University of Kentucky Retiree Health Benefits Committee Meeting

9:00a.m., November 4, 2005 Room 102 Mining and Minerals Building 
Members Present:
Julia Costich, Health Services Management Faculty
Jean Cox, Retired Staff

Wayne Frazier, Staff PPD

Jana Grayson, Staff, Staff Senate Representative

Lee Meyer, Agricultural Faculty, Employee Benefits Committee Member

Joey Payne, HR Employee Benefit Committee Member

Bob Stroup, Retired Economics Faculty

Mike Tearney, Retired Faculty, Chair

Members Not Present: 
Bill Fortune, Law Faculty
Courtney Higdon, Chief of Staff, Executive Vice President of Health Affairs

Angie Martin, Vice President Budget and Planning

Marc Mathews, Office of Treasurer

Sean Peffer, Accounting Faculty, University Senate

Karen Stefaniak, Hospital Administration, Employee Benefit Committee Chair

The Retiree Health Benefits Committee was called to order by Mike Tearney.  Minutes from the November 1, 2005 meeting were approved.  A revised handout of the Effect on 2007 Projected ARC for Providing Alternative Standard Part D Plan Prescription Benefits was distributed.  The following four items were on the agenda to be discussed:
· Age-Service Table
· Medicare D

· Transition Groups

· Final Salary Based Table

The committee members revisited the Age-Service Table that was distributed at a previous committee meeting.  Tearney stated that if the Age-Service Table (Variation B (Table A-5)) is adjusted so that all retirees pay 10% when they reach age of 65 with adjustments to the other percentages on the Age-Service Table, it would add approximately 1.8 million annually to the original 11.2 million.  Tearney would like to see an Age-Service Table that left all of the percentages, but would still allow all retirees at age 65 to pay 10%.  He feels this may reduce the cost approximately 0.2 million annually.  Mike Tearney moved that the committee vote on these two options.  The committee voted unanimously to recommend keeping the percentages on the Age-Service Table as-is, but allowing all post-65 retirees to pay 10% of their premiums, thus adding a projected cost of approximately 1.6 million annually.

.  
The committee discussed Medicare D.  Tearney believes that advertising $32 monthly premiums for Medicare D in the Open Forums has now been found to be unrealistic.  An alternative is to have the University negotiate different options with various companies (see revised handout of the Effect on 2007 Projected ARC for Providing Alternative Standard Part D Plan Prescription Benefits).  The committee could define what a base plan would cover and then recommend the University cover that plan at no cost to the retiree.  However, there would be plans in which retirees could “buy-up” if they so choose.  This recommendation would cost approximately 1.3 million annually and would include those retired and those eligible to retire as of 7/1/07.  In order to include those active but not eligible to retire as of 7/1/07, it would cost approximately an additional 1.40 million annually.  The total cost to include all three groups is approximately 2.7 million annually.  Mike Tearney moved that the committee vote on the options listed above.  The vote was unanimous to recommend a base plan for all three groups at an added cost of approximately 2.7 million annually.
Tearney felt the transition groups would be addressed by the new Age-Service Table. In addition, the ability to use sick/vacation leave to qualify for retirement addresses transition groups.  He also felt the Final Salary Based Table is addressed by the new Age-Service Table and by providing a base plan for all retirees.  
Joey Payne stated that even though the provisions above would address the Final Salary Based Table, they would not address the group of 79 people who have high cost prescriptions.  Bob Stroup requested the committee recommend establishing a charitable fund for those with high cost prescriptions.  The committee discussed this idea extensively and would like for the fund to be set up for faculty, staff, and retirees.  The committee voted unanimously to include the fund as part of their recommendation.  
Mike Tearney will present the revised recommendations to the Employee Benefits Committee on November 8, 2005 at 1:30 in room 102 of the Mining and Minerals Building.  All committee members were invited to attend.  The committee will not meet again until feedback from the Employee Benefits Committee has been received.  The projected date the committee will meet is November 18, 2005.  
Recorded by:  Jolie Preston
