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Handbook for Doctoral Students
Counseling Psychology Program

University of Kentucky

I.
Introduction
This handbook is designed to familiarize you with the Counseling Psychology Doctoral Program.  This document contains descriptions, procedures, and guidelines related to your training in this program. The Handbook has two parts: (1) General Information on the Program that is arranged in an outline format and (2) Specific Information on policies and procedures related to successful completion of the Doctoral Program in Counseling Psychology. In addition to the materials contained in this handbook, as a student in the Graduate School, you are responsible for standards and policies set forth in the University of Kentucky Bulletin. A copy of a current Bulletin may be obtained from Graduate School Admissions, Room 351, Patterson Office Tower, University of Kentucky, Lexington, KY  40506 or on-line. Although some overlap is inevitable between these two documents, duplication of information has been kept to a minimum.

II.
Overview of the Doctoral Program in Counseling Psychology
A. Program Philosophy and Social Justice Statement

In consideration of the range of professional settings and roles in which counseling psychologists may function, it is important to provide a philosophy for the training Program that reflects both substance and flexibility. The philosophy of this Program aims to assist students in their development of expertise in the traditional domains of psychology: in counseling interventions as a helping professional, in the scientific skills that will enable them to create new knowledge and to evaluate their own or others' psychological work, and in the ethical and professional attitudes that promote excellence and leadership in the field of psychology. The program is also committed to training students to assume emerging diverse roles and responsibilities related to advancing a social justice agenda.  The course sequence for the Program provides a foundation of basic knowledge and applied skills in psychology, and a liberal component of individually designed coursework and experiences that facilitate the development of a broad range of scientific, interpersonal, and leadership competencies. Our goal is to educate professionals who maintain a continuing pursuit of scholarly activities, who promote psychology as a discipline, and who are concerned with the facilitation of human welfare and the reduction of oppressive societal structures. The Program philosophy is guided by three concepts: the scientist-practitioner model of training and practice, a systems perspective of person-environment interaction and interdependence, and a community perspective that values and promotes social justice. 

The scientist-practitioner is trained in the broad range of scientific methods to provide a foundation for systematic and creative inquiry. The scientist-practitioner is capable of using these skills in clinical or applied settings, as well as research settings to generate and test hypotheses using reliable and valid techniques for data collection and analysis. The emphasis within the Program is on a recursive relationship between science and practice, in which each perspective is integrated by providing background, information, and data to ensure competent and creative functioning. This combined perspective involves the ability to question, to probe, to evaluate, and to assess beliefs, practices, observations, techniques, and results in a continuing pursuit of knowledge that is useful in its implications and applications. 

The systems perspective of person-environment interaction emphasizes the interdependence of individuals' personal history and current health status with their effective ecology: including family, work, school, friends, colleagues and peers, as well as the cultural and community forces in which people's lives are embedded. We attend to the variables of gender, ethnicity, socioeconomic level, sexual orientation, age, and able-ness in the context of their community meanings and effective support systems. In addition, the Program is focused on exposing students to the skills and knowledge needed to become agents of social change within the various contexts of human development. Since the Program is located in the College of Education and education is a critical focal point for socialization, the program is committed to fostering healthy development within educational institutions. For example, the Program Faculty and students are involved in efforts to reshape socialization influences with respect to gender identity, sexual identity, racial and ethnic identity, vocational identity, and to reduce oppressive experiences for human beings. From these perspectives, then, the emphasis is less on individual pathology than on the ways in which individuals cope and adjust to the personal and environmental situations in which they find themselves.

The social advocacy view encourages a constructive approach to individual and community change and emphasizes movement toward healthy and productive modes of living, as well as adaptive and nurturing societal structures. The Program emphasis on the positive aspects of human development is focused on exploring and promoting the strengths and assets of individuals, groups, and organizational units. In practice, the counseling psychologist encourages the development of self-direction, life-stage coping skills, and educational strategies for change. Attention to issues of equity and social justice becomes a logical companion to the person-environment approach, emphasizing the integration of mutual respect and inclusiveness across the curriculum and within interpersonal transactions. 

As part of this integrated philosophy, the Program encourages a collegial working relationship between faculty and graduate students in which both groups are engaged in a common pursuit. The faculty-student ratio is maintained at 1:8 (approximately), which enables professors to provide individualized contact time with all their advisees. The independent study component (EDP 765) provides for extended contact between the Major Professor (i.e., Advisory Committee Chair, or Chair,) and doctoral student on a scholarly topic of mutual interest. The two-course sequence in professional issues (EDP 606) and the multiple practicum experiences (EDP 665) provide a forum for faculty-student contact and dialogue, so that professional and personal interchange is facilitated and encouraged. Within this context, the professor can be a professional role model for the student, a mentor in professional and scholarly matters, and a supportive colleague.

Counseling Psychology is accredited by the American Psychological Association through it Office of Program Consultation and Accreditation (750 First Street, NE, Washington, DC 20002-4242, phone: 202-336-5500) since 3 November 1983. All policies and procedures within the program are designed to meet the standards developed by APA. 
Students are encouraged to join professional organizations such as APA and Division 17: Society of Counseling Psychology. See the Division 17 website for a definition of Counseling Psychology and membership information (http://www.div17.org/students_defining.html.) 
B. Program Goals and Expected Competencies of Graduates 

The Program of study for the doctorate in Counseling Psychology is designed to achieve six purposes: (1) to meet the criteria for professional psychology training developed by the American Psychological Association, (2) to offer a varied and flexible curriculum that enables the student to develop multiple skills, (3) to encourage individual research and Counseling Psychology interests by focusing on a selected area of expertise, (4) to ensure that graduates are prepared and qualified for licensing as a psychologist in most states, (5) to promote reflective decision-making by students and graduates engaged in social justice activities, and (6) to prepare students to function effectively in a broad range of social justice roles in various work settings that require sound training experiences, professional and ethical competence, interpersonal skills, and leadership abilities. 

Expected Competencies of Program Graduates.  Graduates of the UK Counseling Psychology Program are expected to develop competencies in the following broad areas: 

Goal 1: Ethical decision-making and responsible professional behavior: Applying the knowledge and skills of psychology to the resolution of ethical issues; facilitating the development of critical consciousness with respect to ethical issues in a range of settings, including those related to clients, colleagues, students, scholarship and research, and in organizational, community, and public domains. 

Goal 2:  Research Methodology: Application of a range of scientific methods to the solution of clinical, socio-political, and psychological concerns, including inquiry, hypothesis development and testing such as quantitative and qualitative data analysis, oral presentations, and written products; using research skills to evaluate psychological service provisions, as well as to generate new approaches to the questions and dilemmas of human functioning; maintaining a scholarly approach to information disseminated in the scientific discipline as well as in the public domain. 

Goal 3: Sensitivity to Diversity and Oppression: Recognizing dominant and subordinate group power dimensions within society and how these power dimensions impact interpersonal and institutional relationships and interactions; enhancing students’ awareness of how their privileged and oppressed social locations, their cultural values and world views, and their stereotypes and biases affect their professional work and interpersonal relationships; developing interventions, prevention and advocacy skills related to fostering social justice perspectives in research, practice, teaching, theory, and community empowerment.  

Goal 4: Psychological Assessment: Demonstrating the ability to employ a range of appropriate assessment instruments and techniques to the evaluation and diagnosis of individual and family issues, and to Program/intervention evaluation; these skills may include observation, interviewing, standardized tests and rating scales, as well as, the use of innovative assessment instruments; applying these assessment skills to psychological consultation, treatment planning and evaluation, and responsible application of diagnostic categories. 

Goal 5: Individual, family, and group intervention: Developing appropriate intervention strategies based on a combination of client issues, client characteristics, assessment, theoretical perspectives, empirical support, time constraints, individual and community resources, and agency/institutional settings; using consultation and supervision effectively; demonstrating sensitive and constructive supervision skills.
Goal 6: Community Education, Social Advocacy, and Prevention: Demonstrating skills in presentation and dissemination of psychosocial information and intervention strategies to colleagues, clients, and community groups; workshop/educational development and presentation to promote psychosocial well-being on multiple community levels.  

 Goal 7: Professional leadership and Responsibility: Applying psychosocial and interpersonal knowledge and skills to the promotion of psychology in the professional and public domains; accepting or developing leadership positions in the psychosocial and public communities that apply psychological principles and knowledge to the advancement of social justice and human well-being.


Objectives and Program activities associated with these goals can be found in Appendix Q, Goals and Objectives of the Program.

The anticipated career paths of individuals who graduate from the Counseling Psychology doctoral Program include a variety of clinical, academic, and research-based placements. Although the Program is designed to offer opportunities for students to excel in all of these areas through regulated coursework and applied experiences, more graduates of the Program have accepted employment in integrated or clinically-oriented rather than primarily academic or research-based positions. For the most part, students have been placed within consortium/medical centers or in university counseling centers that offer opportunities for practice, teaching, outreach activities, and research (Goals 1-7). Our follow-up survey shows that a fairly large number of graduates have been able to move to the director/manager levels of those health delivery systems within three to seven years of graduation.

Specific competencies related to these broad training objectives are reflected in the formative and summative evaluations procedures developed by the Program, including the annual Doctoral Student Review (Goals 1-6), the Doctoral Research Preliminary Examination (Goal 2), the second-year Preliminary Examinations (Goals 1 and 3), the Practicum admission and evaluation forms (Goals 1, 3, 4, and 5), the Doctoral Qualifying Examinations (Goals 1, 2, 3, and 6), the EDP 765 Pilot Research Project (Goal 2), the Internship Evaluation form (Goals 1-7), and finally the written dissertation and oral dissertation defense (Goals 2, 4, 7). As well, many of these goals are reflected in the employment and professional activities data received from our graduates.

C. Admission to Graduate Study

All applicants to the Counseling Psychology Program must make application both to the Graduate School and to the Program.

1. Admission to the Graduate School
Applicants must meet the minimum standards of the Graduate School. Application material and additional information can be obtained from the Graduate School Admissions, 351 Patterson Office Tower, University of Kentucky, Lexington, Kentucky 40506‑0027, (859)257‑4618, or the Graduate School website. 

2. Admission to the Program
Application for admission to the Counseling Psychology Doctoral Program in the Department is filed with the Director of Graduate Study prior to review by the Program faculty.  Applications for admission to the program are considered once a year and must be received in completed form (including letters, etc.) by January 15. (Application materials received in the departmental office after January 15 will NOT be filed nor reviewed). At that time, the Program Admission Committee will review all the applications that are complete for each candidate. Our intention is to select students whose professional goals, interests, and expertise match the available resources within the Counseling Psychology Program. Typically, students accepted during the Spring Semester will commence advanced graduate study the following Fall semester. Inquiries related to the Counseling Psychology Program should be directed to the Director of Graduate Study, Department of Educational and Counseling Psychology, 245 Dickey Hall, College of Education, University of Kentucky, Lexington, Kentucky 40506‑0017, (859) 257‑4314. Students are expected to maintain continuous enrollment in the Graduate School. Should a student elect not to maintain continuous enrollment, the student must reapply to the Graduate School and the program and obtain an approved leave of absence from the program from the Counseling Psychology Area Committee.

Admission to the program is recommended on the basis of the following ten criteria: (l) Undergraduate Grade Point Average; (2) Graduate Grade Point Average; (3) Verbal and Quantitative Scores on the Graduate Record Examination; (4) Three letters of recommendation; (5) Previous related volunteer or appropriate work experience; (6) Statement of professional goals; (7) Scholarly work sample; (8) Personal interview; (9) Evidence of professional promise; and (10) Student diversity. 


The counseling psychology admissions committee does not use any single criterion for admissions decisions.  We consider GRE scores, GPA, letters of recommendation, previous professional and life experiences, diversity-related experiences and focus, career goals, research interests, and “fit” with overall program needs and goals. Because of the social justice focus of our Ph.D. program, we especially look for applicants’ demonstrated personal and professional commitment to social justice. That is, we seek applicants who are sensitive to oppressed groups, have committed to being agents for social change, and  have the ability to engage in self-reflection as it relates to social justice. We also seek applicants who have excellent interpersonal capabilities such as: (a) sensitivity to others, (b) assertiveness, (c) empathic capacity, (d) ability to take and give constructive feedback, and (e) awareness of and implementation of diversity perspectives. We also value applicants who are mature learners who take responsibility for their own learning, are timely in task completion, are able to follow through on professional commitments, and have clear professional (both clinical and research) goals. 

For selected applicants, we hold a “Doctoral Student Applicant Interview Day”.  The interview, conducted with a selected pool of final applicants, is, for all intents and purposes, required for admission to the program. The number of students admitted at any given period is subject to the availability of institutional resources.

Each year the applicant pool for the Counseling Psychology Program becomes more competitive. Typically, an effort is made to select highly qualified students who will enrich the program's commitment to cultural and individual differences. At present, the Program has 80% women and 20% men. Thirty-nine percent of the current students represent diverse groups. The overall (verbal and quantitative) average score on the GRE for current students is 1040. The overall undergraduate GPA was 3.08. The faculty recommended the admission of 4 students from a pool of 68 applicants. (Revised 09-15-07)

The typical first year student is 27 years old and has completed a Master's degree either at UK or at another University. For the entering Class of 2007, 43 students applied, 10 were admitted, and six accepted. Of those students beginning in the Fall of 2007, 83% received their undergraduate degrees and 80% received their graduate degrees outside of Kentucky. The program faculty is committed to the high rate of program completion and makes every effort to facilitate student progress. The mean time to degree completion in 2007 is 6.2 years. Attrition rates are very low, averaging less than one student per year for the years 1982-2007. Our program students have been highly successful in obtaining internship placements. Counseling psychology doctoral students present papers at international, national, and regional meetings and co-author journal articles with faculty and/or other graduate students. (Revised 09-15-07)  

3. Support for Students with Diverse Backgrounds
The Counseling Psychology Program encourages the application and participation of diverse students, including ethnic minorities and women.  The University of Kentucky offers a number of sources of support for these students.  

Office of Multicultural and Academic Affairs

The Office of Multicultural and Academic Affairs (formerly the Office of Minority Student Affairs) was established in 1971 with the mission of providing support, services and programs that are sensitive to the needs of African American students and other ethnically disadvantaged students. Among the services available to students through OMAA are short‑term motivational and crisis counseling, non‑academic advising, orientation, and assistance with problem‑solving in the areas of housing, financial aid, and overall adjustment to the university.  The OMAA staff is also available for assistance to student organizations or any group that may be planning projects or programs of special interest to diverse students (257-1991).

Organizations and publications that may be of interest to diverse students are:

‑‑Phi Beta Sigma Fraternity, Inc., which encourages academic excellence.

‑‑The Black Voices, a black gospel choir.

‑‑The Communicator, an independent student newspaper that focuses on interests of diverse students.

‑‑Black Graduate and Professional Students Association, a social‑academic organization geared toward graduate and professional students. 

‑‑The Black Student Union.

‑‑Horizons, a diverse student assistance guide.

--Professional Organization of Women in Education and Research (POWER)
Office of International Affairs

The Department has a strong international student group, particularly from Belgium, China, Japan, Korea, Taiwan and Zimbabwe. OIA offers support in terms of orientation to UK, frequent workshops and retreats and practicum experiences. Our students often serve in the leadership roles for international student groups.

For more information on student organizations call 257‑1099 or 255‑4081. 

4. Ethical Principles, Rights and Responsibilities
The Program faculty expects that once students are admitted to doctoral training, they will conduct themselves in a respectful, professional manner. Students are expected to familiarize themselves with the Ethical Principles of the American Psychological Association and to abide by these principles in their academic, professional, and interpersonal behavior.

