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Course Instructor:

Dr. Tracy Kitchel
Office: 
(859) 257-4273
Assistant Professor of Agricultural Education
Cell: 
(859) 684-4905
304 Garrigus Building
E-mail: 
tracy.kitchel@uky.edu
Lexington, Kentucky 40546-0215
URL: 
http://www.uky.edu/Ag/CLD/AgEd




Lab Teaching Assistants:

	Mr. Joey Blackburn

E-mail: joey.blackburn@uky.edu
	Mr. Cord Jenkins

E-mail: cord.jenkins@uky.edu
	Mr. Cameron White

E-mail: cam.white@uky.edu


307 Garrigus Building 
Office: (859) 257-3153
Lexington, Kentucky 40546-0215

Lecture Day, Time and Location:

Monday and Wednesday ( 12:00 to 12:50pm ( 109 Garrigus
Lab Day, Time and Location:

	Day
	Time
	Location
	Lab Instructor

	Tuesday
	9:00-10:50 AM
	301 Garrigus
	Blackburn

	Thursday
	9:00-10:50 AM
	301 Garrigus
	White

	Tuesday
	1:00-2:50 PM
	301 Garrigus
	Jenkins


 SEQ CHAPTER \h \r 1Course Description: 
Development of teacher competency in methods of teaching with emphasis on problem solving, cooperative learning, and motivational games. Technology, integration of academics assessments and Kentucky state standards for Career and Technical Education will be examined.
Course Objectives/Content Outline: 
Through experiential learning experiences, projects, assignments, and examinations students will demonstrate the following:

1. Utilize and evaluate/reflect upon a variety of teaching methods and techniques related to both teacher- and student- centered instruction:
a. Lecture

b. Discussion (review)
c. Demonstration or Simulation

d. Case Studies

e. Problem-Solving Approach
f. Guided Study

g. Group Work (and in part, Cooperative Learning)
h. Service Learning (vs. Community Service)
i. Field Trips

j. Motivations Games

2. Manage and evaluate (reflect upon) said management of the classroom and behavior of students, in a clinical setting.
3. Utilize and evaluate the utilization of a variety of visual aids
4. Integrate academic instruction (core content) into CTE lessons.
a. Describe the legislation behind academic integration of CTE
5. Evaluate the goals and organization of the assessment systems and implications for CTE programs.
a. Differentiate between formative and summative assessment

b. Differentiate between traditional and authentic assessment

c. Differentiate between grading and assessment

d. Develop traditional assessment items

e. Develop authentic assessment guidelines/score sheets/rubrics
6. Develop a standards-based unit of study to be implemented in a CTE course.

7. Create a portfolio to communicate program goals to students, parents, colleagues, business/industry leaders and citizens.
8. Evaluate your development as a profession and the ethics you plan to exhibit

9. Describe legislative issues facing CTE teacher
Course Requirements: 

· Course Website – We will be utilizing UK’s Blackboard website (http://elearning.uky.edu) for course management.  You must create an active directory account and utilize this website.  Directions on activating your active directory account are available on the Blackboard website.
· AED/FCS 580 course packet and notes – this class builds heavily on the 580 content
· Textbook – There are no textbooks for this specific course as we will utilize various readings available on the course website
· Digital DVD-R discs (4 discs needed)
Academic Honesty
Academic honesty is fundamental to the activities and principles of any university.  All members of the academic community must be confident that each person’s work has been responsibly and honorably acquired, developed, and presented.  Any effort to gain advantage not given to all students is dishonest whether or not the gain is successful.  The academic community regards academic dishonesty as an extremely serious matter, with serious consequences that range from probation to expulsion.  When in doubt about plagiarism, paraphrasing, quoting, or collaboration, consult the course instructor.

