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Course Description:

Students will develop skills and competencies in order to plan, implement, advise and evaluate the local FFA Organization, a Career and Technical Student Organization for Agricultural Education students. This organization is integral, intracurricular component of all agricultural programs. 
Course Objectives:

Through assignments, projects, examinations, and class discussion students will be able to demonstrate the following:

1. Describe the organizational structure and significant historical developments of the National FFA Organization in terms of national, state, and local relationships.
2. Compare the types of leadership styles

3. Justify the FFA Organization as an integral part of agricultural programs.
4. Appraise characteristics of successful advisers.

5. Identify appropriate strategies for recruiting and retaining students in the FFA Organization.
6. Identify procedures for electing officers and conducting officer training.
7. Develop techniques to resolve conflicts that occur in school, home, community, and workplace (interpersonal team skills)

8. Demonstrate the use of Parliamentary Procedure skills/conducting an effective meeting

9. Identify time management techniques

10. Develop a rationale for SAE programs
11. Identify, evaluate, and place students in SAE programs.
12. Identify community resources to establish and implement SAE programs for students.
13. Establish a proposal for a summer academic contract.
14. Plan a Program of Work and chapter bylaws.

15. Identify effective methods which meet the needs of a diverse student population

Course Requirements

Each student is expected to participate in class activities and discussion.  Assignments are expected to be neat, and mechanically and grammatically correct.  Also, creativity, innovative ideas, evidence of reflective thinking, internalization of the subject matter and professionalism exhibited by the student are of the utmost importance.  ALL ASSIGMENTS MUST BE TYPED with the attached COVER PAGE unless otherwise directed.  
Additionally, it is crucial that you contact your student teaching cooperating teachers so that they may assist you with each assignment (implemented during student teaching).
Academic Honesty Statement  Academic honesty is fundamental to the activities and principles of any university.  All members of the academic community must be confident that each person’s work has been responsibly and honorably acquired, developed, and presented.  The academic community regards academic dishonesty as an extremely serious matter with serious consequences that range from probation to expulsion.  When in doubt about plagiarism, paraphrasing, quoting, or collaboration, consult the course instructor.

Accessibility Statement  If you have special needs as addressed by the Americans with Disabilities Act (ADA) and need assistance, please notify the UK Disability Resource Center (257-2754) or your course instructor immediately.  Reasonable efforts will be made to accommodate your special needs.

Attendance Policy

It is imperative that you “set the tone” of your career as a professional family and consumer sciences educator by being committed to your professional responsibilities.  One of those responsibilities is to be where you are supposed to be on time.  By enrolling in this course you have committed to attend each class period.  As future teachers, you are expected to demonstrate your professionalism my being on time, attending each class session and participating in class discussion or whatever the activity might be.

It is expected that each student will attend all class meetings.  If we should have to run over-time because of a guest speaker or class report we will try to adjust the class time accordingly in a future class.  Your time will be respected.  A lecture/discussion format will predominate in this class.  Please come prepared to discuss the week’s topic(s).  Excessive tardiness, absences, or other inappropriate behavior may be reported to the program faculty, who can in turn choose to dismiss you from the program.  

Relationship to the College of Education’s conceptual framework, The Kentucky Education Reform Act (KERA), and the Kentucky Initial Teacher Standards
AED 371 is a course in which students are actively involved in the class.  Students are required to share and analyze their experiences throughout the semester.  Students are encouraged to participate in as many KERA related areas as possible as they integrate these into their FFA activities.  Students are encouraged to learn about cooperative education (teamwork), integration of FFA into the classroom, and integrate the New Teacher Standards into their activities in a different way than they would if in the traditional classroom.  Technology, diversity and leadership styles will be addressed.  Students will gain practical experience by working with an FFA chapter in a local high school.

Integration of this Course with the UK Education Preparation Unit 

This course will address the four themes of the conceptual framework for the UK professional education unit:  research, reflection, learning, and leading. Students will be given the opportunity to apply research-based frameworks in making decisions as a teacher. Reflection will also be integrated into students’ learning opportunities through written reflections after micro-teachings. This course emphasizes the commitment of the professional education unit to assure that its graduates move into their professional lives equipped for life-long learning as educators who will be active in leading colleagues in their schools, districts, and professional organizations.  The ultimate goal in addressing these four themes is to produce teacher leaders who work together to improve student learning among diverse populations and improve education in Kentucky and beyond.

