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Certificate Description. A graduate certificate shall have a clear and focused academic topic or competency as its subject, 
meet a clearly defined educational need of a constituency group, such as required continuing-education or accreditation for 
a particular profession, respond to a specific state mandate or provide a basic competency in an emerging (preferably 
interdisciplinary) topic. Certificates are minimally nine graduate credit hours but typically no more than 15.  
 
Approval process. Once approved at the college level, your college will send the proposal to the appropriate Senate 
academic council (possibly HCCC and/or UC) for review and approval. Once approved at the academic council level, the 
academic council will send your proposal to the Senate Council office for additional review via a committee and then to the 
SC and University Senate. (The contact person listed on the form will be informed when the proposal has been sent to 
committee and other times as appropriate.) The last step in the process is Senate approval; upon Senate approval, students 
can enroll in the new certificate. 
 
By default, graduate certificates shall be approved for a period of six (6) years. Re-approvals are also for six years. 

 

1. GENERAL INFORMATION 
1a  Home college: College of Health Sciences 
 
1b Home educational unit (department, school, college1): Rehabilitation Sciences 
  

1c Office of Strategic Planning and Institutional Effectiveness (OSPIE) (Please contact OSPIE (OSPIE@L.uky.edu) for 
help with questions in this section.) 

 Date of contact with OSPIE: 12/4/2018 
  
  Appended to the end of this form is a PDF of the reply from OSPIE. 
  

  Appended to the end of this form is a letter(s) of administrative feasibility from the 
dean(s) of the college(s) offering the certificate. 

  
 CIP Code (confirmed by OSPIE): 31.0599 
 
1d Proposed certificate name: Graduate Certificate in Active Women's Health 
 
1e Requested effective date:   Fall semester following approval. OR   Specific Date2: Fall 20   
 
1f Contact person name: Johanna Hoch Email: johanna.hoch@uky.edu Phone: 859-323-7070 
 
2. OVERVIEW   
2a  Provide a brief description of the proposed new graduate certificate. (300 word limit) 

 

There is great interest in meeting the specific health needs of women and more specifically women active in 
performance and sports. Graduate Certificate in Active Women's Health is a 12-credit certificate designed to 
inform students with an interdisciplinary perspective on active women's health. The certificate will provide 
students with an overview of key issues in active women's health and will include optimizing healthcare for active 
women through injury prevention, rehabilitation, optimal nutrition and a seminar discussion on various other 
factors that may affect active women’s health.  Further students will also be provided the opportunity to complete 
experiential learning in women's health research and/or clinical practice. This certificate is a viable addition to 
                                                           
1 Only cross-disciplinary graduate certificates may be homed at the college level. 
2 Certificates are typically made effective for the semester following approval. No program will be made effective 
unless all approvals, up through and including University Senate approval, are received. 

mailto:OSPIE@L.uky.edu
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complement careers in the Health Professions, e.g. Athletic Training, Exercise Science, Biomechanics, Health 
Promotion, Sports Nutrition, Dietetics, Physician Assistant, Occupational Therapy, Physical Therapy, and 
Physicians. 
 
The Active Women's Health Certificate focuses on the integration of nutrition, sports medicine and 
interprofessional collaboration to properly support physical activity, fitness, and athletic performance at all 
levels. The Certificate in Active Women's Health will provide students with cross-disciplinary knowledge of the 
relationship between exercise, injury, nutrition, and overall wellness.  This certificate provides a unique 
opportunity to expand student knowledge in an area not traditionally, or adequately, addressed in each individual 
degree programs. 

 
2b  This proposed graduate certificate (check all that apply): 
  Has a clear and focused academic competency as its subject. 
   Meets a clearly defined educational need of a constituency group (e.g. continuing education or licensing)  
  Responds to a specific state mandate. 
  Provides a basic competency in an emerging, preferably interdisciplinary, topic. 
 
2c  Affiliation. Is the graduate certificate affiliated with a degree program? (related to 3c) Yes  No  

 
If “yes,” include a brief statement of how it will complement the program. If “no,” incorporate a statement as to 
how it will provide an opportunity for a student to gain knowledge or skills not already available at UK. (300 
word limit) 

 
Completion of the certificate is not a degree requirement for any of the participating programs nor is it required 
for professional certification and or state licensure. Rather, the certificate program will complement coursework 
and clinical experiences that participating students are encountering in their respective degree programs.  

 
2d Duplication. Are there similar regional or national offerings? Yes  No  
 If “Yes,” explain how the proposed certificate will or will not compete with similar regional or national offerings. 

 
There are other women's health certificates across the Country. However, these certificates do not have a focus 
on active women's health. Therefore, we do not believe we will compete with similar national offerings. 

 

2e  
Rationale and Demand. State the rationale for the new graduate certificate and explain the need for it (e.g. 
market demand, student requests, state mandate, interdisciplinary topic). (400 word limit) 

 

Physical activity is vital for health and maintaining optimal health requires proper nutrition, exercise and 
following injury knowing appropriate rehabilitation skills. There are many unique considerations that are specific 
to female health and wellness that must be taken into consideration when providing patient care to an active 
female. However, there are very few courses that are structured to enhance the knowledge and abilities of 
healthcare providers in these areas. Interprofessional collaborative practice is a mechanism to enhance the care 
and counseling provided to active women, but is often not emphasized in traditional healthcare training 
programs. Therefore, the Active Women's Health Certificate will not only combine female specific education in 
areas that impact women who are active or who wish to become active, but also incorporate an interdisciplinary 
perspective to enhance the care or counseling provided to active women by the students who complete the 
certificate when they go in to practice.      

 
2f  Target student population. Check the box(es) that apply to the target student population.  
  Currently enrolled graduate students. 
  Post-baccalaureate students. 
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2g Describe the demographics of the intended audience. (150 word limit) 

 
The intended demographic is primarily students who have completed a baccalaurette degree in a healthcare 
related degree program or postbaccalaureate healthcare professionals seeking training in active women's health. 

 
2h  Projected enrollment. What are the enrollment projections for the first three years? 

  
Year 1 
 
 

Year 2 
(Yr. 1 continuing + new 
entering) 

Year 3 
(Yrs. 1 and 2 continuing + 
new entering) 

 Number of Students 20 37 37 
 

2i 
Distance learning (DL). Initially, will any portion of the graduate certificate be offered 
via DL? 

Yes  No  

 If “Yes,” please indicate below the percentage of the certificate that will be offered via DL. 
 1% - 24%  25% - 49%  50% - 74%  75 - 99%  100%  
 
 If “Yes,” describe the DL course(s) in detail, including the number of required DL courses. (300 word limit) 

 
The proposed certificate program will be composed of four courses. All but four credit hours (one experiental 
course taken twice for two credits) will be offered online using Canvas and Zoom.   

 
3. ADMINISTRATION AND RESOURCES 

3a  
Administration. Describe how the proposed graduate certificate will be administered, including admissions, 
student advising, retention, etc. (150 word limit) 

 

The admissions committee will be comprised of the Certificate Director, Co-Director and one graduate faculty 
from participating degree programs. The admissions committee will review applications and will make admission 
decisions. To assist with student retention, faculty who teach students in the proposed certificate program will 
submit mid-term grades of these students to the Certificate Director. For concerns that are addressable (e.g., 
poor time management, class attendance), a remediation plan, with specific tasks and time lines, will be initiated.  
For more serious concerns, the Certificate Director will seek consultation from the Office of Student Affairs.  

 

3b 

Faculty of Record and Certificate Director. (related to 2c) The faculty of record consists of the graduate 
certificate director and other faculty who will be responsible for planning and participating in the certificate 
program. The director must be a member of the Graduate Faculty of the University and is appointed by the dean 
of the Graduate School. The faculty of record must be comprised of three or more faculty. At least three 
members of the graduate certificate’s faculty of record must be members of the Graduate Faculty.  

 The graduate certificate is affiliated with a degree program. Yes  No  

 
If “Yes,” list the name of the affiliated degree program below. If “No,” describe below the process for identifying 
the faculty of record and the certificate director, including selection criteria, term of service, and method for 
adding and removing members. (150 word limit) 

 

 The proposed certificate’s faculty will be comprised of  Johanna M. Hoch, Certificate Director, Geza Bruckner, 
Co-Director and graduate faculty representing at least two different healthcare programs. To qualify, a faculty 
member must be a member of the graduate faculty and be willing to serve a 2-year term.  The Certificate 
Director and Co-Director must be a faculty in one of the participating degree programs.    

 
3c Course utilization. Will this graduate certificate include courses from another unit(s)? Yes  No  
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If “Yes,” two pieces of supporting documentation are required.  
 

 Check to confirm that appended to the end of this form is a letter of support from the other units’ 
chair/director3 from which individual courses will be used. The letter must include demonstration of true 
collaboration between multiple units4 and impact on the course’s use on the home educational unit. 
 

 Check to confirm that appended to the end of this form is verification that the chair/director of the other 
unit has consent from the faculty members of the unit. This typically takes the form of meeting minutes. 

 

3d Financial Resources. What are the (non-course) resource implications for the proposed graduate certificate, 
including any projected budget needs? (300 word limit) 

 
With the start-up funds provided, no additional resources are needed at this time. These funds will be used to 
support course devlopment and certificate marketing. Resources generated from tuition dollars will be used to 
expand the program as needed.  

 

3e Other Resources. Will the proposed certificate utilize resources (e.g. departmentally 
controlled equipment or lab space) from additional units/programs? Yes  No  

 If “Yes,” identify the other resources that will be shared. (150 word limit) 
       
 

 

If “Yes,” two pieces of supporting documentation are required.  
 

 Check to confirm that appended to the end of this form is a letter of support from the appropriate 
chair/director4 of the unit whose “other resources” will be used.  
 

 Check to confirm that appended to the end of this form is verification that the chair/director of the other 
unit has consent from the faculty members of the unit. This typically takes the form of meeting minutes. 

 
4. IMPACT 
4a Other related programs. Are there any related UK programs and certificates?  Yes  No  
 If “Yes,” describe how the new certificate will complement these existing UK offerings. (250 word limit) 
       

 

If “Yes,” two pieces of supporting documentation are required. 
 

 Check to confirm that appended to the end of this form is a letter of support from each potentially-affected 
academic unit administrators. 
 

 Check to confirm that appended to the end of this form is verification that the chair/director has input from 
the faculty members of the unit. This typically takes the form of meeting minutes.  

 
5. ADMISSIONS CRITERIA AND CURRICULUM STRUCTURE 
5a Admissions criteria. List the admissions criteria for the proposed graduate certificate. (150 word limit) 

 
Students must have completed a healthcare related baccalaureate degree or be a healthcare professional seeking 
training in active women's health. 

                                                           
3 A dean may submit a letter only when there is no educational unit below the college level, i.e. there is no 
department/school. 
4 Show evidence of detailed collaborative consultation with such units early in the process. 
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Required: 
1. Completed undergraduate course in nutrition (required) and physiology (recommended). 
2. Admitted in to the University of Kentucky Graduate School. 
3. Have a minimum GPA of 3.0  
4. Provide a Current Resume/CV 
5. Letter of intent detailing why they wish to pursue a certificate in Active Women's Health and what perceived 
impact willthis have on their career.   

