HRCR 2

Office of the President
June 12, 2007

Members, Board of Trustees:

CHANGES TO THE UNIVERSITY OF KENTUCKY RETIREMENT PLAN
ADMINISTRATIVE REGULATION

Recommendation: that the Board of Trustees approve changes to the University of
Kentucky Retirement Plan as defined in AR 11-1.6-1 (see attachment) and authorize the
executive vice president for finance and administration to approve the Excess Retirement
Plan document when established. The new section of the retirement plan will allow the
university to establish an Excess Retirement Plan to be used for incentive agreements
established to retain university employees.

Background: The university may wish to have individual incentive arrangements for the
retention of certain university employees. The Excess Retirement Plan will be
established as an IRC 415(m) plan and will allow employees to receive and maintain
contributions in the plan without incurring a taxable event until retirement or at a date
defined by the plan.

Additionally, Appendix I related to the prior Supplemental Unfunded Retirement Plan is
being eliminated from the AR because it is no longer applicable to current university
employees.

A revised copy of AR 11-1.6-1 is attached. Proposed additions are underlined; proposed
deletions are lined through.

Action taken: | Approved U Disapproved U Other




AR I1-1.6-1

UNIVERSITY OF KENTUCKY 1
DATE EFFECTIVE SUPERSEDES REGULATION DATED
ADMINISTRATIVE REGULATIONS 10/10/06 8/21/90, 6/16/92, 12/12/95,

6/11/96, 3/4/97, 7/1/98,
9/19/00, 8/13/02, 3/1/03

UNIVERSITY OF KENTUCKY RETIREMENT PLAN
(APPROVED BY THE BOARD OF TRUSTEES)

l. Introduction

The policies governing the University of Kentucky Retirement Plan are set forth in this
administrative regulation. The University of Kentucky Board of Trustees has authorized
three retirement plan carriers to be utilized by University of Kentucky employees:
Teachers Insurance and Annuity Association/College Retirement Equities Fund
(TIAA/CREF); Fidelity Investment Tax-Exempt Services Company (Fidelity
Investments); and American Century Investors, Inc. (American Century). It is the Board's
intention that University employees be given a wide range of investment options during
the years in which contributions are being made on the employees' behalf as well as a
wide range of withdrawal options at the time of retirement. The term "retirement plan
carrier,” as used throughout this administrative regulation, includes all three retirement
plan carriers that have been authorized by the Board of Trustees.

cronme b and L seferved o in Soplien Lo weno weein ao0 S0 op oldar spioe bo the con of
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years of service, of the participant's annual salary in the last year of employment prior to
B e R e e e
accumulation in the group retirement plan, with the balance, if necessary, provided by the
Llosense oo ool polisppend frecnes Tov connnloin cinod e oo e Do el
Unfunded Retirement Plan, refer to Appendix |

The policies governing insurance benefits for University retirees are a part of the Human
Resources Policy and Procedure Administrative Regulations and are found in Numbers
91.0, 93.0, and 94.0. Information on these insurance programs is not included in this
Administrative Regulation.

1. Retirement Groups

A. Eligibility
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Group | Personnel

Eligibility of personnel for classification in Group I is conditioned upon:

2.

@) regular full-time employment;

(b) employment in a faculty position or a position otherwise
specifically approved for Group | by the President; and,

(© occupation of a position not covered by the United States
Civil Service Retirement Plan or the Federal Employees
Retirement System.

Group Il Personnel

Eligibility of personnel for classification in Group Il is conditioned upon:

3.

@ regular full-time employment with the University or, upon
approval of the Board of Trustees, with an agency for which the
University serves as fiscal and payroll agent;

(b) employment in a position classified as technical and
scientific staff, office and clerical staff, or service and maintenance
staff; and,

(© occupation of a position not covered by the United States
Civil Service Retirement Plan.

Group Il Personnel

Eligibility of personnel for classification in Group Il is conditioned upon:

@) regular full-time employment with the University or, upon
approval of the Board of Trustees, with an agency for which the
University serves as fiscal and payroll agent;

(b) employment in a position classified as administrative staff,
managerial specialist staff, or professional staff;

(©) occupation of a position not covered by the United States
Civil Service Retirement Plan or the Federal Employees
Retirement System; and,
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(d) approval by the President or his delegate.

