University of Kentucky Retiree Health Benefits Committee Meeting

9:00 am    August 19, 2005 Room 102 Mining and Minerals
Members Present:
Mike Tearney, Retired Faculty, Chair

Joey Payne, HR Employee Benefit Committee Member

Jana Grayson, Staff, Staff Senate Representative

Bob Stroup, Retired Economics Faculty

Julia Costich, Health Services Management Faculty

Sean Peffer, Accounting Faculty, University Senate

Marc Mathews, Office of Treasurer

Bill Fortune, Law Faculty

Courtney Higdon, Chief of Staff, Executive Vice President of Health Affairs

Jean Cox, Retired Staff

Karen Stefaniak, Hospital Administration, Employee Benefit Committee Chair

Members Not Present: 
Lee Meyer, Agricultural Faculty, Employee Benefits Committee Member

Wayne Fraizer, Staff PPD

Angie Martin, Vice President Budget and Planning

The Retiree Health Benefits Committee was called to order by Mike Tearney.  Minutes from the May 13 meeting were approved.  

Mike Tearney welcomed the committee back and expressed his appreciation of everyone’s hard work in the spring.  Mr. Tearney reviewed the committee’s accomplishments in the spring, the summer activities and his plan for the committee over the course of the fall (see handout one for a complete overview).  He noted that during the fall, there would probably be quite a few meetings from now until mid September. The load would lighten from then until late October.  At that point activities would pick up again until mid to late November.  Between mid September and late October, he will conduct several informational forums around campus to discuss the committee’s recommendations. 

Joey Payne updated the committee on new findings related to Medicare Part D.  Over the course of the summer, he attended multiple Part D seminars and participated in a live teleconference, along with Mike Tearney, Henry Clay Owen, Kim Wilson, Margaret Nowak-Rapp and Marc Matthews.  Through the course of the seminars and teleconferences, it was learned that Part D will essentially be implemented by private industry.  These private companies will receive a subsidy from Medicare for each participant.  Private companies will offer three and four tiered co-pay structures.  These are similar to those offered by most health plans.  The “doughnut hole”, while still present, will be behind the scenes and essentially only affect the reimbursement to the Medicare PDP (Preferred Drug Provider) or the Medicare Advantage Plan Administrator.
Bob Stroup attended a Medicare Advantage presentation in Lexington.  Medicare Advantage is a new type of plan Humana is offering to Medicare participants.  These plans have been available for years in other parts of the country, but not in the Lexington area.  Bob presented the information he gathered to Joey and Mike and as a result they contacted Humana.  They requested a quote from Humana for a group plan for UK retirees.  The quote was just recently received and will be discussed and compared with the current Carve-Out plan at more length at a subsequent meeting. 

Bob Stroup questioned why the University could not simply offer this type of plan to its retirees.  Joey Payne noted that you must be a licensed health plan in all states to offer this type of plan.  Julia Costich expressed her concerns regarding the instability of the commercial insurance market.  The committee determined it would devote next Friday’s entire meeting to learn more about the Medicare Advantage plan.  
Over the course of the summer, Joey Payne and Mike Tearney worked with Hewitt to provide different model scenarios under Alternative D, in which the premium is based upon the retiree’s age and their number of years worked.  Hewitt provided several different scenarios.  The committee will review these alternatives.

Mike Tearney reviewed his plan for the committee’s activities and his expectations for the fall (see handout one).  He indicated that the committee would present its findings to the Employee Benefits Committee hopefully at is November meeting to obtain their insight. 
Joey Payne distributed a handout on Humana’s Medicare Advantage plan and additional Plan D alternatives.  Humana offered three plan choices, an HMO, a PPO, and a FFS (Fee-For-Service) plan.  UK Hospital was not in the HMO network or PPO network and the PPO network gave access only to Good Samaritan Hospital.  The FFS network allows members to choose any Medicare participating provider.  The Medicare Advantage handout was distributed, for the committee to review before next Friday’s meeting.  

The University will begin communicating with its retirees in September to not sign up for Part D at this time.     
The committee will not meet Tuesday, August 23.  The next meeting will be held on August 26 in room 317 of the Wethington Building.  

Recorded by Alison Preston