 
5b Core courses. List the required core courses below. 

Prefix & 
Number 

Course Title 
Credit 

Hrs 
Course Status5 

AT/CNU 
504 

Current Topics in Active Women's Health (taken (2X) 2 New 

AT/CNU 
506 

Experiential Learning in Women's Health Part I  2 New 

CNU 
503 Nutrition for the Health Professions 2 Change 

AT 505   Sports Medicine for Active Women 2 New 
AT/CNU 
507 

Experiential Learning in Women's Health Part II 2 New 

 Total Credit Hours of Core Courses:   
 
5c Elective courses. List the electives below. 
Prefix & 
Number 

Course Title 
Credit 

Hrs 
Course Status6 

                  Select one.... 
                  Select one.... 
                  Select one.... 
                  Select one.... 
                  Select one.... 
                  Select one.... 
 

5d 
Are there any other requirements for the graduate certificate? If “Yes,” note below. 
(150 word limit) 

Yes  No  

 

Minimum grade of B in all required courses. 
All students will complete 4 credit hours of Experiential Learning in Active Women's Health. This experiential 
learning will include either clinical practice or research. Students will identify opportunities within their own 
communities to complete their hours which will be approved by the Certificate Faculty prior to starting the 
experience.      

 

                                                           
5 Use the drop-down list to indicate if the course is a new course (“new”), an existing course that will change 
(“change”), or if the course is an existing course that will not change (“no change”). 
6 Use the drop-down list to indicate if the course is a new course (“new”), an existing course that will change 
(“change”), or if the course is an existing course that will not change (“no change”). 
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5e 
Is there any other narrative about the graduate certificate that should be included in 
the Bulletin? If “Yes,” please note below. (300 word limit) 

Yes  No  

       
 
6. ASSESSMENT 

6a 
Student learning outcomes. Please provide the student learning outcomes for the graduate certificate. List the 
knowledge, competencies, and skills (learning outcomes) students will be able to do upon completion. (Use 
action verbs, not simply “understand.”) (250 word limit) 

 

Upon completion of the Active Women's Health Certificate students will be able to: 
1. Assess nutritional adequacy 
2. Prescribe a nutritional plan for active women's health 
3. Recognize the value of interprofessional collaboration in active women's health 
4. Describe current issues in active women's health/wellmess, including: musculoskeletal injury, rehabilitation, 
nutritional adequacy, and cardiac wellness 
5. Describe common health conditions that impact active women and their ability to participate in desired physical 
activity 
6. Recognize the importance of physical activity and nutrition on quality of life across the lifespan specific to 
females      

 

6b 

Student learning outcome (SLO) assessment. How and when will student learning outcomes be assessed? Please 
map proposed measures to the SLOs they are intended to assess. Do not use grades or indirect measures (e.g. 
focus groups, surveys) as the sole method. Measures likely include artifacts such as course-embedded 
assessment (e.g., portfolios, research papers or oral presentations); and course-embedded test items (embedded 
test questions, licensure/certification testing, nationally or state-normed exams). (300 word limit) 

 
Students' attainment of student learning outcomes will be assessed through course assignments which will include 
in-class assignments, homework, journaling and the precpetors direct assessment of their performance in 
achieving course outcomes in AT/CNU 506 and 507. 

 

6c 
Certificate outcome assessment7. Describe evaluation procedures for the proposed graduate certificate. Include 
how the faculty of record will determine whether the program is a success or a failure. List the benchmarks, the 
assessment tools, and the plan of action if the program does not meet its objectives. (250 word limit) 

 

Evaluation procedures for the Active Women's Health Certificate will include achieving the benchmarks as 
decsribed below: 
1. Meet the enrollment benchmarks outlined. The assessment tools for this will include the number of students 
applied, admitted, matriculated and completed on an annual basis. If the program does not meet the benchmark of 
minimum 20 applied, 20 admitted, 16 matriculated and 10 completed on an annual basis, the Certficate faculty 
will meet to review recruitment and advising mechanisms and develop effective strategies to improve admissions 
and retention. 
2. Teach courses and advise students effectively. The assessment tools for this will include the University of 
Kentucky TCEs. The Certificate Director will review the TCEs of all courses on an annual basis. Any courses or 
faculty that do not meet the Certificate Benchmarks (3.0 overall course or instructor) will meet with the Certficiate 
Director and Co-Director to examine the evaluations and develop a plan to improve the overall scores. Should the 
course and/or instructor score below the 3.0 during the next offering, the Director and Co-Director will seek to 
replace the instructor of record for the course and seek student feedback on how to improve the course offering.  

                                                           
7 This is a plan of how the certificate will be assessed, which is different from assessing student learning outcomes. 
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3. Satisfactory Alumni Survey. The Certificate Director will send an alumni survey to the Certificate alumni one 
year after completion or one year after completion of their professional programs, which ever timeline applies to 
each individual student. The survey will ask the alumni to give feedback on the Certificate content and 
applicability to their current job setting. The feedback will be reviewed by the Certficiate faculty, and any 
necessary changes to course content will be made the following academic year. 

 
7. OTHER INFORMATION 
7a Is there any other information about the graduate certificate to add? (150 word limit) 
       
 
8. APPROVALS/REVIEWS 

Information below does not supersede the requirement for individual letters of support from educational unit 
administrators and verification of faculty support (typically takes the form of meeting minutes). 

 
Reviewing Group 
Name 

Date 
Approved 

Contact Person Name/Phone/Email 

8a 
(Within College) In addition to the information below, attach documentation of department and college approval. 
This typically takes the form of meeting minutes but may also be an email from the unit head reporting 
department- and college-level votes. 

                   /       /       
                   /       /       
                   /       /       
                   /       /       
 
8b (Collaborating and/or Affected Units) 
                   /       /       
                   /       /       
                   /       /       
                   /       /       
                   /       /       
                   /       /       
                   /       /       
                   /       /       
                   /       /       
 
8c (Senate Academic Council) Date Approved Contact Person Name 
 Health Care Colleges Council (if applicable)             
 Graduate Council             
 

 

znniko0
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Descriptions of key points and aim of topics provided in course calendar with updated list of speakers.  

AT/CNU 506: Experiential Learning Part I 

Student learning outcomes: The SLOs have been updated to the following: 

1) Apply motivational interviewing skills to enhance a patient’s commitment to change and adherence to treatment 
in clinical interactions with patients  

2) Utilize nutritional assessment skills to assess the Anthropometric, Biochemical, Clinical, Dietary, Environment 
& Food  Security status of an active women during initial intakes and/or ongoing through treatment 

3) Develop at least one nutrition and activity plan, based on the nutritional and physical activity assessment of an 
active women, and track patient progress. 

4) Utilize the skills learned in class to counsel clients on the appropriate use of exercise (aerobic & anaerobic), 
conditioning, stretching, proper equipment use for active women to injury prevention and optimize 
performance. 

5) Describe possible injuries sustained by active women and identify key health professionals who should be 
consulted or referred to for various possible injuries sustained by active women. 

 

Additional language has been added to the experiential placement piece: 

1. The clarification of required number of hours was added at the Undergraduate Council level 
(underlined, approved at UGC).  
 

2. Additional language was added to discuss the student learning contract that has been added to the 
experiential courses. To insure equal student experiences and uniformity of student experiences across 
placements that is tied to course outcomes and a standardized student evaluation, students will be 
required to develop experimental learning contracts with the site preceptor, which is then approved by 
the course instructor. See Student Learning Contract that is attached as an appendix to this document. 
 

3. Course assignments were updated to include the learning contract and one reflection paper 
 

4. Additional summaries of description of course assignments were added: 
 
Experiential Learning Contract (10 points): At the beginning of the semester, you will work with your 
preceptor to complete a preceptor contract that must be approved by the instructor.  The agreement 
must include identification of at least one signature project that requires a minimum of 4 to 6 hours to 
complete.   Section I of the preceptor contract includes an agreement about your experiential activities, 
professional and behavioral expectations, signature project, other projects and activities, and 
acknowledgement that onboarding requirements are met.   By the end of week two, the preceptor 
contract must be completed and uploaded into Canvas. 
 
Reflection Paper (25 points) 

In your final paper, you should: 
a. Provide a thorough description of your experiential activities, including specific 

examples of activities you observed/participated in, other employees that you worked 
with, unique situations you observed (meetings, conflicts, etc.), and any projects you 
led or participated in.  

b. Reflect on the goals and expected outcome for your experiential activity and explain 
how it went, what learning was achieved, and what influenced any challenges or 
successes experienced. 

 

http://www.uky.edu/
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Preceptor Contract Completion and Evaluations (25 points): The learning contract you complete 
will include details of the activities in which you will engage at your placement site to address each 
student learning outcome. It also will include the means through which your preceptor assesses 
your performance at the mid-point and the end of the semester. The evaluation includes assessment 
of the student’s performance, evaluation of the student’s signature project, progress toward 
achievement of the agreements and the practicum hours, and the demonstration of student learning 
outcomes.   

AT/CNU 507: Experiential Learning Part II 

1. Student learning outcomes: The SLOs have been updated to the following: 

 1) Apply Motivational Interviewing skills to enhance a patient’s commitment to change and 
adherence to treatment in clinical interactions with patients  

2) Utilize nutritional assessment skills to assess the Anthropometric, Biochemical, Clinical, Dietary, 
Environment & Food Security status of an active women during initial intakes and/or ongoing 
through treatment  

3) Develop at least one nutrition and activity plan, based on the nutritional and physical activity 
assessment of an active women, and track patient progress.  

4) Utilize the skills learned in class to counsel clients on the appropriate use of exercise (aerobic & 
anaerobic), conditioning, stretching, proper equipment use for active women to injury prevention 
and optimize performance.  

5) Describe possible injuries sustained by active women and identify key health professionals who 
should be consulted or referred to for various possible injuries sustained by active women.  

 

2. The clarification of required number of hours was added at the Undergraduate Council level 
(underlined, approved at UGC).  
 

3. Additional language was added to discuss the student learning contract that has been added to the 
experiential courses. To insure equal student experiences and uniformity of student experiences across 
placements that is tied to course outcomes and a standardized student evaluation, students will be 
required to develop experimental learning contracts with the site preceptor, which is then approved by 
the course instructor. See Student Learning Contract that is attached as an appendix to this document.. 
. 

4. Course assignments were updated to include the learning contract and one reflection paper 
 

5. Additional summaries of description of course assignments were added: 
 
Experiential Learning Contract (10 points): At the beginning of the semester, you will work with your 
preceptor to complete a preceptor contract that must be approved by the instructor.  The agreement 
must include identification of at least one signature project that requires a minimum of 4 to 6 hours to 
complete.   Section I of the preceptor contract includes an agreement about your experiential activities, 
professional and behavioral expectations, signature project, other projects and activities, and 
acknowledgement that onboarding requirements are met.   By the end of week two, the preceptor 
contract must be completed and uploaded into Canvas. 
 