Further, students need be aware of the University's Student Rights and Responsibilities that is published by the Office of the Dean of Students. The program also has developed governing policies with which each student need to become familiar. Students interested in obtaining counseling as a client may receive such services through various public and private agencies in the Lexington area. For students affiliated with the University, counseling services at the Counseling and Testing Center are free; however, a student who receives counseling services may not later apply for a practicum with the Counseling and Testing Center. The department encourages students to gain counseling experience as clients. Such experiences provide students with the opportunity to develop increased personal awareness and growth, allow students to experience what being a client is like and may enhance the development of the student as a therapist. The Director of Training may provide the student with a list of counselors in the local area who have agreed to provide services at reduced rates.
Note:  Students may not enter into a counseling relationship with an EDP faculty member, since this type of arrangement constitutes a dual relationship that is specifically prohibited by the ethical principles of the American Psychological Association. Further, the policy of the University Counseling and Testing Center prohibits a former or present client from being a practicum student at the Center (Counseling Center 5-06-02). Doctoral students who want counseling services may contact the Director of the UK Counseling and Testing Center or the Program’s Director of Training for a list of local area psychologists who reduced fees for program graduate students.
5. Financial Assistance
A limited number of University non-service fellowships are awarded each year on the basis of the applicant's qualification. These non-service fellowships include funds designated for the purposes of recruiting competent diverse students, funds awarded to each department on a competitive basis, and University of Kentucky Research Foundation fellowships. Information about fellowships may be obtained by writing to the Associate Dean for Program Support, Graduate School, Graduate School, 329 Patterson Office Tower, University of Kentucky, Lexington, KY  40506.

Generally all applications for fellowships must reach the Graduate School before January 15. A limited number of summer stipends are available.

The Department has a number of teaching and research assistantships available each year for qualifies students. More information is available about assistantships from the Director of Graduate Study, Department of Educational and Counseling Psychology. 

D.  Departmental Structure
The Department of Educational and Counseling Psychology is one of six departments in the College of Education. The Department offers graduate programs leading to the degrees of Masters of Science in Education, Specialist in Education, and Doctor of Philosophy. In addition to degree programs, the Department offers coursework leading to professional certification and licensure in the Commonwealth of Kentucky. (See KRS 319 and KRS 335 for certification and licensure guidelines).

6. Degree Programs
The graduate programs are governed by the regulations of the Graduate School and the degrees that are earned through the Department are awarded by the Graduate School.

The three Masters Degree programs offer options in Counseling Psychology, Educational Psychology, and School Psychology. These programs are designed to provide basic preparation for professional work in school, agency, institutional, and industrial environments. The Masters programs typically require two years of full‑time graduate study (36 semester hours).

The Educational Specialist Degree Program (Ed. S.) requires a minimum of 30 semester hours beyond the Masters Degree and offers options in Counseling Psychology, Educational Psychology, and School Psychology. Upon passing the preliminary examination in counseling psychology and completing 30 hours you are expected to apply for the Educational Specialist degree. 
The individually planned doctoral programs provide training for Counseling Psychologists, Educational Psychologists, and School Psychologists. Students are normally accepted into the Counseling Psychology Doctoral Program following satisfactory completion of a Masters Degree or its equivalent. Our program graduates typically find employment in a variety of settings such as university counseling centers, academic departments, government agencies, mental health delivery systems, and hospitals. Completion of the Counseling Psychology Doctoral Program usually takes between four and six years post‑Masters, which includes a one‑year internship and the completion of a dissertation.

7. Faculty Committees 


The Departmental faculty members are listed in Appendix A. The Departmental Chair serves a four-year term. The Departmental faculty members are assigned to one of three Area Committees, Counseling Psychology (CPAC), Educational Psychology (EPAC), or School Psychology (SPAC). Each area committee is directly responsible for the policies and procedures in its respective programs. Adjunct faculty members have primary assignments elsewhere, but they may contribute both teaching and practicum supervision to the Counseling Psychology Program.

8. Student Committees

The primary locus of organization of doctoral students in Counseling Psychology is through EDP 606, the Professional Issues course. This course is taken in the first and third semesters by all Counseling Psychology doctoral students. In 606, a Student Liaison Committee to the Program is elected, and a voting representative to CPAC is elected. Additional information concerning election procedures, length of service, and responsibilities of committee members and the CPAC representative may be found in Appendix B. 

E.
Planning Your Program 

The counseling psychology student will work with the Director of Graduate Study, a Major Professor, an Advisory Committee and the Director of Training in developing, implementing and completing the curricula. The student will bring to each annual meeting an updated copy of the Program of Study. Once the student’s Advisory Committee approves the Program of Study, it must be submitted to the Director of Training for approval. A signed copy is then placed in the student’s file. (Revised 05-02-99)

9. Director of Graduate Study

The Director of Graduate Study serves as the initial point of contact for students applying to the doctoral program, manages the application activities, and is the custodian of student records. The DGS is the student's initial advisor and may be contacted at any time. Throughout the student's involvement in the counseling psychology program, the DGS provides the communications liaison between the program and the Graduate School.


Once the applicant is admitted to the Counseling Psychology Program, a Program faculty member is appointed as Major Professor for that student. This appointment is based on faculty and student mutual professional and research interests.

10. Major Professor

Upon admission to the Counseling Psychology doctoral program, the student is assigned to a Major Professor (i.e., Advisory Committee Chair.) Once the student has had an opportunity to become acquainted with the professional interests of the Program faculty, and the faculty members have become familiar with the student's professional interests, two options are available: (l) by mutual agreement, the student and Major Professor may elect to continue their professional relationship, or (2) a mutual agreement may be made by the student with another faculty member to serve as Major Professor. These options should be exercised by the start of the second semester of the first year of doctoral study, but may also take place at any time during the student's program. The Major Professor assists the student in planning course selections, and in selecting members of the student's Advisory Committee. The Major Professor serves as a professional and research mentor for the student and encourages the student toward a timely and meaningful completion of the program. The Major Professor records the decisions made in the AC meetings and provides a copy to the DGS, the AC members, and the student. The DGS formalizes this relationship with the appointment of the Advisory Committee.

11. Advisory Committee

Each Counseling Psychology student is guided by a Major Professor and an Advisory Committee. The purpose of the AC is to give continuity of direction and counsel and to provide role models and intellectual stimulation to the student from the earliest days of residency to the completion of the Doctorate. 

The Advisory Committee has a core of four members.  This core consists of the Major Professor as Chair, at least one other member from the Counseling Psychology Area Committee, and at least one representative from any minor area, possibly the specialty area. At least one representative must be from outside the Department. All members of the core must be members of the Graduate Faculty of the University of Kentucky; three, including the Major Professor, must possess full Graduate Faculty status.  The core of the AC must be kept at its full complement throughout the graduate career of the individual student. Thus, in the event of a vacancy on the Committee (resignation, faculty leave, or inability to serve), an appropriate replacement must be made prior to the making of any Committee decision (i.e., Qualifying Examination, proposal and internship approval and the final examination). If doctoral candidates elect to change their major area of interest, the major chairperson may be changed to reflect the new interest area. Appendix F provides suggestions for establishing or changing committees as well as scheduling and preparing for committee meetings. (Revised 8/31/08)


The Counseling Psychology student may have a number of informal one‑to‑one meetings with members of the Advisory Committee during the coursework, the proposal, data collection and analysis, and the final dissertation writing. Other formal meetings are described in Appendix F. Students meet with their advisory committees once a year.


At the final meeting of the Advisory Committee, the Final Examination, the Counseling Psychology Doctoral candidate presents the dissertation in a thorough and efficient dialogue with the Advisory Committee, a representative from the Graduate School, and members of the Counseling Psychology community. A Notification of Intent to sit for the FE must be submitted to the Graduate School via the Director of Graduate Study at least eight weeks prior to the proposed date for the FE. The FE usually is focused upon the dissertation, but the dialogue may include other domains. (Revised Graduate School 4-16-02)


After the defense, the successful candidate works closely with the Major Professor to complete any recommended changes in the dissertation and presents two copies of the final version to the Graduate School. A bound copy is give to the Major Professor as a courtesy (Revised 9-21-99).

12. Director of Counseling Psychology Training

The Director of Counseling Psychology Training (i.e., Director of Clinical Training or Director of Training) works with CPAC to establish Program policies, manage Program procedures, and monitor student progress. The Director of Counseling Psychology Training is the liaison with the American Psychological Association, and is responsible for ensuring that program policies and procedures conform to APA standards and guidelines for accredited programs in Counseling Psychology. The Director is the liaison with internship agencies and is the person with whom the student makes initial contact before applying for an internship placement. The Director of Training also conducts the annual student review, and provides timely feedback for student self‑evaluation. In matters of student progress, the Director of Training serves as a consultant to CPAC and the student's Doctoral Advisory Committee.  

F. Academic, Research, and Internship Requirements

13. Coursework Requirements

The Department has established a policy on diversity in course coverage and content. The policy affirms our commitment to integrating aspects of diverse scholarship and experience into the body of knowledge covered by each course. The Department defines diversity very broadly to include issues related to age, gender, race, culture, ethnicity, sexual orientation and affectional preferences, and disability or ableness. This commitment is reflected in course syllabi as well as assigned readings and in class discussion.


The program of study for the doctorate in Counseling Psychology is designed with two considerations: (a) to meet the criteria for Counseling Psychology developed by the American Psychological Association; and (b) to offer a varied curriculum that enables the student to develop multiple skills, to explore individual interests, and to focus on a selected area of expertise. The typical student will enter the program with certain of these course requirements previously completed during the Masters Degree study. Each student will negotiate a contract with the Advisory Committee and the Director of Graduate Study to apply up to 36 hours of prior study and consequently, to waive those courses in the present program that duplicate previously completed work. In cases of courses that have been taken more than five (5) years prior to advanced doctoral study, the AC may request that these areas be repeated. In certain courses, such as statistics, the student may be asked to pass an examination over the required coursework before proceeding to the next advanced level of study.

 
The counseling psychology student will complete course work in five major areas: Area A: Psychology Core; Area B: Counseling Psychology Core; Area C: Research and Statistics Core; and Area D: Minor Specialty Core. Where multiple course options are listed, the specific course to be taken in each area depends upon the student's previous coursework. Where only one course is listed, the course is to be taken by all students unless waived by the Advisory Committee. The sequence of course offerings by core areas and progression levels is displayed in Appendix D. Additionally, the Department provides a proposed schedule for the times at which courses will be offered. A listing of course descriptions appears in the University of Kentucky Bulletin. All courses in Area A must be at or above the 600 level. When a 500 level course is taken for Graduate credit, students must supply a course syllabus indicating this option.
Program of Coursework by Core Areas
	Area A:  Psychology Core: 18 hours
	Sample Course

	l.   Learning, motivation and cognition:
	EDP 603, 610, 611, 612, 614
PSY 621, 772

	2.  Development, individual differences:
	EDP 600, 601, 603, 604*

	3.  Social/personality:
	EDP 601, 604*, 616*

	4.  Psychobiology:
	PSY 627, 767

	5.  Psychopathology:
	EDP 650

	6.  History and systems:
	EDP 615
PSY 500, 620


*NOTE: Students are required to complete EDP 604 and 616 (Revised  01-07-03)
	Area B: Professional Counseling Psychology Core: 36‑39 hours
	Sample Course

	 l.   Professional Issues in Counseling Psychology: 

   (2 semesters, 3 hours each)
	EDP 606** 

	2.   Doctoral Pro-seminar (1 credit hour)
	EDP 658**

	3.   Theories of Counseling:
	EDP 652

	4.   Techniques of Counseling:
	EDP 661

	5.   Group Counseling:
	EDP 649

	6.   Research in Counseling:  (3 semesters, l hour each)
	EDP 765**

	7.   Career Development:
	EDP 666 

	8.   Practicum:  (3 semesters post MA)*
	EDP 665** 

	9.   Supervision:
	EDP 703**

	10. Assessment:  (9 hours)
	EDP 630, 640, 642
EDS 610, 611 (optional)

EDP 690 (optional)

PSY 710 (optional)


*NOTE:  Students who enter the program with no previous practicum will be expected to take additional practicum hours.

**NOTE: Students who enter the program are required to take these courses at UK regardless of previous training and/or experience.


The written product for the final credit of EDP 765 (the written summary of the pilot study) must be submitted to the Major Professor six weeks prior to the beginning of the QE written exam.

	Area C:  Research and Statistics:  12 hours
	Sample Course

	 l. Introductory statistics:
	EDP 557

	2. Advanced statistics:
	EDP 660

	3. Research Methods:
	EDP 656

	4. Special methods*:
regression, single subject,
multivariate, program evaluation
	EDP 620, 621, 707
STA 677, 661, 671
EPE 663, SOC 682, EDS 633


*Note: This methods elective is intended to support dissertation research.  Other courses may apply. To be negotiated with AC.

Area D:  Minor Specialty Core:  12 hours

The student selects, with the Advisory Committee, a minor area of interest or specialty. Typically, students select such areas as family counseling, aging, substance abuse, women's issues, diversity issues, health psychology, industrial settings, behavioral counseling, measurement and evaluation, human development and rehabilitation. One specialty course must be taken from a non-psychology discipline program. Individual programs may be tailored to meet student interests and career goals. Sample programs of specialization are presented below.

Family Counseling (12 credits)

EDP 680: Parent and child counseling

PSY 710: Topical Seminar in family therapy

FAM 657: Family systems theory      

EDP 686: Theory and methods of marriage and family counseling

FAM 776: Proseminar in marriage and family therapy

Human Development

EDP 601: Human social development

EDP 603: Human cognitive development

EDP 604: Development of Psychological Sex Roles 

PSY 625: Proseminar in developmental psychology

FAM 656: Adult development

Behavioral Strategies

EDP 701: Cognitive behavioral counseling

EDP 777: Seminar in counseling psychology

EDS 601: Behavioral management of exceptional children

EDP 603: Human Cognitive Development 

EDS 633: Single subject research design

Health Psychology

BSC 626:  Survey of health psychology

BSC 779:  Behavioral factors in death and dying

BSC 790:  Research in medical behavioral science

EDP 701:  Cognitive behavioral Counseling

EDP 777:  Seminar in counseling psychology: Health psychology

HA 601:  Overview of health care delivery systems    

RC 620:  Psychosocial Impact of Disability
Alternatively, students may specialize by completing one of the “certificate” programs, e.g., cognitive sciences, developmental disabilities, gerontology, health communications, social theory and/or women’s studies. (Revised 9-26-05)

A sample course schedule for a student attending full‑time graduate study is presented in Appendix D. The academic requirements for full and part‑time students are presented in the Graduate School Bulletin. The Counseling Psychology doctoral program discourages part‑time study. Please note that several program requirements (dissertation and internship) are assigned zero credit hours.

14. Research (Revised 9-15-06)


Each student is encouraged to develop a mentor‑research relationship with a member of the Program faculty throughout the training program. Typically, the Major Professor becomes the primary research mentor, although this role may be accomplished with other university department or program faculty. The faculty‑mentor may be changed during the program of studies as student interests change and as faculty return from or depart for sabbatical. This student‑ faculty relationship is intended to promote independent research, cooperative research projects, dissertation pilot studies, the proposal, and the dissertation. EDP 765 is used to obtain academic credit for this research. Students are advised to take one hour of 765 for three of the first four semesters of doctoral study. A form for the 765 contract appears in Appendix H, along with guidelines for developing an appropriate research project. Students may elect to complete the 765 requirement with an individual professor or in an organized research team.


Students are encouraged to submit their pre-doctoral research for presentation at professional meetings and publications in professional journals. Students should be familiar with APA guidelines on joint‑authorship, which are presented in Appendix H. University policies regarding plagiarism are outlined in the Dean of Student's publication, Students' Rights and Responsibilities and are also presented in Appendix N. All program students are expected to be aware of and adhere to these plagiarism policies and attach a Quality Assurance Statement to every submitted paper.  