This course will provide students an opportunity to advance their knowledge and mastery of the “tools” associated with Kentucky education reform, including the Kentucky Learning Goals and Academic Expectations (LGAE), the Kentucky Program of Studies (POS), and the Commonwealth Accountability Testing System (CATS), which includes the Core Content for Assessment.  As students carry out projects and complete assignments that involve instructional activities for P-12 students in Kentucky schools, they will address one or more components of the KERA initiatives.  

All UK professional education programs address and affirm the value of diversity in education, the use of technology to support all aspects of instructional programming, and the importance of attaining high levels of skill in assessing the outcomes of instruction.  This course will provide students an opportunity to demonstrate attention to these themes and reflect on the mechanisms that this course has provided to demonstrate improved skills in these areas.

Quizzes

You will be provided additional opportunities to show what you know during the semester in the form of quizzes.  These quizzes will be provided in class and may be impromptu.
Assignments

The assignments in this course are designed to allow you to apply theories and concepts introduced in class. You will gain experience that will help define your career goals, help determine your “teaching and advising style” and hopefully prepare you well for a future career in career and technical education.  The quality of the work you submit is a reflection of your ability, pride in accomplishing a task well, and an indicator of how professional you will be in your future career.

	History of the FFA Assignment
	50 pts.

	Officer Election and Training Assignment
	100 pts.

	Career Development Event Training Assignment
	100 pts.

	Program of Activities Assignment
	50 pts.

	National FFA Week Assignment
	100 pts.

	S.A.E. Case Study
	150 pts.

	Quizzes (TBA)
	30 pts.

	Total
	580 pts.


Scale: 

	

RANGE
	GRADE

	100 – 90%
	A

	89 – 80%
	B

	79 – 70%
	C

	69 – 60%
	D

	LESS THAN 60%
	F


	Date
	Topics and Assignments Due

	22-Aug
	Overview of Course and Semester Assignments

	24-Aug
	History of the FFA (Why Do People Bleed Blue and Gold?)

	
	History of the FFA Project

	31-Aug
	History of the FFA Assignment Due* (Skits Performed in Class)

	3-Sep
	Labor Day (No Class*)

	5-Sep
	Adviser's Philosophy and Role Within a FFA Chapter

	
	Evaluating Instructor and Student Leadership Styles (Case Studies Implemented)

	10-Sep
	How is FFA Integrated into the High School Classroom? 

	12-Sep
	Officer Election and Training

	
	Developing a Program of Activities (Officer Election and Training Assignment Due*)

	17-Sep
	Student Recruitment 

	19-Sep
	Community Service and Service Learning

	
	

	24-Sep
	Public Relations (Showcasing the Classroom or FFA?)

	26-Sep
	Community Service and Service Learning (Career Development Event Training Assignment Due*)

	
	TBA

	1-Oct
	Chapter Fundraisers (P.O.A Assignment Due* Students must obtain a P.O.A from their cooperating teachers to be analyzed in class – 50 pts.

	3-Oct
	Career Development Event Training (Classroom Enhancement or Classroom Dominance?)

	
	Variety in Career Development Events (Playing to the Instructor/Student Strengths)

	8-Oct
	Purpose and Implementation of Middle School FFA Programs

	10-Oct
	Awards and Recognition (FFA Degrees and Awards)

	
	Planning and Implementing a Chapter Banquet

	15-Oct
	National FFA Week (What is it's purpose?)

	17-Oct
	Parent and Alumni Involvement (Build An Empire)

	
	Supervised Agricultural Experience (What is Its Role Within an Agricultural Program?)

	22-Oct
	Philosophy of S.A.E. Programs (Year Round Enhancement or Summer Contract?)

	 
	National FFA Week Assignment Due *

	24-Oct
	National FFA Convention (No Class)

	
	National FFA Convention (No Class)

	29-Oct
	Teacher's Role in S.A.E.

	31-Oct
	How is S.A.E. Integrated Within The Classroom?

	
	Evaluating a Potential S.A.E. Work site OSHA Rules and Regulations

	5-Nov
	Implementing a Record Keeping and Classroom Grading System for Student S.A.E.

	7-Nov
	Record Keeping and Proficiencies

	
	Record Keeping and Proficiencies

	12-Nov
	Record Keeping and Proficiencies

	14-Nov
	S.A.E Visitations

	
	S.A.E Visitations

	19-Nov
	Discussion of S.A.E. Visitations (SAE Case Studies Due*)

	21-Nov
	Thanksgiving

	
	Thanksgiving

	26-Nov
	Parliamentary Procedure- What is it?