4, Group 1V Personnel

Eligibility of personnel for classification in Group IV is conditioned upon:
@) regular full-time employment;

(b) occupation of a position covered by the United States Civil
Service Retirement Plan; and,

(©) eligibility rights under the United States Civil Service
Retirement Plan.

5. Group V Personnel

Eligibility of personnel for classification in Group V is conditioned upon:
@) regular full-time employment;

(b) occupation in a position covered by the Federal Employees
Retirement System (FERS) Act; and,

(©) participation rights under the FERS retirement plan.

Participation Requirements

1. Mandatory Participation

Participation of Groups I, Il and Ill personnel is mandatory upon
attainment of age 30. Participation is voluntary prior to age 30. An
employee who enrolls under the voluntary provisions of this policy shall
make an irrevocable, one-time salary reduction agreement when entering
the plan; that employee may not withdraw from the University’s
retirement plan as long as that employee remains eligible for plan
participation.

2. Voluntary Participation

Participation of Groups IV and V personnel is voluntary. An employee
who enrolls under the voluntary provisions of this policy shall make an
irrevocable, one-time salary reduction agreement when entering the plan;
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that employee may not withdraw from the University’s retirement plan as
long as that employee remains eligible for plan participation.

3. Historical Detail — refer to Appendix Il.

Contributions and Vesting

A. Groups I, 11, 11l and IV

Notwithstanding any provision to the contrary contained herein, all Groups I, I,
Il and IV personnel who have satisfied the age and service requirements for
mandatory participation shall be required to contribute on a salary reduction (pre-
tax) basis all contributions which are required to be made by the participant
according to the applicable contributions schedule contained herein; provided,;
however, that this provision shall not apply to any participant who prior to
December 22, 1986, was making contributions on a salary deduction (after-tax)
basis.

Contributions toward retirement benefits for participating Group I, 11, 1ll and IV
personnel, from FY 1997-98 forward, shall be made in accordance with the
following schedule:

Contributions as a Percent of Basic Annual Salary

By the By the

Participant Institution Total
5% 10% 15%
B. Group V

Contributions to the retirement plan shall be made in accordance with the
following schedule:

Contributions as a Percent of Basic Annual Salary

By the By the
Participant Institution Total
1% 2% 3%

C. President, Provost, Executive Vice Presidents, General Counsel, and Chief
of Staff to the President
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Annual contributions to the Retirement Plan shall be made on behalf of the
President, Provost, each executive vice president, the General Counsel, and the
Chief of Staff to the President in an amount equal to the aggregate of employee
and University contributions otherwise provided herein for Group | employees

D. Excess Retirement Plan

In addition to the reqular contributions referenced herein, excess contributions to
the plan may be made to provide retention incentives to certain University
employees. The Excess Retirement Plan document defines eligibility,
contributions, and vesting and provides other information related to the plan.

D-E. Historical Detail — refer to Appendix II.

E-F  Vesting

Retirement benefits purchased with the combined employee and University
contributions shall become the property of individual participants immediately
upon purchase. The employee is 100% vested. All benefits are primarily for the
purpose of providing retirement and/or death benefits.

Plan Limits (Groups I, 11, 111, IV and V)

A Beginning July 1, 1996, the University shall withhold the contribution of
the participant from regular salary payments, add its contribution, and remit the
combined sum to the retirement plan carrier(s) selected by the participant for the
purchase of retirement benefits.

In addition to other applicable limitations stated in the plan, and notwithstanding
any other provisions of the University’s retirement regulations to the contrary, for
plan years beginning on or after January 1, 1996, the annual compensation of each
employee taken into account under the plan shall not exceed the Omnibus Budget
Reconciliation Act of 1993 (OBRA ‘93) annual maximum includable
compensation limit. The OBRA *93 annual limit is adjusted by the Commissioner
of the Internal Revenue Service for increases in the cost of living in accordance
with section 401(a)(17)(B) of the Internal Revenue Code. The cost-of-living
adjustment in effect for a calendar year applies to any period, beginning in such
calendar year over which compensation is determined (determination period); this
period may not exceed 12 months.

B. For plan years beginning on or after January 1, 1996, any reference in this
plan to the limitation under section 401(a)(17) of the Code shall mean the OBRA
‘93 annual maximum includable compensation limit stated in this provision. The
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University of Kentucky Retirement Plan Year is deemed to begin January 1 of a
calendar year and end December 31 of the same calendar year.

