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l. Introduction

The policies governing the University of Kentucky Retirement“rian re set forth in this
administrative regulation. The University of Kentucky Board cf/(1ructees has authorized
three retirement plan carriers to be utilized by University o14&ntucky employees:
Teachers Insurance and Annuity Association/College Fetirement Equities Fund
(TIAA/CREF); Fidelity Investment Tax-Exemut Services Company (Fidelity
Investments); and American Century Investors, Iric. (-ymerican Century). It is the Board's
intention that University employees be given a wide rarige of investment options during
the years in which contributions are being ¢ “&asa:, the employees' behalf as well as a
wide range of withdrawal options at ths time“af retirement. The term "retirement plan
carrier,” as used throughout this admiiistzative, regulation, includes all three retirement
plan carriers that have been authoriZec by thessoard of Trustees.

SUPPLEMENTAL (“Unfungcu?) RSTIREMENT INCOME: Employees in retirement
groups I, 11 and I, referrec.to i=Saction 11, who were age 40 or older prior to the date of
establishment of each groun p.an, and who were employed by the University prior to that
date, qualify for theyminimym annual retirement benefit provisions of the retirement
plan. Benefits far=thesy, eligible employees are based upon a percentage, determined
through years of servicy, of the participant's annual salary in the last year of employment
prior to retirement. Rctirement benefits as determined are funded by each individual
retiree's #ccumulation in the group retirement plan, with the balance, if necessary,
provided byythe University as supplemental retirement income. For complete details on
the/Guppeemeriial Unfunded Retirement Plan, refer to Appendix 1.

mhepalicies governing insurance benefits for University retirees are a part of the Human
Ravaurces Policy and Procedure Administrative Regulations and are found in Numbers
91.0, 93.0, and 94.0. Information on these insurance programs is not included in this
Administrative Regulation.

1. Retirement Groups

A. Eligibility
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Group | Personnel

Eligibility of personnel for classification in Group I is conditioned upon:

2.

@) regular full-time employment;

(b) employment in a faculty position or a position gtharwise
specifically approved for Group | by the President; afid,

(©) occupation of a position not covered_ by e Uriled States
Civil Service Retirement Plan or the T:edera:, Employees
Retirement System.

Group Il Personnel

Eligibility of personnel for classificat’on in Group Il is conditioned upon:

3

@ regular full-time enialoyment with the University or, upon
approval of the BoarG i T tees, with an agency for which the

University serves#s fiscaihand payroll agent;

(b) emplSyrientyixi a position classified as technical and
scientific suffsuivies and clerical staff, or service and maintenance
staff; a%Q,

(©) vscupation of a position not covered by the United States
Civil Service Retirement Plan.

Croup Il Personnel

Eligibility of personnel for classification in Group Il is conditioned upon:

€)) regular full-time employment with the University or, upon
approval of the Board of Trustees, with an agency for which the
University serves as fiscal and payroll agent;

(b) employment in a position classified as administrative staff,
managerial specialist staff, or professional staff;

(©) occupation of a position not covered by the United States
Civil Service Retirement Plan or the Federal Employees
Retirement System; and,
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(d) approval by the President or his delegate.

4, Group 1V Personnel

Eligibility of personnel for classification in Group IV is conditioned_tioon:
@) regular full-time employment;

(b) occupation of a position covered by the United $ tatas Civil
Service Retirement Plan; and,

(©) eligibility rights under the Unitea_States Civil Service
Retirement Plan.

5. Group V Personnel

Eligibility of personnel for classificatiocain Group V is conditioned upon:
@) regular full-tim cimps yment;

(b) occupationixa pasition covered by the Federal Employees
Retirement Systm (3FRS) Act; and,

(©) paficipation rights under the FERS retirement plan.

Participaticn keauirements

1. Manddtory Participation

Paisicinition of Groups I, Il and Il personnel is mandatory upon
attainment of age 30. Participation is voluntary prior to age 30. An
employee who enrolls under the voluntary provisions of this policy shall
make an irrevocable, one-time salary reduction agreement when entering
the plan; that employee may not withdraw from the University’s
retirement plan as long as that employee remains eligible for plan
participation.

2. Voluntary Participation

Participation of Groups IV and V personnel is voluntary. An employee
who enrolls under the voluntary provisions of this policy shall make an
irrevocable, one-time salary reduction agreement when entering the plan;
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that employee may not withdraw from the University’s retirement plan as
long as that employee remains eligible for plan participation.

3. Historical Detail — refer to Appendix Il.

Contributions and Vesting

A. Groups I, 11, 11l and IV

Notwithstanding any provision to the contrary contained herei,,%all G Gups I, I,
Il and IV personnel who have satisfied the age and service requirements for
mandatory participation shall be required to contribute ¢n a saiary reduction (pre-
tax) basis all contributions which are required to be“xiade by the participant
according to the applicable contributions schedule contawied herein; provided,
however, that this provision shall not applv to apy participant who prior to
December 22, 1986, was making contributitins on a salary deduction (after-tax)
basis.