	28-Nov
	Parliamentary Procedure- Demo

	
	Conflict Management

	3-Dec
	Time Management

	5-Dec
	TBA

	
	TBA


* Course schedule is subject to change at any time

Title of Assignment

By:
(Your Name)
Submitted as Partial Fulfillment of

Requirements for the Completion of

AED 371

To

Dr. Bryan Hains

Agricultural Education

Department of Community and Leadership Development

University of Kentucky 

Lexington, KY.

Date


[image: image2.emf]History of The FFA    Assignment   AED 371       What is so important about an organizations history?     Too many times we remember dates of historical events for exams and never fully  understand the context in which the event occurred. To fully understand the impor tance  of the National FFA Organization we need to understand its rich history.     Your assignment is to create a story which explains your chosen historical FFA event  as  well as bring in the context of the time period . To do so you must utilize your creative   skills. It is very important that you put your audience in the context of the moment. For  example:  What was life in the United States like when the Smith - Hughes Act was  initiated?     You have creative freedom with this assignment; however, some ideas are li sted below:        Create a 3 - D model which will help tell your story      Provide illustrations of your story while you present it      Reenact characters associated with the event (includes dressing the part)      Create a video presentation       Your ideas are welcome!!!     Pleas e base your presentations around the following historical FFA events:        Smith - Hughes Act 1917      The development of the FFV (Eventually the FFA)      The NFA Organization      Women FFA Members      Future Farmers of America becomes FFA     *The story line must last 6 - 8 minutes     Creativity and thoroughness in creating a contextual understanding (35 pts.)   Ability to relay designated message (15 pts.)   Total Assignment (50 pts.)            



[image: image3.emf]Officer Election Procedure    and Training   AED 371         Your FFA Officer Team is crucial toward the success and productivity of the FFA  Chapter. Therefore, the training that they receive is equally as crucial .   In  the following  assignment you will need to devel op an official election and training program for your  officer team.  This process should assist you in both student teaching and your  professional career.        Please include the following information:      • Officer qualifications/requirements  - 15      • Officers  and specific responsibilities  - 15     • Officer Team expectations   -  10     • Example Officer Application   -   10      • Interview process and questions  -   15     • Annual meeting plan  -   10      • Example meeting agenda  -   10      • Officer Training Program Outline  -   5      • A  deta iled  lesson plan on  a  specific component of the officer training program. The  lesson plan should be complete and include the essential elements of a typical lesson  (e.g. interest approach, objectives, evaluation, etc.).  -  10     Total points: 100             *Adapte d from the Department of Youth Development and Agricultural Education, Purdue University  



[image: image4.emf]Career Development Event    Training Assignment   AED 371       Part I     Your assignment is to  interview  your cooperating teachers and  ask  them  a minimum of 10  pre - prepared questions about FFA competitive events and the training, preparation, and  education of stude nts for these. You are encouraged to identify areas in which you need  additional training and ask specifics about those areas.      Upon returning to campus, you will break into groups of two to three and compare  cooperating teacher philosophies. You may do t his face to face, email or phone.     You will then individually r eport these responses  in class  and give a general personal  response to each of the 3 philosophies researched. Don’t just summarize each  a gricultur e  teacher’s response, but give reaction and cri tical response based upon your personal  philosoph ies . Be sure to identify the instructors contacted and list the questions that were  asked.      This is not a team assignment. Each student is to turn in their own assignment reflective of  their personal though ts.  50  points      Part II         Identify one specific competitive event (Career Development Events, Leadership Contests,  Proficiency Areas, etc.) and create a Plan of Action for the preparation of students in that  contest area. This will need to integrate the a nswers from above into your action plan for  training students in a Career Development Event. Please include the resources you will use,  dates and times of training, outside resources utilized (including personnel), location of  training, and how the trainin g will be integrated into your classroom curriculum.  50  points                        *Adapted from the Department of Youth Development and Agricultural Education, Purdue University    



