriate) and/or the state consultant for school psychologica
sarvices in the Kentucky (or other state) Department of Education. Non-field supervisors
are respongible for providing liaison relationships between the intern and the placement
gtein terms of gods and objectives of the internship, protection of the intern from
inappropriate assgnments, arbitration of any difficulties between field supervisor and
intern, etc. Non-fied or university supervisors will make a least one on-gtevist with an
intern and the field supervisor during each semester of the internship.

V. Areasof Experience To BeIncluded In Thelnternship
General activities shall include experiencesin the following broad ar eas:

(@ Deveoping and andlyzing data rdlevant to individuad pupils problems. The skills
required apply to school records, teacher reports, classroom observations, pupil
interviews and higtory, parent interviews and family history, and psychoeducationd
assessment through group and individud tests.

(b) Developing appropriate intervention strategies. Such srategies might include
classroom consultation, behavior modification, individua and group approaches, work
with parents, and referrd to community resources.

(c) Developing and andyzing data relevant to group-based problems. Such problems
might include those of a given classroom, grade level, school, or school sysem. The



relevant skills might include those listed above in “A” in addition to large-scale data-
gathering techniques and their andysis.

(d) Identifying problems that arise within the context of the educationd process, whether
these problems arise in an individual pupil or in agroup.

(&) Applying the knowledge and skills of psychology to the resolution of the previoudy
mentioned problems and the willingness to accept ethica and legd respongbilities.

Specific areas of experience should include but not be limited to the following:
(&) Sdection, scoring, and interpretation of appropriate assessment procedures

(b) Report writing and the devel opment and implementation of appropriate
recommendations

(¢) Conaultation skills with teachers, parents, administrators, and community agencies

(d) Evidence of preventive, non-assessment intervention efforts such asin-service
presentations, program evaluation activities, etc.

() Admissions and Release Committee (ARC) participation

(f) Counsding and crigsintervention

(9) Evidence of appropriate gpplication of ethical and legal standards
V. Required Contractual Arrangement

The internship agency shdl provide gppropriate support for the internship experience
induding:

(8 awritten contractua agreement specifying the period of gppointment and the terms of
compensation; (b) a schedule of gppointments congstent with that of agency school
psychologists (e.g., calendar, meetings, etc.); (C) provison for theintern’s participation in
continuing professoral development activities, (d) expense reimbursement cong stent
with policies pertaining to agency school psychologists; (€) an appropriate work
environment including adequate supplies, materids, secretarid services, and office space;
(f) release time for internship supervisors, and (g) a commitment to the internship as a
training experience.

The intern should dso receive information about the internship agency’ s due process
procedures in the event that it becomes necessary to release the intern from hisher
internship duties prior to the end of the internship contract.



The intern’ swork schedule shall be arranged so that adequate timeis reserved for
supervison, specid projects, and continued professond development. Activities
considered appropriate for continued professiona development, provided that adequate
timeisdlotted to the intern for engaging in such activities, include but are not limited to
the following areas. Grant writing, program evauation sudies, vigtation of mode
programs, and attending or presenting in-service or parent education programs. In
addition, attendance of and participation in professona meetings such as those sponsored
by state school psychology or psychological or educationd associations, eg., the
Kentucky Association for Psychology in the Schools, the Bureau of Education for
Exceptiona Children, the Kentucky Personnel and Guidance Association, or others
designated by a State Department of Education as gppropriate for the intern’s continuing
professond development. Attendance at Smilar professond meetings on the nationa
level isaso appropriate.



APPENDIX L

Guiddinesfor School Psychology I nternship
For Doctoral Students
UNIVERSITY OF KENTUCKY SCHOOL PSYCHOLOGY PROGRAM

I. Definition and Purpose of Internship

Theinternship shall consist of afull-time placement for aminimum of one full academic year (or the
equivalent of 1500 hours), of supervised experiencein a public school setting or other approved equivalent
setting serving a variety of school-age children with and without disabilities. The internshipis primarily an
extension of the training of a prospective school psychologist into the real world of practice. Though the
provision of direct or indirect servicesis an obvious characteristic of the internship, these services are
provided in order to promote further learning, allow for relating of previous learning to current practices,
and to encourage the provision of competent services after entering the profession (NASP Standards,
1994). Consequently, while the intern should be exposed to the real world of school psychology, the focus
of the internship is on continued training and not the provision of services to meet the school district’s
immediate needs for psychological services.