 
 
 
 

http://www.uky.edu/
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Reflection Paper (25 points) 
In your final paper, you should: 

c. Provide a thorough description of your experiential activities, including specific 
examples of activities you observed/participated in, other employees that you worked 
with, unique situations you observed (meetings, conflicts, etc.), and any projects you 
led or participated in.  

d. Reflect on the goals and expected outcome for your experiential activity and explain 
how it went, what learning was achieved, and what influenced any challenges or 
successes experienced. 

 

Preceptor Contract Completion and Evaluations (25 points): The learning contract you complete will include 
details of the activities in which you will engage at your placement site to address each student learning 
outcome. It also will include the means through which your preceptor assesses your performance at the mid-
point and the end of the semester. The evaluation includes assessment of the student’s performance, 
evaluation of the student’s signature project, progress toward achievement of the agreements and the 
practicum hours, and the demonstration of student learning outcomes.   

 

http://www.uky.edu/
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Kinesiology and Health Promotion 
 

100 Seaton Bldg 
Lexington, KY 40506-0219 

859 257-5311 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
 

 

 

Dear Dr. Hoch,  
 
Thank you for the updated materials for the Active Women’s Health Graduate Certificate in the 
College of Health Sciences. We believe the focus is much more narrow and within the realm of 
the faculty expertise in Health Sciences. We also agree that the courses are better developed 
based upon the syllabi provided. Based on these materials, the Department of Kinesiology and 
Health Promotion accepts these changes and supports the proposal moving forward. We 
appreciate faculty within the College of Health Sciences working to address our concerns.  
 
Sincerely, 

 
Heather Erwin, PhD 
Professor and Chair 
Department of Kinesiology & Health Promotion 
Email: heather.erwin@uky.edu 
 
 



AT/CNU 504: Current Topics in Active Women’s Health 
 
Fall 2019/Spring 2020 | 2credits 
Meeting location: Online 
Terms: Fall and Spring 
Instructor: Johanna M. Hoch, PhD, ATC 
Office Address: 206A Charles T Wethington Building 
Email: Johanna.hoch@uky.edu 
Office Phone: 859-323-7070 
Virtual Office Hours: By appointment 
Preferred Method of Communication: Email, maximum time to respond: 24 hours. Please note: 
emails received after 8pm will be addressed the following morning after 8am. 

Course Description 
This is a required course encompassing a wide range of topics related to women’s health with a 
focus on active women’s health. The primary focus of this course will be on the interprofessional 
nature of active women’s health. The course will include discussion of clinical issues specific to 
active women’s health from a variety of healthcare professionals. The course will utilize a 
combination of discussions, oral presentations, written communication and group discussions to 
inform the student and explore topics such as perimenopause, cardiac health, injury prevention 
and rehabilitation.  Course must be taken twice for a total of 4 credits. 

Prerequisites 
1. Acceptance in to the Active Women’s Health Certificate Program 

Student Learning Outcomes 
After completing this course, the student will be able to: 

1. Recognize and explore health conditions specific to active women’s health across 
the lifespan. 

2. Describe how professionals in health and other fields can collaborate and integrate 
clinical care and public health interventions to optimize population health. 

3. Use the knowledge of one’s own role and those of other professions to 
appropriately assess and address the health care needs of patients and to promote 
and advance the health of active women. 

4. Design a comprehensive women’s health team to address the healthcare needs 
specific to the case presented. 

Required Materials 
There are no required textbooks for the course. All required reading materials will be provided 
through Canvas as assigned. 

Technology Information and Additional Resources 
Technology Requirements 
Minimum technical requirements for UK courses and suggested hardware, software, and internet 
connections are available at ITS Student Hardware & Software Guidelines.  
 

http://www.uky.edu/its/student-hardware-software-guidelines


Technical Support 
For account help, contact UK’s Information Technology Customer Services online, by email, or by 
phone at 859-218-HELP (4357) 
 
Distance Learning Library Services 
Carla Cantagallo, Distance Learning Librarian 
859-218-1240 
Email: carla@uky.edu 
Website: http://libraries.uky.edu/dlls 
 
Canvas Support Hotline/Chat 
https://uk.instructure.com/; Click Help Button for 24/7 service 

Distance Learning Programs 
http://www.uky.edu/ukonline/ 

Activities and Assignments 
Course Assignments 

1. Weekly application and reflection assignment 11@5 pts each 
2. Weekly Reading Quizzes    11@10 pts each 
3. Weekly Discussion Board Participation  12@5 pts each 
4. Interprofessional Healthcare Team Case  25 points 

Total       250 points 
Summary Description of Course Assignments 

1. Weekly application and reflection assignment: Each week students will be expected to 
read assigned readings and complete the lecture materials. After completion the students 
will be expected to write a 1-page reflection paper on the material discussed, focusing on 
how the material presented with impact their current (or future) clinical practice and 
patient care. 

2. Weekly Reading Quizzes: Each week students will have a reading quiz over the assigned 
readings. The reading quiz will be administered electronically through Canvas. Students 
are expected to refrain from using their notes or the assigned readings during the quiz. 
The quizzes will be timed. 

3. Weekly discussion board participation: Each week we will have class discussions based 
primarily on the readings, the lecture and a guiding question to explore the topic of the 
week. Students will earn points each week for participation (one primary post and one 
response).  

4. Interprofessional Healthcare Team Case: Students will be divided into groups and 
provided a case study in the area of active women’s health. Students will review the case 
and create an interprofessional team of healthcare providers that are best suited to 
provide healthcare services to the patient case. The students will present their case and 
interprofessional team in a recorded format for the students to review and comment 
during weeks 14 and 15. 

 
Mid-term Grade (For upper level undergraduate students in healthcare) 
Mid-term grades will be posted in myUK by the deadline established in the Academic Calendar 
(http://www.uky.edu/registrar/calendar).     

http://www.uky.edu/UKIT
mailto:218help@uky.edu
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Submission of Assignments 
Submission of assignments are due on dates designated below. One percentage point will be 
deducted for each day the paper is late unless there are excused absences. 
 
 
Course Grading  
Grading scale for undergraduates 90 – 100% = A 

 80 – 89% = B 
 70 – 79% = C 
 60 – 69% = D 

 Below 60% = E 
 
Grading Scale for graduate students 95 - 100% = A 
(no D for Grad Students) 85 – 94% = B 

 75 – 84% = C 
 Below 75%= E 

Tentative Course Schedule 
The topics and presenters listed have confirmed their participation for the first academic 
semester. The topics will change each semester and will be comprised of experts in their fields 
either within University of Kentucky or Nationally. The topics discussed will be current topics 
specific to women’s health and physical activity.  
 

Week Topic Presenter Assignment Due 
Week 1 Introduction to Course 

Group Introductions 
Johanna Hoch Individual Introduction Post 

Week 2 Interprofessional 
Education and 
Collaborative Practice 
* Explain the roles and 
responsibilities of other 
providers and how the 
team works together to 
provide care, promote 
health and prevent 
disease 
* Communicate with 
team members to 
clarify each member’s 
responsibility in 
executing components 
of a treatment plan. 
* Use unique and 
complementary 
abilities of all members 

Johanna Hoch, PhD, ATC 
Assistant Professor 
Department of Athletic 
Training and Clinical 
Nutrition 
College of Health Sciences  

Application and Reflection 
Assignment 
Reading Quiz 
Discussion Board Posts 



of the team to optimize 
health and patient care 

Week 3 Health Related 
Quality of Life: 
Considerations Across 
the Lifespan 
* Review and discuss 
the roles of athletic 
trainers in active 
women’s health 
* Discuss outcome 
measures used to 
assess HQRL in 
physically active 
populations 
* Understand the 
relationship between 
physical activity and 
HRQL  

Johanna Hoch, PhD, ATC 
Assistant Professor 
Department of Athletic 
Training and Clinical 
Nutrition 
College of Health Sciences 

Application and Reflection 
Assignment 
Reading Quiz 
Discussion Board Posts 

Week 4 The Role of Primary 
Care Sports Medicine 
in Active Women’s 
Health 
* Review and discuss 
the role of primary care 
sports medicine in 
active women’s health  
* Discuss physical 
activity related injuries 
across older adulthood 
commonly evaluated in 
primary care sports 
medicine 

Kimberly Kaiser, MD 
Assistant Professor 
UK Orthopaedics and 
Sports Medicine 
 

Application and Reflection 
Assignment 
Reading Quiz 
Discussion Board Posts 

Week 5 Group Work #1 
 

Class groups begin work on 
interprofessional team case 

Discussion Board Posts 
 

Week 6 Perimenopause: 
Impact on Physical 
Activity and Quality of 
Life 
* Discuss the role of 
Primary Care in the 
Active Women’s Health 
Team 
* Understand the 
unique healthcare 
needs for 
premenopausal women 

Deidra Beshear, MD 
Assistant Professor 
Internal Medicine 
Center for the 
Advancement of Women’s 
Health 
University of Kentucky 

Application and Reflection 
Assignment 
Reading Quiz 
Discussion Board Posts 



* Discuss the impact of 
perimenopause on 
physical activity and 
overall health 

Week 7 Female Specific 
Nutritional 
Considerations 
* Understand the roles 
and responsibilities of 
dieticians/nutritionists 
in active women’s 
health 
* Discuss the unique 
nutritional needs for 
active women 
* Discuss the 
integration of 
nutritional concepts 
specific to active 
women across the 
lifespan 

Travis Thomas, PhD, RDN, 
CSSD, LD, FAND 
Associate Professor 
Department of Athletic 
Training and Clinical 
Nutrition 
College of Health Sciences  

Application and Reflection 
Assignment 
Reading Quiz 
Discussion Board Posts 

Week 8 Special 
Considerations for the 
Female Service 
Member 
* Understand the 
unique injuries 
sustained by female 
service members 
* Review female specific 
veteran outcomes, 
specifically related to 
physical activity  

 

Nick Heebner, PhD, ATC 
Assistant Professor 
Associate Director for 
Research  
Sports Medicine Research 
Institute 
 

Application and Reflection 
Assignment 
Reading Quiz 
Discussion Board Posts 

Week 9 Gender 
Considerations in 
Sports Medicine: An 
Orthopaedic Surgeon 
Perspective 
* Understand the role 
and responsibilities of 
orthopaedic surgeons 
in active women’s 
health 
* Discuss unique 
considerations specific 
to active women from 

Mary Lloyd Ireland, MD 
Professor 
UK Orthopaedics and 
Sports Medicine 
University of Kentucky 

Application and Reflection 
Assignment 
Reading Quiz 
Discussion Board Posts 



an orthopaedic 
surgeon’s perspective 
 

Week 
10 

Womens Heart Health 
* Understand the roles 
and responsibilities of 
cardiology specialists in 
active women’s health 
team 
* Discuss the unique 
cardiac risk factors 
specific to women 
* Review and discuss 
the relationship 
between physical 
activity and cardiac 
health 

Gretchen Wells, MD, PhD 
Professor 
Director, Women’s Heart 
Health Program 
University of Kentucky 
 
 

Application and Reflection 
Assignment 
Reading Quiz 
Discussion Board Posts 

Week 
11 

Rehabilitation 
Considerations for  
Active Women Across 
the Lifespan 
* Understand the roles 
and responsibilities of 
physical therapists in 
active women’s health 
* Discuss unique health 
conditions that impact 
active women’s health 
and review effective 
intervention strategies 

Marika Zandstra, PT, PRPC 
Certified Pelvic 
Rehabilitation Practitioner 

Application and Reflection 
Assignment 
Reading Quiz 
Discussion Board Posts 

Week 
12 

Methods to Improve 
Physical Activity 
Across the Lifespan 
* Identify and describe 
barriers and facilitators 
to physical activity 
across the lifespan. 
* Examine unique 
factors associated with 
physical activity among 
women. 
* Compare different 
intervention 
approaches for 
increasing physical 
activity across the 
lifespan.   