[image: image5.emf]National FFA Week Activities   AED 371     National FFA Week can be a great time to showcase your local FFA chapter and can also  be a great platform for student recruitment. For this assignment you should compile  a  list  of activities that  as a student teacher  y ou  plan to  conduct during the National FFA Week.  Activities can be taken from the list that your student teaching supervising teacher uses,  activities that your own local FFA Chapter used if you were a member of a chapter active  in this event, and activiti es that you are aware of and would like to include in your  chapter’s observance of National FFA Week.      * It is recommended that you contact you r  cooperating teacher and identify activities  you  plan  to implement upon student teaching.          Your activity plan  s hould  address  each of the three major committees in the  overall Program of Activities: Student Development; Chapter Development;  Community Development. Include in your description the area of development  targeted by the activity.           Include the name of eac h activity, a brief description of the activity, when and  where it would be conducted, who is to be involved, and what audience the  activity is to target. In addition, please include any budgetary information such as  anticipated revenues and expenses for e ach activity. A minimum of one activity  per day is required.  This can be presented in a table format, Powerpoint, etc.           Construct a one page “promotional” piece that could communicate FFA Week  activities to all students and/or school audiences.        Total  Points: 100                             *Adapted from the Department of Youth Development and Agricultural Education, Purdue University.  



[image: image6.emf]S.A.E. Case Study Assignment   AED 371     Throughout the semester you have been given three fictitious students to reflect upon as  you develop your total agricultural program. These students come from very diverse  backgrounds and have various strengths and lim itations. You have not only had to think  about each student’s acclimation process to your program, but have also reflected upon  the process of developing relationships with their families.      For your final assignment you should give a detailed  written  refl ection regarding the  process of acclimating Susan, Rosalinda, and Michael into your program. Please provide  great detail on the benefits, obstacles, difficulties, and potential success of having these  students in your program.  Your reflection should be bas ed upon the following themes:          Officer Election and Training      Career Development Event Training      Development of the Program of Activities      National FFA Week Activities      Classroom Instruction       Written Reflection = 100 pts.     In addition to your written reflect ion you must showcase a creative component which will  inform the class of your inclusion of these students. Creative formats could include:     Models of Classrooms   Role - plays   PowerPoint   The only limit to this portion of the assignment is your imagination.     C reative Piece = 50 pts.     



[image: image7.emf]Student Background   Case Study #1   Rosalinda Vasquez         Rosalinda is a junior at Wild Turkey High School, in Wildcat County, KY. She is  a second generation ,  United States citizen and is fully bilingual in both Spanish and  English. Both of Rosalinda’s parents  are originally from Zacatecas, Mexico and only  speak Spanish. Her father and mother work for the local equine industry and have great  aspirations for their daughter.  While there are vocational agriculture ties within the  family, Rosalinda, her four siblin gs, and her parents live in town; Rosalinda has had very  little agricultural experience.   Rosalinda is highly interested in the field of biotechnology and has come to you  for some advice regarding career opportunities. She has heard from her friends that th ere  are biotech opportunities within agriculture and she is curious about exploring these  opportunities. Rosalinda has taken every basic sciences course and is now enrolled in  several advanced placement science classes. She would like to know what your pro gram  has to offer but doesn’t want to overload her “academic schedule” with non - relevant  “vocational” courses. You notice that Rosalinda is hesitant in exploring an agricultural  field and she explains to you that she would like to pursue a better standard  of living than  that of her parents.      Questions to Consider:   What sort of obstacles might you encounter in dealing with Rosalinda?   How would you recruit Rosalinda into your program?   Does your program meet her needs?   How would you relate to Rosalinda’s pare nts?   How would you relate to Rosalinda’s culture? Should you relate to Rosalinda’s   culture?   How would you assist Rosalinda in achieving her goals and nurture her interests?    




[image: image8.emf]Student Background   Case Study #2   Michael Johnson       Michael is a true fan of agricultural education. His family has been involved in  their urban landscaping business for three generations. Michael is an incoming freshman  who has enrolled in your introductor y agriculture course and longs for the time when he  can become an FFA member. You are very excited to meet Michael, yet today you  received a notice that he is autistic and will be obtaining his Individual Education Plan  within the next few days. Michael is  currently being raised by his father, who has  scheduled a meeting with you to discuss Michael’s academic success and needs. He  mentioned in that he has concerns with Michael’s involvement with the FFA an d  classroom related activities, as agriculture teach ers are not equipped with the knowledge  needed to deal with his son.       Questions to Consider:     Should Mich ael be a member of your program ?   What obstacles do you foresee in dealing with Michael?   How will you adapt your program to meet Michael’s needs?   How w ill you communicate with Michael’s father?   What resources will you use to deal with Michael’s disposition?        