Contributions toward retirement benc «s*fas »articipating Group I, 11, Il and IV
personnel, from FY 1997-98 fsiward,sshall be made in accordance with the
following schedule:

Contributions as a Perceat o4 Casic Annual Salary

By the By ti2

Participant Institutan. Total
5% 10% 15%
B. Giaunly

Conuibutions to the retirement plan shall be made in accordance with the
llowing schedule:

Zontributions as a Percent of Basic Annual Salary

By the By the
Participant Institution Total
1% 2% 3%

C. President, Provost, Executive Vice Presidents, General Counsel, and Chief
of Staff to the President
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Annual contributions to the Retirement Plan shall be made on behalf of the
President, Provost, each executive vice president, the General Counsel, and the
Chief of Staff to the President in an amount equal to the aggregate of employe:
and University contributions otherwise provided herein for Group | employees

D. Historical Detail — refer to Appendix 1.

E. Vesting

Retirement benefits purchased with the combined employee ard University
contributions shall become the property of individualfparticipants immediately
upon purchase. The employee is 100% vested. All bencfts &se primarily for the
purpose of providing retirement and/or death benefits.

Plan Limits (Groups I, 11, 111, IV and V)

A. Beginning July 1, 1996, the Univessity sivall withhold the contribution of
the participant from regular salary, pcaient sy add its contribution, and remit the
combined sum to the retirementlan, cairier(s) selected by the participant for the
purchase of retirement benefits.

In addition to other applicablsiwitations stated in the plan, and notwithstanding
any other provisions £ u'e Uxiversity’s retirement regulations to the contrary, for
plan years beginningyop/safter January 1, 1996, the annual compensation of each
employee taken inw aczount under the plan shall not exceed the Omnibus Budget
Reconciliatioi, Act hof 1993 (OBRA ‘93) annual maximum includable
compensaiiun lineit_Zhe OBRA 93 annual limit is adjusted by the Commissioner
of the Ir ernal Revenue Service for increases in the cost of living in accordance
with, sectian_201(a)(17)(B) of the Internal Revenue Code. The cost-of-living
as ustment in effect for a calendar year applies to any period, beginning in such
caleriglar year over which compensation is determined (determination period); this
pariod inay not exceed 12 months.

" 4 For plan years beginning on or after January 1, 1996, any reference in this
plan to the limitation under section 401(a)(17) of the Code shall mean the OBRA
‘93 annual maximum includable compensation limit stated in this provision. The
University of Kentucky Retirement Plan Year is deemed to begin January 1 of a
calendar year and end December 31 of the same calendar year.

C. Not withstanding the above, employees who became participants in the
University’s retirement plan before the first day of the plan year beginning on or
after January 1, 1996, will not be subject to this annual limit.
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1. The participant will direct the portion of the combined retirement
contribution that is to be remitted to each carrier, if two or more carriers
are selected. The participant also must advise each retirement plan carie:
of which investment options have been chosen and, if two or more antions
are selected with a single carrier, of the part of the retirement cont:ibutian
that is to be allocated to each option.

2. A participant may change the ratio of allocating” fur ds,among
retirement plan carriers or change options by completi‘igythe (propriate
paper work. Changes in allocating contributions amang theyplan options
are accomplished by the participant directly gvith_tie retirement plan
carrier.

D. In addition to contributions based on. basic_shnual salary, contributions
also shall be applied on compensation paid 4" faculty members for service during
an interim between regular assignment peiiodsyorovided the faculty members are
employed full-time by the University forsat least one full month of continuous
service in the interim, on a basis athic: tve » fee schedule, without reduction in
rate of earned salary per month 45 desciibed in AR 11-1.3-2. An interim between
regular assignment periods for 4 ficulty member on a regular nine-month, ten-
month, or eleven-month asgign nengbssis is defined in AR 11-1.1-7.

E. If by applying tr) atave-stated percentages there would be a violation of
federal or state lawcy, as“amasult of the employer and/or employee contributions,
then these percenteaesishall not be applied to the extent of violating applicable
laws. In sucliycases, ithe amount of the employer contribution that cannot be
forwarded”™ & a“weti‘fement plan carrier shall be paid to the employee as a
temporal / salarf: increase for the balance of the calendar year.

T4 mination of Contributions

Begmniia January 1, 1988, retirement plan contributions on behalf of personnel shall
terminate upon retirement or cessation of regular full-time employment.

a7y

Retirement Dates

A. Retirement Prior to Age 65

Retirement prior to age 65 generally is considered as early retirement. Early
retirement is authorized when the combination of the employee's age and years of
regular full-time service (with a minimum of 15 years of continuous service at the
time of retirement) equals or exceeds the number 75. Regular part-time service
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VII.

will be counted on a pro rata basis. Employees taking advantage of this early
retirement must provide written notification through normal administrative
channels to their the Provost or appropriate vice president at least three months in
advance of the desired retirement date.