Dee Dlugonski, PhD 
Assistant Professor 
Active Women’s Health 
Initiative 
Sports Medicine Research 
Institute  

Application and Reflection 
Assignment 
Reading Quiz 
Discussion Board Posts 



 
Week 
13 

Group Work Session  Interprofessional Healthcare 
Team Presentation 

Week 
14 

Interprofessional 
Healthcare Team 
Presentation 

 Discussion Board Posts 

Week 
15 

Interprofessional 
Healthcare Team 
Presentation 

  Discussion Board Posts 

  

Attendance Policy 
This course is asynchronous, which means that there will not be any formal meetings as a course. 
However, it is expected that you will complete the weekly coursework as assigned, and on time.  
 
Excused Absences  
Students need to notify the professor of absences prior to class when possible. Senate Rules 
5.2.4.2 defines the following as acceptable reasons for excused absences: (a) serious illness, (b) 
illness or death of family member, (c) University-related trips, (d) major religious holidays, (e) 
interviews for graduate/professional school or full-time employment post-graduation, and (f) 
other circumstances found to fit “reasonable cause for nonattendance” by the professor.  
 
Students anticipating an absence for a major religious holiday are responsible for notifying the 
instructor in writing of anticipated absences due to their observance of such holidays no later 
than the last day in the semester to add a class. Two weeks prior to the absence is reasonable, 
but should not be given any later. Information regarding major religious holidays may be 
obtained through the Ombud (859-257-3737, 
http://www.uky.edu/Ombud/ForStudents_ExcusedAbsences.php.  
 
In situations where a student’s total EXCUSED absences exceed 1/5 (or 20%) of the class periods 
scheduled for the semester, students are strongly encouraged to withdraw (take a “W”) from the 
class as per university policy. If a student has excused absences in excess of one-fifth of the class 
contact hours for that course, the student shall have the right to receive a ‘W’, or the Instructor of 
Record may award an ‘I’ for the course if the student declines to receive a ‘W.’ 
 
Per Senate Rule 5.2.4.2, students missing any graded work due to an excused absence are 
responsible: for informing the Instructor of Record about their excused absence within one week 
following the period of the excused absence (except where prior notification is required); and for 
making up the missed work. The professor must give the student an opportunity to make up the 
work and/or the exams missed due to an excused absence, and shall do so, if feasible, during the 
semester in which the absence occurred. 
 
Verification of Absences  
Students may be asked to verify their absences in order for them to be considered excused. 
Senate Rule 5.2.4.2 states that faculty have the right to request “appropriate verification” when 
students claim an excused absence because of illness, or death in the family. Appropriate 

http://www.uky.edu/Ombud/ForStudents_ExcusedAbsences.php


notification of absences due to University-related trips is required prior to the absence when 
feasible and in no case more than one week after the absence. 

Academic Integrity  
Per University policy, students shall not plagiarize, cheat, or falsify or misuse academic records. 
Students are expected to adhere to University policy on cheating and plagiarism in all courses. 
The minimum penalty for a first offense is a zero on the assignment on which the offense 
occurred. If the offense is considered severe or the student has other academic offenses on their 
record, more serious penalties, up to suspension from the University may be imposed.   
 
Plagiarism and cheating are serious breaches of academic conduct. Each student is advised to 
become familiar with the various forms of academic dishonesty as explained in the Code of 
Student Rights and Responsibilities. Complete information can be found at the following website: 
http://www.uky.edu/Ombud. A plea of ignorance is not acceptable as a defense against the 
charge of academic dishonesty. It is important that you review this information as all ideas 
borrowed from others need to be properly credited.  
 
Senate Rules 6.3.1 (see http://www.uky.edu/Faculty/Senate/ for the current set of Senate Rules) 
states that all academic work, written or otherwise, submitted by students to their instructors or 
other academic supervisors, is expected to be the result of their own thought, research, or self-
expression. In cases where students feel unsure about a question of plagiarism involving their 
work, they are obliged to consult their instructors on the matter before submission. 
 
When students submit work purporting to be their own, but which in any way borrows ideas, 
organization, wording, or content from another source without appropriate acknowledgment of 
the fact, the students are guilty of plagiarism.  
 
Plagiarism includes reproducing someone else's work (including, but not limited to a published 
article, a book, a website, computer code, or a paper from a friend) without clear attribution. 
Plagiarism also includes the practice of employing or allowing another person to alter or revise 
the work, which a student submits as his/her own, whoever that other person may be. Students 
may discuss assignments among themselves or with an instructor or tutor, but when the actual 
work is done, it must be done by the student, and the student alone.  
 
When a student's assignment involves research in outside sources or information, the student 
must carefully acknowledge exactly what, where and how he/she has employed them. If the 
words of someone else are used, the student must put quotation marks around the passage in 
question and add an appropriate indication of its origin. Making simple changes while leaving the 
organization, content, and phraseology intact is plagiaristic. However, nothing in these Rules 
shall apply to those ideas, which are so generally and freely circulated as to be a part of the 
public domain. 
 
Please note:  Any assignment you turn in may be submitted to an electronic database to check for 
plagiarism.  

Accommodations due to disability 
If you have a documented disability that requires academic accommodations, please see me as 
soon as possible during scheduled office hours. In order to receive accommodations in this 

http://www.uky.edu/Ombud
http://www.uky.edu/Faculty/Senate/


course, you must provide me with a Letter of Accommodation from the Disability Resource 
Center (DRC). The DRC coordinates campus disability services available to students with 
disabilities. It is located on the corner of Rose Street and Huguelet Drive in the Multidisciplinary 
Science Building, Suite 407. You can reach them via phone at (859) 257-2754 and via email at 
drc@uky.edu. Their web address is http://www.uky.edu/DisabilityResourceCenter.  
 
Discrimination Statement and Title IX Information 
The University of Kentucky faculty are committed to supporting students and upholding the 
University's non-discrimination policy. 
  
Discrimination is prohibited at UK. If you experience an incident of discrimination we encourage 
you to report it to Institutional Equity & Equal Opportunity (IEEO) Office, 13 Main Building, 
(859) 257-8927. 
  
Acts of Sex and Gender-Based Discrimination or Interpersonal Violence 
If you experience an incident of sex- or gender-based discrimination or interpersonal violence, 
we encourage you to report it. While you may talk to a faculty member or TA/RA/GA, 
understand that as a "Responsible Employee" of the University these individuals MUST report 
any acts of violence (including verbal bullying and sexual harassment) to the University's Title IX 
Coordinator in the IEEO Office. If you would like to speak with someone who may be able to 
afford you confidentiality, the Violence Intervention and Prevention (VIP) program (Frazee Hall 
– Lower Level), the Counseling Center (106 Frazee Hall),  and the University Health Services are 
confidential resources on campus.   

mailto:drc@uky.edu
http://www.uky.edu/DisabilityResourceCenter
http://www.uky.edu/StudentAffairs/VIPCenter/
http://www.uky.edu/StudentAffairs/Counseling/
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AT/CNU 506:  Experiential Learning in Women’s Health: Part I 
 
Spring/Summer Terms - 2 credits 
Meeting location: Online and at Experiential Site 
Instructors: Drs. G. Bruckner and Johanna Hoch 
Office Address: 209 Wethington Building. 
Email: gbruckn@UKY.EDU, Johanna.hoch@uky.edu 
Office Phone: 859-218-0859 and 859-213-7070 
Virtual Office Hours: By appointment 
Preferred Method of Communication: email, Canvas, phone 

Course Description 
 
The intent of the Part 1 Experiential Learning in Women’s Health course is to use knowledge 
learned in the classroom and apply to women in the healthcare settings to facilitate wellness, 
prevention and recovery to maximize women’s health. Students will learn to apply the basics of 
motivational interviewing as well as the fundamentals learned in class to assess and recommend 
treatment for issues related to active women’s health.  Experiences to be covered in the 
healthcare settings for women will include nutritional assessment, basic nutrition counseling, 
physical assessment, injury prevention during exercise, and injury recovery. The course will 
have an introductory didactic component prior to the experiential learning activities to 
understand issues related to professionalism and motivational interviewing. 

Prerequisites 
1. Acceptance in to the Active Women’s Health Certificate 
2. Students must have maintained an overall GPA of 3.0, with a B in all Certificate courses.  

Student Learning Outcomes (SLO) 
1) Apply motivational interviewing skills to enhance a patient’s commitment to change and 

adherence to treatment in clinical interactions with patients  
2) Utilize nutritional assessment skills to assess the Anthropometric, Biochemical, Clinical, 

Dietary, Environment & Food  Security status of an active women during initial intakes 
and/or ongoing through treatment 

3) Develop at least one nutrition and activity plan, based on the nutritional and physical 
activity assessment of an active women, and track patient progress. 

4) Utilize the skills learned in class to counsel clients on the appropriate use of exercise 
(aerobic & anaerobic), conditioning, stretching, proper equipment use for active women 
to injury prevention and optimize performance. 

5) Describe possible injuries sustained by active women and identify key health 
professionals who should be consulted or referred to for various possible injuries 
sustained by active women. 
 

Experiential Placements: 
Students will be expected to complete a total of 3200 minutes of experiential learning during the 
semester which equates to 3-4 hours per week for 16 weeks. Experiential placements are 
designed to further student learning in Women’s Health. Students are placed in settings in which 
they can interact with healthcare professionals, leaders and administrators who are engaged in 
women’s health (clinical practice or research) and apply material learned in the classroom to 

mailto:gbruckn@UKY.EDU


real life situations. Students will have to seek out healthcare sites engaged in women’s health for 
placement and have the course director approve the site before engaging in experiential 
activities. It is most likely that students will be placed with preceptors who are healthcare 
professionals in a variety of sites, including:  sports facilities, gynecology, obstetrics, obesity 
centers, wellness programs, working with dieticians in outpatient services, and counseling 
offices. The aims for the experiential sites are to provide students with real life experience and to 
prepare them as health advocates for active women’s health and for complementing their skills 
and knowledge in future careers in healthcare settings. To insure equal student experiences and 
uniformity in student evaluation, student will be required to fill out experimental site contracts 
with the site preceptor and approved by the course instructor. See attached Preceptor 
Contract/Grade Form. 
 

