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CC: 
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Dorothy Brockopp, Chair

Date:


June 22, 2004

Re:


2003 – 2004 Annual Report

The President’s Commission on Women was appointed and charged on October 31, 2001. The Commission’s charge is as follows: 

· Advise the President on issues, policies and practices of importance to women at the University of Kentucky

· Report regularly to the President and the University community on the status of women at UK

· Offer recommendations to redress all forms of gender-related inequities

· Propose initiatives to ensure that the University of Kentucky fully engages the talents and fairly meets the needs of its women  employees and students.

· Administer selected programs that benefit women at UK.

In its second year, the Commission identified five primary goal areas and designated work groups to undertake numerous initiatives to achieve their stated goals. The five goal areas identified by the Commission are as follows: Creating the Climate of Valuing Women, Leadership in Governing and Decision-Making, Economic Opportunity & Equity, Scientific and Professional Advancement, and Safety and Well-Being.  The Commission’s stated goals were distributed to senior administration at the beginning of the 2003 fall semester. The Commission initiated collaborative relationships with external individuals and groups throughout the year in various projects. 

The outstanding efforts of Commission members and staff produced the following outcomes for the five goals during the 2003-2004 academic year: 

Creating a Climate of Valuing Women

· Disseminated and published information on UK’s campus to provide important statistics on issues affecting women in Kentucky, including, but not limited too, flyers distributed in various campus areas, distribution of materials at campus events, newspaper ads, etc.
· Participated in the Graduate Student Resource Fair and Staff Appreciation Day to increase the visibility of the PCW on campus. 
· Collected data on the representation of women on campus banners- 7/30 (23%) list women of prominence.
· Nominated female candidate for the President’s Award for Diversity who was selected as 2003 inaugural recipient.

· Updated the Commission’s website, including increased number of links to resources of interest to women on campus, listings of upcoming events, list of all UK administrators at Dean level & above with an analysis of gender representation, and highlights of UK women’s accomplishments.

· Hosted follow-up open forums for UK students and employees (3 employee speakouts and 2 student speakouts) to identify the most important and immediate concerns of women on campus. Data collected was presented at PCW retreat and integrated into goal-setting process for next year.

· Collaborated with the Office of Institutional Research in the distribution and administration of a student campus climate survey. Approximately 9,100 surveys were distributed to undergraduate students during a specific class period; 5,135 undergraduate student surveys were completed and returned. Graduate and professional students received an online form of the climate survey via email; 1,194 graduate students and 180 professional student completed surveys were returned. Results from this survey are being reviewed by the Commission office in collaboration with the Office of Institutional Research and will be presented to senior administration in the coming months. 

· Participated in a historic first meeting of the Kentucky Commission on Women, University of Louisville Commission on the Status of Women and the UK PCW, where the three groups identified areas of concern facing women of Kentucky they hope to work together to address.
Leadership in Governing and Decision-Making

· Created bylaws for the Commission

· Served on various search committees and administrative committees to advise on issues of gender equity

Economic Opportunities & Equity

· Completed a pilot study examining gender equity of faculty salaries in the Colleges of Arts and Sciences and Education. 

· Completed a preliminary analysis of faculty to examine the proportion of women by rank and departments. 

· Completed a preliminary analysis of compensation to examine equal pay for women by rank and departments.

· Identified the essential and valuable information administrators need to evaluate specific faculty data related to salary equity and promotions.

· Selected data elements and developed templates for graphing data for a Web-Focus, self-service application with which administrators can review and analyze salary data for gender equity on a continual and university-wide basis.

· Requested the development of a Web-Focus, self-service application from Human Resources and appropriate datasets for the application.

Safety & Well-Being

· Partnered with the Center for Research on Violence Against Women to conduct a Women’s Safety Survey of 1,000 UK female students to gather data on their experiences involving sexual and physical victimization, fear of crime on campus, and other related safety issues. Results of this survey will be available and distributed in the fall. 

· Helped to initiate a project whereby Lexington’s local wireless telephone companies agreed to provide “#UKPD” as a direct cell phone link to UK Police. 