C. Not withstanding the above, employees who became participants in the
University’s retirement plan before the first day of the plan year beginning on or
after January 1, 1996, will not be subject to this annual limit.

1. The participant will direct the portion of the combined retirement
contribution that is to be remitted to each carrier, if two or more carriers
are selected. The participant also must advise each retirement plan carrier
of which investment options have been chosen and, if two or more options
are selected with a single carrier, of the part of the retirement contribution
that is to be allocated to each option.

2. A participant may change the ratio of allocating funds among
retirement plan carriers or change options by completing the appropriate
paper work. Changes in allocating contributions among the plan options
are accomplished by the participant directly with the retirement plan
carrier.

D. In addition to contributions based on basic annual salary, contributions
also shall be applied on compensation paid to faculty members for service during
an interim between regular assignment periods, provided the faculty members are
employed full-time by the University for at least one full month of continuous
service in the interim, on a basis other than a fee schedule, without reduction in
rate of earned salary per month as described in AR 11-1.3-2. An interim between
regular assignment periods for a faculty member on a regular nine-month, ten-
month, or eleven-month assignment basis is defined in AR 11-1.1-7.

E. If by applying the above-stated percentages there would be a violation of
federal or state laws, as a result of the employer and/or employee contributions,
then these percentages shall not be applied to the extent of violating applicable
laws. In such cases, the amount of the employer contribution that cannot be
forwarded to a retirement plan carrier shall be paid to the employee as a
temporary salary increase for the balance of the calendar year.

Termination of Contributions

Beginning January 1, 1988, retirement plan contributions on behalf of personnel shall
terminate upon retirement or cessation of regular full-time employment.

VI.

Retirement Dates
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A. Retirement Prior to Age 65

Retirement prior to age 65 generally is considered as early retirement. Early
retirement is authorized when the combination of the employee’s age and years of
regular full-time service (with a minimum of 15 years of continuous service at the
time of retirement) equals or exceeds the number 75. Regular part-time service
will be counted on a pro rata basis. Employees taking advantage of this early
retirement must provide written notification through normal administrative
channels to their the Provost or appropriate vice president at least three months in
advance of the desired retirement date.

B. Normal Retirement

The normal retirement date for all employees of the University of Kentucky fiscal
year in which the employee attains age 65.

C. Mandatory Retirement

With the exception of a mandatory retirement date for all law enforcement
officers, no mandatory retirement date is applicable to employees of the
University of Kentucky. The mandatory retirement date for all law enforcement
officers of the University of Kentucky shall be at the end of the University's fiscal
year in which the employee attains age 70.

D. Disability Retirement

1. Prior to Normal Retirement Date

An employee with an extended period of service to the University may, at
the discretion of the President, be permitted to retire prior to age 65, upon
the employee's request if same is supported by a statement of a licensed
physician certifying that the employee cannot engage in normal
employment because of physical or mental disability. The benefit level in
such a special case shall be related to the period of service and rate of
compensation at retirement, and shall be conditioned upon continuance of
the employee's total disability.

2. Subsequent to Normal Retirement Date

An employee who has elected to continue in employment beyond his or
her normal retirement date, as established herein, may be required to retire
in the event that the said employee's condition of health becomes such that
it prevents the discharge of assigned duties and responsibilities.
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VII. Retirement Benefits

A. Benefits through Retirement Plan Carriers

Each participant is entitled, upon separation of service, at retirement or upon
electing participation in the Phased Retirement Program under AR 11-1.6-2, to
activate any or all retirement benefits that have been acquired under the
University of Kentucky Retirement Plan in accordance with procedures and rules
established by the retirement plan carriers. In addition to lump sum or partial
lump sum provisions, there will be both annuitized and non-annuitized methods of
withdrawal. There may be variances in the retirement withdrawal options among
the carriers. All retirement plan carriers do not offer the same withdrawal options.

B. Benefits in Case of Death before Retirement

In the event of a University employee's death prior to the commencement of
retirement benefits, an income or lump-sum benefit will be paid by the retirement
plan carrier to the participant's designated beneficiary or beneficiaries according
to policy established by the carrier.

VIII. Contributions during Leave of Absence with Pay

A participant on leave with pay shall make the employee contribution and receive the
University contribution based on the amount of the salary that is paid through the
University payroll. Contributions to a participant's retirement plan shall be made on the
actual salary paid through the University payroll, not to exceed the annual salary.