Required Materials 
There are no required textbooks for the course. All pertinent material will be provided through 
Canvas as lecture and reading material and links to pertinent internet sites. 

Technology Information and Additional Resources 
Technology Requirements 
Minimum technical requirements for UK courses and suggested hardware, software, and internet 
connections are available at ITS Student Hardware & Software Guidelines.  
 
Technical Support 
For account help, contact UK’s Information Technology Customer Services online, by email, or by 
phone at 859-218-HELP (4357 
 
Distance Learning Library Services 
Carla Cantagallo, Distance Learning Librarian 
859-218-1240 
Email: carla@uky.edu 
Website: http://libraries.uky.edu/dlls 
 
Canvas Support Hotline/Chat 
https://uk.instructure.com/; Click Help Button for 24/7 service 

Distance Learning Programs 
http://www.uky.edu/ukonline/ 

Activities and Assignments 
 
Course Assignments 

1. Learning Contract               10 
2. Weekly assignments   10 
3.  Reflection Logs (3)   30 
4 Reflection Paper   25 
5. Preceptor final evaluation  25 
 
Total                100 

http://www.uky.edu/its/student-hardware-software-guidelines
http://www.uky.edu/UKIT
mailto:218help@uky.edu
mailto:carla@uky.edu
mailto:carla@uky.edu
http://libraries.uky.edu/dlls
https://uk.instructure.com/
http://www.uky.edu/ukonline/


Summary Description of Course Assignments 
1. Experiential Learning Contract (10 points): At the beginning of the semester, you will 

work with your preceptor to complete a preceptor contract that must be approved by 
the instructor.  The agreement must include identification of at least one signature 
project that requires a minimum of 4 to 6 hours to complete.   Section I of the preceptor 
contract includes an agreement about your experiential activities, professional and 
behavioral expectations, signature project, other projects and activities, and 
acknowledgement that onboarding requirements are met.   By the end of week two, the 
preceptor contract must be completed and uploaded into Canvas. 
 

2. Weekly Assignments (10 points):   You will have a number of weekly assignments to 
complete on Canvas that accompany the learning objectives for the week.  The 
assignments will be posted at least two weeks in advance of their due dates.   

 
3. Reflection Logs (10 points each x 3 logs = 30 points): The logs provide an opportunity 

for you to reflect on and self-evaluate the progress of your practicum and plan for 
future activities. They also provide opportunities for you to consider how your 
assigned readings relate to your practicum site.    Each Reflection Log is worth 10 
points and should be 300 words or less.  Questions answered in your Reflection Logs 
include: 

a. Describe and discuss recent meetings, activities, and projects you worked on. 
b. Describe and discuss meetings, activities, and projects you are planning to work 

on in the near future. 
c. Discuss any questions or concerns you plan to go over with your Preceptor. 
d. Provide an update regarding progress on the projects you discussed in the 

Preceptor Contract. 
e. Describe your experiences as they relate to women’s health 

 
 

4. Reflection Paper (25 points) 
In your final paper, you should: 

a. Provide a thorough description of your experiential activities, including 
specific examples of activities you observed/participated in, other 
employees that you worked with, unique situations you observed 
(meetings, conflicts, etc.), and any projects you led or participated in.  

b. Reflect on the goals and expected outcome for your experiential activity and 
explain how it went, what learning was achieved, and what influenced any 
challenges or successes experienced. 

Logistically, your paper should: 
c. Follow APA format. 

a. Include an APA-formatted title page (no abstract needed for this 
paper). 

b. Cite in-text sources in APA (when applicable). 
c. Include an APA-formatted references page (when applicable). 

d. Consist of 4-6 pages (excluding title and references pages). 
a. Times New Roman, 12-point font. 
b. 1” margins. 

 



5. Preceptor Contract Completion and Evaluations (25 points): The learning contract you 
complete will include details of the activities in which you will engage at your 
placement site to address each student learning outcome. It also will include the means 
through which your preceptor assesses your performance at the mid-point and the end 
of the semester. The evaluation includes assessment of the student’s performance, 
evaluation of the student’s signature project, progress toward achievement of the 
agreements and the practicum hours, and the demonstration of student learning 
outcomes.   

Mid-term Grade (For upper level undergraduate students in healthcare) 
Mid-term grades will be posted in myUK by the deadline established in the Academic Calendar 
(http://www.uky.edu/registrar/calendar).     
 
Submission of Assignments 
Submission of assignments are due on dates to be designated. One point will be deducted for 
each day the paper is late unless there are excused absences. 
 
Course Grading  
Grading scale for undergraduates 90 – 100% = A 

 80 – 89% = B 
 70 – 79% = C 
 60 – 69% = D 

 Below 60% = E 
 
Grading Scale for graduate students 95 - 100% = A 
(no D for Grad Students) 85 – 94% = B 

 75 – 84% = C 
 Below 75%= E 

Tentative Course Schedule 
Week  Topic Assignments 

Week 1   
 

Introduction to the 
course, assignments, 
expectations, outcomes, 
and development of 
experiential activities. 
Canvas 

Online assignment 

Week 2 
 

Professionalism – part 1 
Canvas 

Online assignment – review the 
dress code, attendance, and 
ethics policies of your site prior 
to class. Meeting SLO 1, 2 
 

Week 3 
 

Professionalism – part 2 
Canvas 

Online assignment - review the 
confidentiality, consents, and 
patient rights policies of your 
site prior to class. Due:  Signed 

http://www.uky.edu/registrar/calendar


Preceptor Learning Contract 
due in Canvas SLO 1,2.3 

Week 4 Communication in the 
Work Place Part 1 
Canvas  

Online assignment 
review the social media and 
public relations policies of your 
site and post on Canvas SLO 2 
 

Week 5 Canvas Assignment Experiential site activities SLO 3, 
4 

Week 6 Canvas Assignment Due:  Reflection #1 due in 
Canvas SLO 2,3 

Week 7 Canvas Assignment Due:  Mid-Semester Preceptor 
Evaluation due in Canvas 
 
Student and Preceptor review 
evaluation together 

Week 8 Canvas Assignment Experiential site activities SLO 
3.4 

Week 9 Canvas Assignment Experiential site activities SLO 
3.4  

Week 10 Canvas Assignment Experiential site activities SLO 
3.4 

Week 11 Canvas Assignment Due:  Reflection #2 due in 
Canvas SLO 2, 4 

Week 12 Canvas Assignment Experiential site activities SLO 
3.4 

Week 13 Canvas Assignment Experiential site activities SLO 
3.4 

Week 14 Canvas Assignment Experiential site activities 
Week 15 Communication in the 

Work Place – part 2 
Canvas: discuss communication 
issues that arose during your 
site activities.  
Due:  Reflection Log #3 due in 
Canvas SLO 2,3 

Week 16 Course wrap up and 
preparations for Part 2 of 
Experiential Women’s 
Health 

Experiential site activities SLO, 
3,4  
Student and Preceptor review 
evaluation together 

Finals Week Reflections paper and 
final preceptor evaluation 
due 

Final Due:  Reflection paper 
due in Canvas by date SLO 1, 
2,3 
 
Final Preceptor Evaluation due 
to Canvas 

.  



Attendance Policy 
On site hours will be monitored by the site preceptor. You should discuss with your preceptor his 
or her preference or policy for how to log your onsite hours. The student should follow the 
course calendar and should follow the schedule that is established for the assigned experiential 
daily arrival and departure times.  The student must notify the on-site preceptor promptly in 
case of absences and reschedule work time appropriately.  
 
Excused Absences  
Students need to notify the professor of absences prior to due dates when possible. Senate Rules 
5.2.4.2 defines the following as acceptable reasons for excused absences: (a) serious illness, (b) 
illness or death of family member, (c) University-related trips, (d) major religious holidays, (e) 
interviews for graduate/professional school or full-time employment post-graduation, and (f) 
other circumstances found to fit “reasonable cause for nonattendance” by the professor.  
 
Students anticipating an absence for a major religious holiday are responsible for notifying the 
instructor in writing of anticipated absences due to their observance of such holidays no later 
than the last day in the semester to add a class. Two weeks prior to the absence is reasonable, 
but should not be given any later. Information regarding major religious holidays may be 
obtained through the Ombud’s Excused Absence page or calling 859-257-3737. 
 
In situations where a student’s total EXCUSED absences exceed 1/5 (or 20%) of the class periods 
scheduled for the semester, students are strongly encouraged to withdraw (take a “W”) from the 
class as per university policy. If a student has excused absences in excess of one-fifth of the class 
contact hours for that course, the student shall have the right to receive a ‘W’, or the Instructor of 
Record may award an ‘I’ for the course if the student declines to receive a ‘W.’ 
 
Per Senate Rule 5.2.4.2, students missing any graded work due to an excused absence are 
responsible: for informing the Instructor of Record about their excused absence within one week 
following the period of the excused absence (except where prior notification is required); and for 
making up the missed work. The professor must give the student an opportunity to make up the 
work and/or the exams missed due to an excused absence, and shall do so, if feasible, during the 
semester in which the absence occurred. 
 
Verification of Absences 
Students may be asked to verify their absences in order for them to be considered excused. 
Senate Rule 5.2.4.2 states that faculty have the right to request “appropriate verification” when 
students claim an excused absence because of illness, or death in the family. Appropriate 
notification of absences due to University-related trips is required prior to the absence when 
feasible and in no case more than one week after the absence. 
Make-up Opportunity 
When there is an excused absence, students will be given the opportunity to make up missed 
work. It is the student's responsibility to inform the instructor of the absence, preferably in 
advance, but no later than five days after returning to class.  

Academic Integrity  
Per University policy, students shall not plagiarize, cheat, or falsify or misuse academic records. 
Students are expected to adhere to University policy on cheating and plagiarism in all courses. 
The minimum penalty for a first offense is a zero on the assignment on which the offense 

http://www.uky.edu/ombud/excused-absences


occurred. If the offense is considered severe or the student has other academic offenses on their 
record, more serious penalties, up to suspension from the University may be imposed. 
  
Plagiarism and cheating are serious breaches of academic conduct. Each student is advised to 
become familiar with the various forms of academic dishonesty as explained in the Code of 
Student Rights and Responsibilities. Complete information can be found on the Academic Ombud 
page. A plea of ignorance is not acceptable as a defense against the charge of academic 
dishonesty. It is important that you review this information as all ideas borrowed from others 
need to be properly credited.  
 
Senate Rule 6.3.1 (see current Senate Rules) states that all academic work, written or otherwise, 
submitted by students to their instructors or other academic supervisors, is expected to be the 
result of their own thought, research, or self-expression. In cases where students feel unsure 
about a question of plagiarism involving their work, they are obliged to consult their instructors 
on the matter before submission. 
 
When students submit work purporting to be their own, but which in any way borrows ideas, 
organization, wording, or content from another source without appropriate acknowledgment of 
the fact, the students are guilty of plagiarism.  
 