[image: image9.emf]Student Background   Case Study #3   Susan Wee       Susan Wee is a sophomore who was a Junior FFA officer during her freshmen  year. Her family owns and operates a beef cattle operation of market steers. However,  this year they would like to start transition their  operation from cattle to grapes, initiating  a viticulture program. Her parents would like to talk you about an adult education  program that would help them make the transition. Susan is very excited about using  wine production as her S.A.E.  and plans to r un the business after high school. She’s made  statements toward dropping out of the program if she can not pursue this endeavor.        Questions to consider:         Should you assist Susan and her family in transitioning their operation?     How will you work with S usan to better understand viticulture production?     How will you retain Susan within your program?      
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National FFA Week Activities


AED 371

National FFA Week can be a great time to showcase your local FFA chapter and can also be a great platform for student recruitment. For this assignment you should compile a list of activities that as a student teacher you plan to conduct during the National FFA Week. Activities can be taken from the list that your student teaching supervising teacher uses, activities that your own local FFA Chapter used if you were a member of a chapter active in this event, and activities that you are aware of and would like to include in your chapter’s observance of National FFA Week. 

*It is recommended that you contact your cooperating teacher and identify activities you plan to implement upon student teaching.

· Your activity plan should address each of the three major committees in the overall Program of Activities: Student Development; Chapter Development; Community Development. Include in your description the area of development targeted by the activity. 


· Include the name of each activity, a brief description of the activity, when and where it would be conducted, who is to be involved, and what audience the activity is to target. In addition, please include any budgetary information such as anticipated revenues and expenses for each activity. A minimum of one activity per day is required. This can be presented in a table format, Powerpoint, etc. 

· Construct a one page “promotional” piece that could communicate FFA Week activities to all students and/or school audiences. 


Total Points: 100

*Adapted from the Department of Youth Development and Agricultural Education, Purdue University.
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Student Background


Case Study #2


Michael Johnson



Michael is a true fan of agricultural education. His family has been involved in their urban landscaping business for three generations. Michael is an incoming freshman who has enrolled in your introductory agriculture course and longs for the time when he can become an FFA member. You are very excited to meet Michael, yet today you received a notice that he is autistic and will be obtaining his Individual Education Plan within the next few days. Michael is currently being raised by his father, who has scheduled a meeting with you to discuss Michael’s academic success and needs. He mentioned in that he has concerns with Michael’s involvement with the FFA and classroom related activities, as agriculture teachers are not equipped with the knowledge needed to deal with his son.


Questions to Consider:


Should Michael be a member of your program?


What obstacles do you foresee in dealing with Michael?


How will you adapt your program to meet Michael’s needs?


How will you communicate with Michael’s father?

What resources will you use to deal with Michael’s disposition?
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Student Background


Case Study #1


Rosalinda Vasquez


Rosalinda is a junior at Wild Turkey High School, in Wildcat County, KY. She is a second generation, United States citizen and is fully bilingual in both Spanish and English. Both of Rosalinda’s parents are originally from Zacatecas, Mexico and only speak Spanish. Her father and mother work for the local equine industry and have great aspirations for their daughter. While there are vocational agriculture ties within the family, Rosalinda, her four siblings, and her parents live in town; Rosalinda has had very little agricultural experience.

Rosalinda is highly interested in the field of biotechnology and has come to you for some advice regarding career opportunities. She has heard from her friends that there are biotech opportunities within agriculture and she is curious about exploring these opportunities. Rosalinda has taken every basic sciences course and is now enrolled in several advanced placement science classes. She would like to know what your program has to offer but doesn’t want to overload her “academic schedule” with non-relevant “vocational” courses. You notice that Rosalinda is hesitant in exploring an agricultural field and she explains to you that she would like to pursue a better standard of living than that of her parents. 

Questions to Consider:


What sort of obstacles might you encounter in dealing with Rosalinda?


How would you recruit Rosalinda into your program?


Does your program meet her needs?


How would you relate to Rosalinda’s parents?


How would you relate to Rosalinda’s culture? Should you relate to Rosalinda’s


culture?


How would you assist Rosalinda in achieving her goals and nurture her interests?
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S.A.E. Case Study Assignment

AED 371

Throughout the semester you have been given three fictitious students to reflect upon as you develop your total agricultural program. These students come from very diverse backgrounds and have various strengths and limitations. You have not only had to think about each student’s acclimation process to your program, but have also reflected upon the process of developing relationships with their families. 


