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The following information represents an analysis of data gathered from
the Work Life Survey conducted at the University of Kentucky, 2006. The
overall response rate for the survey was 54% (staff 56%, faculty 45%).

The analysis did not show meaningful gender differences. Data shown
here reflects only women’s responses to items selected by the Climate
Committee of the PCW as particularly relevant for women.



[ STAFF: Survey Demographic

[ FACULTY: Survey Demographic

STAFF
Category Survey# | Respondent% | Population | Pop %
Male 1664 312 3233 337
Female 3660 68.7 6351 66.2
Missing/Gender not Specified 85
TOTAL 5409 9584™
FACULTY
Category Survey# | Respondent% | Population | Pop %
Male 526 61.5 1297 66.7
Female 328 384 645 332
Missing/Gender not Specified 16
TOTAL 870 1942*
* Population numbers reported by the Office of Insitutional Research, Planning, and Effectiveness, Fall 2005
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OVERALL SATISFACTION
FACULTY favorable : : : : ' ' 51,3%5
. H H H H
LR : : 23'8A'§ I lam satisfied
with my
job/faculty
i i i ; position at UK.
STAFF favorable : : : i i i 12.5%:
unfavorable : 12.2%;
[STAFF FACULTY )
TOP 3 Reasons to Stay at UK Percentage TOP 3 Reasons to Stay at UK Percentage
Benefits 30.8 Family considerations 23.6
Ability to balance work with my personal, family life 11.0 Faculty/colleagues 211
Challenge of the job 17 Ability to balance work with my personal family life 13.1
\_ 4
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PERCEIVED RESPECT
) :
STAFF by my co-waorkers/colleagues I : 8% 81.5%%
by my immediate supervisor I 13-3%
75.5%
I 6.5% |
by the students 6%
? g19% :
by the faculty (I ;
y the faculty 54.8%
by the senior administration - L BT%
40.1% |
: : W unfavorable
; @ favorable
B 6-1% :
FACULTY by the staff 85.9%
by the students | IEEEGEG_TSE. 4.4%
85.6%
. 15.1%
by my colleagues 71.5%
3




University of Kentucky President’s Commission on Women women’s WOl‘k

0 10 20 30 40 50 60 70 80 90 100
FEELING VALUED BY UNIVERSITY
STAFF satisfaction with feeling valued _ 36.7%
by the University , , 35.7%

B unfavorable

@ favorable

IR NN
FACULTY for scholarly/research contribution — . 366%
teaching contribution N 36-8%

- : ; ; ' 40.1% |
service contribution | 0

FACULTY: WORKLOAD

a 5:1% : : : : : :
advising responsibilities : . : : . 74.:5%
; | 20.4% ’ : : =
- 3'3% z ; z a
teaching load i . i ; ; 73.6%
. 2.1% I A
. 5.2% B toolittle
expectations for service / outreach F70% @ about right
24.8% ;| @ toomuch
. 3'5% : : : :
administrative responsibilities _ ; ; . ; :58.5% i
; i38.1% | : : :
| ol 33% . 5 : : :
expectations for securing outside funding for 52.8%
research, scholarship and creative activities s 43'9%5 : :
B greater assistance from my chair/director
to ensure the success of my work

O increased administrative staff support

TOP 5 Most Valuable
Re queste d Supp ort I increased technical staff support
(Percent of Responses) [J more opportunity to influence key

departmental decisions

B resources and technology to work from
home office
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resources for scholarship and creative activities

FACULTY: RESOURCES
B — 511%
time to develop relationships with colleagues : : : : 47.7%
1.2%:
e 57.7%
internal funding for scholarship and creative activities T ; i i 40.9&2 : B toolittle
o : : : g . | @ aboutright
B ————— 632% | 8 tomudh
i : 35.8% |
space, equipment, materials : : : : s s s ' '
OSSP
L S N,  68.9%
staff resources for scholarship and creative activities . . 30,9% : : :

STAFF: SUPERVISOR EFFECTIVENESS

I have regular opportunities to voice my ideas about (| : 19% , , ; ;
my job to my immediate supervisor. 70.1% :

My immediate supervisor recognizes me for — 19.1% : : : :
successfully completing tasks assigned to me. 67%

My immediate supervisor gives me performance _ 20.5%;

: B unfavorable
feedback on a regular basis. : : i i ; _ 63.6% e

@ favorable

| can count on my immediate supervisor to remove — 22.3‘%:: : : :
barriers that could affect my performance. ' ' ' :59.7% :

My ideas, questions, and feelings about my job are _ 23.8% : : :
addressed by my immediate supervisor. { 57.9%:

STAFF: ADVANCEMENT OPPORTUNITIES

| get the information | need about job _ 10.4%2

openings at the University. ; ; 69.8%
I know what | need to do to advance _ 21.5%: .| W unfavorable
in the University. : : : : : 54?4% : : o favorable

My advancement opportunities are good _ 35:.2%
atthe University. 35%
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OB-R ATED DIMENSIO i
S . 7.2%
working relationships with co-workers 81.8%;
o - 7.9% e
work schedule / shift | | 811%
) . 7.6% :
challenge of job 80.4%:
M 12.5%
the number of hours | actually worked : : 76.8%
_; 12.6‘;/ |
benefits - B unfavorable

@ favorable

K
job security B 12.2%
: -
ability to balance work with my personal / family life B 16.2%

M —— 24.3%

openness of communication

ey I 3%
sense of shared mission at : : : 39.2%
¢ 18.3%
my salary/wage

COMMITMENT TO CULTURAL DIVERSITY

FACULTY My colleagues respect individual and — 1j6.5% ' : 5 s s s
cultural differences. ; : : ; : : 568.8%