Typically, the doctoral candidate presents a satisfactory dissertation proposal to the Advisory Committee by the end of the second semester following the Qualifying Examination and prior to starting an internship. A draft proposal is submitted by the first Friday of the semester in which the student intends to apply for internship. The AC must accept the proposal by October 15th of the Fall semester in which the student intends to apply for internship.  A copy of the "Instructions for the Preparation of the Thesis and Dissertation" is sent to the doctoral candidate who has successfully completed the Qualifying Examination. A copy of this document may be obtained from the Graduate School. Counseling Psychology doctoral candidates are expected to submit a dissertation acceptable for a final examination within three years following the completion of the Qualifying Examination. The forms necessary for the process of scheduling the final examination are presented in Appendix P. (Rev 5-4-99; 8-31-04)

15. Preliminary Examination (revised 9-17-96)

During the second EDP 606 course, the student will sit for a Preliminary Examination which will cover four domains: (1) professional ethics, (2) professional identity, (3) counseling diverse clients and a social justice perspective, and (4) research ethics. Students who fail the Preliminary Examination (or fail parts of the Examination) will receive the grade of "I" in EDP 606 until the failed part(s) is/are remediated. Students will retake a failed domain(s) of the PE in the week prior to Spring vacation. In the unlikely event a student fails the retake, the student will retake the failed portion of the exam the following Fall semester in the regular EDP 606 examination. A student who fails more than two domains of the PE will retake the entire PE with the EDP 606 class in the following Fall semester. Students will not be allowed to sit for the Qualifying Examination until the Preliminary Examination is passed. 

Typically the student writes the sit-down, four-hour preliminary examination in 11 point font, with a two-page limit for each of the four questions. The examination is offered the Friday prior to the Thanksgiving holiday in the four hour period, 10am to 2pm. The examinations are coded with the last four digits of the student’s Social Security Number and rated as “outstanding”, “pass”, “marginal”, or “fail”. Should a student who is eligible for ADA examination adjustment, the request for accommodation must be submitted to the Director of Training two-weeks prior to the preliminary examination. The test is primarily closed book. However, students may bring to the exam a copy of the current APA Critical Principles, Code of Conduct, and an example of a research Informed Consent document. (revised 1/16/01; revised 11-11-02; revised 1-21-03; revised 9-15-06) 

16. Research Portfolio Requirement (added 5-12-99; revised 5-11-06)

Students entering the Ph.D. program in the Department of Educational and Counseling Psychology in Fall 2006 will be required to demonstrate research competency through submission of a portfolio of research activities, as outlined below, before being permitted to proceed to their qualifying examination. This portfolio requirement replaces the previous research preliminary examination requirement.

Students previously admitted to the doctoral program but who have not yet passed the research preliminary exam by Fall 2006 will be able to choose either the existing examination format or the portfolio option, to meet this requirement.

Contents of the Research Portfolio
The research portfolio shall include two sections.  Section A includes two required components. Section B includes a list of additional components from which the student must include at least two different components.
Section A: Required
1. Students must complete an independent empirical research project conducted under the supervision of a faculty member. The project may involve secondary data analysis or work conducted within a larger research project but must be empirical and have the potential to make a contribution to the literature. The range of acceptable types of project is wide and includes, for example, experimental designs, survey-based studies, evaluation studies, and case studies. Regardless of design, the project should demonstrate the student’s competency in planning and executing research, including a) familiarity with relevant literature, b) knowledge of research design, c) knowledge of data collection, processing and analysis, d) ability to synthesize results and write an empirical report in APA format. 

· Students whose project may be submitted for presentation or publication with a faculty member must write their own research report of the project for inclusion in the portfolio. All decisions about authorship on any subsequently published version of the study must be based on APA publication guidelines for student authorship.

· Students who have completed a Masters thesis in a previous program may submit their thesis for evaluation, to see whether it meets this requirement.

2. Students will be required to answer eleven questions about the design of their specific research project, in writing.  It is anticipated that this response should be approximately 3 – 4 pages in length. This response should be submitted in the portfolio, immediately following the written research report. 

Project Summary Questions (Section A, #2)

1. Summarize the research hypothesis or hypotheses for the study.

2. Identify and describe one independent variable used in the study.

3. Identify and describe one dependent variable used in the study.

4. Describe how the key IV was operationalized.

5. Describe how the key DV was operationalized.

6. If any control or extraneous variables were included in the design of the study, choose one and explain how the variable was used.

7. Discuss whether the design was appropriate to address the research hypothesis (-es).

8. Explain one strength of the design used.

9. Explain one weakness of the design used.

10. Describe one threat to internal validity as the study was carried out.

11. Describe one threat to external validity as the study was carried out.

Section B: Students must provide documentation of at least two of the following activities (i.e., two different types of activity, not two of the same) which must be completed since beginning the program in EDP. 

1. A peer-reviewed, empirical publication for which they are the first student author.  That is, while a member of faculty may be the principal author of the work, the student’s name should appear before any other student involved in the project. As a result, no two students may use the same work to fulfill this requirement.

2. A peer-reviewed, empirical presentation at a national or regional (not state-level) conference, for which they are the first student author, as defined in #1.

3. Assist a faculty member in preparing a grant proposal. The faculty member in question is required to write a description of the student’s contribution to the proposal process.

4. Write a student review for a manuscript submitted for publication in a peer-reviewed journal.

5. Co-author a book chapter or literature review with a faculty member, for which they are the first student author.

6. Provide documented evidence of having attended at least 4 research presentations (e.g., brown-bag colloquia; special lectures) on campus, either within EDP or in other units. The documentation will involve a 1-page summary of each presentation, following pre-set guidelines.

7. Complete at least one additional research course (minimum of 2 credit hours), over and above their current program requirements, with a grade of “B” or better.

8. Serve in a full-time RA position for a year, on an empirical research project; documentation to include a typed description of research-related duties that is signed by the project manager or principle investigator.

Note: the project submitted under Section A may not be used to fulfill one of the requirements of Section B. 

Evaluation
1. Research portfolios will be submitted to a standing research committee that includes one member from each program area. In cases where a committee member’s advisee submits a portfolio, the advisor will recuse him- or her-self and be replaced by another faculty member from that program area.

2. Portfolios shall be submitted by no later than November 1st or April 1st, for consideration in the Fall and Spring semesters, respectively. Students will be informed of the results of the portfolio evaluation no later than December 1st or May 1st, respectively.

3. Students wishing to have their thesis evaluated for inclusion in Part A of the portfolio may submit the thesis for evaluation in any semester, following the same deadlines

4. Portfolios shall be judged as being either acceptable or as needing enhancement. In the latter instance, specific feedback to the student shall be provided.

5. Students may not schedule their qualifying examination until their portfolio has been judged acceptable.
17. Application for Ed.S. Degree 

Upon passing the preliminary examination and research portfolio requirement, and completing 30 credits beyond the master’s degree, the student applies for the Educational Specialist degree. A draft letter is available through the Director of Graduate Study. The letter is originated by the student within the first month following passing the preliminary examination and submitted to the Major Professor for transmission via the Director of Graduate Study to the Graduate School. The student includes information on the status of their Educational Specialist degree in the annual evaluation report in the Spring following the submission of the appropriate documentation. (added 4-21-01)

18. Qualifying Examinations
The Qualifying Examination must be completed satisfactorily by the end of the fifth year of program coursework. Departmental policies preclude examinations during the summer months. The Graduate School requires the student to remove all "I" grades prior to sitting for the oral portion of the QE. Both a written and an oral component make up the QE. 

Each student's Advisory Committee supervises the examination process which includes: (l) a standard program preliminary examination, administered during the second semester of EDP 606, which samples competencies that are essential for adequate functioning as a psychologist; (2) a specialized qualifying examination which samples the domains of particular interest to the student; the format of the specialized qualifying examination is negotiated with individual committee members; and (3) an oral examination which covers both items (l) and (2), substantive issues in the profession including professional ethics, and specific demonstrations of interpersonal competence. The majority of the AC must vote to pass the student based on total qualifying examination performance.     

The student’s request to schedule the Qualifying Examination must be submitted to the Graduate School in the first six (6) weeks of the semester in which the student intends to sit for the Qualifying Exam. In addition, the student must submit the request to schedule the Qualifying Examination with the Director of Graduate Studies and have it approved at least 2 weeks prior to the date of the Exam. The Director of Graduate Study will transmit the intended QE date to the Graduate School and this form triggers a review of the student's record for grades and for residency requirements. If the student is registered for EDP 767, the student may complete the QE at any time during the semester AND the semester will count as a post-QE residence semester, as long as the student passes the Qualifying Exam. (Graduate School, Fall 2005; revised 09/15/08).
In order for the student to begin the proposal and internship application process, the qualifying examination must be passed by the last Friday of the Spring semester prior to starting the internship application. The QE recommendation form is available at http://www.uky.edu/Education/EDP/edpforms.html. (Rev 5-4-99; Graduate School, Fall 2005)

The process of writing the qualifying examination will be limited to six weeks. The Advisory Committee will prepare questions and the student will be given no more than six (6) weeks to complete them. Committee members are free to set additional time constraints on questions (such as, a two-hour sit-down question or questions), but the MAXIMUM TOTAL TIME for written examination is six (6) weeks from the time the student is given the questions.  Students completing written examinations during the break between fall and spring semester may request one week break from writing to spend time with family. In that case, the writing may span seven weeks, as long as the one week break from writing is taken. All written responses must be in the hands of the Advisory Committee two weeks before the scheduled date for the oral examination. (Revised 2006)

At the end of the six-week period, each committee member will rate the written performance of the student on the question(s) that they helped to develop for the student.  Each written question/paper will be rated as "Excellent", "Pass", "Marginal Pass", or "Fail".  Comments will also be solicited, especially in the case of ratings of Marginal Pass or Fail. These ratings will be passed to the Chair of the Advisory Committee.  If three or more ratings are "Fail", no oral is held. If there are 1 or 2 ratings of "Fail" or more than one "Marginal Pass" ratings, the committee members need to communicate (by the end of the 5th week) and decide whether or not to hold the oral exam.  If they decide not to hold the oral exam, it is cancelled and the student must rewrite the marginal or failing responses within a reasonable schedule. The opportunity for rewriting is offered only once. The oral exam is then held and the student either passes or fails.  If the student fails, they must wait at least four months but no longer than one year before having another exam. (Revised 5-12-1999)

19. Post-Qualifying Residency Requirements
The residency requirements are covered in the Graduate School Bulletin. Subsequent to passing the qualifying examination the student will enroll in EDP 767 for two credits until graduation. (Graduate School, Fall, 2005) 

The student will be charged for the two credits at the in-state tuition rate plus mandatory fees. Students will remain continuously enrolled in EDP 767 every fall and spring semester until they have defended their dissertation. (Graduate School, Fall, 2005) 

20. Progress Toward Degree
The progress of each student is formally reviewed by the Counseling Psychology Area Committee once each year and informally reviewed throughout the year. The review considers self-reported information from the student, as well as from academic performance, research mentors, and practicum or internship supervisors for the purpose of making judgments about each student's professional development. Students are expected to maintain continuous enrollment in the Graduate School. Should a student elect not to maintain continuous enrollment, the student must receive approval for a leave of absence from CPAC, and must reapply to the Graduate School and the program. Additional information on policies regarding progress, Qualifying Examinations, and dissertations is also presented in Appendix I.

21. Time Limit for Degree
Pre-qualifying time limit. You will be required to take the qualifying examination within five years of entry into the program. Extensions up to an additional three years may be requested. Extensions up to 12 months may be approved by the Dean of the Graduate School upon receipt of a request from the Director of Graduate Studies. Requests for extensions longer than twelve months must be considered by Graduate Council and will require the positive recommendation of the Director of Graduate Studies, the chair of the student's doctoral advisory committee, and a majority vote of Graduate Faculty in the program. If the qualifying examination has not been passed at the end of five years, or at the end of all approved time extensions the student will be dismissed from the program (Graduate School, Fall 2005).

All degree requirements for the doctorate must be completed within five years following the semester in which the candidate successfully completed their QE. In the event that all degree requirements are not met during the five-year period, doctoral degree candidates who provide evidence of the likelihood of completing the degree during an extension of time may be granted such an extension by the Graduate Council.  Requests will be considered only upon written recommendation of the DGS after the candidate has again successfully completed the QE process as currently administered by the program. (Note: Failure to pass the re-examination indicates the termination of degree candidacy. A third re-examination is not permitted.) An extension for no more than five years may be granted. 
22. Training Resources
The University and the Lexington area provide a wealth of training resources. 

Starting in Fall 2007, second-year doctoral students will complete a required two-semester supervised practicum experience at the University of Kentucky Counseling and Testing Center. In addition, the students complete at least one other 3-credit practicum semester at another site. The region has available a number of practicum sites that include Career Counseling and Placement Services, a variety of mental health delivery agencies, prisons, hospital environments, and crisis intervention centers for sexual assault and family abuse. 

Extracurricular counseling experiences are strongly encouraged by the Educational and Counseling Psychology faculty. Extracurricular experiences include work in a mental health agency, training groups/workshops, and counseling and working in a mental health facility provide students with opportunities to develop counseling skills and to gain increased personal awareness and growth.

A number of mental health agencies exist in the Lexington area providing students with opportunities to gain counseling experience. Students in graduate programs in Counseling Psychology have gained counseling experience in a variety of placements that include the Comprehensive Care Center, Charter Ridge Hospital, the Spouse Abuse Center, the Rape Crisis Line, Cardinal Hill, Veterans Administration, the Kentucky Center of Psychosynthesis and Psychology Counseling Services (CPS) that is affiliated with the department. Some of those agencies request volunteer work while other agencies will pay students for their services. Independent study credits may be earned by students who work in these placements as well. To discover agencies that need students for volunteer opportunities or employment check the department bulletin board and talk with faculty and students.

Training groups and workshops in the Lexington area address a variety of therapeutic orientations and client issues. For students interested in hearing about a specific therapeutic orientation, Gestalt, Psychosynthesis, Interpersonal Process, and Family Therapy are supported. For students interested in family therapy, the Department of Psychiatry, at the University of Cincinnati, sponsors a training group in Structural Family Therapy. Students interested in attending training groups or workshops should consult with faculty members, other students and the department bulletin board for times, dates, and fees. See Appendix G for additional information concerning CPS, practicum policies and sites, and other training experiences available in the area.
In addition, the College supports the program through a number of on‑line computer terminals and microcomputers for skill development and for data processing. Program students are encouraged to work with Program faculty to develop additional unique training resources.
23. Internship
The predoctoral internship covers a period of 12 calendar months or its equivalent. The Counseling Psychology program expects the internship site to provide a minimum of 2000 hours over the year. The internship is planned and coordinated with the student's Advisory Committee. The internship is undertaken following the successful completion of the Qualifying Examination and acceptance of the dissertation proposal by the AC. The search for an internship occurs while the student in enrolled in EDP 708 for 0 credits. In EDP 708 monthly meetings, ethical and procedural guidelines for seeking and for accepting an internship are presented by the Director of Training. In the Fall semester, the student is engaged in the completion of applications and in conducting interviews with potential internship sites. The AC must accept the dissertation proposal by October 15th of this Fall semester. The Proposal Meeting Verification Form (Appendix P) is used to indicate to CPAC and the Director of Training that the proposal has been accepted. If the Proposal Meeting Verification Form is not submitted to the Director of Training by October 16, prior to starting the internship, the student will withdraw their current internship applications and repeat the sequence later. In the Spring semester, the student enrolls in EDP 708 for 0 credits and develops anticipated internship goals and reviews Program procedures and requirements for the internship experience. (Revised 5-4-99; 8-31-04)

Students enroll in EDP 708 for zero credit throughout the internship experience. Two milestones occur within the internship experience: (1) Mid-year evaluations are provided to the Major Professor and Director shortly after the mid-year; and (2) Final evaluations of the intern by the supervisor and Internship Hours Reporting Form are provided the Director as evidence of internship completion. (Revised 9/2007)
Students are strongly encouraged to complete the dissertation prior to entering the internship. If this level of completion is not possible, students are strongly encouraged to complete their preliminary data analysis and meet with their Major Professor prior to leaving Lexington (Revised 9-21-99). 