[I. Establishment of theInternship

The doctoral internship follows completion of coursework and the qualifying examination plus receipt
of the Kentucky Provisional Certificate for School Psychologist, which isissued on the basis of a57-
semester-hours graduate curriculum including a Master’ s Degree and successful performance on the School
Psychology Praxis examination. Following receipt of the provisional certificate and prior to beginning the
internship, arequest for approval of the internship shall be submitted to the UK School Psychology
Internship Director. A written response granting approval or seeking additional information will be sent
within two weeks of receipt of the request.

[11. Levelsof Supervison

The one-year internship shall be supervised jointly by thelocal school district field supervisor and non-
field supervisor, typically amember of the School Psychology Program Faculty.

1. A doctoral level psychologist holding licensure from the State Board of Psychology and, preferably, also
holding certification as a school psychologist from the State Department of Education or the Nationally
Certified School Psychologist (NCSP) credential must provide field supervision to the intern on aregular
basis. Thefield supervisor should be employed by or under contract to the local school system or other
approved setting. Supervision should be carried out on an individual face-to-face basis, for aminimum of
two hours per week. Arrangements for phone consultation as needed should be included in the field
supervision plan.

Field supervisor responsibilities include the following:

(a) provision of regular on-site supervision

(b) review and discussion with intern of psycho-educational evaluation reports, intervention plans,
placement team meetings, parent/child counseling, and teacher consultation.

(c) preparation and submission, to the university training program, of a minimum of two written
evaluation reports describing the intern’ s strengths and weaknesses and progress in devel oping specific
competencies related to the effective practice of school psychology. Thefirst report is to be submitted
midway through the internship with the second report due no later than two weeks following the
completion of the internship. The supervisor’sreport (and consequently the supervisory efforts)
should relate to and include activities as stated in Sections |V and V of this appendix. A suggested
outline for the Internship Progress Report is provided in this appendix.



Non-field supervision will be provided typically by amember of the university training program faculty. In
cases where the internship is completed a significant distance from the university program, non-field
supervision may be provided by an approved university training program (when appropriate) and/or the
state consultant for school psychological servicesin the Kentucky (or other state) Department of Education.
Non-field supervisors are responsible for providing liaison relationships between the intern and the
placement sitein terms of goals and objectives of the internship, protection of the intern from inappropriate
assignments, arbitration of any difficulties between field supervisor and intern, etc. Non-field or university
supervisors will make at least one on-site visit with an intern and the field supervisor during each semester
of the internship.

IV. Areasof Experience To Belncluded in the Internship
General activities shall include experiencesin the following broad areas:

(1) Developing and analyzing datarelevant to individual pupils' problems. The skills required apply to
school records, teacher reports, classroom observations, pupil interviews and history, parent interviews
and family history, and psycho-educational assessment through group and individual tests.

(2) Developing appropriate intervention strategies. Such strategies might include classroom consultation,
behavior modification, individual and group approaches, work with parents, and referral to community
resources.

(3) Developing and analyzing data relevant to group-based problems. Such problems might include those
of agiven classroom, grade level, school or school system. The relevant skills might include those
listed in #1 above, in addition to large-scal e data gathering techniques and their analysis.

(4) ldentifying problemsthat arisein the context of the educational process, whether these problems arise
inanindividual pupil or in agroup.

(5) Applying the knowledge and skills of psychology to the resolution of the previously mentioned
problems and the willingness to accept ethical and legal responsibilities.

Specific areas of experience should include but not be limited to thefollowing:

(a) selection, scoring, and interpretation of appropriate assessment procedures

(b) report writing and the devel opment and implementation of appropriate recommendations

(c) consultation skills with teachers, parents, administrators and community agencies

(d) evidence of preventive, non-assessment intervention efforts, e.g. in-service presentations, program
evaluation activities, etc.

(e) Admissions and Release Committee (ARC) meetings participation

(f) counseling and crisisintervention

(g) evidence of appropriate application of ethical and legal standards

V. Required Contractual Arrangement
The internship placement agency shall provide appropriate support for the internship experience including:

(a) awritten contractual agreement specifying the period of appointment and the terms of compensation;
(b) aschedule of appointments consistent with that of agency school psychologists (e.g., calendar,
meetings, etc.); (c) provision for the intern’s participation in continuing professional development
activities; (d) expense reimbursement consistent with policies pertaining to agency school psychologists;
(e) an appropriate work environment including adequate supplies, materials, secretarial services, and office
space; (f) release time for internship supervisors; and (g) acommitment to the internship as atraining
experience.



