Retiree Health Benefits Committee Revised Tentative Recommendations

Questions from the
Presentation given to the Employee Benefits Committee
November 8, 2005

22 in Attendance

Does the “True Retiree Rate” apply to the Age-Service Table?

· Yes

How will the new Age-Service Table affect spouse and dependant coverage?

· Spouses and dependants pay 100% of the premiums so the Age-Service Table does not apply.

What happens if a retiree drops the University’s plan and picks up other coverage, but then wants to pick up the University’s coverage before turning 65?

· They would be able to pick up coverage one time, as long as they have had another group plan, they would come back to the Age-Service table under the same rate as when they retired from the University; however when they turn 65, they would then start paying 10% of the premiums.

How many times can a retiree come back into the University’s plan?

· Once

Why would the University allow retirees to be able to drop coverage and then be able to pick coverage up again?
· It saves the University money by allowing the retiree to have other benefits.

Why would this recommendation allow retirees to only have to pay $12, when they are currently paying $23 for coverage?

· We anticipate very few retirees will pay only $12 per month because the base Medicare D plan will not provide coverage for many name brand prescriptions; therefore to obtain coverage that is somewhat comparable to the current plan retirees receive, they will have to pay an access of approximately $40 per month.  In addition retirees’ Medicare Part B premiums will go up to $87 per month, next year.
Is there any benefit in including other entities when trying to get a Medicare Part D plan?
· We don’t know yet, but will explore all of our options.

How does the Age-Service Table work as far as the rates you are locked into?

· You will stay at the rate that you fall into when you retire, until you reach 65, at that time you will start paying 10%.

Why is the “doughnut hole” not a problem anymore?

· There will be plans offered with copays instead of a “doughnut hole”.

How will this plan affect someone who is 65 with only 5 years of experience?

· That person would have access only to the plan at full cost.

Will being able to use your sick leave to qualify for retirement by 7/1/07 be part of the recommendation?  Should this be added to the slide?

· Yes it will be part of the recommendation and has been added to the slide show presentation.
Will the change in the fiscal year deductible to a calendar year be part of the recommendation?

· Yes

Will retirees have the option to change plans or will they be locked into a plan?

· Retirees will have the option to change plans during open-enrollment.

Is the committee recommending that the University fund this plan?

· Yes.

What is the timeline for submitting this plan?

· December 31.

What is the recommendation on being able to use sick leave to qualify for retirement?

· Staff is currently able to use their sick leave to qualify to retire by 7/1/07.  The committee is recommending we allow staff to be able to give up their sick leave in order to qualify; however they would not have to retire by 7/1/07.

The Employee Benefits Committee would like to have a point by point recommendation that includes the benefits in the Committee’s recommended plan that has not been included in the current presentation.  
· We will send the Plan Comparison slide and the Key Difference Slide to Karen Stefaniak via e-mail..