B. Normal Retirement

The normal retirement date for all employees of the University of Kenwucky fiscal
year in which the employee attains age 65.

C. Mandatory Retirement

With the exception of a mandatory retirement date “S¢r a ‘iaw enforcement
officers, no mandatory retirement date is applicable &~ employees of the
University of Kentucky. The mandatory retirement cate for all law enforcement
officers of the University of Kentucky shall.'‘e at the end of the University's fiscal
year in which the employee attains age 70.

D. Disability Retirement

1. Prior to Normal Featidement Date

An employee withan{Awnded period of service to the University may, at
the discretion/r \ne reesident, be permitted to retire prior to age 65, upon
the employéd's xCgeast if same is supported by a statement of a licensed
physician “gerufving that the employee cannot engage in normal
emplojiment Lecause of physical or mental disability. The benefit level in
susiia spacids case shall be related to the period of service and rate of
cmpengation at retirement, and shall be conditioned upon continuance of
thevamnioyee's total disability.

2. Subsequent to Normal Retirement Date

An employee who has elected to continue in employment beyond his or
her normal retirement date, as established herein, may be required to retire
in the event that the said employee's condition of health becomes such that
it prevents the discharge of assigned duties and responsibilities.

Retirement Benefits

A. Benefits through Retirement Plan Carriers
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Each participant is entitled, upon separation of service, at retirement or upon
electing participation in the Phased Retirement Program under AR 11-1.6-2, to
activate any or all retirement benefits that have been acquired under the
University of Kentucky Retirement Plan in accordance with procedures and ruie:
established by the retirement plan carriers. In addition to lump sum or_nartiai
lump sum provisions, there will be both annuitized and non-annuitized me hoasyof
withdrawal. There may be variances in the retirement withdrawal options emor g
the carriers. All retirement plan carriers do not offer the same withdfawal Cotions.

B. Benefits in Case of Death before Retirement

In the event of a University employee's death prior /0 the fommencement of
retirement benefits, an income or lump-sum benefit will*2 pa'd'by the retirement
plan carrier to the participant's designated beneficiary or uctieficiaries according
to policy established by the carrier.

VIIl.  Contributions during Leave of Absence with Fav

A participant on leave with pay shall make :iic=e= »loyee contribution and receive the
University contribution based on the smounwtyof the salary that is paid through the
University payroll. Contributions to a paricipant's retirement plan shall be made on the
actual salary paid through the Uniyersiy pazoll, not to exceed the annual salary.

IX. Contributions under Jnnorniad Services Leave

A participant on Uniforniad Sarvices Leave shall have the ability to continue making
retirement contributiCas to tti» plan. The amount of employee contributions will be made
for the entire sala#y Tiot vaceived while on leave and is eligible for the University match.

X. Emnloymest b2yond Retirement

Employees viho have elected to retire from University service under any of the provisions
hertof saall not be eligible for reemployment except to perform duties for which fee
scl edules have been approved or upon the specific prior action of the Board of Trustees
gaanaagapproval of the appointment. Employees who have elected to retire and who
222y reemployed under this provision will be considered temporary employees.
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Appendix | — Supplemental “Unfunded” Retirement Plan

Retirement Dates

A

Retirement Prior to Age 65

1. Retirement prior to age 65 generally is considered \asweary
retirement. Early retirement is authorized when the comkinaiori, of the
employee's age and years of regular full-time service (with'a niinimum of
15 years of continuous service at the time of retirement) exuals'#i exceeds
the number 75. Regular part-time service will be ccunted“an a pro rata
basis. Employees taking advantage of this early retireinent must provide
written notification through normal administrati: criarinels to their the
Provost or appropriate vice president at least three*wionths in advance of
the desired retirement date.

2. An employee who is taking earij: retirement and who is eligible for
benefits as provided in Appendix®l, Section | A. shall be permitted to
retire with entitlement to_av. Swinrsity benefits except supplemental
retirement income if apgiicablen(as calculated in Appendix I, Section
IV.A) at the time of reuresient, Any supplemental retirement income is
subject to the following corilitions:

(@) Payniant af supplemental retirement income shall not begin
untiithesienth In which the early retiree attains age 65;

() Strvice credit for supplemental retirement income shall not
acarua after the person retires;

() The salary used to determine supplemental retirement income
shall be the basic annual salary for the last year of active
employment;

(d) An early retiree who elects to proceed under this option shall
not receive supplemental retirement benefits, which exceed 20% of
the basic annual salary received during the last year of active
employment plus 1% of such salary for each year of active service
to the University;

(e) The computation of supplemental retirement income will be
based on the assumptions in Appendix I, Section IV.A., except that
the value of the single life annuity option is to be computed on the
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basis of the employee's age at the time early retirement
commences; and AR 11-1.6-1; and,

(F) Supplemental retirement benefits are not payable to survivor:
in the event the retiree dies prior to the attainment of age 65.