· Successfully recommended changing the time limit for initiating a sexual harassment allegation from 60-days to 180-days for all university community members.

· Collaborated with Student Affairs to prepare a “Campus Safety” grant proposal for the U.S. Department of Justice to reduce violent crimes against women on campus.

· Collaborated with the College Alcohol Use Student Educators (C.A.U.S.E.) program to begin to expand their existing curriculum and educational programs addressing alcohol and substance abuse to include sexual and relationship violence and the relationship of sexual victimization and alcohol use. 

· Currently collaborating with Human Resource Development and the Office of Employment Equity in the procurement of an online sexual harassment training tool that can be accessed through UK’s website at any time. 

Scientific & Professional Advancement

· Negotiated the continuation of the Circles of Power Leadership Program for Women Faculty under the administration of the PCW office.

· Assisted the PCW Chair with preparation of an application for a National Science Foundation ADVANCE grant program to increase the participation and advancement of women faculty in science and engineering fields.

· Collaborated with the Kentucky Women’s Writers Conference to support the continuation of the conference on UK campus. 

· Recommended that the Commission continue to partner and communicate with the Women’s Forum through the Forum’s standing appointee on the Commission.

· Administered an informal survey to college administrators to identify current University programs that exist to advance the scientific and professional development of women faculty. The informal survey examined professional training, mentoring programs, awards, grants, conferences/events and research/fellowship opportunities. Outcomes revealed that campus wide programs specifically for women faculty, staff or students exist on a limited basis.

· Reviewed the Massachusetts Institute of Technology (MIT) report on the status of women including space, salary, teaching assignments, awards and distinctions, committee appointments and number and rank of women faculty. Discussed potential activities for the University of Kentucky.

Commission Chair, Administrative Staff Associate and Graduate Research Assistant 

· Established a collaborative working relationship with the Chairs of the Kentucky Commission on Women and the University of Louisville Commission on the Status of Women, and pursued the continuation of that relationship regardless of changes is state government administration. 

· Coordinated and hosted “Women Leading the Way,” a holiday reception recognizing and honoring women in leadership positions at UK. 

· Served on the search committee for the Dean of the College of Medicine.

· Upon request of the Provost, began preparation for the development and submission of a grant proposal for the National Science Foundation ADVANCE program. Grant preparation activities include the following:

· Establishment of a six-member co-investigator team to participate in the development of the proposal. 

· Development of an additional ADVANCE advisory council to be put in place upon funding to advise grant activities. 

· Collection and review of extensive research literature on the success of women in science and engineering, including copies of multiple funded proposals.

· Coordination of “Creating Chemistry for Advancement” luncheon at which 45 UK women faculty completed surveys regarding potential grant activities and barriers to their success in academe and participated in facilitated table discussions on their experiences throughout their careers. 

· Collection of extensive university data to develop an accurate picture of the current status of women in science and engineering at UK . 

· Attended national NSF ADVANCE conference at Georgia Tech University to learn what funded universities are currently doing and meet with program manager to discuss submission of proposal. 

· Conducted a campus site visit to Utah State University to learn more about their ADVANCE program; met with ADVANCE investigators, staff and university administrators to obtain various perspectives on this program. 

· Coordinated annual planning retreat for Commission to review its 2003-2004 accomplishments and establish goals for the upcoming academic year. 

· Coordinated Circles of Power II: Leaders of Tomorrow, a program for the women faculty who have graduated from the Circles of Power program to reconnect, review and continue to develop leadership skills; program developed within the theoretical framework of Jim Collin’s book Good to Great. 

The PCW held its annual planning retreat on May 12 – 13, 2004 to evaluate progress toward 2003-2004 goals and to establish goals for 2004-2005 academic year. We are currently working to refine our stated goals and desired outcomes for the coming academic year and you can expect to receive a copy of these goals in the coming weeks. 

I am very pleased with the accomplishments of the Commission this year and am looking forward to another successful year with this phenomenal group of women. Thank you for your continuing support and dedication to improving the climate for women at UK. 