For an online version of the official rules and regulations relating to academic offenses and procedures at the University of Kentucky, refer to the Senate Rule 6.3.0, which can be accessed at: http://www.uky.edu/USC/New/Rules/Section%20VI.pdf. 
 SEQ CHAPTER \h \r 1Professionalism Statement
Professionals are guided by certain values and characteristics.  Professional characteristics on which you will be judged in this course include punctuality, attendance, collegial attitude, and participation.  Because this course relies extensively on discussion and other class interactions, attendance is crucial to your success and that of your classmates.  If you are ill or an emergency occurs, contact the instructor prior to the scheduled class time; otherwise, your attendance and participation are firm expectations.
Professionals must also manage their time and expectations.  Assignments are due in class the day they are to be turned in to the instructor.  Late assignments will be deducted by 10% of the assignment’s score, per day the assignment is late (unless otherwise noted – see micro-teachings).  Late days INCLUDE weekend days for all assignments.
 SEQ CHAPTER \h \r 1Accessibility Statement
If you have a documented disability which requires academic accommodations, please see the instructor. In order to receive accommodations in this course, you must provide a Letter of Accommodation from the Disability Resource Center. If you have not already done so, please register with the Disability Resource Center (Room 2 Alumni Gym, 257-2754, jkarnes@uky.edu) for coordination of campus disability services available to students with disabilities.
 SEQ CHAPTER \h \r 1
Equal Opportunity Statement
The University of Kentucky is committed to a policy of providing opportunities to people regardless of economic or social status and will not discriminate on the basis of race, color, ethnic origin, national origin, creed, religion, political belief, sex, sexual orientation, marital status, age, veteran status, or physical or mental disability.


Integration of this Course with the UK Educator Preparation Unit
This course will address the four themes of the conceptual framework for the UK professional education unit:  research, reflection, learning, and leading.  Students will be given the opportunity to apply research-based frameworks in making decisions as a teacher.  Reflection will also be integrated into students’ learning opportunities through feedback conferences after micro-teachings. This course emphasizes the commitment of the professional education unit to assure that its graduates move into their professional lives equipped for life-long learning as educators who will be active in leading colleagues in their schools, districts, and professional organizations.  The ultimate goal in addressing these four themes is to produce teacher leaders who work together to improve student learning among diverse populations and improve education in Kentucky and beyond.

This course will provide students an opportunity to advance their knowledge and mastery of the “tools” associated with Kentucky education reform, including the Kentucky Learning Goals and Academic Expectations (LGAE), the Kentucky Program of Studies (POS), and the Commonwealth Accountability Testing System (CATS), which includes the Core Content for Assessment.  As students carry out projects and complete assignments that involve instructional activities for P-12 students in Kentucky schools, they will address one or more components of the KERA initiatives.  

All UK professional education programs address and affirm the value of diversity in education, the use of technology to support all aspects of instructional programming, and the importance of attaining high levels of skill in assessing the outcomes of instruction.  This course will provide students an opportunity to demonstrate attention to these themes and reflect on the mechanisms that this course has provided to demonstrate improved skills in these areas.
Course Outline and Schedule
	Week
	Date
	Lecture Topic
	Assignments
	Lab Topic

	1
	W – Aug. 23
	Course Induction
Student to Teacher Centeredness Spectrum
	
	No Lab

	2
	M – Aug. 28
	Reviewing Effective Teaching
	
	Lab Induction

	
	W – Aug. 30
	Utilizing Demonstration/Simulation
	
	

	3
	M – Sept. 4
	No Class – Labor Day
	
	Lesson 1A

	
	W – Sept. 6
	Reviewing Effective Teaching continued
	
	

	4
	M – Sept. 11
	Lecturing and (review of) Developing Discussion
	
	Lesson 1B

	
	W – Sept. 13 
	Giving Instructions and Guided Study/Practice
	
	

	5
	M – Sept. 18
	Managing Behavior
	
	Lesson 2A

	
	W – Sept. 20
	Managing Behavior continued
	
	

	6
	M – Sept. 25
	Using Visual Aids [Dr. Robinson]
	Unit Objectives
	Lesson 2B

	
	W – Sept. 27
	Using Visual Aids; PowerPoint [Dr. Robinson]
	
	

	7
	M – Oct. 2
	Developing and Using Case Studies
	
	Lesson 2C

	
	W – Oct. 4
	Using Problem Solving
	
	

	8
	M – Oct. 9
	Using Problem Solving, cont.
	
	Lesson 3A

	
	W – Oct. 11
	Midterm Exam
	Exam
	

	9
	M – Oct. 16
	Analyzing Legislation: NCLB/KERA
	
	Lesson 3B

	
	W – Oct. 18
	Integrating Academics
	
	

