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SYLLABUS

FCS 362 :Practicum in Family and Consumer Sciences Education

Fall, 2006

Instructor:  





Office Hours:
Ms. Ginny Ellington




Tuesday, Thursday

116  Erikson Hall



.
9:30 a.m. -2:00 p.m. 

Phone:  859) 223-1517 (H)



Monday, noon – 4:00

Office:  (859) 257-3290 (O)



Other times by appointment


(859) 227-6342 (C)








Course Description:  

Supervised practicum in a community or educational setting.  Emphasis on observing individuals and families and developing competencies in providing services on either an individual, small or large group basis.  Includes field trips, inspection and observation of programs, and participation I professional organizations.  Required of all students in family and consumer sciences.

RELATIONSHIP TO THE 

COLLEGE OF EDUCATION’S CONCEPTUAL FRAMEWORK,

 THE KENTUCKY EDUCATION REFORM ACT (KERA), 

AND THE KENTUCKY INITIAL TEACHER STANDARDS

FCS 362  is a course in which students are actively involved in the class.  Students are required to share and analyze their experiences throughout the semester.  Students are encouraged to participate in as many KERA related areas as possible.  Students are encouraged to learn about cooperative education, integration of academic and career and technical education, work with Tech Prep, School-to-Work, High Schools That Work (SREB) and work on their teaching portfolio which includes the Kentucky New Teacher Standards.  The course covers the importance of development of a reflective decision-making model and emphasizes recent changes in education and teacher education.  The portfolio will be developed around the initial teacher standards, which will be taught as a part of the class.  Technology, diversity and learning styles will be addressed.  History of the Kentucky Education Reform Act, and No Child Left Behind law, assessment related to KERA and Kentucky Skill Standards,  and analyzing data for improving student learning.

The course addresses the four themes and conceptual framework for the University of Kentucky professional education unit:  research, refection, learning, and leading.  Students will be given the opportunity to review, analyze, discuss, and apply research from diverse perspectives in education, including professional scholarship and practitioner inquiry, in order to reflect on their own practices as they study, observe, and practice in 5-12 schools and university classrooms.  Refection will be integrated into the learning opportunities through written essays and journals as they analyze their observations and teaching experiences.  This will help students take advantage of the analytical and problem-solving skills that comprise critical professional refection on one’s own teaching.  The course emphasizes the commitment of the professional education unit to assure that its graduates move into their professional lives equipped for life-long learning as educators who will be active in leading colleagues in their schools, districts, and professional organizations.  The ultimate goal in addressing these four themes is to produce teacher leaders who work together to improve student learning among diverse populations and improve education in Kentucky and beyond.

FSC 362 will also provide student an opportunity to advance their knowledge and mastery of the tools associated with the Kentucky Education Reform Act, including Kentucky Learning Goals and Academic Expectations, the Kentucky Program of Studies, and the commonwealth Accountability Testing System (CATS), which includes the Core Content for Assessment.  Student will carry out one or more of the components of the KERA initiatives when working with 5-12 students in the public schools.

All UK professional education programs address and affirm the value of the use of technology to support all aspects of instructional programming, the diversity in education and the importance of attaining high levels of skill in assessing the outcomes of instruction.   Students in this course will demonstrate attention to these themes and reflect on the mechanisms that this course has provided to demonstrate improved skills in these areas.

Leaning Outcomes/Objectives

1. Visit one or more field experience sites.  Take an active part in activities as approved by your supervisor

2. Analyze various activities in your field experience.

3. Examine the framework of teaching through observing teachers in practice or through analysis of case studies of teacher practice.

4. Analyze the field in which you are doing your observation as a profession and relate the field experience to preconceived expectations.

5. Analyze the role of family and consumer sciences in the public school.

6. Experiment with being in the teacher role.

7. Discuss your experiences with the class and develop a peer, collegial relationship with other teachers in training.

8. Develop reflective thinking skills leading to improved practice in the teacher role.

9. Participate in a service-learning project, either with a group or with the school to which assigned.

10. Align curriculum that includes core content for assessment, academic expectations, requirements from Program of Studies and National/State FCS Skill Standards.

11. Develop classroom projects using technology.

12. Observe and critique diversity issues in the classroom.

13. Develop a professional portfolio as evidence of the continuous assessment process of the Teacher Education Program (TEP).