The intern should also receive information about the internship agency’ s due process proceduresin the
event that it becomes necessary to release the intern from his/her internship duties prior to the end of the
internship contract.

Theintern’swork schedule shall be arranged so that adequate timeis reserved for supervision, special
projects, and continued professional development. Activities considered appropriate for continued
professional development, provided that adequate timeis allotted to the intern for engaging in such
activities, include but are not limited to the following areas. Grant writing, program evaluation studies,
visitation of model programs, attending or presenting in-service or parent education programs; attendance
of and participation in professional meetings such as those sponsored by state school psychology or
psychological or educational associations, e.g., Kentucky Association for Psychology in the Schools, the
Bureau of Education for Exceptional Children, Kentucky Personnel and Guidance Association, or others
designated by a State Department of Education as appropriate for the intern’s continued professional
development. Attendance at similar professional meetings on anational level is also appropriate.



Intern

Sample of
Request for Approval of Internship
(Modified)

Address

Phone/E-Mail

Internship Placement Superintendent
Address Phone/E-Mail
Supervisor

Address

Phone/E-Mail

|. Description of Educational Setting

Asaschoal psychologigt, | am respongble for working with students in schools
located in Campbell County. Thereis one high school, two middle schools, and
five dementary schoolsin the public school system. In addition, there are Six
parochia schoolsin the county. Therefore, | will be working with students
anywhere from the age of three yearsto age 18 for regular education students and
up to 21 years of age for specid education students. | am responsible for dl of
the psychological evauations (new referrds and re-evaduations) that come from
these schools, with the exception of the re-evauations for high school students. |
participate in admissions and release committee (ARC) meetings. The county
also conducts pre-referrd intervention efforts through Technica Assstance Team
mestingsin which | dso participate. Screenings for Attention
Deficit/Hyperactivity Disorder (ADHD) are conducted in the spring. Within the
county, there are programs for learning disability students (pull-out resource room
ingtruction for relevant aress, collaborative classrooms) in dl schools, specid
education classrooms for mild menta disability sudentsin dl but two schoals;
functiond mentd disability classrooms in two schools; and classrooms for
emotiondly and behaviordly disordered studentsin al but three schools. Most of
these classrooms have students who are mainstreamed in regular education classes



for varying amounts of time conggtent with their individua needs and dbilities.
There are KERA preschool programsin three of the ementary schools. There
are dso five speech/language pathologists that serve studentsin the Camphbll
County schools. Each school has one or more guidance counselors available to
participate in individua counsdling services from outside sources such as
Comprehensive Care. There are dso severa independent psychologists who are
available for conaultation on difficult cases.

1. Description of Work Environment

My officeislocated in the basement of the Board of Education building. It is of
adequate Sze and is very private in that | do not share the room with anyone ese,
and it has a door that remains open for the most part but can be closed when
necessary. Test materids are located either indde my office or in a cabinet just
outsde the entrance to the office. There is atelephone in the office with five
available lines shared with other centra office employees. The formsthat are
used for placement, observations, etc., are located on a shelf aso in the basement.
There is a secretary available to me, and her officeislocated on the ground floor
of the centrd office. Mogt of the working files are located in my office and the
rest are located in afile cabinet on the ground floor. | have been informed thet |
can present arequest for any testing materias | think 1 need in order to serve
students effectively, and | can dso borrow materids from the Northern Kentucky
Cooperative office, which is located in Campbell County.

[11. Supervison Arrangements

| will be receiving regular supervison from David T. Feldmann. He was the
school psychologist in Campbell County for the previousten years. Hewas
recently promoted to the position of Director of Pupil Personnel. Hisofficeis
located in the same building at the above address, and he can be reached through
the same phone number. He possesses the NCSP certification as a school
psychologist. In case of an emergency or the need for immediate information,
Mr. Feldmann is generdly avalablein the centrd office for brief consultations.
Mr. Feldmann reviews and signs al reports. Extended supervision periods teke
place in the mornings approximately two days per week, but not necessarily the
same days every week, yielding a least two hours of supervison per week.

V. Projected Experiences and Goals

| plan to attempt or accomplish the following goa's during the 1996- 1997 school
year for my internship:

1 | will complete dl required evauations and provide the appropriate
written reports. With respect to the re-evaduations, | would like to
get ahead by gpproximately one month on my re-evauation
schedule during the fal semedter.