Plagiarism includes reproducing someone else's work (including, but not limited to a published 
article, a book, a website, computer code, or a paper from a friend) without clear attribution. 
Plagiarism also includes the practice of employing or allowing another person to alter or revise 
the work, which a student submits as his/her own, whoever that other person may be. Students 
may discuss assignments among themselves or with an instructor or tutor, but when the actual 
work is done, it must be done by the student, and the student alone.  
 
When a student's assignment involves research in outside sources or information, the student 
must carefully acknowledge exactly what, where and how he/she has employed them. If the 
words of someone else are used, the student must put quotation marks around the passage in 
question and add an appropriate indication of its origin. Making simple changes while leaving the 
organization, content, and phraseology intact is plagiaristic. However, nothing in these Rules 
shall apply to those ideas, which are so generally and freely circulated as to be a part of the 
public domain. 
 
Please note:  Any assignment you turn in may be submitted to an electronic database to check for 
plagiarism.  

Accommodations due to disability  
If you have a documented disability that requires academic accommodations, please see me as 
soon as possible during scheduled office hours. In order to receive accommodations in this 
course, you must provide me with a Letter of Accommodation from the Disability Resource 
Center (DRC). The DRC coordinates campus disability services available to students with 
disabilities. Visit the DRC website, email the DRC, contact them by phone at (859) 257-2754, or 
visit their office on the corner of Rose Street and Huguelet Drive in the Multidisciplinary Science 
Building, Suite 407. Their web address 
is  http://www.uky.edu/StudentAffairs/DisabilityResourceCenter/.   
 
Professionalism in this course  

http://www.uky.edu/deanofstudents/student-rights-and-responsibilities
http://www.uky.edu/deanofstudents/student-rights-and-responsibilities
http://www.uky.edu/Ombud
http://www.uky.edu/Faculty/Senate/
http://www.uky.edu/DisabilityResourceCenter
mailto:drc@uky.edu
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In the classroom (online or face-to-face), we will talk often, disagree sometimes, and work 
toward a deeper understanding of the course material always.  Creativity and curiosity are 
encouraged.  Meaningful and constructive dialogue is encouraged in this course and requires a 
degree of mutual respect, willingness to listen, and tolerance of opposing points of view.  As 
present or future health care professionals, these skills are ones you’ll use day in and day out in 
your professional careers, too. 
  
Behavior, Decorum and Civility 
Professional behavior (showing up to your site on time, staying through your entire shift, 
communicating in a professional manner with your preceptor and their staff, dressing 
appropriately as instructed by your preceptor, behaving civilly, responding to emails from your 
instructor, and preceptor in a timely manner, etc. is expected during experiential activities. 
Preceptors will also discuss expectations related to professionalism with students as well and 
outline those expectations on the learning contract (these may vary by site and in addition to the 
expectations stated above, may also include appropriate use of cell phones, tablets, etc.). If 
professional behavior is not practiced, the preceptor, after notifying the student and conferring 
with the instructor, may dismiss the student from the experiential site. If you are dismissed from 
your experiential site, we will not place you with an alternative site during that semester and 
possibly in future semesters. If you are dismissed from your practicum site, you may withdraw 
from the course, or receive an E in the course. You are not able to pass this course without 
completing your experiential activities. 
 
Everyone has the right to discuss, debate, and express their opinion and the right to respectfully 
disagree. Students clearly have the right to take reasoned exception and to voice opinions 
contrary to those offered by the instructor and/or the preceptor and other students (S.R. 6.1.2) 
verbally. Equally, an instructor and preceptor have the right and the responsibility to ensure that 
all academic/clinical/worksite discourse occurs in a context characterized by respect and 
civility. Obviously, the accepted level of civility would not include attacks of a personal nature or 
statements denigrating another on the basis of race, sex, religion, sexual orientation, age, 
national/regional origin or other such irrelevant factors. 
 
Experiential Site Dismissal 
Students are expected to abide by University of Kentucky, College of Health Sciences behavioral 
standards and codes of conduct.  Experiential students are also required to follow the policies, 
procedures, behavioral standards, and codes of their practicum sites.  If such professional 
behavior is not practiced, the preceptor, after notifying the student and conferring with the 
instructor, may dismiss the student from the practicum site.  
 
Responsible Technology Use 
Throughout the semester, you will receive e-mails from the instructor(s) and with updates and 
reminders. You are expected to regularly check your official UKY e-mail address – if information 
is sent to you via email and you do not read it in time to adjust accordingly, this is not the fault of 
your instructor. 
 
Discrimination Statement and Title IX Information 
The University of Kentucky faculty are committed to supporting students and upholding the 
University's non-discrimination policy. 
  



Discrimination is prohibited at UK. If you experience an incident of discrimination we encourage 
you to report it to Institutional Equity & Equal Opportunity (IEEO) Office, 13 Main Building, 
(859) 257-8927. 
  
Acts of Sex and Gender-Based Discrimination or Interpersonal Violence 
If you experience an incident of sex- or gender-based discrimination or interpersonal violence, 
we encourage you to report it. While you may talk to a faculty member or TA/RA/GA, 
understand that as a "Responsible Employee" of the University these individuals MUST report 
any acts of violence (including verbal bullying and sexual harassment) to the University's Title IX 
Coordinator in the IEEO Office. If you would like to speak with someone who may be able to 
afford you confidentiality, the Violence Intervention and Prevention (VIP) program (Frazee Hall 
– Lower Level), the Counseling Center (106 Frazee Hall),  and the University Health Services are 
confidential resources on campus.   

Other Policies (optional) 

http://www.uky.edu/StudentAffairs/VIPCenter/
http://www.uky.edu/StudentAffairs/Counseling/
https://ukhealthcare.uky.edu/university-health-service/student-health


AT/CNU 507:  Experiential Learning in Women’s Health: Part II 
 
Spring/Summer Terms - 2 credits 
Meeting location: Online and at Experiential Site 
Instructors: Drs. G. Bruckner and Johanna Hoch 
Office Address: 209 Wethington Building. 
Email: gbruckn@UKY.EDU, Johanna.hoch@uky.edu 
Office Phone: 859-218-0859 and 859-213-7070 
Virtual Office Hours: By appointment 
Preferred Method of Communication: email, Canvas, phone 

Course Description 
The intent of the Part II Experiential Learning in Women’s Health course is to use knowledge 
learned in the classroom and during Part I and further understanding and skills applied to 
women in healthcare settings to facilitate wellness, prevention and recovery to maximize 
women’s health. Students will learn to further apply the basics of motivational interviewing as 
well as the fundamentals learned in class to assess and counsel on issues related to active 
women’s health.  Experiences to be covered in the healthcare settings for women will include 
more in depth skills involving nutritional assessment, expanding nutrition knowledge and 
nutrition counseling skills, additional applications of physical assessment and injury prevention 
during exercise as well as injury recovery. The course will have lectures interspersed on 
healthcare workplace skills.   

Prerequisites 
1. Acceptance in to the Active Women’s Health Certificate 
2. Students must have maintained an overall GPA of 3.0, with a B in all Certificate courses.  

Student Learning Outcomes (SLO) 
1) Apply Motivational Interviewing skills to enhance a patient’s commitment to change and 

adherence to treatment in clinical interactions with patients  
2) Utilize nutritional assessment skills to assess the Anthropometric, Biochemical, Clinical, 

Dietary, Environment & Food  Security status of an active women during initial intakes 
and/or ongoing through treatment 

3) Develop at least one nutrition and activity plan, based on the nutritional and physical 
activity assessment of an active women, and track patient progress. 

4) Utilize the skills learned in class to counsel clients on the appropriate use of exercise 
(aerobic & anaerobic), conditioning, stretching, proper equipment use for active women 
to injury prevention and optimize performance. 

5) Describe possible injuries sustained by active women and identify key health 
professionals who should be consulted or referred to for various possible injuries 
sustained by active women. 

 
Experiential Placements: 
Students will be expected to complete a total of 3200 minutes of experiential learning during the 
semester which equates to 3-4 hours per week for 16 weeks. Experiential placements are 
designed to further student learning in Women’s Health. Students are placed in settings in which 
they can interact with healthcare professionals, leaders and administrators who are engaged in 
women’s health and apply material learned in the classroom to life situations. Students will have 

mailto:gbruckn@UKY.EDU


to seek out healthcare sites engaged in women’s health, with an emphasis on active women’s 
health, for placement and have the course director approve the site before engaging in 
experiential activities. It is most likely that students will be placed with preceptors who are 
healthcare professionals in a variety of settings including: sports facilities, obesity centers, 
wellness programs, working with dieticians in outpatient services, and counseling offices. The 
aims for the experiential sites are to provide students with real life experience to help develop 
their healthcare competencies in women’s health and to prepare them as health advocates for 
gaining and maintaining active women’s health and for complementing their skills and 
knowledge in future careers in healthcare settings. To insure equal student experiences and 
uniformity in student evaluation, student will be required to fill out experimental site contracts with the 
site preceptor and approved by the course instructor. See attached Preceptor Contract/Grade Form. 
Required Materials 
There are no required textbooks for the course. All pertinent material will be provided through 
Canvas as lecture and reading material and links to pertinent internet sites. 

Technology Information and Additional Resources 
Technology Requirements 
Minimum technical requirements for UK courses and suggested hardware, software, and internet 
connections are available at ITS Student Hardware & Software Guidelines.  
 
Technical Support 
For account help, contact UK’s Information Technology Customer Services online, by email, or by 
phone at 859-218-HELP (4357 
 
Distance Learning Library Services 
Carla Cantagallo, Distance Learning Librarian 
859-218-1240 
Email: carla@uky.edu 
Website: http://libraries.uky.edu/dlls 
 
Canvas Support Hotline/Chat 
https://uk.instructure.com/; Click Help Button for 24/7 service 

Distance Learning Programs 
http://www.uky.edu/ukonline/ 

Activities and Assignments 
Course Assignments 

1. Learning Contract               10 
2. Weekly assignments   10 
3.  Reflection Logs (3)   30 
4 Reflection Paper   25 
5. Preceptor final evaluation  25 
 
Total                100 

http://www.uky.edu/its/student-hardware-software-guidelines
http://www.uky.edu/UKIT
mailto:218help@uky.edu
mailto:carla@uky.edu
mailto:carla@uky.edu
http://libraries.uky.edu/dlls
https://uk.instructure.com/
http://www.uky.edu/ukonline/


Summary Description of Course Assignments 
1. Experiential Learning Contract (10 points): At the beginning of the semester, you will 

work with your preceptor to complete a preceptor contract that must be approved by the 
instructor.  The agreement must include identification of at least one signature project 
that requires a minimum of 4 to 6 hours to complete.   Section I of the preceptor contract 
includes an agreement about your experiential activities, professional and behavioral 
expectations, signature project, other projects and activities, and acknowledgement that 
onboarding requirements are met.   By the end of week two, the preceptor contract must 
be completed and uploaded into Canvas. The learning contract is to be developed with 
your preceptor and approved and signed by your course instructor (See attached 
contract). 