B. Normal Retirement

The normal retirement date for all employees of the University of Karitucky
employed on or after July 1, 1964, and those employed priol @ tha suate who
attain age 56 after June 30, 1964, is hereby establisheaias the end of the
University's fiscal year in which the employee giains ‘age 65 or, upon
administrative approval at least three months in advarg?2, airing the month in
which the employee attains age 65.

C. Mandatory Retirement

With the exceptions described below, no wandawory retirement date is applicable
to employees of the University of Ker uciy:

1. Executives

The mandatory retizem nt vatZ, as an executive, for all employees of the
University of Kerigcly“employed in bona fide executive or high policy
making positigns for o or more years prior to the attainment of age 65
and who arcenties to an immediate nonforfeitable annual retirement
benefit froiy, tha,University which equals or exceeds the amount per year
specifind by “federal statute is hereby established as the end of the
Universiyis. fscal year in which the employee attains age 65. For purposes
0 this hgulation, “bona fide executive or high policy making position”
means.tiie President, Provost, Executive Vice Presidents, Vice Presidents,
Deans of the academic colleges, the Director of Athletics, the General
Counsel and Chief of Staff to the President.

2. Law Enforcement Officers
The mandatory retirement date for all law enforcement officers of the
University of Kentucky shall be at the end of the University's fiscal year in
which the employee attains age 70.

D. Disability Retirement

1. Prior to Normal Retirement Date
An employee with an extended period of service to the University may, at
the discretion of the President, be permitted to retire prior to age 65, upon
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the employee's request if same is supported by a statement of a licensed
physician certifying that the employee cannot engage in normal
employment because of physical or mental disability. The benefit level in
such a special case shall be related to the period of service and ratefc:
compensation at retirement, and shall be conditioned upon continuance o1
the employee's total disability.

2. Subsequent to Normal Retirement Date

An employee who has elected to continue in employment beyond ‘nis or
her normal retirement date, as established herein, may b’: %equir>d to retire
in the event that the said employee's condition of health beccmes such that
it prevents the discharge of assigned duties and rgspansihilities.

3. In Conjunction with Long Term Disability Fiai

An employee entitled to disability benefits after age 65 under the Long
Term Disability Program, who qualities for retirement and supplemental
retirement income pursuant to this paan, will be eligible to retire and
activate supplemental retirement irgome tnder the following conditions:

(@) The amount 24 annua! supplemental retirement income to be
provided shall beidaiermined according to the formula provided in
Section Appcna x I, @aCtion IV.A.;

(b) Lanversige-sponsored disability plan benefits are to be
deductedsvemysupplemental retirement income; and,

{c) Stnplemental retirement income will be adjusted at the time
diaabiiity benefits cease according to the formula provided in
Saction Appendix I, Section IV.A.

1. P{ rticipation Requirements

r

Participation of Group | personnel employed prior to July 1, 1964, is as

fol ows:

1. Voluntary for employees who had attained age 56 prior to July 1,
1964, and for employees who had completed one year of continuous
service but had not attained age 30.

2. Mandatory for employees who had completed one year of
continuous service and attained age 30 but not age 56 as of July 1, 1964.
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3. Mandatory upon the completion of one year of continuous service
and the attainment of age 30 for all other such employees. Participation of
Group | personnel employed on or after July 1, 1964, is voluntary for
those employees who have not attained age 30 and mandatory for thés)
employees who attained age 30.

4, An employee who enrolls under the voluntary provisiols &f th's
policy shall make an irrevocable, one-time salary reductionhagicement
when entering the plan; that employee may not witharaw frain the
University’s retirement plan as long as that employeg rernains higible for
plan participation.

Participation of Group Il personnel employed piior t¢ July 1, 1971, is as

1. Voluntary for employees wh@ had attained age 56 before July 1,
1971, and for employees who have campleted one year of continuous
service but have not attained age 3¢

2. Mandatory for 4£mployaes who had completed one year of
continuous service and aviaified 2ge 30 but not age 56 as of July 1, 1971.

3. Mandatory sz awe- completion of one year of continuous service
and the attaingfieri ot'aae 30 for all other such employees.

4. Pardcipation of Group Il personnel employed on or after July 1,
1971, %s volur tary for those employees who have not attained age 30 and
matiuator j,fof those employees who attained age 30.

5. ‘An employee who enrolls under the voluntary provisions of this
policy shall make an irrevocable, one-time salary reduction agreement
when entering the plan; that employee may be eligible for plan
participation.