Textbooks/Reading Materials:

No textbook

National Endowment for Financial Education (2000).  High School Financial Planning Program (to be given out in class…free material).
Additional readings provided from the instructor.
Course Requirements:

1. The student will plan the field experience with his/her advisor, the campus instructor, and field supervisor.  Plans are made for a 75-hour contact experience.  In order to complete the hours, the student will need to spend an average of 4-5 hours each week at the field site.  Going to the placement site the same time(s) each week provides a consistent, meaningful experience.  Scheduling time each week to be at the school during the teacher’s planning time or before or after school will be helpful to both the student and field supervisor.

2. The student will participate in professional development experiences sponsored by the College of Education and by the FCS Teachers in the region.

3. FCS Education students should strive to complete as many of the activities as possible listed on the attached sheet.  
Teaching a portion of a lesson (“bit” teaching) and a longer mini-lesson is required.  Regular joint planning between the student and field supervisor will help assure the student gets a comprehensive and rich experience.  This is to be an FCS student recruitment lesson.

4. A field experience relfection writing is to be completed and turned in at each class meeting.  It should be based on the experiences reported on since the previous report.  Due at each class meeting.  Students should analyze what they have observed in the classroom.
5. A log of all experiences is to be maintained.  A form for this purpose will be distributed in class.  The field supervisor should sign the form at the conclusion of each visit.  Completed log is due December 4 .

6. A portfolio that illustrates professional growth during the experience will be turned in as your continuous assessment component of TEP.  Portfolios are also due November 6.
7. A computer lab session will be taught and each student will prepare a technology project to show they have learned how to prepare power point presentations and brochures.

8. A discipline shall be developed by each student after the class on discipline and after observing classroom management at their assigned field site.

9. The field supervisor will be provided a Final Evaluation Form which is to be returned to the course instructor.  A copy of the form will be provided for your information.

	Assignment
	Due Date

	Reflective Report #1
	September 11

	Reflective Report #2
	September 18

	Reflective Report #3
	September 25

	Reflective Report #4 
	October 2

	Reflective Report #5
	October 16

	Reflective Report #6
	October 30

	Reflective Report #7
	November 6

	Reflective Report #8
	November 13

	Reflection Report #9
	November 20

	Reflection Report #10
	December 4

	Suggested Assignments in the Classroom
	December 4

	Portfolio
	November 6

	Discipline Plan
	October 16

	Technology Project
	December 4


Course Policies:

1. Regular, on time attendance is expected for this class and for your field experience site.  Remember, this course is preparing you for your teaching/professional career, and impressions with supervising teachers last.  Make every effort to leave a positive image of yourself and our program!  Roll will be checked each meeting and absences will affect final grade.  We only meet 10 times and there is no room for absences or tardies.

2. Dress appropriately for your field site.  Ask your supervising teacher if there is a dress code that is expected to be followed.  Remember, you represent FCS teachers, not college students when on the “job”.

3. Respect your students and your supervising teacher.

4. Be enthusiastic and volunteer to help your teacher when every possible.  Even helping with small errands will expose you to various aspects of teaching.

Course Schedule:

	Session
	Date
	Topic

	1
	8/28
	Course Introduction

Course Requirements/School Placements

Protocol for Contact Site/Dress

Forms/Writing Reflections/Conducting research

	2
	9/11
	Professional Organizations/Leadership Development

	3
	9/18
	Developing Lesson Plans, Aligning Curriculum/FCS Standards/Core Content/Academic Expectations

	4
	9/25
	Multiple Intelligences/Diversity in the Classroom

	5
	10/2
	Integrating FCCLA into the Classroom/Service Learning/Community Service

	6
	10 16
	Questioning Strategies

	7
	10/30
	Using Technology as a Teaching Tool

	8
	11/6
	Public Education/Cooperative Extension Careers

	9
	11/20
	Classroom Management/Teaching Strategies/Student Motivation

	10
	12/4
	Kentucky Teacher Intern Program/New Teacher Standards


Evaluation:

The final grade will be computed as follows:

Evaluation by field supervisor

25%

Evaluation by course instructor
75%

Attendance/Participation




20%


Action, Impact and Refinement Reflections


20%


Portfolio






15%


Technology Project





15%




Discipline Plan


  



  5%


Instructor’s Total

75%


Cooperating Teacher Total
25%



Total


100%

Scale: 

	RANGE
	GRADE

	100 – 90%
	A

	89 – 80%
	B

	79 – 70%
	C

	69 – 60%
	D

	LESS THAN 60%
	E


