University of Kentucky Retiree Health Benefits Committee Meeting

1:30p.m., November 1, 2005 Room 359 Student Center
Members Present:
Julia Costich, Health Services Management Faculty
Jean Cox, Retired Staff

Wayne Frazier, Staff PPD

Jana Grayson, Staff, Staff Senate Representative

Courtney Higdon, Chief of Staff, Executive Vice President of Health Affairs

Marc Mathews, Office of Treasurer

Lee Meyer, Agricultural Faculty, Employee Benefits Committee Member

Joey Payne, HR Employee Benefit Committee Member

Sean Peffer, Accounting Faculty, University Senate

Karen Stefaniak, Hospital Administration, Employee Benefit Committee Chair

Bob Stroup, Retired Economics Faculty

Mike Tearney, Retired Faculty, Chair

Members Not Present: 
Bill Fortune, Law Faculty

Angie Martin, Vice President Budget and Planning

The Retiree Health Benefits Committee was called to order by Mike Tearney.  Minutes from the October 28, 2005 meeting were approved.  The following handouts were distributed: Available Prescription Drug Plans (these were found on the internet), Prescription Costs from Humana’s website on 11/1/05, Prescription Solutions (illustration of employer’s options), Effect on 2007 Projected ARC for Providing Alternative Standard Part D Plan Prescription Benefits, and Variations of the Age-Service Table.

Mike Tearney opened the floor by welcoming Margaret Nowak-Rapp to the meeting.    Margaret Nowak-Rapp explained the prescription drug plans currently available along with the prescription costs from Humana’s website.  She expressed how complicated selecting a plan can be.  For instance, Humana is using four stages on its plans.  The fourth stage is the retirees out of pocket cost only, while the first three stages include the member’s out of pocket and the cost paid by Humana.  Margaret Nowak-Rapp noted that the plans are not easily visible for comparison at this time.  
The committee discussed the two handouts.  Joey Payne pointed out that he felt there were three things the committee needed to take note of:
· How complex Medicare Part D plans are.
· The plan will not be implemented until 7-1-07, which allows Human Resources more time to monitor Medicare Part D.
· Is there a solution, for the 79 retirees who have high Rx cost, with Medicare Part D?
The committee discussed these issues. Lee Meyer asked what the committees options were in changing the prescription plan.  Joey Payne directed the committee to the handout on Prescription Solutions (illustration of employer’s options) for clarification.  The committee discussed the different options and decided they would have to have future discussion and learn more about Medicare Part D before making a decision.

Jean Cox requested the committee consider staying with the current Carveout plan past the 7/1/07 date if the committee is still unsure of Medicare Part D.
Mike Tearney then pointed the committee to the handout regarding the effects on 2007 Projected ARC for Providing Alternative Standard Part D Plan Prescription Benefits.  The committee discussed this handout and decided it would need more discussion before making a recommendation.
Mike Tearney then addressed the committee on the number of questions that arose at the open forums regarding the Age-Service Table.  He directed committee members to the handout on variations of the Age-Service Table.  The committee liked the idea of employees being able to get to 10% when they reach age 65; regardless of the age they retire.  The committee will review the different scenarios of the Age-Service Table and continue its discussion before voting on this issue.
The committee will meet again Friday, November 4 from 9-11:00am in room 102 of the Mining and Minerals building.
Recorded by:  Jolie Preston

