University of Kentucky Retiree Health Benefits Committee Meeting 

9:00a.m., November 18, 2005 Room 253 Gatton College of Business and Economics

Members Present:
Julia Costich, Health Services Management Faculty
Jean Cox, Retired Staff

Wayne Frazier, Staff PPD

Marc Mathews, Office of Treasurer

Lee Meyer, Agricultural Faculty, Employee Benefits Committee Member

Joey Payne, HR Employee Benefit Committee Member

Karen Stefaniak, Hospital Administration, Employee Benefit Committee Chair

Bob Stroup, Retired Economics Faculty

Mike Tearney, Retired Faculty, Chair

Members Not Present: 
Bill Fortune, Law Faculty

Jana Grayson, Staff, Staff Senate Representative
Courtney Higdon, Chief of Staff, Executive Vice President of Health Affairs

Angie Martin, Vice President Budget and Planning

Sean Peffer, Accounting Faculty, University Senate

The Retiree Health Benefits Committee was called to order by Mike Tearney.  Minutes from the November 4, 2005 meeting were approved.  The following handouts were distributed: Formula based Retiree Health Benefits Age-Service Table, Employee Benefits Committee Q&A’s, and Revised Tentative Recommendations.  

Mike Tearney updated the committee on the November 8th Employee Benefits Committee presentation.  The revised tentative recommendations were discussed and well received at the meeting.  Tearney requested a letter of approval from the Employee Benefits Committee.  The Benefits Committee requested a point-by-point list of the Committee’s recommendations.  This has been sent to Karen Stefaniak and she will forward them onto the committee.  Wayne Frazier attended the Employee Benefits Committee meeting and agreed that the feedback was positive.
Joey Payne attended the Staff Senate meeting on November 10, 2005, in which Jana Grayson presented the Committee’s revised recommendations.  Joey noted that Jana Grayson represented the committee very well and that any issues the Staff Senate had seemed to be resolved with the provisions.  Kyle Dippery will draft the Staff Senate’s letter of approval.  The Staff Senate will vote on the approval letter in December.

Tearney mentioned the sick leave issue was brought up numerous times during the open forums.  The committee had discussed this issue in past meetings but had not taken a formal vote.  After extensive discussion the committee voted unanimously to recommend a policy which would allow staff to use their sick leave in order to qualify to retire by the 07/01/07 implementation date, under the following conditions:
· Staff.
· At least 66 sick days accumulated.
· Sick days transferred prior to the 07/01/07 implementation date.
· Once transferred, sick days are not to be given back.
· Upon retirement, sick days will not be “paid out.”
Tearney then discussed the Age-Service Formula (see the formula based Age-Service Table for Retiree Health Benefits handout).  The issue arose after the last committee meeting that the committee should consider adopting a formula based table instead of the five year bracketed Age-Service Table.  The formula based Age-Service Table would be an additional cost of approximately $600,000.  The committee discussed this variation and decided they felt with the revision that allows everyone to reach 10% at age 65 and by allowing staff to use their sick leave to qualify for retirement the revised Age-Service table was both fair and sustainable.  The committee voted to keep the previously approved Age-Service Table rather than a formula based table.  
The committee discussed the issue of being able to reach 10% at age 65.  Bob Stroup pointed out the University does not currently recognize length of service, and this should not be a “years of service issue”.  The committee discussed different scenarios but ultimately believe allowing post-65 retirees to reach 10% would not undermine the plans sustainability.  The committee voted unanimously to keep in their revised recommendations, everyone over 65, regardless of years of service, would pay 10% of the premium.

The committee then reviewed the Q&A’s handout which was taken from the Employee Benefits Committee.  

Bob Stroup asked the committee if they would like him to get an approval letter from the Emeriti Faculty Group.  He will send the group the final recommendations and will include a personal letter, explaining how the committee decided upon its Recommendations.  He felt that the Emeriti Faculty Group would be glad to sponsor the Charitable Foundation, but would need some help organizing and running it.  Marc Matthews felt the University may be able to provide the needed assistance.  

Tearney then distributed the Revised Tentative Recommendations handout for review.  The committee looked over the handout and made the necessary corrections.  A detailed letter along with the revised recommendations will be sent to the current retirees in the near future.
Mike Tearney will not hold open forums until he meets with Executive Vice President Frank Butler on November 21st and with the President’s Cabinet on December 7th.  The next Retiree Health Benefits Committee meeting is tentatively scheduled for December 9, 2005 from 9:00-11am in room 109 of the Mining and Minerals Building. 
Recorded by:  Jolie Preston