IX. Contributions under Uniformed Services Leave

A participant on Uniformed Services Leave shall have the ability to continue making
retirement contributions to the plan. The amount of employee contributions will be made
for the entire salary not received while on leave and is eligible for the University match.

X. Employment beyond Retirement

Employees who have elected to retire from University service under any of the provisions
hereof shall not be eligible for reemployment except to perform duties for which fee
schedules have been approved or upon the specific prior action of the Board of Trustees
granting approval of the appointment. Employees who have elected to retire and who
been reemployed under this provision will be considered temporary employees.
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Y. Retirement Dates

A Retirement Prior to Age 65

i Sodremont paer o acn B8 comop b b congleosod o8 cors robropionl Barle
retirement is authorized when the combination of the employee's age and years of regular
ol semden Ll o smimipes o0 B seie o0 comiens somien ol the Lo o
retirement) equals or exceeds the number 75. Regular part-time service will be counted
ke sEe sele cesle Brepiccoes Locie aebinlenn o s poc cnleenl cael cegdn
written notification through normal administrative channels to their the Provost or
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provided in Appendix I, Section | A. shall be permitted to retire with entitlement to all
Lloseore oo bomele cosennd sonn el ol i dneconn o e el Loe e afodd
Appendix |, Section IV.A) at the time of retirement. Any supplemental retirement income
& oemnet o the tolowene copebones

(a) Payment of supplemental retirement income shall not begin until the month in which

(c) The salary used to determine supplemental retirement income shall be the basic
annual salary for the last year of active employment;

{d)  An early retiree who elects to proceed under this option shall not receive
supplemental retirement benefits, which exceed 20% of the basic annual salary received
during the last year of active employment plus 1% of such salary for each year of active
service to the University;

(e} The computation of supplemental retirement income will be based on the
assumptions i Appendix | Section NVCAG except that the value of the single Hie annuity
option is to be computed on the basis of the employee's age at the time early retirement
{f) Supplemental retirement benefits are not payable 1o survivors in the event the retiree
clies prior to the attainment of age 65.

B- Normal Retirement
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The normal retirement date for all employees of the University of Kentucky employed on
SF abop der o ADEA e fhoen cop e mop Lo el dede o b o BB ofop Do
30, 1964, is hereby established as the end of the University's Tiscal year in which the
craploson slope st BE op wen semelieln poorcan b sl teon pmophe o
advance, during the month in which the employee attains age 65.

C.  Mandatory Retirement

With the exceptions described below, no mandatory retirement date is applicable to
craploveos oo e Llnbope b o onelo

1 ol

The mandatory retirement date, as an executive, for all employees of the University of
Fropbneler crppionnd iy bons e cocpenbon of Bles sees paeldns soc o os Lo o
more years prior to the attainment of age 65 and who are entitled to an immediate
foree e pomeel polcoend bonn ol fren e Loones b on o e o oceenuds Lo
amount per year specified by federal statute is hereby established as the end of the
Lloseope e el sinor o seely Lo cepbionnn i con BE Dos popacore o g
regulation, “bona fide executive or high policy making position” means the President,
Director of Athletics, the General Counsel and Chief of Staff to the President.

2 Law Enforcement Officers

The mandatory retirement date for all law enforcement officers of the University of
Kentucky shal be at the end of the University's fiseal year in which the employee attains
oY TopuASh

D.  Disability Retirement

1 Poes o plopsn] boopapiops Do

An employee with an extended period of service to the University may, at the discretion
of the President, be permitted to retire prior to age 65, upon the employee's request if
same Is supported by a statement of a Heensed physician certifying that the employee
cannot engage in normal employment because of physical or mental disability. The
benefit tevel in such a special case shall be related to the period of service and rate of
compensation at retirement, and shall be conditioned upon continuance of the employee's
2 Subsequent to Nermal Retirement Date

An employee who has elected to continue in employment beyond his or her normal
retirement date. as established herein, may be reguired to retire in the event that the said
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duties and responsibilities.
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Program, who qualifies for retirement and supplemental retirement income pursuant to
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following conditions:

(@) The amount of annual supplemental retirement income to be provided shall be
dolorpines peeordbne o dhe ommne ool s Soeop S Lo Soelop 00
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retirement ncome: and;
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A Posteianben o Coone Losoreapine apppcand prer Lo dgle 4 106 o as
falows:
1 Voluntary for employees who had attained age 56 prior to July 1. 1964, and for
employees who had completed one year of continuous service but had not attained age
30:

2 Mandatory for employees who had completed one year of continuous service and
attained age 30 but not age 56 as of July 1, 1964.

