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EQUAL OPPORTUNITY PANEL 

 
 
I. Introduction
 
The Equal Opportunity Panel shall provide advice on all University-wide matters of equal 
opportunity.   
 
II. Membership
 
 A. The Panel is appointed by the President and reports to the Executive Vice President 

for Finance and Administration.   
 
 B. Panel membership shall be comprised of individuals from the faculty, staff, 

administration, and student body.  The chair and ex officio members shall be designated 
by the President.   

 
 C. The Panel members other than those with student or ex officio status normally shall 

have staggered three-year appointments.  Students may be reappointed to the Panel. 
 
III. Responsibilities
 
 A. The specific responsibilities of the Equal Opportunity Panel are to: 
 
  1. Monitor plans and programs that ensure equal opportunity throughout the 

University; 
 
  2. Facilitate the development and implementation of diversity perspective in 

all University affairs; and 
 
  3. Design processes that can assist University officials in exercising their 

responsibility to assure equal opportunity and a supportive campus environment.  
 
 B. The Panel shall meet at regular intervals during the academic year or at the call of 

the chair.  The Panel shall maintain written minutes of meetings and, on request, shall 
prepare reports to the Executive Vice President for Finance and Administration. 

 
 
 
 