Participation of Group Ill personnel employed prior to July 1, 1972, is as

follows:

1. Voluntary for employees who had attained age 56 before July 1,
1972, and for employees who have completed one year of continuous
service but have not attained age 30.

2. Mandatory for employees who had completed one year of
continuous service and attained age 30 but not age 56 as of July 1, 1972.
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3. Mandatory upon the completion of one year of continuous service
and attainment of age 30 for all other such employees.

4, Participation of Group Il personnel employed on or after JJuly 1,
1972, is voluntary for those employees who have not attained age 30 ¢nd
mandatory for those employees who attained age 30.

Participation of Group IV personnel is as follows:

1. Participation of Group 1V personnel employet on orafter January
1, 1973, is voluntary.

2. An employee who enrolls under the voluriedy provisions of this
policy shall make an irrevocable, one-time_salary reduction agreement
when entering the plan; that emp’yee may not withdraw from the
University’s retirement plan as lorig asithat employee remains eligible for
plan participation.

Participation of Group V.ersonii2l is as follows:

1. Participatior o1 Greges V personnel hired on or after January 1,
1973, but no later vrapfivigesh 31, 1987 is voluntary.

2. An exp!Syeaswho enrolls under the voluntary provisions of this
policy shaiy, make an irrevocable, one-time salary reduction agreement
when “antering the plan; that employee may not withdraw from the
Uriversiygsg#etirement plan as long as that employee remains eligible for
p.an participation.

1. T£ mination of Contributions

Coitribations on behalf of personnel in the Retirement Plan through December 31, 1987,
shell term nate at the end of the fiscal year in which the employee attains age 65 or upon
e easticst occurrence of any one or more of the following:

A

B.

Cessation of regular full-time employment

Retirement

V. Retirement Benefits

A

Minimum Annual Retirement Benefit and University Supplemental
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Retirement Income

1. Group | Personnel

For each Group | employee see AR I11-1.6-1 (Section 11.A.1) who was age
40 or older prior to July 1, 1964, and who was employed by the Uriverdity
prior to July 1, 1964, and who retires pursuant to the provisions hareaf, the
University will provide an annual supplemental retirementZnceme,during
the lifetime of the employee, where necessary, to assure a miriimum
annual retirement benefit. The minimum annual retirem¢ risbene fic shall be
the following percentage of the basic annual salary at tie employee's
retirement date (unless the employee is servingfoutsio? the country on a
University project and, in which case, the salary '0" be used in the
computation shall be the basic annual salary received at the University
during the year immediately preceding such foseign service):

(@) 20% plus 1% for each year af eligible service to the University
plus

(b) For the emp!Syee who had attained age 56 prior to July 1,
1964, 1% for eac full year by which retirement precedes the end
of the fiscalgyea in“which the employee's 70th birthday is attained.
or For the vmpidyeerwho had attained age 51, but not age 56 prior
to Julv/, 196 the following percentage:

Adey, lercentage
51
52
g3
4
55

OB~ wdNPE

in no event shall the applicable percentage exceed 20% plus 1% for each
year of eligible service. Any service credit allowed for years of part-time
employment shall be computed on an appropriate fractional basis. Annual
supplemental retirement income, if any, shall be determined according to
the following equation or formula:

Fixed Annual Computedl Computed2 Annual
Supplemental Minimum Retirement
Retirement = Annual - Benefit from
Benefit Retirement the Funded Plan

Benefit Accumulations
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1 Computed as explained above in this section
2 Computed on the basis of assumptions in Section 1V.A.6(a).

Under the conditions of this formula, an employee would receive
supplemental retirement income only if the computed annual reitremant
benefit from the funded plan accumulations is less than the corwouted
minimum annual retirement benefits to which the employeess eatitied.

2. Group Il Personnel

For each Group Il employee see AR I11-1.6-1 (Sectiory, [1.LA.2) who was
employed prior to July 1, 1971, and who had &itaine ‘age 40 as of that
date and has at least 15 years of consecutive serviceas of the employee's
retirement date the University will  provids an annual supplemental
retirement income during the lifetim« of the employee where necessary to
assure a minimum annual retirement baaefit under the plan equal to 20%
of the basic annual salary receiveaqy the participant at the retirement date
plus 1% of that salary for eac . yeas »f eligible service at the University.
The amount of annual sippleniantal retirement income to be provided
shall be determined avserdine to the formula provided in Section
IV.A.L

Information rfgading, computation of the minimum annual retirement
benefit and“anpltamaupplemental retirement income for the participant
employed psiorto July 1, 1964, and who has been continuously employed
since that date) is provided in Section IV.A.1.