	10
	M – Oct. 23
	Identifying Types of Assessment
	
	No Labs

	
	W – Oct. 25
	National FFA Convention – No Class
	
	

	11
	M – Oct 30
	Assessing Students Traditionally
	
	Lesson 3C

	
	W – Nov 1
	Assessing Students Authentically
	
	

	12
	M – Nov. 6
	Earning Teacher Certification
	
	Lesson 4A

	
	W – Nov. 8
	Developing Portfolios and Digital Portfolios
	
	

	13
	M – Nov. 13
	Using Field Trips
	
	Lesson 4B

	
	W – Nov. 15
	Using Motivational Games
	Cert. Portfolio (Fri.)
	

	14
	M – Nov. 20
	Using Group Work (& Intro to Coop Learning)
	
	No Labs

	
	W – Nov. 22
	Differentiating Service Learning & Comm. Serv.
	
	

	15
	M – Nov. 27
	Being a Professional (PD Plan and Ethics)
	Unit Plan
	No Labs

	
	W – Nov. 29
	National ACTE Convention – No Class
	
	

	16
	M – Dec. 4
	Explaining Legal Issues
	
	Lesson 4C

	
	W – Dec. 6
	Wrap-up and Course Evaluations
	Interview Portfolio
	

	F
	Thursday

Dec. 14
	Final Exam at 1:00PM
	Exam


Note. Course schedule is subject to change due to availability of resource persons and students’ learning needs.

REQUIRED ACTIVITY:

November 3

PROFESSIONAL SEMINAR FOR ALL STUDENT TEACHERS



Grand Ballroom – ​​ ​​Old Student Center




8:00 a.m. – 12:30 p.m.

	Course Assignments and Expectations
	Percent 
	My Scores

	Professionalism (attendance, participation, in-class exercises)
	13
	

	Micro-teaching Lesson Plan (4 @ 5 points each)
	20
	

	Micro-teaching (4 @ 5 points each)
	20
	

	Micro-teaching Reflection (4 @ 3 points each)
	12
	

	Examinations (2 @ 5 points each)
	10
	

	Unit Plans and Assessment
	20
	

	Portfolio Check
	5
	

	TOTAL
	100
	


Grading Scale (Percent)*
A = 90.0 – 100.0
B = 80.00 – 89.9
C = 70.0 -79.9
D = 60.0-69.9
E = below 59.9

* The percents are assigned so there are no rounding discrepancies in terms of the whole number.
Graduate Student Grading Scale (Percent)* a
A = 90.0 – 100.0
B = 80.00 – 89.9
C = 70.0 -79.9
E = below 69.9

* The percents are assigned so there are no rounding discrepancies in terms of the whole number.

a Students receiving graduate credit for this course must complete an annotated bibliography on 5 research journal articles relating to teaching and learning.  This is a pass/non-pass assignment.
Assignment Description
Professionalism
· Lecture attendance is important.  However, occasions arise where other activities take priority.  If you plan to miss a class, you are expected to contact the course instructor prior to class (unless it is an emergency).  If the absence is deemed acceptable by the instructor, professionalism points will be awarded if the work is made up.  It is the student’s responsibility to request for make-up.  Frequent absences will be dealt with on a case-by-case basis.
· Lab attendance is equally as important.  Again, occasions arise where other activities take priority.  If you plan to miss a class, you are expected to contact the lab instructor prior to class (unless it is an emergency).  If the absence is deemed acceptable by the lab instructor, you will need to schedule a time to attend another lab.
· Tardiness will not be tolerated unless it is deemed an emergency.  You must plan ahead to show up to class or lab on time, just like you would do if you were teaching at a school.  Your grade will be deducted by 1 point each time you are tardy to class or lab and deductions are not limited to your 13 professionalism points.
· Quick quizzes (typically unannounced) can be utilized throughout the semester to check for readiness of the student.  If a quiz is over a reading for the day, you may use any hand-written notes from the reading for that quiz.
Examinations
There will be two (2) examinations for the class.  Content will primarily not be cumulative in nature, although some information will be universal throughout the semester.
Micro-teaching Lesson Plan
Part of being a reflective and effective teacher is having the ability to internalize the teaching process.  One of the best methods of internalizing the teaching process is lesson planning.  One week prior to micro-teaching, you will turn in a lesson plan.  You will receive feedback prior to the end of that week and the plan will be graded via a grading rubric.  