2. Weekly Assignments (15 points):  You will have a number of weekly assignments to 
complete on Canvas that accompany the learning objectives for the week.  The 
assignments will be posted at least two weeks in advance of their due dates.   

3. Reflection Logs (10 points each x 3 logs = 30 points): The logs provide an opportunity for 
you to reflect on and self-evaluate the progress of your practicum and plan for future 
activities. They also provide opportunities for you to consider how your assigned 
readings relate to your practicum site.    Each Reflection Log is worth 10 points and 
should be 300 words or less. This is a formal APA-formatted paper.  However, a cover 
page and abstract are not required.  Questions answered in your Reflection Logs include: 

a. Describe and discuss recent meetings, activities, and projects you worked on. 
b. Describe and discuss meetings, activities, and projects you are planning to work on 

in the near future. 
c. Discuss any questions or concerns you plan to go over with your Preceptor. 
d. Provide an update regarding progress on the projects you discussed in the 

Preceptor Contract. 
e. Describe your experiences as they relate to women’s health 

4. Reflection Paper (25 points) 
In your final paper, you should: 

a. Provide a thorough description of your experiential activities, including specific 
examples of activities you observed/participated in, other employees that you 
worked with, unique situations you observed (meetings, conflicts, etc.), and any 
projects you led or participated in.  

b. Reflect on the goals and expected outcome for your experiential activity and 
explain how it went, what learning was achieved, and what influenced any 
challenges or successes experienced. 

Logistically, your paper should: 
c. Follow APA format. 

a. Include an APA-formatted title page (no abstract needed for this paper). 
b. Cite in-text sources in APA (when applicable). 
c. Include an APA-formatted references page (when applicable). 

d. Consist of 4-6 pages (excluding title and references pages). 
a. Times New Roman, 12-point font. 
b. 1” margins. 

5. Preceptor Contract Completion and Evaluations (25 points): The learning contract you 
complete will include details of the activities in which you will engage at your placement 
site to address each student learning outcome. It also will include the means through 
which your preceptor assesses your performance at the mid-point and the end of the 
semester. The evaluation includes assessment of your performance your signature 



project, progress toward achievement of the agreement and the practicum hours, and the 
demonstration of student learning outcomes. The preceptor’s evaluation represents 10 
points of your final grade. 
 

Mid-term Grade (For upper level undergraduate students in healthcare) 
Mid-term grades will be posted in myUK by the deadline established in the Academic Calendar 
(http://www.uky.edu/registrar/calendar).     
 
Submission of Assignments 
Submission of assignments are due on dates to be designated. One point will be deducted for 
each day the paper is late unless there are excused absences. 
 
Course Grading  
Grading scale for undergraduates 90 – 100% = A 

 80 – 89% = B 
 70 – 79% = C 
 60 – 69% = D 

 Below 60% = E 
Grading Scale for graduate students 95 - 100% = A 
(no D for Grad Students) 85 – 94% = B 

 75 – 84% = C 
 Below 75%= E 

Tentative Course Schedule 
Week  Topic Assignments 

Week 1   
 

Introduction to the 
course, assignments, 
expectations, outcomes, 
and development of 
experiential activities. 
Canvas 

Online assignment 

Week 2 
 

Professionalism and 
Preceptor 
Canvas 

Online assignment – review the 
dress code, attendance, and 
ethics policies of your site; 
review the confidentiality, 
consents, and patient rights 
policies of your site prior to 
class; review the social media 
and public relations policies of 
your site and post on Canvas. 
Identify and have approved the 
Preceptor Site. SLO 1 
 

Week 3 
 

Canvas Due:  Signed Preceptor 
Learning Contract due in 
Canvas 

http://www.uky.edu/registrar/calendar


Week 4 Canvas  Online assignment 
 

Week 5 Canvas Assignment Experiential site activities SLO 
3,4,5,6 

Week 6 Canvas Assignment Due:  Reflection #1 due in 
Canvas SLO 1, 2 

Week 7 Canvas Assignment Due:  Mid-Semester Preceptor 
Evaluation due in Canvas 
Student and Preceptor review 
evaluation together 

Week 8 TBA Lecture on  Canvas  Experiential site activities SLO 
3,4,5,6 

Week 9 Canvas Assignment Experiential site activities SLO 
3,4,5,6 

Week 10 Canvas Assignment Experiential site activities SLO 
3,4,5,6 

Week 11 Canvas Assignment Due:  Reflection #2 due in 
Canvas SLO 1,2 

Week 12 TBA Lecture on  Canvas Experiential site activities SLO 
3,4,5,6 

Week 13 Canvas Assignment Experiential site activities SLO 
3,4,5,6 

Week 14 Canvas Assignment Experiential site activities SLO 
3,4,5,6 

Week 15 Communication in the 
Work Place – part 2 

Canvas: discuss communication 
issues that arose during your 
site activities.  
Due:  Reflection Log #3 due in 
Canvas SLO 1, 2 

Week 16 Course wrap up of 
Experiential Women’s 
Health 

SLO 1,2  
Student and Preceptor review 
evaluation together 

Finals Week Reflections paper and 
final preceptor evaluation 
due 

Final Due:  Reflection paper 
due in Canvas by date SLO 1, 2 
 
Final Preceptor Evaluation due 
to Canvas 

 

Attendance Policy 
On site hours will be monitored by the site preceptor. You should discuss with your preceptor his 
or her preference or policy for how to log your onsite hours. The student should follow the 
course calendar and should follow the schedule that is established for the assigned experiential 
daily arrival and departure times.  The student must notify the on-site preceptor promptly in 
case of absences and reschedule work time appropriately.  
 



Excused Absences  
Students need to notify the professor of absences prior to due dates when possible. Senate Rules 
5.2.4.2 defines the following as acceptable reasons for excused absences: (a) serious illness, (b) 
illness or death of family member, (c) University-related trips, (d) major religious holidays, (e) 
interviews for graduate/professional school or full-time employment post-graduation, and (f) 
other circumstances found to fit “reasonable cause for nonattendance” by the professor.  
 
Students anticipating an absence for a major religious holiday are responsible for notifying the 
instructor in writing of anticipated absences due to their observance of such holidays no later 
than the last day in the semester to add a class. Two weeks prior to the absence is reasonable, 
but should not be given any later. Information regarding major religious holidays may be 
obtained through the Ombud’s Excused Absence page or calling 859-257-3737. 
 
In situations where a student’s total EXCUSED absences exceed 1/5 (or 20%) of the class periods 
scheduled for the semester, students are strongly encouraged to withdraw (take a “W”) from the 
class as per university policy. If a student has excused absences in excess of one-fifth of the class 
contact hours for that course, the student shall have the right to receive a ‘W’, or the Instructor of 
Record may award an ‘I’ for the course if the student declines to receive a ‘W.’ 
 
Per Senate Rule 5.2.4.2, students missing any graded work due to an excused absence are 
responsible: for informing the Instructor of Record about their excused absence within one week 
following the period of the excused absence (except where prior notification is required); and for 
making up the missed work. The professor must give the student an opportunity to make up the 
work and/or the exams missed due to an excused absence, and shall do so, if feasible, during the 
semester in which the absence occurred. 
 
Verification of Absences 
Students may be asked to verify their absences in order for them to be considered excused. 
Senate Rule 5.2.4.2 states that faculty have the right to request “appropriate verification” when 
students claim an excused absence because of illness, or death in the family. Appropriate 
notification of absences due to University-related trips is required prior to the absence when 
feasible and in no case more than one week after the absence. 
Make-up Opportunity 
When there is an excused absence, students will be given the opportunity to make up missed 
work. It is the student's responsibility to inform the instructor of the absence, preferably in 
advance, but no later than five days after returning to class.  

Academic Integrity  
Per University policy, students shall not plagiarize, cheat, or falsify or misuse academic records. 
Students are expected to adhere to University policy on cheating and plagiarism in all courses. 
The minimum penalty for a first offense is a zero on the assignment on which the offense 
occurred. If the offense is considered severe or the student has other academic offenses on their 
record, more serious penalties, up to suspension from the University may be imposed. 
  
Plagiarism and cheating are serious breaches of academic conduct. Each student is advised to 
become familiar with the various forms of academic dishonesty as explained in the Code of 
Student Rights and Responsibilities. Complete information can be found on the Academic Ombud 
page. A plea of ignorance is not acceptable as a defense against the charge of academic 

http://www.uky.edu/ombud/excused-absences
http://www.uky.edu/deanofstudents/student-rights-and-responsibilities
http://www.uky.edu/deanofstudents/student-rights-and-responsibilities
http://www.uky.edu/Ombud


dishonesty. It is important that you review this information as all ideas borrowed from others 
need to be properly credited.  
 
Senate Rule 6.3.1 (see current Senate Rules) states that all academic work, written or otherwise, 
submitted by students to their instructors or other academic supervisors, is expected to be the 
result of their own thought, research, or self-expression. In cases where students feel unsure 
about a question of plagiarism involving their work, they are obliged to consult their instructors 
on the matter before submission. 
 
When students submit work purporting to be their own, but which in any way borrows ideas, 
organization, wording, or content from another source without appropriate acknowledgment of 
the fact, the students are guilty of plagiarism.  
 
Plagiarism includes reproducing someone else's work (including, but not limited to a published 
article, a book, a website, computer code, or a paper from a friend) without clear attribution. 
Plagiarism also includes the practice of employing or allowing another person to alter or revise 
the work, which a student submits as his/her own, whoever that other person may be. Students 
may discuss assignments among themselves or with an instructor or tutor, but when the actual 
work is done, it must be done by the student, and the student alone.  
 
When a student's assignment involves research in outside sources or information, the student 
must carefully acknowledge exactly what, where and how he/she has employed them. If the 
words of someone else are used, the student must put quotation marks around the passage in 
question and add an appropriate indication of its origin. Making simple changes while leaving the 
organization, content, and phraseology intact is plagiaristic. However, nothing in these Rules 
shall apply to those ideas, which are so generally and freely circulated as to be a part of the 
public domain. 
 
Please note:  Any assignment you turn in may be submitted to an electronic database to check for 
plagiarism.  

Accommodations due to disability  
If you have a documented disability that requires academic accommodations, please see me as 
soon as possible during scheduled office hours. In order to receive accommodations in this 
course, you must provide me with a Letter of Accommodation from the Disability Resource 
Center (DRC). The DRC coordinates campus disability services available to students with 
disabilities. Visit the DRC website, email the DRC, contact them by phone at (859) 257-2754, or 
visit their office on the corner of Rose Street and Huguelet Drive in the Multidisciplinary Science 
Building, Suite 407.  
 