3 Croup Il Personnel

For each Group Il employee see AR 11-1.6-1 (Section I1.A.3) who was
employed prior to July 1, 1972, and who had attained age 40 as of that
date and has at least 15 years of consecutive service at the employee's
retirement date the University will provide an annual supplemental
retirement income during the lifetime of the employee, where necessary,
to assure a minimum annual retirement benefit under the plan equal to
20% of the basic annual salary received by the participant at the retirement
date plus 1% of that salary for each year of eligible service at the
University. The amount of annual supplemental retirement income to be
provided shall be determined according to the formula provided in Section
IV.A.L
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Information regarding computation of the minimum annual retirement
benefit and annual supplemental retirement income for the participant
employed prior to July 1, 1964, and who had been continuously employed
since that date, is provided in Section IV.A.1.

4. Group IV Personnel

For each Group IV employee see AR 11-1.6-1 (Section ll/A.2) who was
employed by the University prior to January 1, 1975, @nd, whose
University employment includes periods of eligible serv. ca.covired in part
by the United States Civil Service Retirement Plariand 1y part by the
Group IV Plan and/or by the older Universitv. unfunded plan, the
University will provide an annual supplemental “<tireinent income during
the lifetime of the employee, where necessary, & assure a minimum
annual retirement benefit equal to that which#would have been received
had all eligible service been exclusixely under the University's unfunded
retirement plan. The amount of sugpleraantal retirement income, if any, to
be provided shall be computed usirig the 16llowing equation or formula:

Fixed Annual Cainputec?,  Computed2 Computed3

Supplemental Maaidfnum Annual Annual Benefit

Retirement = Fnnual Benefit from - from Civil

Income carzment  the Funded Plan Service
Benefit Accumulations Retirement

1 Computed,as axplained in Section 1V.A.1.
2 Confputed G the basis of assumptions in Section 1V.A.6.a.
3 Sumpuad.Zn the basis of assumption in Section IV.A.6.b.

Urider 4ne conditions of this formula, an employee would receive
supplemental retirement income only if the sum of the computed annual
benefit from the Civil Service retirement plan plus the computed annual
retirement benefit received from the funded plan accumulations is less
than the computed minimum annual retirement benefit to which the
employee is entitled.

If an employee eligible for Civil Service retirement benefits elects to retire
at an age earlier than the normal University retirement age of 65, all
retirement benefits will be calculated on the age attained at retirement
rather than age 65. Any University supplemental retirement benefit due
the employee will be deferred until the employee attains age 65.
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The policy described herein applies to retirements, which become
effective on or after January 1, 1974. Employees whose service is in part
with the University of Kentucky and in part with the U.S. Veterans
Administration are not covered under the Group IV Plan.

5. Group V Personnel

Employees covered under the Group V plan do not have miiinunmiannual
retirement benefit rights.

6. Assumptions in Computation of Supplemental Retireizent Income

In determining whether participation in the Civil'3&rvice or the funded
retirement plan(s) has produced the minimum anigal retirement benefit
described in Sections 1V.A.1 through IV.A.4¢the following assumptions
shall be used:

(@) Assumptions Applicabigto Ca.culation of Benefit from the
Funded Plan:

i. That “al* retirement contributions, both from the
empldye: andsne University, were invested in a TIAA
annuitvcontract (regardless of the percentages actually
dlincawd to the authorized retirement plan carriers), and

i, That the retiring employee elected the single life annuity
option the value of which is computed on the basis of the
employee's age at time of normal retirement (regardless of
the option(s) actually elected).

(b) Assumption Applicable to Calculation of Benefit from Civil
Service:

That the retiring employee elected the single life annuity option
(regardless of the option(s) actually elected).

7. Periods of Service

(@) As used in this retirement plan, "period of service" means the
number of years of full-time employment plus credit allowed for
part-time employment plus periods in an approved leave of
absence status. Periods of service and eligible service shall be
computed to the nearest half-year.
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(b) The term "eligible service" means the number of years of full-
time employment plus credit allowed for part-time employment
plus periods in an approved leave of absence status plus periods“ii:
an approved disability status occurring prior to the retirement date:
Eligible service also includes service that is derived frcn Suff
Personnel Policy and Procedure regulations that govern Cfilizaticnh
of temporary disability leave in conjunction with refiremerd under
this Administrative Regulation.

(c) Only years of continuous service imiaediatety preceding
retirement shall be counted in compyuno_pariods of eligible
service, except where a leave of absence atpro ved by the Board of
Trustees or its Executive Committee is “gi record. When an
approved leave is for employment ot*er than by the University,
and when the absence is in exess of one year, years of absence in
excess of one shall not hé counted in determining supplemental
retirement income, except ay specific agreement at the time the
leave is taken or in exc=puea instances upon recommendation of
the President andsapproval of the Board of Trustees. The period
during which an amisioyee receives benefits under the University's
Total Disab#ity: Pregrém will be included in the total period of
service facuardscesin the computation of benefits under the non-
fundecfedrerignt program.

