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Members, Board of Trustees: 
 

PROPOSED REVISION TO GOVERNING REGULATIONS: 
EMPLOYMENT OF RELATIVES (NEPOTISM) 

 
Recommendation:  that the Board of Trustees receive and vote to accept for the first 
reading the attached revisions to Governing Regulation (GR) I and X, relating to the 
employment of relatives (nepotism).   The revisions are intended to: 1) strengthen and 
clarify the University’s policies relating to the employment of relatives and nepotism; and 
2) provide for the appropriate disclosure and management of situations where nepotism 
may occur.   
 
Background:  The University of Kentucky intends to recruit and retain the most qualified 
candidates available for positions on the faculty and staff. The University does so in an 
international market increasingly defined by professionals who have spouses and 
extended family members also pursuing careers in the academe. As a result, there may be 
situations where it is in the best interest of the University to approve the employment of 
relatives within the same area of the University. When disclosed properly, these 
employment situations can be managed appropriately so that the University and its 
employees can avoid actual or perceived conflicts of interest and situations that might 
impair objective judgment.  
 
In order to accomplish the University’s goal of recruiting and retaining the most qualified 
employees, while at the same time appropriately managing situations that create a 
potential for nepotism to occur, the Governing Regulations require revision. The 
proposed revisions include:    
 

1. A more concise definition of nepotism and a stronger statement that 
nepotism is prohibited. 
 
2. A new and narrower definition of “relative.”  The new definition is 
identical to the definition of relative included in KRS 164.001 (20), but also 
includes “step-relatives” in the same relationship. For example, while the statute 
prohibits employment of a son or daughter, the new definition also includes a 
stepson and stepdaughter.  The new definition eliminates the prohibition on nieces 
and nephews. 
 



3. Specific criteria for the approval of an employment situation where one 
relative works under the direction and control of another relative.  Such 
employment arrangements will be approved only if: 1) the arrangement is in the 
best interest of the University; 2) the situation is managed so that neither 
employee is disadvantaged; 3) there is an explicit written agreement between the 
University and both employees regarding the supervisory and management 
arrangement for the situation; and  4) approvals are obtained from either the 
Board of Trustees (Relatives of the President and Presidential Direct Reports) or 
the Presidential Direct Report for the appropriate University sphere (all relatives).  
 
4. Revisions of the existing Human Resources Policy and Procedure on 
Nepotism (HRP 19.0) to reflect the new the GR revisions. 

 
Revised copies of the relevant sections of GR I and GR X are attached.  Proposed 
additions are underlined; proposed deletions are lined through.  
 
The President and the General Counsel support these revisions.  In accordance with 
Governing Regulation XIII, the University Senate, Staff Senate and Student Government 
Association will review the proposed revisions before the second reading (final action) by 
the Board of Trustees.   
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
Action taken:  Approved  Disapproved  Other  
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