University of Kentucky Retiree Health Benefits Committee Meeting

1:30 pm    August 30, 2005 Room 102 Mining and Minerals Building
Members Present:
Julia Costich, Health Services Management Faculty

Jean Cox, Retired Staff

Jana Grayson, Staff, Staff Senate Representative

Marc Mathews, Office of Treasurer

Sean Peffer, Accounting Faculty, University Senate

Joey Payne, HR Employee Benefit Committee Member

Karen Stefaniak, Hospital Administration, Employee Benefit Committee Chair

Bob Stroup, Retired Economics Faculty

Mike Tearney, Retired Faculty, Chair

Members Not Present: 
Bill Fortune, Law Faculty

Wayne Fraizer, Staff PPD

Angie Martin, Vice President Budget and Planning

Courtney Higdon, Chief of Staff, Executive Vice President of Health Affairs

Lee Meyer, Agricultural Faculty, Employee Benefits Committee Member

The Retiree Health Benefits Committee was called to order by Mike Tearney.  Minutes from the August 26 meeting were approved.  Dr. Tearney reviewed the agenda for today’s meeting.  The committee will determine whether to pursue the Medicare Advantage plan option and also review the Alternative D scenarios.  
Mike Tearney opened the floor for the committee’s discussion of the Medicare Advantage plans.  The committee is concerned that some retirees may be unable to afford their prescriptions under a Medicare Advantage plan.  The committee was also uncomfortable with not having a nationwide network of providers for plan participants other than just Medicare providers.  The committee determined that because these plans are still relatively new in this area and since the Medicare Advantage plans do not offer out-of-country coverage (other than emergency care), it will no longer consider them an option at this time.  Mike Tearney made a motion that, “We cease discussion of the Medicare Advantage type plans and move toward modifications to our current Carve-Out plan.”  Julia Costich seconded the motion and it passed unanimously.  The plans may, however, be re-reviewed in the future depending on their long-term outcomes.         
The committee reviewed Alternative D scenarios A, B, and I-VIII, outlining the member’s cost for each scenario (see Alternative D scenarios handout).  It was noted that current retirees are paying 7% of the plan premiums, not the 10% indicated in Alternative D scenarios beginning July 1, 2007.  The alternatives further provide service schedules for some groups of retirees, which determine the percentage of the premium that the retiree pays.  
Joey Payne noted that the financial calculations assume an implementation date of July 1, 2007.  Depending on the various Medicare Part D plans available in the next two months and the release of their prescription formulary, the University could consider Part D as a viable option.  
Mike Tearney asked that the committee members evaluate each alternative individually and conceptually.  At next Tuesday’s meeting the members will narrow the viable alternatives, hopefully picking one or perhaps more.  Hewitt will perform a further financial analysis on the alternatives selected by the committee (if needed) and those will be reported at the Friday, September 8 meeting.   
The committee will meet again on Tuesday, September 6 from 1:30-3:30pm in the College of Business room 253.  
Recorded by Alison Preston