(d) “An“ymployee who has had a break in continuous service with
the Uiiversity and, except for the required minimum of fifteen
years/of continuous service at retirement, otherwise qualifies for
rmtirement benefits may count total service at the University in
srder to establish a minimum annual retirement benefit, provided
total service is equal to at least fifteen years. In any event, the last
re-employment date must have preceded the establishment of the
funded retirement plan for the group of employees, in which the
retiring employee is or was eligible to participate.

Retirement Age

The retirement age required under each of the various subsections of
Section 11l may be modified by the provisions of Staff Personnel Policy
and Procedure regulations that govern utilization of temporary disability
leave in conjunction with retirement age.

Retirement Benefits Offset(s)
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Any University employee who, at the time of retirement, is eligible for payments
by the University under provisions of the unfunded retirement plan or under
provisions for supplemental retirement income associated with the funsel!
retirement plan, shall have any continuing benefits that are payable, aftel
retirement under the Workers' Compensation Laws or Unemp oymant
Compensation Laws deducted from the University benefit payment. It isyineanded
that the employee receive the total amount of the greatest single betieit but in no
event receive any combination of benefits that will exceed the yre¢iest single
benefit.

Reduction in University benefit rates as a result off workars' Compensation
payments and/or Unemployment Compensation paymert$ wii! be adjusted in the
event that all or any portion of such payments are discontinaeu.

V. Survivorship Option

A. Employees eligible for suppleniantal “etirement income pursuant to
Section Il may elect a spouse survivo: upaes as to such benefits.

B. The election may be fiiadfat any time prior to the month in which the
employee attains age 65, 0%ne ealarat any time prior to retirement.

C. If the survives optiornis elected supplemental retirement income will be
reduced to an amourt wiieiwis the actuarial equivalent (as determined by TIAA at
the time of retireriiant,yof a joint and two-thirds benefit to the surviving spouse
payable for lity

D. E ectiori of this option is revocable prior to the beginning of the month in
which thetamnioyee attains age 65 unless, at an earlier date, benefits have been
p<d or accrued pursuant to said election. In all other cases the election is

Irrevacable.
E. Election of this option may not be exercised posthumously.
F. Survivor benefits pursuant to the provisions of this section are not

payable, even though an election has been filed prior to retirement, unless the
employee has (1) attained normal retirement age or (2) has been granted disability
retirement pursuant to Section I. D.1.
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Appendix 11. Contributions and Vesting (DETAIL)

Contributions and Vesting

A. Group |

Notwithstanding any provision to the contrary contained herein; a'l Croup |
personnel who have satisfied the age and service requirements ror mandatory
participation shall be required to contribute on a salary reduct' oa, (pre £ax) basis
all contributions which are required to be made by the participant aceording to the
applicable contributions schedule contained herein; previded,showever, that this
provision shall not apply to any participant who prior to\vece nver 22, 1986, was
making contributions on a salary deduction (after-tax) basis:

Contributions to the retirement plan sha'* be made in accordance with the
following schedule:

Contributions as a Percent of BasiC aimes ySalary
By the By the

Participant Institution Tow!

5% 10% 15%

B. Group 11

Notwithstaiidingsany® provision to the contrary contained herein, all Group Il
personne. whothave satisfied the age and service requirements for mandatory
participatian skall be required to contribute on a salary reduction (pre-tax) basis
3. contributions which are required to be made by the participant according to the
applisable contributions schedule contained herein; provided, however, that this
provision shall not apply to any participant who prior to December 22, 1986, was
m¢ king contributions on a salary deduction (after-tax) basis.

Contributions to the retirement plan shall be made in accordance with the
following schedule:

Contributions as a Percent of Basic Annual Salary

For the By the By the
Fiscal Year Participant University Total
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1971-1972 0.5% 1.0% 1.5%
1972-1973 1.2 2.0 3.2
1973-1974 1.9 3.0 4.9
1974-1975 2.6 4.0 6.6
1975-1976 3.3 5.0 8.3
1976-1977 4.0 6.0 10.0
1977-1978 4.0 6.5 10.5
1978-1979 4.0 7.0 11.0
1979-1980 4.0 7.5 11.5
1980-1991 4.0 8.0 12.0
1991-1993 4.25 8.5 12.75
1993-1994 4.5 9.0 13.5
1994-1995 4.625 9.25 13.875
1995-1996 4.75 9.5 14.25
1996-1997 4.875 9.75 14.62°
1997-1998 5.0 10.0 15.0
and later

Beginning July 1, 1996, the Univerciy=ea !l withhold the contribution of the
participant from regular wage 4uaymeits, add its contribution, and remit the
combined sum to the retiremenunlin casrier(s) selected by the participant for the
purchase

C. Group 111

Notwithstanding anv provision to the contrary contained herein, all Group 1l
personnel wtig, have satisfied the age and service requirements for mandatory
participatiGii'shai!,bs required to contribute on a salary reduction (pre-tax) basis
all contributiong which are required to be made by the participant according to the
applicablecontiibutions schedule contained herein; provided, however, that this
pyavision shall not apply to any participant who prior to December 22, 1986, was
makig contributions on a salary deduction (after-tax) basis.