The specific guidelines for the internship are listed in Appendix M. Approved (APA accredited) internship opportunities in the greater Lexington area are limited (Veteran's Administration Hospital and the Federal Correctional Institution), and most students should plan to seek internships elsewhere. All internship sites must either (l) be accredited by APA or (2) meet the criteria established by APA and be approved by the Director of Training.

24. Respecialization
The Doctoral Program in Counseling Psychology is prepared to provide advanced training for post‑doctoral candidates who have earned their doctorates either in another branch of academic Psychology or in a related field of Behavioral Science. For Psychology Respecialization candidates who have received a doctoral degree from an approved regional University, the American Psychological Association has provided guidelines within which the Program functions to develop a Respecialization course of study (see Appendix O). The specific coursework will depend upon the particular field of previous training.  

Respecialization candidates with an earned degree in Psychology will be asked to (a) remediate their skills through coursework in Counseling and assessment, (b) verify that Psychology coursework or its equivalent will meet the standards for Professional licensing in the Commonwealth of Kentucky and for inclusion on the National Register of Health Providers, (c) complete the practicum experiences required for all Doctoral candidates, and (d) complete an approved 2000 hour, 12‑month internship.  These activities may be completed within two years if the candidate has the appropriate Psychology background. Since the candidate will have a Ph. D. in Psychology, no dissertation will be required. A three‑person Respecialization Advisory Committee (at least, one Full Graduate Faculty member from CPAC, another member from CPAC and one member from another program) will be appointed to supervise the candidate's program of study.

Candidates with an earned Doctorate in a related field, such as Anthropology, Sociology, or Communication, will be required to fulfill a similar program of study as outlined above for the Doctorate in Psychology. In addition, the candidate will be assigned an Advisory Committee of four members of the Graduate Faculty, and will be expected to complete an appropriate dissertation using psychological concepts and research strategies. The completion of these activities will qualify the candidate to sit for the final examination, and to be awarded a Ph. D. in Counseling Psychology.

Both of the above programs are flexible in scope and extent of coursework, and are tailored individually to the interests and background of the candidate. 

25. Departmental Colloquia (added 04-24-01)

The Department of Educational and Counseling Psychology offers colloquia for all doctoral students in the Lexington area. That is, students who are not yet on internship are expected to attend, participate, and contribute to the colloquia. 
III.
General Information
A. Graduate Student Lounge
A Graduate Student Lounge, 236 Dickey Hall, has been set aside for the use of departmental graduate students. The lounge contains desks, seating, and graduate student mailboxes. Announcements of interest to students are posted in the lounge, and students may use the facility for casual gathering and reading. The Graduate Student Lounge is intended to be a focal point for the exchange of research, professional and social interests, which are important components of the educational program in the Department.

B.  Mail
Graduate and teaching assistants are assigned separate mailboxes in room 236 Dickey Hall. Memoranda, circulars, and announcements are periodically placed in these mailboxes.

C. Electronic Mail
Students are provided with an Internet address upon their enrollment in the doctoral program. A number of program announcements are made on  COPSYSTU@LSV.UKY.EDU, the Counseling Psychology program LISTSERV. In addition doctoral students will be expected to become proficient with software and hardware that are appropriate to Counseling Psychology.

D. Housing
Counseling Psychology students may find housing available through a variety of agencies:  family housing (Apartment Housing Office, Building C., Cooperstown, Lexington, KY  40506); individual housing (University Housing Office, 218 L Service Building, University of Kentucky, Lexington, KY  40506); and commercial housing (Dean of Students Office, 513 Patterson Office Tower, University of Kentucky, Lexington, KY  40506). Applicants are encouraged to apply for housing at their earliest convenience.

E.  Registration and Advance Registration Procedures
The registration procedures are evolving at UK. The guidelines for pre-registration, newly admitted student registration, and late registration are made available in documents which may be obtained from the DGS and from the Registrar (see http://www.uky.edu/Registrar/ for more information.). Students must obtain a current copy of the registration information and follow the instructions closely. Late payment fees may be assigned in the event you miss the deadlines.  Students are advised each semester to follow the suggestions which appear on COPSYSTU@LSV.UKY.EDU, the Counseling Psychology Students Discussion List.  

F.  Course Requirements and Course Syllabi

By the second class meeting, every Professor is required to provide students with a syllabus. The syllabus contains an outline of course content and requirements that are to be completed by the student at the end of the semester. A syllabus is also considered to be a contract. That is, professors are contracting with students that certain requirements are to be met to earn a specific grade. If factors affecting evaluation must be revised during the semester, students must be give reasonable warning.  

The most recent course syllabi are available at the Department’s website. Students are encouraged to preview courses before enrolling. (added 7-28-2001)

APA Style

All papers submitted in any course in the department are expected to conform to APA Style. Securing a copy of the Publication Manual of the American Psychological Association, Fifth Edition (2001) is required. Program students are required to use proper APA form in all of their papers submitted while in the Program.
Grade Requirements

According to University Policy (University of Kentucky: The Graduate School, 1994-1996, p. 17):

When students have completed 12 or more semester hours of graduate course work with an average of less than 3.0, they will be placed on scholastic probation. Students will have one full semester of the equivalent (9 hours) to remove the scholastic probation by attaining a 3.0 average. If probation is not removed, students will be dismissed from the Graduate School."

In addition, Counseling Psychology students must satisfy the following grade criteria:

"I" Grades.  All "I" grades must be completed within two months after the last scheduled class. No students may have more than two pending "I" grades at any time. Students may not register for course work for which the prerequisite(s) are not completed by the first class meeting. Should an "I" grade not be completed within the two months period, the instructor in question or the Director of Graduate Study may assign a grade commensurate with the work so far accomplished, as indicated on the "I" Grade Course Contract on file in the Departmental Office. If the "I" grade is not replaced within 12 months of the end of the semester in which the "I" was earned, the Graduate School will direct the Registrar to convert any "I" grade to the grade of "E", unless extenuating circumstances exist. Such circumstances must be determined and verified by the course instructor of the "I" Grade course and the Director of Graduate Study. NOTE: EDP 765 and EDP 708 are exceptions to the general "I" Grade policy. (Revised 12-16-97)

“C” Grades. If a student obtains a “C” in a course they will be required to take the course over and will be placed on probation until the course is completed with a grade of “B” or better.  (Revised 10-01-02). 

Minimum Competency Courses. The courses listed below are considered "minimum competency courses". Students must earn a "B" grade in each of these courses to enroll in subsequent course sequences as listed below:

EDP 605 and EDP 652 to enroll in EDP 661
EDP 605, EDP 652 and EDP 661 to enroll in EDP 649
EDP 630 to enroll in EDP 640
EDP 640 to enroll in EDP 642

EDP 605, EDP 652, EDP 661, and EDP 640 to enroll in EDP 665
Accordingly, students must earn at least a "B" grade in each of these courses to enroll in further course work. In addition, a student will not be permitted to enroll in EDP 665 without a "B" or better in the minimum competency courses or their equivalents.  (revised 9-17-96)

Withdrawal from Classes

Regarding withdrawal from classes, the following options are permitted:

1. First two classes:  students missing the first two classes without notifying the Department of intent to attend may be dropped from the class rolls through departmental recommendation to the dean.

2.  First three weeks: students who withdraw via the usual drop procedure during the first three weeks of class receive no mark on their transcripts.

3.  Mid‑term: Students withdrawing from class before mid‑term receive a W.

4.  After Mid‑term: After mid‑term, students must petition the dean of the Graduate School for approval to withdraw. If the Dean approves the petition (for non‑academic reasons only), the student receives a W. Otherwise, the student will not receive a passing grade.

Repeat Option Procedures

The repeat option allows a graduate student to repeat a graduate course and count only the second grade as part of the grade point average. (This action may be done only once in a particular degree program).

In order to exercise this option, the student must obtain a repeat option form from the Associate Dean's Office (329 POT).  The student's request must be approved by his/her Director of Graduate Study (DGS) and the form returned to the Associate Dean's office. The request to exercise the repeat option must be made BEFORE the course is repeated. Note: The student cannot exercise the repeat option for any course taken prior to Fall Semester, 1981.

G. Placement and Career Resource Center

Doctoral students are encouraged to start a placement folder at the UK Career on Rose Street. This Center is an excellent resource for information‑‑gathering relative to questions students may have regarding career counseling, resume writing, skills in interviewing, etc. One of the services the Center can offer Educational and Counseling Psychology graduate students is furnishing a professional recommendation (credentials) file which they can use to send to prospective employers. This file may contain a placement form and up to four letters of recommendation. In addition, the Center will forward an official transcript from UK if the Student provides it for them. 

H. Libraries
The three main libraries on campus in which EDP graduate students will be most interested are the Education Library, the Medical Library, and William T. Young Library, which is the main campus library. Each of these facilities has advantages and disadvantages that may be helpful to know prior to beginning any research.

The Education Library is located in Dickey Hall, second floor (Room 205). Psychological and educational abstracts are housed here, as well as the major journals in Counseling Psychology (as opposed to other branches of psychology, which will not be found here). There are two copying machines available and one typewriter. Graduate students are not granted extended borrowing privileges, and overdue fines are strictly enforced.

The Medical Library is housed in the Medical Center. It contains psychiatric and physiological journals and allows students to check out bound journals for limited time periods.  This library issues its own card, which is available with a student ID. It also has several copying machines.

The William T. Young Library is located on the main campus. The Library offers full semester borrowing privileges to graduate students. The Young Library houses a vast array of technology services for scholarship. Wired study carrels are available to doctoral students, as are copying machines. Young is open for extended hours.

I. Computer Facilities
A portion of each semester's student activity fee goes to the support of computer facilities on campus. Students in the counseling psychology program are encouraged to master both the software available on the various campus mainframes and on the PCs which are available in cluster sites in 63 Dickey Hall, 151 Taylor, College of Business and Economics, College of Nursing and WT Young. 

The computer search service provides a computer‑assisted method of searching existing data‑bases to compile a printed bibliography or list of materials tailored to individual research needs. This method is particularly useful when students are trying to cover a long span of time, if their topic is very complex or if their topic is extremely current. There are time‑saving advantages as well, and this service is available to all students.

Public Computers in Dickey Library are hardwired to the mainframe at UKCC. Other Dickey Library terminals are available for data-base searches. Students are encouraged to use these computers for their literature searches on ERIC, MEDLINE, PSYCHLIT and Infotrack. The Department offers an open PC for all students in 59 DH.

For those not requiring on‑line searches, two user‑friendly computer services are available on CD ROM.  For more information on PSYCHLIT and ERIC (Educational Resources Information Center), contact the Education Library at 257‑7977.

J. Assessment Facilities
The Department has a computer‑supported assessment center in conjunction with the APA Accredited School Psychology Program. A plethora of current software for assessment and for counseling service management are available for class use.
K. Research Consultation and Assistance 

The Institute for Educational Research, located in 105 Taylor, engages in a variety of research activities including consultation with faculty and graduate students on research design, data analysis, computer applications, and dissertation proposal development. The office provides support for instructional programs in research and grant proposal development. Research and development support is extended to schools and state agencies upon request. The office works to bridge departmental and college research initiatives, as well as providing a forum for discussion of research issues and interests.  

L. Instructional Technology Center 

The Instructional Technology Center provides media services to support the instructional, research, and service programs of the college, including the circulation and non‑print teaching materials. The services of the ITC are available to students by request, and can be found at TEB 151. A list of general materials available includes:  computers and software, videotaping, VCR's, cassette recorders, projectors, microphones, etc.  Phone:  257‑3478.

M. Employment Caveat (New 03-30-99)

The Graduate School already has established that teaching assistants who are assigned a 20-hour per week workload may not enroll for more than nine or ten credits. Students in the counseling psychology program are encouraged to work no more than 20 hours per week, either in an assistantship or in a paid position. Further, EDP departmental policies prevent all EDP graduate students who hold a university or departmental 20-hour assistantship from holding any other university-based funding.
Students who have either an assistantship, fellowship or part-time job must provide their Major Professor with a Time Distribution form by 1 September for the Fall semester and by 1 February for the Spring semester. This document is intended to make both the student and the faculty member aware of the time management challenges before the student. A copy of the forms signed by the student and the Major Professor must be attached to the annual review form. 

N. Students with disabilities (added 04-25-2001)

Students with visible and invisible disabilities are encouraged to seek the protection and benefits offered by numerous Public Laws (e.g., Vocational Rehabilitation Act of 1973, Americans with Disabilities Act of 1990). The UK  Disability Resource Center, Room 2, Alumni Gym, University of Kentucky, Lexington, KY 40506-0029 provides administrative support for students with disabilities.

Appendix A

Program, Departmental, and Adjunct Faculty

http://www.uky.edu/Education/EDP/edpfac.html
Appendix B

Graduate Student Liaison Committee

CPAC Representative

Responsibilities and Structure

The primary responsibility of GSLC is to communicate with the Faculty and Director of Training on program issues of current concern. The first year members of GSLC are the co-CPAC representatives and have a vote as member of CPAC and represent the doctoral students to the counseling area faculty. Similarly, the CPAC representatives may communicate the concerns of the faculty to GSLC which in turn, may request student input regarding the issues of concern. It is then the responsibility of GSLC to ensure that students are informed of any subsequent decision‑making concerning the issues, especially those that result in program policy.

A secondary responsibility of GSLC is to support CPAC by planning and carrying out activities that will aid CPAC in its development as an APA‑approved program. Additionally, GSLC will work to promote communication and networking among the doctoral students and faculty by providing opportunities for intellectual, professional, and social interaction.

The GSLC is comprised of six members: two first‑year doctoral students, two second-year doctoral students and two third-year doctoral students. Committee members are elected to serve a term of one year.

The election schedule will be as follows: (l) at the second meeting of EDP 606, one first‑year and one second year doctoral students will be elected to GSLC for a one‑year term (i.e., they will serve from September to September); and (2) at the same meeting of EDP 606, one first-year doctoral student will be elected to GSLC for a two-year term. In this manner GSLC will always have four members. GSLC will represent the doctoral students at CPAC.

The rationale for the structure and election procedures of GSLC is three fold. First, by rotating two committee members on and off each Fall, consistent and efficient functioning of GSLC is facilitated. Second, inclusion of first‑year doctoral students on the committee ensures that they will have an immediate voice and share of responsibility in program issues and concerns. And third, a role of GSLC is representation to CPAC and provide an opportunity for students to participate in the decision-making regarding the agenda and actions of CPAC.

Appendix C

American Psychological Association
Ethical Principles of Psychologists and Code of Conduct

http://www.apa.org/ethics/

Appendix D
Suggested Sequence and Schedule of Courses
A nominal course sequence and schedule is presented for a doctoral student attending full‑time, with no applied credit for previous coursework. However, the average student probably can apply up to 36 credit hours of previous coursework, and may take courses in the core areas at more advanced levels, such as in seminars. It is also expected that most students will take a reduced load in accordance with Graduate School requirements for Graduate Assistants and others in part‑time employment. Thus, the 12‑13 hour loads indicated here will drop to 9‑10 hours per semester. In all cases, however, the qualifying examinations will be taken by Fall or Spring semesters of the third year of coursework. Note that departmental rules preclude final orals during the Summer semester, so that students will need to arrange their schedules accordingly. The research course (EDP 765) should be used by the student to explore and develop a predoctoral proposal. For those students who have not completed a research thesis, the Counseling Psychology Program expects a predoctoral research thesis to result from this independent study experience. The research thesis may be directed by the student's Major Professor, or by another professor in the program. 