If a micro-teaching lesson plan was submitted on time, it can be re-submitted the day of the micro-teaching for re-evaluation.  An average of the old and new scores will be taken and recorded.  Attach both old and new versions of the lesson plan.

If turned in late, lesson plan scores are reduced by 20% per day and you may not get the amount of feedback you would receive if turned in on time.  If a lesson plan is not turned in the day before your assigned lab (note you would receive zero points if that late), you will not micro-teach and subsequently you will lose microteaching and reflection points.
Micro-teaching
You will implement a portion of your lesson plan (time depends on the particular lesson assignment).  Scoring will be based upon the Principles of Teaching and Learning (Newcomb, McCracken, Warmbrod, & Whittington, 2004) and the Effective Teaching Variables (Rosenshine & Furst, 1971).  The lesson will be taped via DVD and will be graded holistically by an instructor.
Micro-teaching Reflection
You will prepare a reflection paper (1 page) and submit this paper, after viewing your micro-lesson DVD, during a reflective feedback conference with a teaching assistant.  The score for your reflection will be based on both the paper and conference and will be graded holistically by a lab assistant.

Unit Plans
You will plan lessons, assessments, and materials (hand-outs, PowerPoint slides, etc.) for a complete unit (at least 10 hours of instruction).  You may utilize lesson plans from your micro-teachings.  Objectives for this unit are due in the middle of the semester for feedback.  Your unit plans should include the assessments for the unit (formative and summative).  You must have at least one traditional and one authentic assessment.
 The objectives themselves will not be graded, but if objectives are not turned in on the due date or are in poor condition, up to 3 points will be deducted from your score.
Interview Portfolio

As per class instruction, you will develop a portfolio for the purpose of interviewing for a job.  You have the choice of developing either a digital or standard portfolio.  Details will be presented in class.

Certification Portfolio Check

To prepare you for completion of your final certification portfolio, you will turn in a portfolio that reflects how you have demonstrated the Kentucky New Teacher Standards to date. Discussion on the specifics of this portfolio will be discussed in class.  Descriptions of the New Teacher Standards can be located at:
http://www.kyepsb.net/teacherprep/newteachstandards.asp. 
FOR YOUR INFORMATION – PRAXIS DATES




     Date of

   

Registration 





     Examination


Deadline

All tests offered
September 16, 2006

August 10, 2006
All tests offered
November 18, 2006

October 19, 2006
All tests offered
January 13, 2007


December 14, 2006
All tests offered
March 3, 2007


February 1, 2007
All tests offered
April 28, 2007


March 29, 2007
All tests offered
June 9, 2007


May 10, 2007


All tests offered
August 4, 2007


July 5, 2007

* For more information, see www.ets.org/praxis 
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Lab Addendum
Assignment Cycle

	One Week Prior to 
Micro-Teaching in Lab
	Day Assigned to
Micro-Teaching in Lab
	One Week After
Micro-Teaching in Lab

	· Turn in Lesson Plan

· Feedback will be provided by Friday (unless otherwise noted)
	· Teach Lesson
· If desired, turn in revised lesson plan for a re-grade (average of old and new score)
	· Watch DVD

· Prepare reflective notes

· Meet with lab assistant on reflection


Lesson Requirements


Lesson 1 – 20 minutes maximum
· Must plan for and teach a lesson utilizing demonstration or simulation.  

· You must plan the entire lesson, but start teaching after the interest approach

Lesson 2 – 35 minutes maximum
· Must plan for the entire lesson and start with your interest approach
· Must include 3 different types of visuals in the lesson


Lesson 3 – 35 minutes maximum
· Must plan for the entire lesson; you can start in the middle, but you must do a review

· Must include an activity or part of the lesson where you give instructions


Lesson 4 – 35 minutes maximum
· Must plan for the entire lesson, but teach any 35 minute segment
Lab Roles

Each lab, if you are not teaching, you will play an important role.  Here are some examples of roles you could be asked to play:
· Timer
· Video recorder

· Peer evaluator

· Movement tracker

· Interest tracker

· Question tracker

· Um... counter
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