3 Mandatory upon the completion of one year of continuous service and the
attainment of age 30 for all other such employees. Participation of Group | persennel
employed on or after July 1, 1964, is voluntary for those employees who have not

4. An employee who enrolls under the voluntary provisions of this policy shall make
employee may not withdraw from the University’s retirement plan as long as that
I inc olicible for ol {ination.

B- Participation of Group H personnel employed prior to July . 1971 is as
follows:
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employees who have completed one year of continuocus service but have not attained age
30.
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attained age 30 but not age 56 as of July 1, 1971,

3 Mandatory upon the completion of one year of continuous service and the
Srbee el e as0 B0 0 e lnF el conn ounng
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voluntary for those employees who have not attained age 30 and mandatory for those
craplosoos webo slldood son 200

5 Lo epadesnn e cope s peclor the bl peneclone o Hide po e chal el
an irrevocable, one-time salary reduction agreement when entering the plan; that
cramlosen s be elle o fop o alleloalion

ol Participation of Group HH personnel employed prior to July 1. 1972 is as follows:

1 Voluntary for employees who had attained age 56 before July 1, 1972, and for
employees who have completed one year of continuous service but have not attained age
30.

2 Mandatory for employees who had completed one year of continuous service and
attained age 30 but not age 56 as of July 1, 1972

3= Mandatory upon the completion of one year of continuous service
and attainment of age 30 for all other such employees.

4. Participation of Group HI personnel employed on or after July 1, 1972, is
voluntary for those employees who have not attained age 30 and mandatory for those
employees who attained age 30.

b Participation of Group PV personnel is as follows:

1 Participation of Group 1V personnel employed on or after January 1, 1973, is
voluntary:

2: An employee who enrolls under the voluntary provisions of this policy shall make
employee may not withdraw from the University’s retirement plan as long as that
I inc olicible for ol {ination.
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E: Participation of Group V. personnel is as follows:

1 Participation of Group V personnel hired on or after January 1, 1973, but no later

2 Lo epadesnn e cope s peclor the bl peneclone o Hide po e chal el
cramloson e mel wedhecen Lo e Lloonglbore oo b oo lome pe Ll
I inc oliaible for ol {cination.

HE Fermination of Contributions

Contributions on behalf of personnel in the Retirement Plan through December 31, 1987,
Sholl bomipede o Hhe ond o Hhe Ssee s o e e s o o laine o B o ppon
the earliest occurrence of any one or more of the following:

A Cessation of regular full-time employment
B- Sopnand

Retirement trcome

1 Group | Personnel

For each Group | employee see AR H-1.6-1 (Section H.A.1) who was age 40 or older
prioy to July 1. 1964, and who was employed by the University prior to July 1, 1964 and
who retires pursuant to the provisions hereof, the University will provide an annual
supplemental retirement income during the Hfetime of the employee. where necessary, to
SESLED S Sdbsen aneeed sobpeeaeal Dope e painpninns Spee snbiesiont oo
shall be the following percentage of the basic annual salary at the employee’s retirement
date (unless the employee is serving outside the country on a University project and, in
which case, the salary t6 be used in the computation shall be the basic annual salary

(a) 20% plus 1% for each year of eligible service to the University plus

(b) For the employee who had attained age 56 prior to July 1, 1964, 1% for each full year
by which retirement precedes the end of the Tiscal year in which the employee's 70th
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Fixed Annual Computed1 Computed? Annual
Skl Bl St
Retirement = Annbal —— — Benefit from
Bonod Frobeesnoe o bemeed Hlop
Benefit Accumulations

1 Computed as explained above in this section

2 Computed on the basis of assumptions in Section V. A.6(a).

Under the conditions of this formula, an employee would receive
to which the employee is entitled:

2 Group H Personnel

For each Group H employee see AR H-1.6-1 (Section HLA2) who was employed prior to
July 1, 1971, and who had attained age 40 as of that date and has at least 15 years of
consecutive service as of the employee's retirement date the University will provide an
annual supplemental retirement income during the lifetime of the employee where
necessary to assure a minimum annual retirement benefit under the plan egual to 20% of
the basic annual salary received by the participant at the retirement date plus 1% of that
salary for each year of eligible service at the University. The amount of annual
supplemental retirement income to be provided shall be determined according to the
formula provided in Section VAL
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supplemental retirement income for the participant employed prior to July 1, 1964, and