Ccntributions to the retirement plan shall be made in accordance with the
£51lowing schedule:

Contributions as a Percent of Basic Annual Salary

For the By the By the
Fiscal Year Participant University Total
1972-1973 1.0% 2.0% 3.0%

1973-1974 2.0 4.0 6.0
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1974-1975 3.0 6.0 9.0
1975 1991 4.0 8.0 12.0
1991-1993 4.25 8.5 12.75
1993-1994 4.5 9.0 13.5
1994-1995 4.625 9.25 13.875
1995-1996 4.75 9.5 14.25
1996-1997 4.875 9.75 14.625
1997-1998 5.0 10.0 15.0
and later

D. Group IV

Contributions to the Group IV retirement plan shall be“g‘ade iri accordance with
the following schedule for the period of January 1, 1973, thisugh June 30, 1987:

Contributions as a Percent of Basic Annus’ Salary

By the By the
Participant Institution Totar
1% 2% 5%

Beginning July 1, 1987, corurig uticasao the retirement plan shall be increased
as follows:

Contributions as a 2ertcmntat Basic Annual Salary

For the By the By the

Fiscal Yea Participant Institution Total
1987-199. 4.0% 8.0% 12.0%
1£21-1993 4.25% 8.5% 12.75%
199541994 4.5% 9.0% 13.5%
1094-1995 4.625% 9.25% 13.875%
19)5-1996 4.75% 9.5% 14.25%
2996-1997 4.875% 9.75% 14.625%
1997-1998 5.0% 10.0% 15.0%
and later

E. Group V

Contributions to the Group V retirement plan shall be made in accordance with
the following schedule:
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VII.

Contributions as a Percent of Basic Annual Salary

By the By the

Participant Institution Total

1% 2% 3%

F. President, Provost, Executive Vice Presidents, General Counsel, encaChil f

of Staff to the President

Annual contributions to the Retirement Plan shall be made/ ca bel «if of the
President, Provost, each executive vice president, the Geneial Counsel, and the
Chief of Staff to the President in an amount equal to tie aagiegate of employee
and University contributions otherwise provided hereiri,for \roup | employees.
Provided, however, that nothing contained herein shall be ceiistrued to impair the
retirement entitlement of any President or_vice pfesident employed in that
capacity as of September 18, 1979. The Cha'rperson of the Executive Committee
of the Board of Trustees, on behalf of the"Boaud, shall execute contracts with the
individual officers providing for the age owretirerient of the officers and the other
details of the arrangement authorized v ava 2etirement Plan.

An employee who has electeastefcontinue in employment beyond his or her
normal retirement date, ag‘esiablidhsu herein, may be required to retire in the
event that the said emplojees Cendition of health becomes such that it prevents
the discharge of assiosied dutes and responsibilities.

Retirement Benefis

A. Beariciits warorgh Retirement Plan Carriers

Each partsinadit is entitled, upon separation of service, at retirement or upon
e!{cting participation in the Phased Retirement Program under AR 11-1.6-2, to
activate any or all retirement benefits that have been acquired under the
university of Kentucky Retirement Plan in accordance with procedures and rules
esiablished by the retirement plan carriers. In addition to lump sum or partial
!amp sum provisions, there will be both annuitized and non-annuitized methods of
withdrawal. There may be variances in the retirement withdrawal options among
the carriers. All retirement plan carriers do not offer the same withdrawal options.

B. Benefits in Case of Death before Retirement

In the event of a University employee's death prior to the commencement of
retirement benefits, an income or lump-sum benefit will be paid by the retirement
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plan carrier to the participant's designated beneficiary or beneficiaries according
to policy established by the carrier.

VIIl. Contributions during Leave of Absence with Pay

A participant on leave with pay shall make the employee contribution and rezerve the
University contribution based on the amount of the salary that is paia wrough the
University payroll. Contributions to a participant's retirement plan shall be nads on the
actual salary paid through the University payroll, not to exceed the anni' asalai /.

IX. Contributions under Uniformed Services Leave

A participant on Uniformed Services Leave shall have the abiligy“to continue making
retirement contributions to the plan. The amount of employes*contributions will be made
for the entire salary not received while on leave and¢s eligible for the University match.

X. Employment beyond Retirement

Employees who have elected to retire frain Univarsity service under any of the provisions
hereof shall not be eligible for reempiavinent,except to perform duties for which fee
schedules have been approved or o thessecific prior action of the Board of Trustees
granting approval of the appointiaert.“*Zmployees who have elected to retire and who
been reemployed under this piov siowill be considered temporary employees.

References: KRS 1564.2203),'GR X.A.4





