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Dear CSD Community,  
 
After concluding the season of winter 
celebrations; Christmas, Kwanza, Hanukkah, Las 
Posadas, and the Russian Orthodox Christmas, 
we now welcome the Spring semester 2022.  
Again, we have new opportunities to re- 
commit to working to mitigate racist systemic 
practices, support initiatives that encourage DEI 
for all and address the shortage of 
professionals from diverse backgrounds into 
communication sciences and disorders. Here 
are some of the updates and ongoing plans. 
 
STRATEGIC PLANNING In December, we updated 
our Strategic Plan (effective 2022-2027). One of the 
overarching objectives will be “to model and 
provide an environment where our students 
faculty and staff feel welcome and supported and 
able to engage in an open exchange of ideas. This 
will include action steps such as; 1) evaluating data 
from focus groups conducted with students and 
alumni from diverse backgrounds, 2) evaluating, 
revising and implementing holistic admissions 
processes and 3) allocating specific departmental 
funds for financial support of students from diverse 
backgrounds who demonstrate need. We welcome 
any additional suggestions that we might consider. 
If you have suggestions, please send them to Janine 
Schmedding Bartley (janine.l.s.bartley@uky.edu) 
 
FACULTY AND STAFF OUTREACH In November, 
Anne Olson (audiologist) and Mary Beth Allen  
(SLP) presented to a group of Freshmen at 
Bryan Station High School in collaboration with 
the University of Kentucky Diversity Health Care 
Program. Read more about the Diversity Health 
Care pipeline here 

CURRICULUM UPDATE:  Our current graduate 
student are engaging with course content 
related to cultural humility (Dr. Janine 
Schemdding- Bartley) as well as an introduction 
about How to deal with racist patients (Dr. 
Vrushali Angadi). This latter content is based on 
a webinar that Dr. Angadi participated in last 
Spring. CHS Webinar Discussion: How to Deal 
with Racist Patients  
  
MENTORING MATTERS Are you an SLP or 
Audiologist from a diverse (e.g. first generation, 
underrepresented minority, LGBTQ or rural) 
background? We continue to seek persons 
who can serve as mentors for our current 
students. This initiative is important because 
we know that students from diverse 
backgrounds can greatly benefit from such 
relationships by gaining additional support, 
feeling seen and heard, and obtaining guidance 
from someone external to the program who 
they look up to. Currently mentors and 
mentees, meet a couple times per semester 
(virtually or in person) or as needed. If you’re 
interested in participating in this initiative, 
please contact Anne Olson (aolso2@uky.edu) 
 

 
 
Respectfully,  
Anne Olson, Department Chair CSD 
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