For your final assignment you should give a detailed written reflection regarding the process of acclimating Susan, Rosalinda, and Michael into your program. Please provide great detail on the benefits, obstacles, difficulties, and potential success of having these students in your program. Your reflection should be based upon the following themes:

· Officer Election and Training


· Career Development Event Training


· Development of the Program of Activities


· National FFA Week Activities


· Classroom Instruction


Written Reflection = 100 pts.


In addition to your written reflection you must showcase a creative component which will inform the class of your inclusion of these students. Creative formats could include:


Models of Classrooms


Role-plays


PowerPoint


The only limit to this portion of the assignment is your imagination.


Creative Piece = 50 pts. 
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Student Background


Case Study #3


Susan Wee


Susan Wee is a sophomore who was a Junior FFA officer during her freshmen year. Her family owns and operates a beef cattle operation of market steers. However, this year they would like to start transition their operation from cattle to grapes, initiating a viticulture program. Her parents would like to talk you about an adult education program that would help them make the transition. Susan is very excited about using wine production as her S.A.E. and plans to run the business after high school. She’s made statements toward dropping out of the program if she can not pursue this endeavor. 


Questions to consider:


Should you assist Susan and her family in transitioning their operation?



How will you work with Susan to better understand viticulture production?



How will you retain Susan within your program?
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Career Development Event 

Training Assignment

AED 371


Part I

Your assignment is to interview your cooperating teachers and ask them a minimum of 10 pre-prepared questions about FFA competitive events and the training, preparation, and education of students for these. You are encouraged to identify areas in which you need additional training and ask specifics about those areas. 

Upon returning to campus, you will break into groups of two to three and compare cooperating teacher philosophies. You may do this face to face, email or phone.


You will then individually report these responses in class and give a general personal response to each of the 3 philosophies researched. Don’t just summarize each agriculture teacher’s response, but give reaction and critical response based upon your personal philosophies. Be sure to identify the instructors contacted and list the questions that were asked. 

This is not a team assignment. Each student is to turn in their own assignment reflective of their personal thoughts. 50 points 


Part II 


Identify one specific competitive event (Career Development Events, Leadership Contests, Proficiency Areas, etc.) and create a Plan of Action for the preparation of students in that contest area. This will need to integrate the answers from above into your action plan for training students in a Career Development Event. Please include the resources you will use, dates and times of training, outside resources utilized (including personnel), location of training, and how the training will be integrated into your classroom curriculum. 50 points 


*Adapted from the Department of Youth Development and Agricultural Education, Purdue University
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Officer Election Procedure 

and Training

AED 371


Your FFA Officer Team is crucial toward the success and productivity of the FFA Chapter. Therefore, the training that they receive is equally as crucial. In the following assignment you will need to develop an official election and training program for your officer team. This process should assist you in both student teaching and your professional career. 

Please include the following information: 


• Officer qualifications/requirements -15 


• Officers and specific responsibilities -15


• Officer Team expectations - 10


• Example Officer Application - 10 


• Interview process and questions - 15


• Annual meeting plan - 10 


• Example meeting agenda - 10 


• Officer Training Program Outline - 5 


• A detailed lesson plan on a specific component of the officer training program. The lesson plan should be complete and include the essential elements of a typical lesson (e.g. interest approach, objectives, evaluation, etc.). - 10

Total points: 100


*Adapted from the Department of Youth Development and Agricultural Education, Purdue University
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History of The FFA 


Assignment

AED 371


What is so important about an organizations history?


Too many times we remember dates of historical events for exams and never fully understand the context in which the event occurred. To fully understand the importance of the National FFA Organization we need to understand its rich history.


Your assignment is to create a story which explains your chosen historical FFA event as well as bring in the context of the time period. To do so you must utilize your creative skills. It is very important that you put your audience in the context of the moment. For example: What was life in the United States like when the Smith-Hughes Act was initiated?

You have creative freedom with this assignment; however, some ideas are listed below:


· Create a 3-D model which will help tell your story

· Provide illustrations of your story while you present it


· Reenact characters associated with the event (includes dressing the part)


· Create a video presentation 


· Your ideas are welcome!!!


Please base your presentations around the following historical FFA events:


· Smith-Hughes Act 1917


· The development of the FFV (Eventually the FFA)


· The NFA Organization


· Women FFA Members


· Future Farmers of America becomes FFA


*The story line must last 6-8 minutes


Creativity and thoroughness in creating a contextual understanding (35 pts.)

Ability to relay designated message (15 pts.)


Total Assignment (50 pts.)