The University values individual and _ i7,4%

cultural differences. ' 49.5%

UK's policies and practices promote individual and _ 34.:2%

cultural differences. : : : 537,9%
: : : : : B unfavorable
5 5 @ favorable
STAFF My co-waorkers respect individual and _ 11.1%; 5 5 : :
cultural differences. : ; ; ; ; : : 74.7%

The University values individual and — 10.6%5

cultural differences. : : :  69.6% |

UK’s policies and practices promote individual and _ 11.4‘%; : : : : ;
cultural differences. : 62.3%
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STRESS / BURNOUT
FACULTY | can't get everything done _ 10.5% . ; 5 5 g
that | need to get done. 78.4%

| frequently feel physically and emotionally _ 17.1%§ : : : :
drained at the end of a work day. ' ; ; ' ' | 70.6%:

The stress | feel balancing work and personal/family _ 25.3%

responsibilities affects my health. ' : 53,7E%
The stress of meeting my family responsibilities keeps _ 37 8%
me from doing my best work. 36.3%
: : W disagree
: [ agree
STAFF | can't get everything done _ £ 28.9% | ,
that I need to get done. 54.4%
I frequently feel physically and emotionally _ zé% : : :
drained at the end of a work day. ' ' 57.1%
The stress | feel balancing work and personal/family — 42.4%
responsibilities affects my health. 36% :
The stress of meeting my family responsibilities keeps _ g67,5%
me from doing my best work. 13% :
~N
FACULTY: WORK-LIFE PROGRAMS AND INITIATIVES FACULTY: POTENTIAL WORK-LIFE PROGRAMS
TOP 3 Programs of Greatest Value Percentage | | TOP 3 Most Valuable Potential Programs Percentage
Effective mentoring based on personal goals 423 College Tuition Program for employees’ children, dependents, or spouse| ~ 45.3
Pur'I ""?‘e appointment ds a Irunsm.o " bpck to wark after 38.2 More comprehensive Employee Assistance Program 12.6
maijor illness, surgery, or other major life event
Extended tenure clock for seriously ill family members 313 Childcare Assistance 10.5
\ . . . . . . . . . J
( H H H H H H H H H \
STAFF: CURRENT WORK-LIFE PROGRAMS STAFF: POTENTIAL WORK-LIFE PROGRAMS
TOP 3 Programs of Greatest Value Percentage | | TOP 3 Most Valuable Potential Programs Percentage
Flexible work schedule (flextime, flexleave) 55.2 Compressed work week 237
Employee Educational Program 444 College tuition program for employees’ children or dependents 205
Health/Wellness Programs 40.3 Telecommuting 111

\ b b b b b b b b b J
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PARENTING AND CHILD CARE

FACULTY Do you have any chicren under age 15 | ¢S

who live with you? ; ; ; 35%
Dojyou plan o avea i oradopt | S 79.9% |
in the next 3 to 4 years? - 20%
W no
o yes
STAFF Do you have any children underage 15 | 63.5%
who live with you? : : : 36.4% : :
Dojyou lan o havea i oradopt | S 70
in the next 3 to 4 years? ' - 21.9% :
45.2% B finding emergency back-up care when

regular provider not available

FACULTY:
Top 3 difficulties with & finding care for mildly il children

child care | finding care of acceptable quality
and reliability

M finding emergency back-up care when

STAFF: regular provider not available
Top 3 difficulties with @ finding care for overtime work
child care

m finding care for mildly ll children
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ADULT DEPENDENT CARE
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90 100

STAFF expect to within 3 to 4 years 29.3%
currently have responsibility 10:.4% ©@ Percentage of
employees with
: adult dependent
FACULTY expect to within 3 to 4 years 31% care needs
currently have responsibility 13-6%} E
( )
STAFF: TOP 3 ISSUES FACED WHEN CARING FOR OLDER ADULT / ADULT DEPENDENT Percentage
Caring for an older adult/adult dependent who lives far away 46.2
Finding resources for an older or dependent adult that are affordable 453
Finding resources for an older or dependent adult that are of acceptable quality 394
\
[
FACULTY: TOP 3 ISSUES FACED WHEN CARING FOR OLDER ADULT / ADULT DEPENDENT Percentage
Caring for an older adult/adult dependent who lives far away 52,9
Finding home health services 52,9
Finding resources for an older or dependent adult that are of acceptable quality 40
\ 0 0 0 J
0 20 30 4 50 6 70 8 90
STAFF [ would choose to work at UK again |l 7.8%
if [ were looking for work. ' ' 76.2%
I feel very loyal to the University of Kentucky. B 8% :
' 65.4%
M 8.6% 5
[ recommend UK to others as a good place to work.. . 60.7%
W unfavorable
: @ favorable
FACULTY [ would choose to work at UK again _ 16.8%
if were looking for work. : 68.9% :

| feel very loyal to the University of Kentucky.

[ recommend UK to others as a good place to work..




The President’s Commission on Women’s Charge

Advise the President on issues, policies and practices that affect women at the University of Kentucky
Report regularly to the President and the University community on the status of women at UK

Offer recommendations to redress all forms of gender-related inequities

Propose initiatives to ensure that the University of Kentucky fully engages the talents
of its women employees and fairly meets the needs of its women students

Administer selected programs that benefit women at UK

Special thanks to Dorothy Brockopp, Outgoing Chair of the President’s Commission on Women, for her
leadership and guidance on this project, and to Laura L. Koppes, Former Director, UK Work-Life Office,
for her untiring work with the Work-Life Survey. In addition, special thanks to the Climate Committee:

Sue Scheff, Chair
Jim Ryder
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Terri Kanatzar
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Diane Chlebowy
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Meg Stohlmann
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