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TALENT
Investment in training

Require cultural proficiency training for all faculty and teaching assistants as well
as how to handle race discussions in the classroom

« To be implemented fully by December 2020

Diversity and inclusivity training for students required prior to start of classes
« To be implemented by August 2020

Rewrite UK101 diversity/inclusivity modules and require training for instructors
* To be implemented by August 2020
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TALENT

Employee recruitment and retention

Move and expand diversity and
inclusivity funds for faculty/staff
recruitment and retention

* To be implemented by July 2020

Student persistence and preparation
Create a mini-internship program

* To be implemented by
September 2020
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ORGANIZATIONAL STRUCTURE

Background on Diversity and Inclusion (D&l) Officers

D&l officers’ efforts impact retention, persistence
and success.

While there are commonalities across colleges,
there also are factors that are unique to each unit.

Each college was asked to:

 |ldentify someone to lead D&l efforts within their
academic unit, in collaboration with OID

« Cultivate dynamic inclusive communities among
students, faculty and staff
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ORGANIZATIONAL STRUCTURE
Background on Diversity and Inclusion (D&l) Officers

Some colleges have allocated a full-
time person to this position.

We have established baseline
standards for all academic units.

We have created three collaborative
clusters that serve to facilitate
information sharing, support and
collaboration among D&l officers.
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ORGANIZATIONAL STRUCTURE: NEXT STEPS

Expand and develop college and unit D&l Officers
* To be implemented by September 2020
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CULTURE, POLICIES AND PROCEDURES

Empanel Principles of Community
Committee (Evaluate Creed and
Code)

* To begin its work by June 2020

Create a Student Advisory Group

* To be implemented by July
2020

% University of
Kentucky.



RESEARCH

% UmverSItyof
Kentucky.



RESEARCH hlghpa;"';;s affordability sgstem reduce testing

student & ACA disease Lsamp
mndivi
institutions d dua Sfram.ng Vivitrol &E ;\slesrgzls;fdeej 9 oposa

aracteristics H ues activi
sfate "9'"5 provide--- "5ograms  project provseiiear

Communityhuman

fo
- - s concer’ Soinen K ONTU k f:i:““’ premiumsmodel examin
Inventory extramural funding and scholarly activity related e g ates users: X :ievelo menpgjbhgracgm.

to research in the areas of social and racial justice and b SFéasé(l‘I'h:v‘\‘lgPo:hcgwsrspharmacusts ‘...,f!fg‘}‘ ] f I!an!-eges enfollment heaithare

relationships patients

. . sy . . . . Beltdlspar:fles ugald' r° r |T|tes likel Communl‘l'
health equity/disparities. This information will be used to freﬁ!l'f!?mﬁ!}o!;;i:::;?:w s;u déﬁréEbefes«e..vﬂt"aé';:.’?ej;';g!muse Yy

support the efforts of the UNITE Alliance. A e .,d,f,mn,researc STEM inSurancemproe scross

outcomes
services cce
noutegalact COVerage preventive o e oy ac shedss tim

based increase
states chi Idren “"Pa“ Diabetes ooy
UK well Foree reco ; erql

Creation of a UNited In True racial Equity (UNITE) .
Research Alliance that brings researchers and leaders in s oG e e " emers noie tObaCCO

"Women,
two_areas three activities des 9nedwv evalua:er::sh:uml aMS aeross. counties Umvers:tg n abetes R

the areas of social and racial justice and health ﬂ!{d':l“mF"umi:mals“'aIP"“‘dai'aTZDMxv «'e.» prevention Kentue g -
equity/disparities and empowers this group to develop d,';g:{g'; researec rgpuﬁfo%.i””m.!.“.*?!s"ﬁ,',}';:gﬂf“"‘a“"""‘e“’e'“"“"‘"’9'° e 22
ideas and implementation strategies to support research- - BE gram:S;ﬂ?:?.’:::§Z,,,,'2:;*ﬂ;;g:f’;?cancer59r e
related change. SeFening PTOGTaMm - [ & pal lachian '52’?2,'?.2. commgwgsntg Se

fest e mclud ng Project oo ProJed'cer\"cal e en

educahon within frive i
access dnsease serv ces long ineome e o l'edlKe calllj dss.e’ssl'n;i nt
Research AF€a e a t f‘our9 one

Expand the established Inclusive Postdoctoral Enrichment d.spanhes
Program (IPEP), intended to support the research career

development of diverse postdoctoral fellows and to support

the research career development of graduate students,

postdoctoral fellows and faculty of diversity.

% University of
Kentucky.



FACILITIES AND
FINANCES



FACILITIES AND FINANCES

Hire a cultural ecologist to perform a
facilities audit and develop a
diversity/inclusivity companion master
plan

* To be completed by December 2020

Create a "Percent for Art Fund" for
capital projects of $5 million and greater
and earmark these funds for the
purchase of diverse/inclusive art

* To be implemented by June 2020
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FACILITIES AND FINANCES

Create student gathering spaces
beyond the MLK Center

* To be implemented by
July 2020

Expand supplier
diversity purchasing program

* To be implemented by August
2020
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