Doctoral Program of Study Schedule

Plan your program of study by listing for each semester your course selection and the number of hours. The only absolute times are EDP 606. Indicate both your selected courses for each semester AND the special events, e.g., research preliminary, 765, second practicum, qualifying examination, proposal defense, internship application, internship, and final examination. 

Update the model to match your plan, e.g., replace “First Year Fall Semester” with “Fall, 2006” and so on. Replace “Specialty Area” with your unique title. Asterisks are by the required courses.

	First Year Fall Semester
	First Year Spring Semester
	First Year Summer

	1. EDP 606
	1. EDP 665
	1. 

	2. 
	2. EDP 703
	2. 

	3. 
	3. EDP 765 (1)
	3. 

	Form Doctoral Committee
	Research Portfolio
	

	
	
	

	Second Year Fall Semester
	Second Year Spring Semester
	Second Year Summer

	1. EDP 606
	1. EDP 665 (3)
	1. 

	2. EDP 665 (3)
	2. EDP 765 (1)
	2. 

	3. EDP 765 (1)
	3. 
	3. 

	4. 
	4. 
	4. 

	Program Preliminary Exam
	
	

	
	
	

	Third Year Fall Semester
	Third Year Spring Semester
	Third Year Summer

	1. 
	1. EDP 767 (2)
	1. 

	2. 
	2.
	2. 

	3. 
	Qualifying Examination
	3. 

	4. 
	Proposal Development
	4. 

	Qualifying Exam Prep
	
	

	
	
	

	Fourth Year Fall Semester
	Fourth Year Spring Semester
	Fourth Year Summer

	1. EDP 767 (2)
	1. EDP 767 (2)
	1. 

	2. EDP 708 (0)
	2. EDP 708 (0)
	2. 

	Proposal Defense by 10/15
	Data Collection / Write-up
	3. 

	Internship Application
	
	4. 

	
	
	

	Fifth Year Fall Semester
	Fifth Year Spring Semester
	Fifth Year Summer

	1. EDP 708 (0)
	1. EDP 708 (0)
	1. Complete Internship

	2. EDP 767 (2)
	2. EDP 767 (2)
	2. 

	3. Defend Dissertation
	
	


At each annual meeting, you will present the program of study and the schedule. You may add a sixth year to your program.
Appendix E

Registration Instructions

Advance registration takes place in early April for the Fall Semester and in early November for the Spring Semester. The activities in registration are evolving. However, some minimum and constant activities need to be honored:

l. The Schedule of Classes is available on the Registrar’s Homepage about a month before Pre-registration (updated 9-16-2006).  
2. Students should make an appointment with their Major Professor to discuss which classes they are interested in taking and to decide on a schedule. Should a course be oversubscribed, students are more likely to gain entry if they (a) have the necessary pre‑requisites and (b) have the written consent of the instructor. To obtain instructor consent, post to the Faculty member, consider a personal visit, or try a phone call.
3. All registration is now done electronically via myUK (https://myuk.uky.edu/irj/portal.) After the student has completed their registration, tuition will be assessed and fees will be sent via electronic mail.
ID Cards

Once registration is completed and fees are paid, students may proceed to obtain their UK‑ID card. Students who are in the UK system may obtain their ID card beginning as early as July in the Student Center Room 107. The Student ID office is open Monday through Friday, from 9:00 AM to 5:00 PM. Students must bring a photo-ID and $15 for their first card. Further UK ID information may be obtained at http://www.uky.edu/UKID/. An ID card is necessary for library privileges, access to ticket for UK athletic events and discounts from certain community establishments.

Appendix F

Doctoral Advisory Committee:

Suggestions and Deadlines

Establishing an Advisory Committee

The student's first step to establishing a four person Advisory Committee is to set up an appointment with the Major Professor to discuss the process. Of the four faculty members, three must be full members of the Graduate Faculty, two must be Program faculty members, and one should represent the Specialty Area. The student's interests as well as relevant input from the Major Professor are then used to generate a list of possible committee members. (Graduate School change)

Next, students will need to contact the prospective committee members to ask if they would be willing to discuss the possibility of serving on their Advisory Committee. If an appointment is arranged, the student should be prepared to explain to the prospective committee member what his/her role would be in facilitating the student's professional and academic development. Once a faculty member has agreed to serve on the student's advisory committee, the student needs to:

l. Send a follow‑up letter formalizing the agreement and expressing appreciation and,

2. Inform the Major Professor of the agreement.

CPAC has recognized the challenge encountered by first year students who are seeking a full, four member Advisory Committee.   The Graduate School will recognize the actions of only an appointed Committee.  

When all four Advisory Committee members have agreed to work with the student, the Major Professor asks the Director of Graduate Study to submit a formal request to the Graduate School for official appointment of the committee. 

Departments with which doctoral students have been previously successful in securing Advisory Committee members include: Anthropology, Behavioral Sciences, Family Studies, Psychology‑‑ (Clinical, Cognitive, Experimental, Physiological, Social), Social Work, and Sociology.

Scheduling the First Meeting

In planning the first Advisory Committee meeting the student should be aware of the scheduling priorities adopted by the Department:

First six weeks ‑‑ Qualifying Examination Orals

Final six weeks ‑‑ Dissertation Defenses 

Scheduling a meeting of the AC is a difficult task; even though within EDP Fridays are set aside for AC meetings. Each semester the DGS strongly urges students to complete scheduling of all Advisory Committee meetings during the first two weeks of the semester.  Students must indicate to the DGS the time/date of the meeting and the names of all the faculty members on their committees. The DGS' Official Schedule‑‑as it appears in the computer--is the final word. 

Typically, the first AC meeting is held in the Spring semester and is for the purpose of approving the Program of Study. The Department encourages that all Advisory Committee meetings be scheduled on a Friday, if possible. It is the student's responsibility to contact each committee member and arrange a meeting time and place that is convenient to everyone. The Major Professor and DGS must be informed of the final arrangements. 

Preparing for the First Meeting

Students will meet with the Major Professor to discuss and plan their doctoral program, which includes proposed coursework and a timetable for the completion of the coursework, qualifying examination, internship, and dissertation. A form for the proposed coursework (Program of Study) is included in this Appendix. Although the Major Professor will chair the Advisory Committee meeting, it is the responsibility of the student to prepare and have available for each committee member the following three documents:

l. The Counseling Psychology Program of Study, a blank form is included in Appendix P. An electronic version of the POS is available on the EDP Forms page.
2. A proposed sequence by semester of coursework, qualifying examination, and internship.
3. A statement of the student’s professional goals.
Communicating with Advisory Committee Members

Doctoral students are encouraged to communicate frequently with members of their Advisory Committee. A simple E-mail posting to the AC once each semester is a good strategy to use in keeping the faculty aware of your activities. Students are encouraged to work closely with their Major Professor on the Independent Study Project, to consult on potential learning opportunities, and to discuss progress in the program.

Subsequent Advisory Committee Meetings  

Doctoral students are required to have at least one Advisory Committee meeting each year in order to maintain appropriate progress toward the degree. In a typical sequence of AC meetings the following occurs: first AC meeting, submit Program of Study and goals, the second AC meeting, the student submits a revised POS, reviews their progress and plans the written portion of the Qualifying Examination; third AC meeting is the Oral portion of the QE, fourth meeting is the defense of the proposal; and the final AC meeting is the Final Examination.  At each meeting prior to the proposal meeting, the student must bring an updated Program of Study for review by the AC. (Rev 9-15-06)
Changing Your Appointed Advisory Committee


Because Advisory Committees are created by students early in their Programs, the Program recognizes that students may have a variety of reasons for wanting to make changes in their committees. If a Program student wishes to make changes, the following steps should be followed: 

A. To change the Advisory Committee Chair:

1. Meet with the potential new chair to discuss the possibility of assuming the role of chair.

2. The existing chair, the potential new chair, and the student meet to discuss the reasons for the change. An agreement is reached about the proposed change.

3. The student completes the necessary Graduate School paperwork to have the new committee appointed.

B. To Change Committee Members:

1. Meet with the potential new committee member to discuss the possibility of being added to the committee.

2. Meet with the existing member to be replaced to discuss the reasons for changing.

3. Complete the necessary Graduate School paperwork to have the committee reappointed.
Dissertation Defense Deadlines


The written dissertation is developed in close consultation with the chair of the student’s Advisory Committee. At least 3 months prior to defending the dissertation, the student completes the Graduate School form, “Intent to Defend.” (The Graduate School maintains copies of these electronic forms on their website at http://www.research.uky.edu/gs/gsforms.html.)  This sheet alerts the Graduate School to begin searching for an “Outside Reader” who, when appointed by the Graduate School, becomes the fifth member of the student’s Committee. Only after the Outside Reader is appointed may the student achieve a date for the oral defense.


Two months prior to the targeted oral defense date, the student submits a complete dissertation draft to the Advisory Committee Chair. (Specific deadlines should be negotiated in advance with the Chair.) A cycle of revisions occur until the Advisory Committee Chair approves the document for distribution to the rest of the Committee. At least one month prior to the defense date, the written dissertation (with the approval of the Chair) is submitted to the other Advisory Committee members. The student also completes the Graduate School form entitled, “Request for Final Doctoral Examination.” All members of the Advisory Committee must sign this sheet to signify they have read the dissertation and agree it is ready to be defended. After the Request form is signed, and at least two weeks before the oral defense date, a copy of the dissertation is submitted to the Outside Reader (appointed by the Graduate School.)
Planning for August Graduation

Many students will complete their data collection prior to departing Lexington for their internship. Subsequently the student will defend their dissertation. For those students who have completed their dissertation defense and have submitted their final draft to the Graduate School, and opportunity exists to graduate in August at the end of the internship year as long as the following events occur in this order.
1. The student is completing the internship by the first week of August.

2. The Internship Director of Training submits a letter to the Program’s Director of Training verifying the student has completed all internship requirements.

3. The student submits a summary hour sheet for the total internship hours and a brief narrative summary about the internship experience.

The Graduate School and the Registrar have agreed to this procedure that will result in the doctoral student obtaining an August degree.

Appendix G

Practicum Procedures and Guidelines

(Practicum Handbook)

http://www.uky.edu/Education/EDP/msprahb.pdf
Practicum sites available at http://www.uky.edu/Education/EDP/practsites.html
Appendix H

Research Procedures and Guidelines

Research Procedures and Guidelines have been divided into three parts: (a) independent study, (b) joint-authorship of resulting publications, and (c) plagiarism. Each of these parts provide meaning to students and faculty in the counseling psychology program.

Independent Study Project (Revised 9-17-96)

In following the scientist-practitioner model, students will be expected to engage in scholarly research with a mentor, usually their Major Professor. Scholarly research is a set of skills which takes time to culture and enrich. In the counseling psychology program the student is expected to develop many of these skills over three semesters of work:

l. 
Meet with your Major Professor to determine mutual interests, first semester;

2.
Sign up for EDP 765, preferably one credit each semester for the first three or four semesters of your doctoral program, and file an Independent Study Agreement (Appendix H) with your Major Professor and the DGS;

3.
Explore possible areas for productive research study:

a.
Explore interests and research of your major professor;

b.
Explore and determine research interests of other clinical faculty;

c.
Read your current class assignments with an eye to unanswered questions that interest you;

d.
Read journal articles with concern for follow-up studies or unanswered hypotheses;

e.
Consider client populations that hold particular interest for you;

f.
Talk to your classmates and discuss their research interests;

g.
Volunteer to participate in ongoing research with your major professor or with another program professor;

h.
Conduct a literature search on some topic that interests you from a class and consider what is missing or needs to be followed up;

i.
Examine your own life experiences for issues that are important to you. Personal experience is an excellent avenue to developing interesting research topics; and,

j.
Attend workshops, lectures, continuing education opportunities that may provoke you to ask questions that are researchable.

4.  Decide upon a general area of research and explore further with your major professor. Determine how to narrow down the topic to a manageable size and scope.

5.  Conduct a literature search. Xerox relevant articles and start reading. Jot down notes as you proceed. Write out little ideas that occur as you read. Do not eliminate any ideas at this point.

6.  Return to your major professor, your peers, other faculty, and discuss some of your ideas for feedback.

7.  Consider with your major professor how your ideas can be translated into a research study:

a.
Develop general hypotheses;

b.
Consider measurement issues;

c.
Consider sampling issues; and,

d.
Develop a small pilot study based on these discussions and your literature search. 

8.  If you have not completed a Master's thesis that included empirically‑gathered data and statistical analysis, you will be expected to include these dimensions in your 765 research. The general format of your study should approximate that of a research article in a refereed psychology journal.

If you have completed an empirically‑based M.A. Thesis, you may consider gathering data to represent a preliminary research project for your dissertation.

9.  All research conducted at the University of Kentucky must undergo institutional review. Obtain a form for the Institutional Review Board (IRB) from the Office of Educational Research and complete it with the assistance of your major professor.

10. Proceed with your data‑gathering only after your study has been approved.

11. Submit a written report, determined by yourself and your major professor, as evidence of completion of the EDP 765 requirement. The final draft of the EDP 765 project must be submitted to the major professor either by six weeks prior to the QE for the within semester examination, by 1 May for the early Fall QE or by 1 October for the early Spring QE. A copy of this report should also be submitted to your Advisory Committee prior to sitting for the QE. “Early” is defined as within the first six weeks of the semester. (Rev 3-30-99; 5-4-99)

Three possible models for the Independent Study in Counseling Psychology are available for you and your Major Professor to select:

Persons who know their area of Research: 

1st Credit Hour: Complete literature search, complete annotated bibliography, complete a paragraph on each article


2nd Credit Hour:  Identify IV and DVs for dissertation topic, identify at least one instrument that can be used to measure each variable, contact authors of instruments for permission and reliability, validity data; network with other experts in the area of research; 

3rd Credit Hour: Develop a research design, conduct a research project, submit a brief written summary of research results no later than one week prior to the QE.

Persons who know their area of research but are undecided about what questions to ask:

1st Credit Hour: Complete a lit search on broad topic; write summary of literature in about ten pages; generate a list of five questions that remain unanswered or only partially answered by the literature; review these questions with your MP and now down to two or three questions; and reconsider the questions and select your question. 

2nd Credit Hour: Consider possible IV and DVs; search literature for instruments which measure these variables; consider constructing or revising instruments for variables that have no satisfactory assessment; develop models for design, including all variables to be assessed and the predicted relationship among them; select and collect information on chosen instruments; and, consider possible samples for practicality/realism.

3rd Credit Hour: Consider which part(s) of design require research study, e.g., developing and validating a new instrument, testing a particular population, trying all your instruments on a small sample, etc.; develop research design for preliminary research; conduct research study; and, submit brief summary of pilot method and results no later than one week prior to QE.

Persons who are undecided about their area of Research:

1st Credit Hour: Identify their top three areas of interest; conduct a brief literature review of each area; copy at least ten articles on each area; review each article and identify one area that is of interest; and complete an annotated bibliography on the chosen area.

2nd Credit Hour: Gather more literature on the chosen area; identify IVs and DVs for dissertation topic; identify at least one instrument that can be used to measure each variable; contact authors of instruments for permission and for reliability, validity data; network with other experts in the area of research; and, select the best instruments.

3rd Credit Hour: Develop a research design; conduct a research study; submit a brief written summary of these results no later than one week prior to the QE.

Dissertation Based Publication

Usually the Major Professor devotes many hours to perfecting the proposal and the dissertation. Consequently, it is common practice for students to include the Major Professor as second author on dissertation articles submitted for publication. On rare occasions someone other than the Major Professor is the primary person working with the student on the dissertation. In that case, the Major Professor would not necessarily be the second author.  