2. | will review the county’s current supply of testing materids and
order additiond instruments if needed.

3. | will participate in al necessary ARC and TAT mestings.
4, I will conduct requested ADHD screenings.
5. | will conduct teacher and parent consultation sessonson an as-

needed or as- requested basis.

6. | will participate as a member of the crigsintervention team and
act as chairperson of this team.
7. | will explore group counseling opportunities once the assessment

schedule for this year is under control.

8. | will pursue professond development opportunities when
possible by attending inservices and nationd, Sate, and regiond
conferences and workshops.

9. | will develop close working relationships with teachers,
principas, and other related service providers within the county.

Signatures.

Intern

School Psychologist Field Supervisor

Director of Specia Education Services



Month: pg.
ActivitiesReport Form

Name: From: To:

Day/Date | Code | # of Activity

Hours




Monthly or Semester Summary of Activities Report Form

Name:

Month/Semester:

Code No. of Hours % of Time

1.0  Panning, Preparation

2.0  Direct Client Contact

3.0 Indirect Involvement
with Client

4.0 Education and Professona
Deveopment

50  Supervison

6.0 Holiday

7.0  lllness, Doctor's Appt.(s)

8.0 Vacation

9.0 Other

TOTAL (Areas1.0-5.0
& 9.0if work-related)



1.0

2.0

3.0

4.0

5.0

6.0

7.0

8.0

9.0

CODELIST
Planning , Preparation

1.1  Staf meetings— Office
1.2  Information Identification and Retrievd — Office
1.3  Product Development - Office

Direct Client Contact

2.1 Conaultation
2.2  Obsarvation
2.3  Assesament

2.4 | ntervention

25 ARC Medings
26  TA.T. medings

Indirect I nvolvement with Client
3.1  Recording of Notes

3.2  Scoring, Interpretations, and Report Writing
33 Client'sFleReview

34  Follow-up with Other Sources (Professionals, Teachers, etc.)

Education and Professional Development

41  Research/Lit. Review

4.2  Inservice Preparation/Participation

4.3  Professond Mesting

4.4  Other Presentation (Specify: )

Supervision

51  Maesting with School Psychologist Field Supervisor
52 UK. Faculty Supervisor/Internship Class

Holiday
IlIness, Doctor's Appointment(s)
Vacation

Other



APPENDIX K
University of Kentucky School Psychology Program
Internship Field Supervisor Rating Form

Name of Intern: Date:

Name of Supervisor: Internship Level: Doctoral
Specialist
School District/Setting:

Doctoral and specialist level students are required to serve one academic year (including 1500 hours)
working in aschool setting as a psychologist under supervision considered adequate by the school
psychology faculty. The following objectives are considered basic to school psychology and are required
at all levelsof training. However, for doctoral students, an additional emphasisis placed upon providing
supervision and demonstrating research competence in these areas whereas at the specialist level, emphasis
is placed mostly on practicing these competencies. Therefore, at the completion of training, the student
should be capable of demonstrating at the appropriate level the following abilities:

RATING No Not
Opportunity Allowed
Competency Excdlent Good Adeguate Poor To Obsarvein Setting
A. Assessment/
Diagnosis
1. Ability to administer 1 2 3 4 N.O. N.A.

score, interpret, and

describe findings using

individual intelligence Comments:
tests such as the WISC-lII,

WAI S, and Stanford-

Binet IV.

2. Ability to administer 1 2 3 4 N.O. N.A.
score, interpret
individual tests of

cognitive, educational, Comments:
and language
development.
3. Ability to administer 1 2 3 4 N.O. N.A.

score, interpret and

describe characteristics

of individuals & groups Comments:
from standardized

achievement, intelligence,
personality, and

computerized assessment
procedures.



RATING

Competency Excdlent Good Adeguate

No

Not

Opportunity Allowed
Poor to Obsarvein Setting

4. Ability to assess 1 2 3
affective, emotional,
and social development. Comments:

5. Ability to accurately 1 2 3
diagnose student
learning and adjustment
difficulties using both Comments:
special education and
mental health classification
systems.

4 N.O.

N.A.

N.A.

B. Observing
Ability to accurately 1 2 3
observe behavior in
the classroom, to
determine base rates Comments:
of behavior, and to
integrate these findings
with other assessment
data.

N.A.

