University of Kentucky Retiree Health Benefits Committee Meeting

1:30 pm    September 9, 2005 Room 253 Business and Economics Building
Members Present:
Julia Costich, Health Services Management Faculty

Jana Grayson, Staff, Staff Senate Representative

Marc Mathews, Office of Treasurer

Lee Meyer, Agricultural Faculty, Employee Benefits Committee Member

Joey Payne, HR Employee Benefit Committee Member

Sean Peffer, Accounting Faculty, University Senate

Bob Stroup, Retired Economics Faculty

Mike Tearney, Retired Faculty, Chair

Members Not Present: 
Jean Cox, Retired Staff

Bill Fortune, Law Faculty

Wayne Fraizer, Staff PPD

Courtney Higdon, Chief of Staff, Executive Vice President of Health Affairs

Angie Martin, Vice President Budget and Planning

Karen Stefaniak, Hospital Administration, Employee Benefit Committee Chair

The Retiree Health Benefits Committee was called to order by Mike Tearney.  Minutes from the September 6, 2005 meeting were approved.  Variations on Alternative D-Scenario VI along with a letter to retirees regarding enrollment into Medicare Part D were distributed.
Mike Tearney opened the floor stating that he “wished to speak to the committee as a member and not as a chair”.  Tearney expressed that he originally agreed to chair the Retiree Health Committee because he realized how important it was for the University to decide on a plan that was not only viable, but sustainable.  Previously, he thought the cost for a viable health plan would be close to $16 million annually.  Although the plan designs that the committee reviewed in this cost range were viable, in his opinion they were not sustainable.  In recent meetings, as new information became available on Medicare Part D, he came to the conclusion that a plan that included Medicare part D for all retirees eligible for Medicare is not only viable, but at $11.2 million annually, it is possibly sustainable.  Therefore, he suggested the committee discuss the possibility of placing all retirees eligible for Medicare on Medicare Part D under the following conditions:
1. The plan must offer a co-pay structure where the “donut hole” is not exposed to the retiree
2. The plan must also cover high cost injectable medications on a fixed dollar co-payment schedule or a coinsurance schedule with a cap.  
If these two conditions can be met Tearney feels that there will not be a significant plan change.
The Committee reviewed the updated Alternative D-Scenarios (Variations A-F).  The members agreed to recommend Variation B which removes the prescription plan and requires retirees to enroll in Part D (if the conditions listed above are met).  Mike Tearney motioned that the committee tentatively recommend Variation B, requiring retirees to enroll in Part D with the stipulation that the above concerns are provided for.  Sean Peffer seconded the motion and the vote passed.  
Mike Tearney plans to speak with Frank Butler regarding Variation B’s original projection of 15.4 million.  He will report his findings to the committee at the next meeting.
The next meeting will be held on Friday September 16 from 9-11:00am in room 102 of the Mining and Minerals Building.  Mike Tearney will present the open forum presentation to the committee at that time.
Recorded by Jolie Preston