The May, 1983, APA MONITOR, p. 26 published the following guidelines for co‑authoring dissertation papers:

"In response to request for authorship guidelines for the publication of doctoral dissertations, the Ethics Committee developed the following guidelines at its February meeting.  They are intended to be criteria for possible authorship for the major professor (the research supervisor).

(l) Only second authorship is acceptable.

(2) Second authorship may be considered obligatory if the supervisor designates the primary variables or makes major interpretative contributions or provides the data base.

(3) Second authorship is optional if the supervisor designates the general area of concern or is substantially involved in the development of the design and measurement procedures or substantially contributes to the write‑up of the published report.

(4) Second authorship is not acceptable if the supervisor only provides encouragement, physical facilities, financial support, critiques or editorial contributions.

(5) In all instances, agreements should be reviewed before the writing for publication is undertaken and at the time of submission.  If disagreements arise, they should be resolved by a third party using these guidelines.

Plagiarism

All academic work, written or otherwise, submitted by students to their instructor or other academic supervisor, is expected to be the result of their own thought, research, or self‑expression. In any case in which students feel uncertain about a question of plagiarism involving their work, they are obligated to consult their instructor on the matter before submitting it.

When students submit work purporting to be their own, but which in any way borrows ideas, organization, wording or anything else from another source without appropriate acknowledgement of the fact, the student is guilty of plagiarism.

Plagiarism includes reproducing someone else's work, whether it be a published article, chapter of a book, a paper from a friend or some file or whatever. Plagiarism also includes the practice of employing or allowing another person to alter or revise the work that students submit as their own, whoever that other person may be. Students may discuss assignments among themselves or with an instructor or tutor, but when the actual work is done, it must be done by the student, and the student alone.

When an assignment involves research in outside sources or information, the student must carefully acknowledge exactly what, where and how they have been employed. If students use the words of someone else, they must put quotation marks around the passage in question and add an appropriate indication of its own origin.  Making simple changes while leaving the organization, content and phraseology intact is plagiaristic. However, nothing in these Rules shall apply to those ideas that are so generally and freely circulated as to be a part of the public domain.

The above was taken from the Students' Rights and Responsibilities Handbook, University of Kentucky, effective August 16, 1983; however, it has been edited to conform to nonsexist guidelines for writing and publication. According to the Handbook, the instructor may assign a grade of "E" for the course in which the offense occurred (the minimum penalty). In addition, the instructor may recommend to the Dean of the College or to the Dean of the Graduate School, if appropriate, that the student be suspended, dismissed or expelled. 

Appendix I

Progress in Program, Annual

Review of Student Progress and Departmental Honors

These policies are intended to serve as guidelines for typical progress through the Department's Doctoral program options. These guidelines serve as a "due process" for the student, the faculty, and the Graduate School.  The Graduate faculty in the Department intends to facilitate all students' progress toward their educational and professional goals.  Adequate progress toward a degree is defined in a number of ways.  The Doctoral Student, the Advisory Committee, and the Director of Graduate Study will from time to time review the progress and provide appropriate feedback. Admission to candidacy in any program includes not only demonstrated skills in the academic area, but also a judgment by the faculty of the program area that the candidate possesses personal and interpersonal characteristics requisite for providing the skills associated with the program and the Doctoral Degree.

l. 
Doctoral students will complete coursework by the end of their third year of graduate training. By the end of this third year the students will pass the Qualifying Examination.

2.
Doctoral candidates will complete their internship within two years following completion of their Qualifying Examination.

3.
Typically, in the course of graduate study, the student is encouraged both by the Major Professor and by the Advisory Committee to explore numerous dissertation topics.  Accordingly, each student is strongly encouraged to discuss appropriate dissertation topics with the Major Professor and the Advisory Committee before the approved coursework is completed. The student shall submit to the Advisory Committee a satisfactory dissertation proposal by the end of the second semester following successful completion of the Qualifying Exam. An unsatisfactory dissertation proposal must be remedied within one semester following the initial Advisory Committee judgment. The Advisory Committee may recommend an extension of time for the student to revise the proposal. However, if the Advisory Committee votes to deny the time extension, this vote shall constitute a recommendation to drop the student from the program. In this event, the Graduate faculty in the appropriate area committee shall meet to vote on the recommendation.

4.
Students in the process of completing their dissertation shall have their progress reviewed annually.  The review shall be conducted by the Major Professor and reported to the remainder of the Advisory Committee with a copy to the Director of Graduate Study and the student's file. Should this review result in the Advisory Committee's judgment that the student is not making adequate progress toward the degree, a recommendation may be made to drop the student from the program.

5.
Doctoral candidates will submit a dissertation acceptable for a final examination within five years following completion of the Qualifying Examination.

6.
CPAC, in consultation with the student’s Advisory Committee, has the responsibility for permitting leaves of absence.  Candidates taking two consecutive semesters’ leave of absence or who do not make appropriate progress toward the degree will be withdrawn from the program and required to reapply if they desire to complete the degree requirements.

Appeals to waive these guidelines should be addressed to the individual's Advisory Committee. If the appeal is not granted, the student may appeal to the appropriate area committee. In the event that an evaluation of the student's progress results in a recommendation to drop the student from the program, the EDP departmental rules approved by the Graduate School respecting termination and appeal shall be followed.

The student is responsible for written notice of intent to withdraw for a temporary leave of absence based upon the recommendation of the Counseling Area Program Faculty. Students wishing to consider a leave of absence shall first notify their Major Professor, who will then consult with both the Advisory Committee and the Director of Clinical Training. This letter should state the following:

l.
Reason for temporary withdrawal

2.
Period of time requested

3.
Plans for completion of the degree requirements

The formal letter of intent shall be deposited in the student's permanent file. 

The Annual Review of Student Progress Procedure

The first or second week in April the CPAC members will consider the status and progress of each doctoral student. The review considers self-rated and self-reported information from the student, as well as from academic performance, research mentors, and practicum or internship supervisors for the purpose of making judgments about each student's professional development. Each student will be asked to complete the Counseling Psychology Annual Review Form and supplement the form with any additional information (e.g., updated vita, copies of publications, etcetera). The Major Professor will present the student's Form for review by CPAC. (revised 04-08-04)

Following discussion and review of each student's progress, the CPAC faculty will assign a rating according to the following categories:

S+= Outstanding contributions or progress in specific areas, as noted
S = Satisfactory progress in all areas
U = Unsatisfactory progress according to expectations 

P = Specific significant problem in progress in one or more areas, as noted 

Subsequent to the annual status and progress review, each student will be sent a report by the program director reflecting the substance of the progress review by CPAC. 

In the event the annual review of student progress results in “U” or “P”, the student is expected to submit within 30 days of the mailing of the feedback letter their plan for remediation to CPAC. The student is encouraged to make an appointment with Major Professor to plan remediation. For the second November meeting of CPAC, the student will submit an annual review form that documents the remediation progress. CPAC will determine wither the student has met the remediation goals. In the event the student has not met the remediation goals, the student will be invited to attend the next meeting of CPAC to explain their lack of progress. In addition to CPAC members, all doctoral committee members, including the non-counseling members will be invited to attend and participate in the meeting. The program director will summarize the previous observations and decisions of CPAC. After the summarization the student will have an opportunity to ask questions, make a statement, or present documentary information. The student will be notified in writing by the program director of any actions resulting from that hearing.

Students who are assigned the U-rating for a second year are assigned the P-rating. Two P evaluations implies that procedures may be taken to terminate the student. (revised 9-5-03; 4-6-04; 9-30-06)

Graduating with Program Honors

A doctoral student will be deemed to have earned graduation with honors if the following criteria are met:

l.
Has completed the APA approved program within five years (barring an official leave of absence).

2.
Has not been given a rating of U, P, or S‑ at any of the Annual Doctoral Student Reviews.

3.
Has earned at least three (3) plus (+) ratings as a result of the Annual Graduate Student Review.

4.
Has been nominated by a faculty member, been supported by a majority of the CPAC faculty, and has no major objections by the student's Doctoral Committee Chair or any members of the student's Advisory Committee.

Appendix J

Qualifying Examinations

(Deleted Graduate School, Fall 2005)

Appendix K

Termination, Appeals and Grievance

While the number of instances are fortunately few and far between, at times it becomes necessary to terminate someone from their Doctoral degree program. The criteria for evaluation, points at which students are assessed and the procedures for terminating a student (including the appeals process) are outlined in this section of the handbook. This information may also serve to prevent such occurrences.

Criteria for Evaluation

If a student is "making adequate progress" toward a degree, there will be no problem. Adequate progress is defined by a number of both objective and subjective criteria. The criteria are:

l.
Being continuously enrolled in graduate school; the graduate school rules state that a student has eight years in which to complete a Doctoral degree program under the criteria for the program as stated in the Graduate Bulletin (which serves as a contract between the University and the student) at the time of the student's entrance (not acceptance) into the program. If there are program requirement changes within the time that the student is enrolled in the program, the student has the right to choose between the old criteria and the new ones. However, program changes designed to maintain accreditation by the American Psychological Association must be followed by all students.

2.
Requesting in writing a "leave of absence" from the program, in the case it becomes necessary to take a semester off. The request should be submitted to the Director of Graduate Study and approved by the CPAC and the student's Advisory Committee to be included in the student's file.

3.
Maintaining a Graduate GPA of at least 3.0.

4.
Having no more than two outstanding "I" (Incomplete) grades at any time.

5.
Meeting the criteria of the Annual Student Review with satisfactory remediation for P and U evaluations.

Appeals Procedures

Appeals procedures are of two types, program and personal.  They are parallel in form but not in scope. Program appeals are those which affect more than just one student (a sort of class action suit). An example might be the questioning of a change in program requirements. Personal appeals are those involving only the individual student. Both may be addressed through the same channels. When a decision by the faculty is appealed the following steps constitute "due process":

l.
The decision will be issued in some written form (e.g., a letter to an individual; the CPAC meeting minutes);

2.
The person's (or persons') understanding of the decision must be checked with the appropriate faculty member (the Director of Graduate Study or the Chair of the CPAC) and must be noted in writing, signed by both parties present, each receiving a copy of such notation for the records;

3.
If the appeal is a programmatic one, the Graduate Student Advisory Committee, as the official representative body of the students, must be consulted. The appropriate action should be initiated through them. If the appeal is a personal one the student has the choice to involve the Student Advisory Committee or not;

4.
The appropriate representative(s) from the Student Advisory Committee, if the choice has been made in the case of a personal appeal to involve the Student Advisory Committee and always in the case of a programmatic appeal, should draft the appeal;

5.
The written appeal‑‑detailing the understanding of the decision/action being appealed, the information on which the decision being appealed was made and the basis for the appeal‑‑must be submitted to the Director of Graduate Study who will make the appropriate disposition if such is within his/her power to do so;

6.
Should the disposition of the appeal not fall within the purview of the Director of Graduate Study or the disposition not meet with the approval of all those involved, further appeals following the procedures already outlined, may be submitted to the following, listed in order:

· The appropriate area committee chair (Counseling, Educational, or School Psychology)

· The appropriate area committee, as a whole, acting as an appeals board

· Department Chair

· The faculty of the department, as a whole, acting as an appeals board

· The University Ombudsperson

7.
In all such cases written notification by the student of further intent to appeal must be provided to all those so far involved in the appeal process; and,

8.
If the above outlined seven steps are not followed, the appeal may legitimately not be considered further.
Grievance Procedures

In the case of a grievance, defined as any student initiated request for the redress of a perceived violation of the university, college, department or area policy regarding a student's rights or privileges (e.g., a professor not adhering to the course syllabus), the process, as indicated in the section above entitled "Appeals Procedures"‑‑steps and procedures‑‑will also apply. One major difference is recommended. Before a formal grievance is lodged, some information avenue (e.g., talking directly with the instructor involved or with your advisor) is strongly suggested.  The formal grievance procedure should only be employed as a last resort.

Appendix L
Internship Procedures and Guidelines

Procedures and Criteria for Doctoral Internship Experiences

The Internship experience must conform to the APA guidelines for Counseling Psychology Internships. A student wishing to take an internship should submit an intent to apply for internship during the fall semester of the year prior to internship training, to the Director of Training. Once the Director of Training has approved the proposal, the student begins the search for an appropriate internship site (Enroll in EDP 708 for three credits in the Fall and Spring and remain enrolled for zero credit until you complete the internship). 

Selection of Internship Site

Student shall select an internship site that minimally meets the following criteria:

APA‑accredited site (or conform to APA standards, but only with permission of Director of Training)

Adequate financial support of students

Licensed Ph. D. level Psychologists, preferably at least one in Counseling Psychology

Opportunity to receive supervision and contact with at least two Licensed Psychologists

Sufficient and appropriate supervision in both individual and group contexts

Variety of role models, including multiple supervisors, consultants, and in-service training

Opportunity for professional development, administrative, and/or supervisory roles

Exposure to other disciplines, interdisciplinary activities, staff conferences

Opportunity to develop skills learned in practicum training and to develop new skills
Client population appropriate to intern's career goals
Opportunity to interact with other interns and practicum students
Appropriate relationship with Program and cooperation with program requirements for interaction and feedback

Opportunity to participate in research activities, including dissertation data collection when appropriate
Nature of Experience

The Internship should be a paid experience within a counseling psychology setting. The experience should cover a period of 12 calendar months, or 2000 total hours. At least 25%, and no more than 50% of the hours spent at the site should be in client‑contact. A minimum of 500 client‑contact hours is expected. A variety of experiences should be available, including assessment, career counseling, group and individual counseling, program outreach, and with varied populations of clients. 

Entrance Into the Internship

The Internship is to be undertaken only after the completion of the Qualifying Examinations, and submission of a dissertation proposal that is satisfactory to the Advisory Committee. Students applying for an Internship must have a successful proposal defense by October 15th preceding their accepting an Internship Offer. Students who do not have a successful defense by October 15th will be asked to withdraw their Internship Applications (Rev 8-31-04).

Internship Progress
The on‑site internship supervisor(s) and Internship Director of Training are primarily responsible for the evaluation of the student's internship experience.

Student Responsibilities:

l.
Arrange initial conference with on‑site Supervisor to discuss ways and means to accomplish general and specific internship goals.
2.  Keep a log of important experiences, critical incidents, and ideas generated during the internship experience. Submit them to the on‑site Supervisor as required.
3. Submit a summary hours sheet at the end of internship.

4.
Write letters of appreciation to those who have helped make the internship possible. 

On‑site Supervisor Responsibilities

l.
Help student plan ways and means to accomplish internship objectives.

2.  Supervise the student as closely as necessary and provide timely feedback to facilitate the student's learning on the job.

3.
Actively participate in the midway review session to assess student's progress and to make constructive suggestions for improvement, and provide written feedback to the Director of Training on student's performance and on internship coordination midway through the internship. Submit midyear evaluation to the Program’s Director of Training.
5.
Conduct final evaluations of student's performance and relate results to the Director of Training and the student.

Director of Clinical Training Responsibilities

l.
Maintain files of acceptable sites and make these files available to students seeking internship experiences.

2.
Contact local and regional agencies to establish and maintain appropriate internship sites.

3.
Send a letter of appreciation and a copy of the student's final report to the key administrator of the cooperating agency.

4.
Place student's internship reports (midyear and final supervisor evaluations and letter from internship site’s Director of Training verifying all internship requirements have been met) in departmental file.

Appendix M
CPAC Policies
From time to time the Counseling Psychology Area Committee, acting as a program faculty adopts policies. In this Appendix, those policies are displayed and emphasized by date and by topic:

Date

Policy
2/21/84
Use of credentials while a student
(a) No students may use their affiliation with the department of the program in connection with advertising services before completing a degree program.

(b) For any unsupervised services offered the ethics of the

situation should be discussed with a faculty member of members (at least the advisor). If the circumstances are not clarified, it becomes the entire responsibility of the student for all consequences of such action (e.g., if it is deemed a breach of ethics, the student may be dismissed from the program).