C. Writtenand Orad
Communication

Ability to review test 1 2 3
data, integrate

behavioral observations

of children, teachers,

and parents, and report Comments:
such information both

in verbal manner and

in written manner in

understandabl e educational

language that isrelevant

to educational programming.

N.A.

D. Interviewingand
Counsding

Ability to interview 1 2 3
children and teachers

effectively and to

engage in short-term Comments:

group and individual

counseling where

desired or necessary.

N.A.



RATING No Not
Opportunity Allowed

Competency Excelent Good Adequate  Poor to Observe in Setting
E. School and

Community Procedure

Ability to seek and 1 2 3 4 N.O. N.A.

obtain information
about students from
files; ability to obtain Comments:
information from
other school sources,
e.g., counselors, social
workers, Specia Ed.
teachers; ability to
know and work with
community resources,
conduct parent
interviews, and
participatein and
contributeto the
admissions, release,
and placement (ARC)
proceedings required
by the school district.

F. Ingtructional Strategies

Ability to identify 1 2 3 4 N.O. N.A.
available

instructional

programs related Comments:
to the teaching of

reading & math;

ability toidentify and

participate in alternate

curriculum procedures

for special education

students.

G. Adjustment Strategies

Ability toidentify at 1 2 3 4 N.O. N.A.
least four alternate

guidance and treatment

strategies for coping with Comments:

children who manifest:
(1) behavioral excesses
& deficits; (2) academic
deficits; & other problems.



RATING No Not
Opportunity Allowed

Competency Excdlent Good Adequate Poor to Obsarvein Setting
H. Consultation
Ability to consult with 1 2 3 4 N.O. N.A.

teachers, parents,

counselors, administrators,

and community professionals ~ Comments:
to facilitate implementation of

appropriate interventions for

individual students, classes,

school s or school systems.

|. Professional
Characterigtics

Ability to demonstrate 1 2 3 4 N.O. N.A.
appropriate ethical and

professional responsibilities

for the role and function Comments:

of school psychology.

J. Professional

Relationships

Ability to work with 1 2 3 4 N.O. N.A.
and support the efforts

of other professions

that might contribute Comments:

to achild s educational
program such asa
pediatrician, neurologist,
speech pathologist,
educational diagnostician,
special education teacher, etc.

K. Familiarity with
Disabled Children

Ability to use and 1 2 3 4 N.O. N.A.
interpret formal and

informal assessment

procedures and recommend Comments:

appropriate educational

services for children

ranging from mildly

to severely handicapped.



Competency

Excdlent

RATING

Good  Adeguate

No Not
Opportunity Allowed
Poor To Obsarvein Setting

L. Familiarity with
Non-disabled and
Gifted Children

Ability to use and

interpret formal and
informal proceduresto
assist in the devel opment
of appropriate educational
servicesfor children whose
performancein the regular
academic program is below
their anticipated level.

Comments:

N.A.

M. Laws, Ethics,
Organization, and
Funding

Ability to describe and
function within legal,
ethical, organizational,

and funding structures
that exist in the schools to
bring servicesto children
who need them.

Comments:

N.A.

N. Familiarity with
Multicultural |ssues

Ability to understand

and relate to the special
learning and developmental
characteristics of individuals
from different ethnic, racial,
economic, or geographically
remote cultures and assess and
intervene on behalf of such
individuals using non-biased
techniques and procedures.

Comments:

N.A.



Suggested Outline
Inter nship Progress Report

Interim (date)
Intern

Field Supervisor
Internship Placement

I. Summary of Direct Services. Provided to: (&) Individuas, (b) School Groups
and (¢) the Community. Include adescription of the type and extent of the
sarvice, plus comments indicating the effectiveness of the service. Theintern
may prepare this section.

I1. Procedures of Supervison. This section requires both quantitative and
quditative information. Include number, length, and type of supervisory contacts,
and, aso, opinions concerning the strengths and weaknesses of the supervisory
dructure. Specificaly identify any problems or needs that have been recognized
by the intern, field supervisor, and/or superintendent.

I1l. Progress Toward Gods. This section, prepared primarily by thefied
supervisor, should relate to Section IV of the Request for Approva of Internship
and the overdl Internship Field Supervisor Rating Form. If projected goas and
experiences have been modified, an update should be included. Comments
should include consderation of the intern’s professond strengths and
weaknesses.

Sgnatures.

Intern Date
Held-Based School Psychologist Dae
University Supervisor Date

Director of Specid Educeation Services Date






