University of Kentucky Retiree Health Benefits Committee Meeting

9:00 am    August 26, 2005 Room 317a Charles T. Wethington Building
Members Present:
Julia Costich, Health Services Management Faculty

Jean Cox, Retired Staff

Jana Grayson, Staff, Staff Senate Representative

Courtney Higdon, Chief of Staff, Executive Vice President of Health Affairs

Marc Mathews, Office of Treasurer

Lee Meyer, Agricultural Faculty, Employee Benefits Committee Member

Sean Peffer, Accounting Faculty, University Senate

Joey Payne, HR Employee Benefit Committee Member

Karen Stefaniak, Hospital Administration, Employee Benefit Committee Chair

Bob Stroup, Retired Economics Faculty

Mike Tearney, Retired Faculty, Chair

Members Not Present: 
Bill Fortune, Law Faculty

Wayne Fraizer, Staff PPD

Angie Martin, Vice President Budget and Planning

The Retiree Health Benefits Committee was called to order by Mike Tearney.  Minutes from the August 19 meeting were approved.  

Tearney reviewed the agenda for today’s meeting.  Representatives from Hewitt would present and answer questions related to Medicare, Medicare Advantage plans and Alternative D.  Representatives from Humana would outline and compare the current Carve-Out plan to Medicare Advantage.  

Hewitt representatives presented a brief history of Medicare, along with the history and future of Medicare Advantage plans (see Hewitt History of Medicare Advantage presentation). The Hewitt presentation highlighted the advantages and disadvantages of joining a Medicare Advantage plan, the enrollment processes, and the long and short-term outcomes.   Hewitt stated that the Medicare Advantage enrollment rate is currently at 11% nationally.  The eligibility rules would mirror those of the current plan. Although Medicare Advantage plans will be available in the Lexington area beginning next year, there is no guarantee they would be available in future years. If Medicare Advantage plans were no longer offered in the Lexington area, the University would need to provide other coverage for retirees.
Hewitt then reviewed a revised version of the Alternative D scenarios, which now includes a financial analysis of the Medicare Advantage plan (see Alternative D Scenarios).      

Humana representatives presented the differences between the Carve-Out and the Medicare Advantage Plan (see Humana’s Retiree Medical Solution).  Medicare Advantage Plans, unlike the UK Carve-Out plan, do not offer out-of-country coverage.  
Margaret Nowak-Rapp, the University’s prescription benefit manager, provided a preliminary analysis of how many retirees could potentially be affected by the level 4 25% coinsurance feature of the Humana Medicare Advantage plan.  The analysis included high cost injectable and oral medications.  She reiterated that the analysis was preliminary, given that Medicare has not finalized their prescription formulary.  The formulary is due to be completed in September.  
The committee will meet on Tuesday to determine which option(s) they should pursue.  The next meeting will be held on Tuesday, August 30 from 1:30-3:30pm in room 102 of the Mining and Minerals building.  

Recorded by Alison Preston