3. Group H Personnel

Foropen Crons H ppioeion son A0 DL B Lopelion LUA S0 s e e ool s Lo
Juby 47 1972, and who had attained age 40 as of that date and has at least 15 years of
somseeploan sosree ol dhe ceeseeienle poboonnnpd dode boe e el sppnde o
annual supplemental retirement income during the lifetime of the employee; where
BoELste s Lo asten s ol pelsened Do e e oo pena] Lo 2008 o
the basic annual salary received by the participant at the retirement date plus 1% of that
Soees fee coeh sear o0 odednle somren ol an eleesells The s o0 s
supplemental retirement income to be provided shall be determined according to the
e presded b Seelen OA L

supplemental retirement income for the participant employed prior to July 1, 1964, and
i b bocs conlinnone s o ce e e Uil dode e oo g Soe oy 0 0L

4. Group 1V Personnel

For each Group IV employee see AR H-1.6-1 (Section HL.A.4) who was employed by the
University prior to January 1. 1973, and whose University employment includes periods
of eligible service covered in part by the United States Civil Service Retirement Plan and
 part by the Group IV Plan and/for by the older University unfunded plan: the Untversity
will provide an annual supplemental retirement income during the lifetime of the
employee. where necessary; to assure & minimum annual retirement bepefit egual to that
which would have been received had all eligible service been exclusively under the
any, to be provided shall be computed using the following equation or formula:

Fixed Annual Computedl  Computed2 Computed3

Supplememai Mintmam Annual Annual Benefit
= Annual - Benefit from - from Civil

+neeme Retirement the Funded Plan Sepvice

1 Computed as explained in Section IV.A.1.

2 Computed on the basis of assumptions i Section VAG.&
3 Computed on the basis of assumption in Section IV.A.6.b.
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accumulations is less than the computed minimum annual retirement benefit to which the
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earlier than the normal University retirement age of 65, all retirement benefits will be
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supplemental retirement benefit due the employee will be deferred until the employee
S oae B5
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January 1, 1974, Employees whose service s in part with the University of Kentucky and
ot b L Mo S s o o el eonpe sl L Do 0D

5. Group M Personnel

Erososos covend woder e Do o8 oo o sal s s s soroseed

6: Assumptions in Computation of Supplemental Retirement lncome

tn determining whether participation i the Civil Serviee or the Tunded
SOEopRoss slanley o crodicnc BR0 PAUs Annun Soieiiapnd popen s decesbod op
Sections VAL through BA4, the Tollowing assumptions shall be used:

(&) Assumptions Applicable to Calculation of Benefit from the
Funded Plan:

1. That all retirement contributions, both from the employee and the University, were
mvested i a THAA annuity contract {regardless of the percentages actually allocated to
computed on the basis of the employee's age at time of normal retirement (regardless of
tho optionfs actualy cloctods

(b) Assumption Applicable to Calculation of Benefit from Civil Service:

(regardless of the option(s) actually elected).
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+ Periods of Sepvice

Lo Do psen iy dede pobsornen s Donead ol specent e Lo e o siers o ol
time employment plus credit allowed for part-time employment plus periods in an
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computed to the nearest half-year.

(b) The term "eligible service" means the number of years of full-time employment plus
arodl aepeod cor soe e crnnloenn sl el Lo o L o shepen
status plus periods in an approved disability status occurring prior to the retirement date.
Elarbe semvee sloe melndos copeden el b dorine fron Sl Popsonenl Poles aed
Procedure regulations that govern utilization of temporary disability leave in conjunction
st RO bR ot pe e Lo Db e Bosulel o

e I L I e o
n computing periods of eligible service, except where a leave of absence approved by the
Boasd o Troeloce or e Sevendbon Connnlon o o cocond MU0 o sbspoin L e o
employment other than by the University, and when the absence is in excess of one year,
SORES S absther b oesterst o ene shel sen oo st e e g con el
retirement income, except by specific agreement at the time the leave is taken or in
exceptional instances upon recommendation of the President and approval of the Board
of Trustees. The period during which an employee receives bepefits under the

e bte oan] el b Do wl] be e badend s e Lol saviad o cotaen Saoos
used in the computation of benefits under the non-funded retirement program:

{d) An employee who has had a break in continuous service with the University and;
except for the required minimum of fifteen years of continuous service at retirement,
otherwise qualifies for retirement benefits may count total service at the University in
order to establish a minimum annual retirement benefit, provided total service is equal to
at least fifteen years. In any event; the last re-employment date must have preceded the
establishment of the funded retirement plan for the group of employees; in which the
retiring emplayee is or was eligible to participate-

8: Retirement Age

The retirement age reguired under each of the various subsections of Section H may be
modified by the provisions of Staff Personnel Policy and Procedure regulations that
govern utthzation of temporary disabihity leave mn confunction with retirement age.

B- Retirement Benefits Offset(s)

Any University employee who, at the time of retirement; is eligible for payments by the
University under provisions of the unfunded retirement plan or under provisions for




AR 11-1.6-1
10/10/06
Page 18

Soppponseben e or Lpeensioonnen Dopooneelion o dodeedod e e
University benefit payment. It is intended that the employee receive the total amount of
oo cmnaiesh snee boeet bod bnpe oo cpeelon co connbnoi o o0 o e i s
exceed the greatest single benefit.

Reduction in University benefit rates as a result of Workers' Compensation payments
et Hlpoenslosrmnnd Copenc s o soeis el b ool Lo e el ol o
any portion of such payments are discontinued.

V. Survivorship Option

A Employees eligible for supplemental retirement income pursuant to Section 1}
s clest o sponsn cnpene oo o e o snel Lo e

B- he olostes mee e Hied ol s ieae prles o e el e seeiel Hhe cmplesen
attains age 65, or thereafter at any time prior to retirement.

a8 11 the survivor option is elected supplemental retirement income will be reduced
to an amount which is the actuarial equivalent (as determined by TIAA at the time of
retirement) of a joint and two-thirds benefit to the surviving spouse payable for Hie:

B Election of this option 15 revocable prior to the beginning of the month 1 which
the employee attains age 65 unless, at an earlier date, benefits have been paid or accrued
pursuant to said election. In all other cases the election is irrevocable.

E Election of this option may not be exercised posthumoushy:

E Survivor benefits pursuant to the provisions of this section are not payable. even
though an election has been filed prior to retirement, unless the employee has (1) attained

normal retirement age or (2} has been granted disability retirement pursuant to Section
D.1.
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Appendix H. Contributions and Vesting (DETAIL)
k Conibabone aad cipene

A- Groupt

Notwithstanding any provision to the contrary contained herein, all Group | personnel
required to contribute on a salary reduction (pre-tax) basis all contributions which are
S be b mendn b e s el pecoc e o e pon el con b bios se e
SRS e e Doecenbor 00 A00E e con s conle Lo cn s codie o Dy e
tax) basts.

ibuti to the retirement plan shall be made in accordance with the Tollowing
schedule:

Coplebndlons oo o Doveen o Bocle Do So e

By the By the

5% 10% 15%
B GroupH

Notwithstanding any provision to the contrary contained berein; all Group H persennel
required to contribute on a salary reduction {pre-tax) basis all contributions which are
required to be made by the participant according to the applicable contributions schedule
contained herein: provided, however, that this provision shall not apply to any participant
who prior to December 22, 1986, was making contributions on a salary deduction (after-
tax) basts:

it to the retirement plan shall be made i accordance with the Tollowing
schedule:

Contributions as a Percent of Basic Annual Salary

For the By the By the
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1971-1972 0-5% 1-0% 15%
1972-1943 12 20 32
1973-1974 19 30 49
1974-1945 26 40 6-6
1975-1976 33 50 83
1976-19+7 40 6-0 100
1977-1978 40 65 105
1978-1949 40 40 110
1979-1980 40 +5 115
1980-1991 40 80 120
1991-1993 425 85 1245
1993-1994 45 90 13:5
1994-1995 4625 925 13845
1995-1996 445 95 1425
1996-1997 4845 975 14-625
1997-1998 50 100 150
and fater

Sogiing duby L 2006 he Slapepseby choll wednbeld the sonbrbobion of e carbelsont
retirement plan carrier(s) selected by the participant for the purchase