2/6/85

Employment while a student
The Counseling Psychology program faculty strongly urges each student to develop their professional skills in research and in practice. The recommended setting for practice is in an agency environment wherein multiple supervision, consultation, and peer models are available. In the event a student seeks employment in a non-agency setting, he or she should be aware of the statutory limitations and requirements for supervision inherent in private practice. The program faculty discourages the participation of students in private practice prior to the awarding of the doctoral degree. Full-time employment is highly discouraged.
5/2/88

Insurance and professional conduct
Students must be aware that any professional activity conducted outside of formal program coursework is not eligible for insurance coverage under the departmental insurance plan.  Faculty cannot be held responsible for any professional conduct or activity by students while not formally enrolled in the program and under the supervision of program faculty. Students must be continuously enrolled in the Department’s insurance plan unless on internship.
3/1/91

CPAC Policy on Professional Practice
Counseling Psychology graduate students enrolled in the Department of Educational and Counseling Psychology who are engaged in paid professional psychological practice outside an established agency setting shall adhere to the provisions of KRS 319, the Kentucky Psychology licensing law. Such students shall honor the following procedures throughout their graduate enrollment:

l.
Notify their advisor and the Director of Graduate Study of their employment situation. This notification should include the name and address of employer, the conditions of employment, and nature of the work to be performed.

2.
Assure the Program that they are duly certified for autonomous functioning or have a licensed supervisor of record. 

3.
For those who are not certified for autonomous functioning:

Submit a contract signed by their licensed supervisor of record, including a memo of understanding regarding the conditions of employment and the amount of supervision to be provided. This supervision must meet the standards set by KRS 319 and contained specifically in KAR 26:l7l:  Requirements for supervision of certified psychologists, psychological associates, and candidates for licensure. In addition, supervision shall also meet the requirements provided by service within the CPS Clinic. That is, if student sees fewer than 5 clients weekly, at least an hour of bi‑weekly supervision is expected. If students sees 5 or more clients weekly, then l hour of weekly supervision is expected.

4.
Submit a statement each year with their annual review/report that confirms the current employment status or indicates a change.

10/18/93
Appropriate Practicum Activities
In order to obtain maximum benefit of the clinical experience for our students, the Counseling Psychology Program at the University of Kentucky suggests the following agency guidelines for coordination and supervision of practicum.  Specifically, these guidelines are recommended to minimize potential liability involving client/patient contact and to ensure that our students are engaging in activities that reflect their training as clinicians/therapists:

1.
Students are prohibited from transporting clients or patients without the assistance of an agency staff person
2.
Students are prohibited from using their personal vehicles for agency business
3.
Agencies are discouraged from assigning tasks that may be interpreted as non-clinical or "gophering" (e.g., shopping for office supplies)

4.
Agencies are encouraged to identify a primary supervisor to convey instructions and assign tasks for the student
03/21/95
Employment at Practicum Site
A twenty (20) hour or more per week work site which becomes a three to six (3 to 6) credit practicum site will be approved when the student presents to the Practicum Coordinator an agreement showing how the practicum responsibilities and the site supervision meet the hourly supervision and client contact expectations for practicum. In other words, the student must show how the work place and the practicum site are substantially different in assignment and in supervision. This agreement will be reviewed by the Practicum Coordinator. Appeals for deviations from this policy will be considered first by the Practicum Coordinator and then by CPAC. This policy was adopted with the understanding that it would be applied with some flexibility.

08/25/95
Grading Levels
Students are not allowed to make more than two "C" grades in their program. Students who earn two "C" grades in their program will meet with CPAC. One of the CPAC options is to place the student on programmatic probation. Should the student earn a third "C" grade, CPAC will consider the recommendation for permanent separation from the program. The grade of "B" or better is required in EDP 605 prior to enrollment in EDP 661 and in EDP 661 prior to enrollment in EDP 664/5.

04/02/96
Preliminary Examination
Faculty must read and score the preliminary exams within one week following the exam date. Students who fail the exam (or fail parts of the exam) will receive an "I" in EDP 606 until they have remediated the failed part(s). Additionally, students will not be allowed to sit for their qualifying exam until the preliminary exam is passed. 
Appendix N
Respecialization

APA has two important policy statements on Respecialization which are quoted below:

"Inasmuch as it is to the advantage of psychology and society to provide for a change in specialty or the development of dual specialties so as to encourage unique contributions that might be made by psychologists with broadly diversified backgrounds, [the] Council [of Representatives on 23-25 January 1976] adopts the following as official policy of APA:

1.  We strongly urge Psychology Departments currently engaged in doctoral training to offer training for individuals, already holding the doctoral degree in psychology, who wish to change their specialty. Such programs should be individualized, since background and career objectives vary greatly. It is desirable that financial assistance be made available to students in such programs.

2.  Programs engaging in such training should declare so publicly and include a statement to that effect as a formal part of their program description and/or their application for accreditation.

3.  Psychologists seeking to change their specialty should take training in a program of the highest quality, and, where appropriate, exemplified by the doctoral training programs and internships accredited by the APA.

4.  With respect to subject matter and professional skills, psychologists taking such training must meet all requirements of doctoral training in the new psychological specialty, being given due credit for relevant course work or requirements they have previously satisfied.

5.  It must be stressed, however, that merely taking an internship or acquiring experience in a practicum setting is not, for example, considered adequate preparation for becoming a clinical, counseling, or school psychologist when prior training had not been in the relevant area.

6.  Upon fulfillment of all formal requirements of such training program, the student should be awarded a certificate indicating the successful completion of preparation in the particular specialty, thus according them due recognition for their additional education and experience.

7.  This policy statement shall be incorporated in the guidelines of the Committee on Accreditation so that appropriate sanctions can be brought to bear on university and internship training programs which violate paragraphs 4, and/or 5, of the above.

Further, approved by the Council of Representatives of APA at its 22-24 January 1982 meeting:

"The American Psychological Association holds that Respecialization education and training for psychologists possessing the doctoral degree should be conducted by those academic units in regionally accredited universities and professional schools currently offering doctoral training in the relevant specialty, and in conjunction with regularly organized internship agencies where appropriate.  Respecialization for the purposes of offering services in clinical, counseling, or school psychology should be linked to relevant APA approved programs."

Appendix O
Forms

available at http://www.uky.edu/Education/EDP/edpforms.html
Appendix P

Goals and Objectives of the Program

Goal 1: Ethical decision-making and responsible professional behavior: Applying the knowledge and skills of psychology to the resolution of ethical issues; facilitating the development of critical consciousness with respect to ethical issues in a range of settings, including those related to clients, colleagues, students, scholarship and research, and in organizational, community, and public domains. 

Objective 1: Students will acquire the knowledge and skills that will help them become aware of ethical considerations, identify and resolve ethical issues, in the vast array of work and community conditions.

Competency 1a: Students will be able to demonstrate a knowledge mastery of the current professional ethical standards and codes. 

Training Activities: Enroll in the professional core courses (EDP 606, 665, and 703) and examine individually, small group and in class discussions the origins of the psychology ethical codes, the current standards and guidelines, and the anticipated ethical issues.

Assessment: Sit for the program preliminary examination at the end of the third semester and pass both the research ethics question and the practice ethical question.

Desired Outcomes: Students reach mastery on the clinical and research ethics areas of the preliminary exam 100 percent of the time. Students who do not demonstrate mastery on the first preliminary examination are directed to engage in remediation and/or to rewrite the examination. The program preliminary exam must be passed before students may take their qualifying exams.

Current Outcomes: Over the past three years, 100 percent of program  students have passed the clinical and research ethics portions of the program preliminary exam.

Objective 2: Students are knowledgeable about how to apply ethical decision-making models.

Competency 2a: Students will be able to articulate and apply at least one model of ethical decision making.

Training Activities: Participation in EDP 606, 703, 665. Students will learn about and discuss ethical decision making models. Students enroll in practicum (EDP 665 beginning with their second semester on campus. Practicum class seminars and individual supervision point out potential ethical dilemma and discuss current issues. In so doing the students work on developing their professional identities.

Assessment:  Sit for the program preliminary examination at the end of the third semester and pass both the research ethics question and the practice ethical question.

Desired Outcomes: Students reach mastery on the clinical and research ethics areas of the preliminary exam 100 percent of the time. Students who do not demonstrate mastery on the first preliminary examination are directed to engage in remediation and/or to rewrite the examination. The program preliminary exam must be passed before students may take their qualifying exams. During the reporting period the program (students, faculty and site supervisors) have not encountered an improperly resolved ethical issue. Supervisees receive a “3” or above on their practicum evaluation forms in the area of ethical practice.

Current Outcomes: Over the past three years, 100 percent of program  students have passed the clinical and research ethics portions of the program preliminary exam. No student has received below a “3” (satisfactory) on their supervisors’ ratings of their ethical competency on their practicum evaluation forms. 
There have been no reports of improperly resolved ethical issues since the last site visit

Objective 3: Students will behave in an ethical manner in practice, in class, and in the counseling psychology community.
Competency 3a: Students will be able to perform in several practicum sites, in class, and in the community in an ethical and professional manner.

Training Activities: Students enroll in practicum (EDP 665 beginning with their second semester on campus. Practicum class seminars and individual supervision point out potential ethical dilemmas and discuss current issues. In so doing the students work on developing their professional identities.

Assessment: Site supervisors and faculty supervisors are vigilant for ethical issues and how the students resolve them.

Desired Outcomes: During the reporting period the program (students, faculty and site supervisors) have not encountered an improperly resolved ethical issue. Supervisees receive a “3” or above on their practicum evaluation forms in the area of ethical practice. 

Current Outcomes: No student has received below a “3” (satisfactory) on their supervisors’ ratings of their ethical competency on their practicum evaluation forms. 
There have been no reports of improperly resolved ethical issues since the last site visit.
Goal 2:  Research Methodology: Application of a range of scientific methods to the solution of clinical, socio-political, and psychological concerns, including inquiry, hypothesis development and testing such as quantitative and qualitative data analysis, oral presentations, and written products; using research skills to evaluate psychological service provisions, as well as, to generate new approaches to the questions and dilemmas of human functioning; maintaining a scholarly approach to information disseminated in the scientific discipline as well as in the public domain. 

Objective 1: Train students in the philosophy and science of psychology and Counseling Psychology including: historical approaches to conducting research, implications of critical bodies of Counseling Psychology research, effects of diversity upon research in counseling psychology, and integrating research and practice in Counseling Psychology.

Competency 1a: Able to identify appropriate research questions and develop methods for answering the questions; able to critique historical and current research and make suggestions for improvement; understand scientific methods and date analyses and the application of research to practice.

Training Activities: Participate in advanced instruction regarding the science of Counseling Psychology (EDP 606, 652, 703, 765, 665)and in research and statistic courses (EDP 660, 656, 707).

Assessment: Demonstrated through performance on graded presentations and examinations in the above courses; performance on Departmental Research Preliminary Examination or Research Portfolio (ability to analyze research and develop a design to answer research questions), Qualifying Examination (able to critique a body of Counseling Psychology literature), and Dissertation proposal defense and Final Examination

Desired Outcomes: Successful completion of the Departmental Research Preliminary Exam (with remediation opportunities provided)or of Research Portfolio; all Counseling Psychology students complete the above course work with a grade of “B” or better. Students pass qualifying exam, proposal defense, and dissertation final examination.

Current Outcomes: All program students who have or are applying for internships have passed the departmental research preliminary exam and all have completed required four statistics/research design courses with a grade of “B” or better. Before submitting internship applications, all program students have passed qualifying exam and proposal defense. All graduating program students have successfully defended their dissertations.

Competency 2a: Able to perform research methods, statistics, and analysis to function competently in the Counseling Psychology profession

Training Activities: Students complete EDP 557, 656, 660 and a fourth research and/or statistical methods course

Assessment: Demonstrated through performance on graded assignments and examinations in the above courses; participate on a research team by assisting in data collection, data organization, data analysis and data presentation; plan, conduct and analyze an empirical research project; conceptualize and carry out a dissertation project.

Desired Outcomes: All students complete four required research courses with the grade of B or higher. All students complete a pilot study or have completed a master’s thesis prior to defending their dissertation proposal.

Current Outcomes: All program students who have or are applying for internships have passed the departmental research preliminary exam and all have completed required four statistics/research design courses with a grade of “B” or better. All students who have or are applying for internships have completed a pilot study or a master’s thesis prior to defending their dissertation proposal.
Competency 2b: Able to present research findings in appropriate professional and public settings

Training Activities: Students regularly conduct power-point supported oral presentations in courses. Students are encouraged to give presentations at regional and national professional meetings. Research teams are encouraged to participate in program presentations at agencies and at schools.

Assessment: Demonstrated through performance in class, observed presentations at regional and national meetings, and observed at “in-service training” experiences.

Desired Outcomes: Majority of students present regional and national professional meetings. 

Current Outcomes: About 70% of program students were authors or co-authors of papers at professional meetings. 

Goal 3: Sensitivity to Diversity and Oppression: Recognizing dominant and subordinate group power dimensions within society and how these power dimensions impact interpersonal and institutional relationships and interactions; enhancing students’ awareness of how privileged and oppressed social locations, their cultural values and world views, and their stereotypes and biases affect their professional work and interpersonal relationships; developing interventions, prevention and advocacy skills related to fostering social justice perspectives in research, practice, teaching, theory, and community empowerment.  
Objective 1: Students will recognize dominant and subordinate group power dimensions within society and how these power dimensions impact interpersonal and institutional relationships and interactions.


Competency 1a: Able to demonstrate awareness of privileged and oppressed societal groups (social locations) within U.S. society.

Training Activities: Participate in required courses EDP 606, 604, 616, 703, and 665. Examine societal and personal intersecting social identities in EDP 703 and 665.

Assessment: Evaluation of exams, papers, and clinical work in required courses listed

above. Evaluation of social justice project.

Desired Outcomes: Completion of required courses (EDP 606, 604, 616, 703, and 665) (or their equivalents) with a grade of “B” or better. Participation in social justice related project. “Satisfactory” or better rating on diversity/social justice category on annual doctoral student review.

Current Outcomes: All “applying for internship” and graduating program students have completed the above required courses (or their equivalents) with a grade of “B” or better. Of the four second-year students (the first to enter with our social justice focus component in place), four have created and led a social justice project. Of the fifteen students applying for internship this fall,10 have experience with a social justice/diversity project and/or with conducting diversity-related research. These students entered the program before we added our social justice focus.  We have just added the “social justice” category to our annual student review, so we do not have data on this outcome currently.

Objective 2: Students will be aware of how their privileged and oppressed social locations, their cultural values and world views, and their stereotypes and biases affect their professional work and interpersonal relationships.

Competency 2a: Able to identify their social locations, cultural values, and world views and discuss how these impact their clinical and research practice. 

Competency 2b: Able to challenge their biases and stereotypes. 

Training Activities: Participate in EDP 606, 604, 616, 703, 765, and 665 (or their equivalents). Participate in social justice projects. Examine cultural values and world views.

Assessment: Supervisors’ evaluation of clinical and outreach practice. Qualifying exam and preliminary exam performance. Annual doctoral student review. 

Desired Outcomes: Complete required courses listed above (or their equivalents) with a grade of “B” or better. A rating of “3” or better by supervisors on Supervisee Practicum Evaluation Forms in the areas of diversity competence. “Satisfactory” or better rating on diversity/social justice category on annual doctoral student review. Passes social justice/diversity component of prelim exam.

Current Outcomes: All “applying for internship” and graduating program students have completed the above required courses (or their equivalents) with a grade of “B” or better. We have just added the “social justice” category to our annual student review, so we do not have data on this outcome currently. All students who have completed at least one practicum, have received a “3” or above in the area of diversity competence. All program students that have taken the preliminary exam have passed the diversity/social justice area.

