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The Impact of Diversity Offices
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Office for Institutional Diversity (OID) Nov. 7 – 22 Timeline
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Healing Spaces | Martin Luther King Center (MLKC) and Center for Graduate and Professional 
Diversity Initiatives (CGPDI)

Round Table Leaders (staff members):
Trisha Clement-Montgomery – Dean of Students 
Jasmine Prince – Associate Director, Martin Luther King Center
Kim Jones-Goldring – Associate Director, Center for Graduate and Professional Diversity Initiatives 
Ruth González Jiménez – Latino Community Specialist, Martin Luther King Center
Thalethia Routt – Acting Associate Vice President for Institutional Equity and Equal Opportunity
Kayla Gill – Student Transitions and Family Programs, Office for Student Success
Tina Bryant – Associate Director, Counseling Center
Tomerial Brooks – Mental Health Clinician, Counseling Center
Kendriana Price – Director of Diversity, Equity and Inclusion, College of Agriculture, Food and 
Environment 

Round Table Leaders (staff members): 
Ja’Mahl McDaniel – Director, Martin Luther King Center 
John Blaine – Director, Center for Graduate and Professional Diversity Initiatives 
Jason Brooks – Executive Director for Institutional Engagement, Office for Institutional Diversity 
David Robinson – Assistant Director, Center for Graduate and Professional Diversity Initiatives 
Brandon Thompson – Associate Dean, Student Engagement
Howard Johnson – Freshman Counselor and Program Advisor, Center for Academic Resources and 
Enrichment Services 
Damon Williams – Associate Vice President, Office for Institutional Diversity 
Adam Smith – University Academic Advising, Office for Student Success
Walter Malone – Staff Psychologist, Counseling Center
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Community Healing
The Center for Healing Racial Trauma, led by Dr. Candace 
Hargons, offers services and trainings designed to heal 
racially/ethnically marginalized people from racism.

The Neighborhood Healers Project, led by UK researchers, 
aims to reduce the mental health equity gap by addressing 
the stigma and helping Black Lexingtonians access the 
mental health services they need.
It has created a support system of “first-responders” within 
Lexington’s Black community who are trained to recognize 
the signs and symptoms of mental health crises and 
connect people to needed resources.



DEI OFFICERS

COLLEGE AND UNIT 
DEI OFFICERS
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College and Unit Responses | DEI Officers
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Preview of February Meeting

1. Update on all DEI Implementation Plan 
projects

2. Highlight Committee on Responsible 
Speech and Student Gathering Space 
projects

3. Meet the DEI project leads



QUESTIONS
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