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C = The educational unit administrator must consult with the educational unit faculty in this category,
but written judgments from those faculty are not required.
R = The educational unit administrator is required to consult with the faculty in this category and obtain

their written judgments.

The educational unit administrator is not required to consult with the educational unit faculty in this

category. However, in accordance with footnote 3 below, the educational unit administrator may

consult with the educational unit faculty in this category and may invite them to submit written
judgments. The participation of the educational unit faculty in this category, either in the
consultative process or the submission of written judgments, is strictly voluntary.

! Faculty persons appointed in the research or adjunct title series, and faculty persons appointed in visiting or other
temporary positions, need not participate in these appointment and review activities. Also, educational unit

faculty on approved leaves and those with primary administrative, service or other assignments outside of the

educational unit may elect to submit written judgments, but they are not required to so.

2 Directors of Multidisciplinary Research Centers and Institutes in which the candidate under review has an

assignment.

® The educational unit rules document may codify a policy of the unit to extent privileges of consultative input

and/or written judgments to categories of faculty employees of the educational unit who otherwise are not
entitled to participate (GR VII.A.6).