Professionalism in this course  
 
In the classroom (online or face-to-face), we will talk often, disagree sometimes, and work 
toward a deeper understanding of the course material always.  Creativity and curiosity are 
encouraged.  Meaningful and constructive dialogue is encouraged in this course and requires a 
degree of mutual respect, willingness to listen, and tolerance of opposing points of view.  As 
present or future health care professionals, these skills are ones you’ll use day in and day out in 
your professional careers, too. 
  

http://www.uky.edu/Faculty/Senate/
http://www.uky.edu/DisabilityResourceCenter
mailto:drc@uky.edu


Behavior, Decorum and Civility 
Professional behavior (showing up to your site on time, staying through your entire shift, 
communicating in a professional manner with your preceptor and their staff, dressing 
appropriately as instructed by your preceptor, behaving civilly, responding to emails from your 
instructor, and preceptor in a timely manner, etc. is expected during experiential activities. 
Preceptors will also discuss expectations related to professionalism with students as well and 
outline those expectations on the learning contract (these may vary by site and in addition to the 
expectations stated above, may also include appropriate use of cell phones, tablets, etc.). If 
professional behavior is not practiced, the preceptor, after notifying the student and conferring 
with the instructor, may dismiss the student from the experiential site. If you are dismissed from 
your experiential site, we will not place you with an alternative site during that semester and 
possibly in future semesters. If you are dismissed from your practicum site, you may withdraw 
from the course, or receive an E in the course. You are not able to pass this course without 
completing your experiential activities. 
 
Everyone has the right to discuss, debate, and express their opinion and the right to respectfully 
disagree. Students clearly have the right to take reasoned exception and to voice opinions 
contrary to those offered by the instructor and/or the preceptor and other students (S.R. 6.1.2) 
verbally. Equally, an instructor and preceptor have the right and the responsibility to ensure that 
all academic/clinical/worksite discourse occurs in a context characterized by respect and 
civility. Obviously, the accepted level of civility would not include attacks of a personal nature or 
statements denigrating another on the basis of race, sex, religion, sexual orientation, age, 
national/regional origin or other such irrelevant factors. 
 
Experiential Site Dismissal 
Students are expected to abide by University of Kentucky, College of Health Sciences behavioral 
standards and codes of conduct.  Experiential students are also required to follow the policies, 
procedures, behavioral standards, and codes of their practicum sites.  If such professional 
behavior is not practiced, the preceptor, after notifying the student and conferring with the 
instructor, may dismiss the student from the practicum site.  
 
Responsible Technology Use 
Throughout the semester, you will receive e-mails from the instructor(s) and with updates and 
reminders. You are expected to regularly check your official UKY e-mail address – if information 
is sent to you via email and you do not read it in time to adjust accordingly, this is not the fault of 
your instructor. 
 
Discrimination Statement and Title IX Information 
The University of Kentucky faculty are committed to supporting students and upholding the 
University's non-discrimination policy. 
  
Discrimination is prohibited at UK. If you experience an incident of discrimination we encourage 
you to report it to Institutional Equity & Equal Opportunity (IEEO) Office, 13 Main Building, 
(859) 257-8927. 
  
Acts of Sex and Gender-Based Discrimination or Interpersonal Violence 
If you experience an incident of sex- or gender-based discrimination or interpersonal violence, 
we encourage you to report it. While you may talk to a faculty member or TA/RA/GA, 



understand that as a "Responsible Employee" of the University these individuals MUST report 
any acts of violence (including verbal bullying and sexual harassment) to the University's Title IX 
Coordinator in the IEEO Office. If you would like to speak with someone who may be able to 
afford you confidentiality, the Violence Intervention and Prevention (VIP) program (Frazee Hall 
– Lower Level), the Counseling Center (106 Frazee Hall),  and the University Health Services are 
confidential resources on campus.   

Other Policies (optional) 

http://www.uky.edu/StudentAffairs/VIPCenter/
http://www.uky.edu/StudentAffairs/Counseling/
https://ukhealthcare.uky.edu/university-health-service/student-health


 AT/CNU 506 & 507: Experiential Learning in Women’s Health  
 Student Learning Contract 
 
The intent of the Experiential Learning in Women’s Health course is to use knowledge learned in the classroom 
and apply that to women in healthcare settings to facilitate wellness, prevention and recovery and to maximize 
active women’s health. Students will learn to apply the basics of motivational interviewing as well as the 
fundamentals learned in class to assess and recommend treatment for issues related to active women’s health.  
Experiences to be covered in the healthcare settings for women will include nutritional assessment, basic 
nutrition counseling, physical assessment, injury prevention during exercise, and injury recovery. The course 
will have an introductory didactic component prior to the experiential learning activities to understand issues 
related to professionalism, motivational interviewing, assessment and counseling skills. 
 
You will need to develop an experiential learning agreement 

1) Complete this form with your directing healthcare preceptor 
2) Return this form to the course instructor for final approval.  

 
 
Student Name: _________________________________________________________ 
 
Semester in which CNU/AT 506 or 507 (Circle 506 or 507) will be taken: Fall or Spring or Summer, 20________ 
 
Placement ____________________________________________________________________________ 
 
Preceptor (name and contact info) __________________________________________________________ 
 
NOTE:  STUDENT AND PRECEPTOR SHOULD COMPLETE THIS AGREEMENT TOGETHER SO THAT 
EXPECTATIONS ARE CLEAR AT THE BEGINNING OF THE EXPERIENTIAL LEARNING  
 
STUDENT:  The Experiential Site may have specific onboarding requirements.  By signing this agreement, you are 
indicating that you have discussed the onboarding requirements with the Preceptor.  Completion of experiential site 
onboarding requirements is the responsibility of the student and must be completed before going onsite.    
 
STUDENT:  While on the experiential site, you will follow the attendance policy established by your Preceptor.  Be sure 
to review and discuss the attendance expectations BEFORE SIGNING THIS AGREEMENT.  Your signature on this 
agreement indicates that you are aware of the experiential site attendance policy and requirements.  Outline the regular days 
and times that you will be at your experiential site each week:  (Note – we recognize that schedules may vary due to special 
events, etc.) 
 
Monday________________________________________________________________________________________ 
Tuesday________________________________________________________________________________________ 
Wednesday_____________________________________________________________________________________ 
Thursday_______________________________________________________________________________________ 
Friday_________________________________________________________________________________________ 
 
 
PRECEPTOR:  Please briefly describe the professional and behavioral expectations at this experiential site and/or in this 
role.  
 
 
 
 
 
 
 



STUDENT:  You are required to complete a total of 53 hours of experiential learning during the semester, 
which equates to 3-4 hours per week for 16 weeks. During this time, you will apply the material learned in the 
classroom. Three times throughout the semester you will complete a reflection log, and you will submit a final 
reflection paper. The reflection logs should evaluate the progress of your practicum and plan for future activities 
outlined below.  
 
With your preceptor, you should identify a minimum of two activities per competency below that can be 
completed within the experiential learning placement to demonstrate the knowledge, skills and values associated 
with each competency and how your supervisor will assess the degree to which your performance demonstrates 
proficiency in the outcome (e.g., direct observation, review of documentation, patient/colleagues feedback). 
 
For each placement you should identify 2-3 competencies that you will address. All competencies must be 
addressed at least once by the time of completion of CNU 506 and 507. 
 
 

1) Competency: Apply Motivational Interviewing skills to enhance a patient’s commitment to 
change and adherence to treatment in clinical interactions with patients. 
 

a. Activities to be completed  achieve competency:  
 

 
b. Assessment measures: The preceptor will complete an assessment, the results will be discussed 

together using components of the Motivational Interviewing Skills Code that uses a 7 point 
Likert scale to measure six global characteristics: acceptance, egalitarianism, empathy, 
genuineness, warmth and overall MI spirit. The client’s interaction with the student will be 
assessed on four global characteristics: affect, cooperation, disclosure and engagement.  
 
The preceptor will observe and provide a brief descriptive summary of two characteristics of the 
interaction between the therapist and client will also be for benefit to and collaboration with the 
patient. 

   
c. Assessment methods (check all that apply):  _______direct observation, 

______documentation review, ______patient feedback, ______other healthcare professional 
feedback, _______ supervision discussion, ______other:  

 
 

2) Competency: Utilize nutritional assessment skills to assess the Anthropometric, Biochemical, 
Clinical, Dietary, Environment & Food  Security status of an active women during initial intakes 
and/or ongoing through treatment.  
 

a. Activities to be completed to achieve competency: 
 
 

b. Assessment measures: Student and preceptor will each assess and discuss the application of 
skills during intake and discuss on accuracy, pertinence and thoroughness of the nutritional and 
physical assessment and the appropriateness of communication skills using a 7 point Likert Scale 
and qualitative comments.  

 
c. Assessment methods (check all that apply):  _______direct observation, 

______documentation review, ______patient feedback, ______other healthcare professional 
feedback, _______ supervision discussion,  ______other:  



 
 

3) Competency: Develop at least one nutrition and activity plan, based on the nutritional and 
physical activity assessment of an active women, and track patient progress.  
 

a. Activities to be completed to achieve competency:  
 
 

b. Assessment measures: Student and preceptor will each assess and discuss the nutrition and 
activity plan on the appropriateness of the counseling plan, the acceptance of the plan and the 
student’s ability to maintain adherence of the client to the plan in light of possible setbacks using 
a 7 point Likert scale and qualitative comments. 

 
c. Assessment methods (check all that apply):  _______direct observation, 

______documentation review, ______patient feedback, ______other healthcare professional 
feedback, _______ supervision discussion,  ______other:  
 

4) Competency: Utilize the skills learned in class to counsel clients on the appropriate use of exercise 
(aerobic & anaerobic), conditioning, stretching, proper equipment use for active women to injury 
prevention and optimize performance.  
 

a. Activities to be completed to achieve competency: 
 
 

b. Assessment measures: Student and preceptor will each assess and discuss together the 
counseling activities on the appropriateness of the counseling plan, the acceptance of the plan and 
the student’s ability to maintain adherence of the client to the plan in light of possible setbacks 
using a 7 point Likert scale and qualitative comments. 
 

c.  Assessment methods (check all that apply):  _______direct observation, 
______documentation review, ______patient feedback, ______other healthcare professional 
feedback, _______ supervision discussion,  ______other:  
 

5) Competency: Describe possible injuries sustained by active women and identify key health 
professionals who should be consulted or referred to for various possible injuries sustained by 
active women.  
 

a. Activities to be completed to achieve competency: 
 
 

b. Assessment measures: Student and preceptor will each assess and discuss together the student’s 
knowledge regarding the ability to describe the role of healthcare professionals, the role of an 
integrative healthcare team in achieving outcomes, and identify key health care professionals to 
involve on a team using a 7 point Likert scale and qualitative comments. 
 

c. Assessment methods (check all that apply):  _______direct observation, 
______documentation review, ______patient feedback, ______other healthcare professional 
feedback, _______ supervision discussion, _____ other: 

 
 
 



List additional activities and skills you hope to engage in or develop/enhance through experiential learning and 
assessment measures/methods: 
 
 
 
 
 
 
 
 
 
 
Signature, Student:   ___________________________________________    Date _________________ 
 
 
 
 
Signature, Preceptor: ___________________________________________    Date _________________ 
 
 
 
 
Signature, Course Instructor:  ____________________________________    Date_________________ 
 
 
 
Please upload your signed agreement to the assignment link on Canvas once completed. 
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