G Group il

Notwithstanding any provision to the contrary contained herein, all Group HI personnel
required to contribute on a salary reduction (pre-tax) basis all contributions which are
required to be made by the participant according to the applicable contributions schedule
who prior to December 22, 1986, was making contributions on a salary deduction (after-
tax) basis.

ibuti to the retirement plan shall be made in accordance with the Tollowing
sehedule:

Contributions as a Percent of Basic Annual Salary

For the By the By the
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19751991 40 80 120
1991-1993 425 85 1275
1993-1994 45 90 135
1994-1995 4625 925 13845
1995-1996 445 95 1425
1996-1997 4875 945 14-625
1997-1998 50 100 150
and later

B  Group iV

Contributions to the Group 1V retirement plan shall be made in accordance with the
—ologng sehodop for the poded o conpeny 2 1072 heoneds done 200 1067

R T

By the By the
ne e |
1% 2% 3%

inning July 1, 1987, contributions to the retirement plan shall be increased
as follows:

Contributions as a Percent of Basic Annual Salary

For the By the By the
1087-1991 4.0% 8.0% 12.0%
1991-1993 4.25% 8.5% 12.75%
1993-1994 4.5% 0.0% 13.5%
1994-1995 4.625% 9.25% 13.875%
1995-1996 4.75% 9.5% 14.25%
1996-1997 4.875% 9.75% 14.625%
1997-1998 5.0% 10.0% 15.0%
and later

E Group V

Contributions to the Group V retirement plan shall be made i accordance with the

Contributions as a Percent of Basic Annual Salary
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By the By the
Participant Institution Total

1% 2% 3%
E President: Provost Executive Vice Presidents. General Counsel and Chief of
Staff to the President

Sopiel conbdbondons bo dhe Dolpernenl Dlon chal Do pnace cn e o dhe Poocldopl
Provost, each executive vice president, the General Counsel, and the Chief of Staff to the
Prosdons o on prpeens pend o dhe sesepoede o cope o codd Lo conplondions
otherwise provided herein for Group | employees. Provided, however, that nothing
eombopend horon ool oo eonelrond Lo D Lo st codbinens o o Peosicop
or vice president employed in that capacity as of September 18, 1979. The Chairperson of
dhe Beoonbe Conptles o Lo Bene o0 e o bobn Lo b sonnes bl el
contracts with the individual officers providing for the age of retirement of the officers
S dhe et cebee s e e st pedhodeed Lo Dol oo Pl

Lo obmmesien widie bos cleesed o connnn e podoenl oo e op b perpee]
retirement date, as established herein, may be required to retire in the event that the said
employee's condition of health becomes such that it prevents the discharge of assigned
duties and responsiblities.

A Benefits through Retirement Plan Carriers

Each participant is entitled, upon separation of service; at retirement or upon electing
participation in the Phased Retirement Program under AR 11-1.6-2, to activate any or all

retirement benefits that have been acquired under the University of Kentucky Retirement
Plan in accordance with procedures and rules established by the retirement plan carriers.
I addition to lump sum or partial lump sumy provisions, there will be both annuitized and
non-annuitized methods of withdrawal. There may be variances in the retirement
withdrawal options among the carriers. Al retirement plan carriers do not offer the same

B- Benefits in Case of Death before Retirement

In the event of a University employee's death prior to the commencement of retirement
benefits; an income or lump-sum benefit will be paid by the retirement plan carrier to the

pamewgde&gnatedbeneﬁemmbeneﬁemesaeeemmgmp@myestam%edbyme
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MV Contribytions during Leave of Absence with Pay

A participant on leave with pay shall make the employee contribution and receive the
Hloseose o conlebodion boond on the apasind of 00 oy el 08 sais o e
University payroll. Contributions to a participant's retirement plan shall be made on the

s s me b e L e Lol ol o poeenndd Dag e solops

Looparbelmand on Unorennd Socciope Lonoe chol bown e eb s bo ol peles
retirement contributions to the plan. The amount of employee contributions will be made
e e cpee selens ol secniond e 0 o oo e s eledble coe e Llnboneel i pede b

X Employment beyond Retirement

Eromosmos e b cnelon bo pobee freen Ploonee o cpmoon codor o o i srcsielons
hereof shall not be eligible for reemployment except to perform duties for which fee
Sebodees b boos socroced orvon e soncllie poor celo o0 nn B o Trocnes
granting approval of the appointment. Employees who have elected to retire and who
been reemployed under this provision will be considered temporary employees.