Objective 3: Students develop intervention, prevention, and advocacy skills related to fostering Social Justice perspectives in research, practice, teaching, theory, and community empowerment.

Competency 3a: Able to demonstrate cultural competence with diverse clients.

Competency 3b: Able to demonstrate inclusion of cultural context variables in their research designs and interpretation of research findings.

Competency 3c: Able to intervene in community groups or institutions to reduce oppression.

Training Activities: Participate in EDP 606, 604, 616, 703, 665, 765, 685, and other diversity-related courses. Participate in at least one social justice project.

Assessment: Supervisors’ evaluation of clinical and outreach practice. Qualifying exam and preliminary exam performance. Annual doctoral student review. Evaluation of Research Portfolio. 

Desired Outcomes: Complete required courses listed above (or their equivalents) with a grade of “B” or better. A rating of “3” or better by supervisors on Supervisee Practicum Evaluation Forms in the areas of diversity competence. Review of dissertation research indicates use of at least one contextual variable. “Satisfactory” or better rating on diversity/social justice category on annual doctoral student review. Passes social justice/diversity component of prelim exam.

Current Outcomes: All “applying for internship” and graduating program students have completed the above required courses (or their equivalents) with a grade of “B” or better. All students who have completed at least one practicum, have received a “3” or above in the area of diversity competence. All program students that have taken the preliminary exam have passed the diversity/social justice area. We have just added the “social justice” category to our annual student review, so we do not have data on this outcome currently. We need to conduct a review of dissertations completed in the past three years to evaluate the inclusion of contextual variables.

Goal 4: Psychological Assessment: Demonstrating the ability to employ a range of appropriate assessment instruments and techniques to the evaluation and diagnosis of individual and family issues, and do program/intervention evaluation; these skills may include observation, interviewing, standardized tests (objective and subjective) and rating scales, as well as the use of innovative assessment instruments; applying these assessment skills to consultation, treatment planning and evaluation, and responsible application of diagnostic categories.

Objective 1: Students are able to judge adequacy of assessment methods.

Competency 1: Able to understand basic psychometric concepts (e.g., reliability, validity, norms, scales.) 

Training Activities: Participate in EDP 630, 640, 642, 650, 665, 666, 765, 708. 

Assessment: Class examinations, qualifying exam, dissertation proposal defense, dissertation research, IRB review.

Desired Outcomes: Completion of the above courses with a grade of “B” or better, passing of qualifying exam, proposal defense, and dissertation defense. Attainment of IRB approval for research projects.

Current Outcomes: All program students applying for internship have completed EDP 630, 640, 642, 650, 665, 666, and 765 (or their equivalents) with a grade of “B” or better. They have also passed their qualifying exams. Those program students who have graduated have also successfully defended their proposals and dissertations and have obtained IRB approval.

Objective 2: Are knowledgeable about generally employed assessment instruments and procedures.

Competency 2: Are able to read manuals and other required information and apply the information (e.g., MMPI, Strong Interest Inventory, 16PF, WAIS, etc.). 

Training Activities: Participate in EDP 630, 640, 642, 650, 665, 666, 765, 708. 

Assessment: Completion of the above courses with a grade of “B” or better, passing of qualifying exam, proposal defense, and dissertation defense. Attainment of IRB approval for research projects.

Desired Outcomes: Completion of the above courses with a grade of “B” or better, passing of qualifying exam, proposal defense, and dissertation defense. Attainment of IRB approval for research projects.

Current Outcomes: All program students applying for internship have completed EDP 630, 640, 642, 650, 665, 666, and 765 (or their equivalents) with a grade of “B” or better. They have also passed their qualifying exams. Those program students who have graduated have also successfully defended their proposals and dissertations and have obtained IRB approval.

Objective 3: Train students to administer commonly used objective and projective personality assessments in the field of psychology for the purpose of consultation, treatment planning, diagnosis, and/or evaluation.

Competency 3a: Students will be able to accurately administer, score, and interpret personality assessments.

Training Activities: Through EDP 630 (Psychological Assessment) and EDP 642 (Personality Assessment), students are trained extensively to select, administer, score, and interpret personality assessment. In EDP 665 and EDP 708, students administer, score and interpret personality assessments under supervision.

Assessment:  Competency is assessed through students’ performance on graded assignments, demonstration of mastery of scoring (as evidenced by error-free scoring), psychological reports and written examinations in EDP 630, 642, 665 and 708 (or their equivalents) and by supervisor ratings. 

Desired Outcomes: Students complete a minimum of 5 psychological batteries and assessment reports and successfully complete EDP 630 and 642. Students receive a rating of “3” or better from supervisors on the assessment areas of their practicum and internship evaluations.

Current Outcomes: Program students who are applying for internships have successfully completed EDP 630 and EDP 642 (or their equivalents) and have completed at least 5 psychological test batteries as substantiated by their APPIC applications. All program students applying for internship have received at least a “3” rating on their practicum evaluation forms and if they have completed internship, they have received satisfactory assessment ratings from clinical supervisors.

Objective 4: Train students to administer commonly used assessment of cognitive functioning including intelligence tests and achievements test for the purposes of consultation, treatment planning, diagnoses, and/or evaluation.

Competency 4a: Students will be able to administer, score, and interpret tests of cognitive functioning.

Training Activities: Students are trained by participating in EDP 630 (Psychological Assessment) and EDP 640 (Assessment of Cognitive Functioning).

Assessment: Competency is assessed through students’ videotaped test administrations, demonstrations of scoring mastery, psychological assessment reports, and written examinations and by supervisor ratings.

Desired Outcomes: Students complete a minimum of 5 psychological assessment reports  and successfully complete EDP 630 and 640. Students receive a rating of “3” or better from supervisors on the assessment areas of their practicum and internship evaluations.

Current Outcomes: Program students who are applying for internships have successfully completed EDP 630 and EDP 640 (or their equivalents) and have completed at least 5 psychological test batteries as substantiated by their APPIC applications. All program students applying for internship have received at least a “3” rating on their practicum evaluation forms and students who have completed internship have received satisfactory assessment ratings from clinical supervisors.

Objective 3: Students will recognize the limitations of assessment procedures for members of diverse groups, will learn skills for culturally competent assessments of diverse groups and for writing culturally competent assessment reports.

Competency 3a: Students will be able to incorporate issues of race, ethnicity, educational level, international status, disability status, and other demographic factors into the process of selecting and administrating psychological assessments and writing psychological assessment. 

Training Activities: Students are trained from a multicultural perspective in all assessment courses which include EDP 630, EDP 640, EDP 642, and EDP666 in which they are taught the importance of selecting and administering valid and reliable assessments for diverse groups of individuals.  

Assessment: Multicultural competency is assessed through the integration of issues related to demographic factors into students’ psychological assessment reports. 

Desired Outcomes: Students complete a minimum of 5 psychological assessment reports that infuse sensitively and attention to diversity throughout. Students receive a rating of “3” or better from supervisors on the assessment and diversity areas of their practicum and internship evaluations.

Current Outcomes: Program students who are applying for internships have completed at least 5 psychological test batteries as substantiated by their APPIC applications. All program students applying for internship have received at least a “3” rating on their practicum evaluation forms and if program students who have completed internship, they have received satisfactory assessment and diversity competence ratings from clinical supervisors.

Goal 5: Individual, family, and group intervention: Developing appropriate intervention strategies based on a combination of client issues, client characteristics, assessment, theoretical perspectives, empirical support, time constraints, individual and community resources, and agency/institutional settings; using consultation and supervision effectively; demonstrating sensitive and constructive supervision skills.
Objective 1: Develop a working knowledge of all the major theoretical orientation as applicable for individual and group situations (and family, supervision, as chosen and/or needed).

Competency 1a: Able to discuss all major theoretical orientations evidencing a grasp of constructs and their relationships for each client constellation needing to be addressed (i.e., for individual and group situations [and family, supervision, as chosen and/or needed]).

Training Activities: Classes (EDP 652, 616, 650, 661, 665, 666, 703, 708, 685, 686, 682).

Assessment: Class Examinations, Feedback from on-site practica supervisors and internship sites.

Desired Outcomes: Students may not advance at each stage without demonstrating clinical adequacy. Satisfactory ratings on clinical work from on-site practica and internship supervisors.

Current Outcomes: All program students with at least one practicum experience have received satisfactory ratings or above from their clinical supervisors. 

Objective 2: Apply at least one theoretical orientation to each client case for individual and group situations (and family, supervision, as chosen and/or needed).
Competency 2a: Able to apply effectively at least one theoretical orientation evidencing a grasp of its constructs and their relationships for each client constellation needing to be addressed (i.e., for individual and group situations [and family, supervision, as chosen and/or needed]).

Training Activities: Classes (EDP 616, 650, 661, 665, 666, 703, 708, 685, 686, 682).

Assessment: Class Examinations, Feedback from on-site practica supervisors and internship sites. Faculty evaluation of students’ readiness to begin or continue in practica.

Annual doctoral student review.

Desired Outcomes: Annual doctoral student review. Students may not advance at each stage without demonstrating clinical adequacy. Positive feedback from on-site practica supervisors and internship sites.

Current Outcomes: Our students are generally judged by supervisors to be very good clinicians. All program students with at least one practicum experience receive overall satisfactory ratings by clinical supervisors. 

Objective 3: Be aware of, adapt, and apply each of the personally chosen theoretical orientations to diverse client populations.

Competency 3a: Able to convey the sense of the applicable cultural/diversity considerations and apply them to any given situation.

Training Activities: Classes (EDP 616, 650, 661, 665, 666, 685, 686, 682, 703, 708), 

Guest speakers, electives. 

Assessment: Class Examinations. Program preliminary exam, doctoral qualifying exam, Positive feedback from on-site practica supervisors and internship sites on diversity areas of evaluation forms. Diversity/social justice area of doctoral student annual review.  Faculty evaluation of students’ readiness to begin or continue in practica.

Desired Outcomes: Students may not advance at each stage without demonstrating adequacy. Positive Feedback from on-site practica supervisors and internship sites. Satisfactory rating on diversity area of program preliminary examination. 

Current Outcomes: Students have received satisfactory ratings on their counseling of diverse clients by practicum and internship supervisors. All students applying for internships have passed the diversity section of the preliminary exam.

Objective 4: Be aware of, adapt, and apply the ethical guidelines relevant to each of the personally chosen theoretical orientations.

Competency 4a: Able to convey the sense of the applicable ethical guidelines and apply them to any given situation.

Training Activities: Classes (EDP 606, 616, 650, 661, 665, 666, 703, 708), 

Program Preliminary Examination, Doctoral Qualifying Examination, Dissertation Proposal Defense, Dissertation Preparation.

Assessment: Class Examinations. Positive feedback from on-site practica supervisors and internship sites. Program preliminary examination, doctoral qualifying exam, annual student review evaluation, dissertation proposal and dissertation. Annual doctoral student review. Faculty evaluation of students’ readiness to begin or continue in practica.

Desired Outcomes: Students may not advance at each stage without demonstrating clinical and ethical  adequacy. Positive Feedback from on-site practica supervisors and internship sites. Satisfactory performance on program preliminary exam, doctoral qualifying exam, dissertation proposal and dissertation. At least satisfactory ratings on annual doctoral student reviews related to clinical skills and ethical conduct.

Current Outcomes: All program students who have completed at least one practicum have received ratings of “3” or better from practica supervisors on ethical conduct and internship supervisors have also rated the ethical conduct of our students as satisfactory. All program students who apply for internship have passed the program preliminary exam, the qualifying exam, and their proposal defense. 

Goal 6: Community Education, Social Advocacy, and Prevention: Demonstrating skills in presentation and dissemination of psychosocial information and intervention strategies to colleagues, clients, and community groups; workshop/educational development and presentation to promote psychosocial well-being on multiple community levels.  

Objective 1: Train students in the basic skills related to outreach and psycho-educational training.

Competency 1a: Able to plan, design, implement, and evaluate an outreach, prevention,  or training workshop.

Training Activities: Participate in social justice training experiences with an applied setting (e.g., in EDP 665, EDP 708). 

Assessment: Evidence of applied workshop experiences on vitas submitted for annual doctoral student review. 

Desired Outcome: Beginning with the entering class of Fall, 2005, every student will evidence experience of having helped create, implement, and evaluate a prevention or psycho-educational workshop before leaving for internship.

Current Outcome: All of the students who entered in Fall, 2005 have helped to create, implement, and evaluate a diversity training workshop.  

Goal 7: Professional leadership and Responsibility: Applying psychosocial and interpersonal knowledge and skills to the promotion of psychology in the professional and public domains; accepting or developing leadership positions in the psychosocial and public communities that apply psychological principles and knowledge to the advancement of social justice and human well-being.

Objective 1: Students will acquire the knowledge and skills that will help them become aware of professional psychology and public domains, identify issues, develop ways to promote psychology in the professional and public domains.
Competency 1a: Students will be able to demonstrate knowledge of historical and current psychology issues in the professional and public domains.

Training Activities: Enroll in the professional core courses (EDP 606, 665, and 703) and examine individually, in small groups, and in class discussions the promotion of psychology in the professional and public domains. 
Assessment: Students gather examples of the promotion of psychology in the profession and in the public domains and maintain a bulletin board.

Desired Outcomes: First and second year students participate and discuss issues identified in the Monitor, in the press, and on LISTSERVs.

Current Outcomes: First and second year students do discuss issues identified in the press, the Monitor, and on their student listservs. However, these discussions are uneven and unpredictable. The bulletin board has not been maintained by students. The Director of Clinical Training has posted current issues discussions relevant to psychology on the program listserv. The Program needs to give additional, planned attention to the promotion of psychology in the professional and public domains.

Objective 2: Students will develop a professional attitude through a critical analysis of the applications of psychology in the professional and public domains.

Competency 2a:  Students will be able to provide critical analyses of issues related to the application of psychology and in the professional and public domains.

Training Activities: Students will participate in appropriate campus, state, and national associations to develop organizational and leadership skills.
Assessment: The sources of assessment data include vita submitted at the time of the annual review, narrative of activity submitted at the annual advisory committee meeting, spontaneous letters of appreciation, and news releases

Desired Outcomes: The majority of Program students will attend and present papers at regional and national professional meetings. Students are active in the governance of the program. 

Current Outcomes: About 70% of program students have presented at least one paper at a regional or national professional conference and about 85% belong to at least one professional organization. Doctoral students do play an active role in the Program by

Serving as student representatives to the Counseling Area Committee and in helping plan and implement Doctoral Applicant Interview Day. 

Objective 3: Students and graduates will attain leadership roles in campus, state, and national organizations, particularly those related to the development and promotion of social justice.
Competency 3a:  Students will be able to demonstrate self-organization, self-direction, team building and leadership in classes, in the program, and in appropriate state and national associations. 

Training Activities: Students will be able to practice, role play, simulate team building and leadership in classes, in the program, and in the campus community. Participate in campus and off-campus social justice organizations. Students will play active roles as student representatives to CPAC and in other areas of campus and professional organization leadership.
Assessment: The sources of assessment data include vita submitted at the time of the annual review, narrative of activity submitted at the annual advisory committee meeting, spontaneous letters of appreciation, and news releases

Desired Outcomes: Student vitas will evidence leadership roles being taken by students both in and outside of the Program. Doctoral students play an active role in the Program by serving as student representatives to the Counseling Area Committee (CPAC) and in helping plan and implement Doctoral Applicant Interview Day. 

Current Outcomes: Doctoral students continue to take an active role in CPAC and in helping plan and implement Doctoral Applicant Interview Day. The entering class of 2005 (the first one to enter under the new social justice focus) created and implemented diversity training (under supervision) for first year master’s students. About 85% belong to at least one professional organization.
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