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Handbook for Doctoral Students
Counsel i ng Psychol ogy Program
Uni versity of Kentucky

| nt r oducti on

Thi s handbook is designed to famliarize you with the
Counsel i ng Psychol ogy Doctoral Program This docunent contains
descriptions, procedures, and guidelines related to your training
in this program The Handbook has two parts: (1) General
| nformati on on the Program which is arranged in an outline format
and (2) Specific Informati on on policies and procedures related to
successful conpletion of the Doctoral Programin Counseling
Psychol ogy. In addition to the materials contained in this
handbook, as a student in the G aduate School, you are responsible
for standards and policies set forth in the University of Kentucky
Bul letin. A copy of a current Bulletin may be obtained from
Graduate School Adnm ssions in the Gillis Building, University of
Kent ucky, Lexington, KY 40506. Although sone overlap is
i nevi tabl e between these two docunents, duplication of information
has been kept to a m ni num
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1. Overview of the Doctoral Programin Counseling Psychol ogy

A. Rati onal e

The Counseling Psychol ogy Program at the University
of Kentucky is designed to educate students with two
comm tnments: first, as scholars with a primary identification
with the field of psychol ogy, and second, as professionals
with a concentration and expertise in Counseling Psychol ogy.
The sequence of coursework and experience is organized to
provi de a knowl edge base in the field of general psychol ogy, a
strong research conponent, and a range of professional
training conmponents in a scientist- practitioner nodel.
Through a graduated exposure to the skills of the behavioral
scientist and the conpetencies of the psychol ogi cal service
provi der, each student will develop a personal integration of
scientific and professional expertise and comm tnment. Qur goal
is to educate professionals who nmaintain a continuing pursuit
of scholarly activities, who pronote psychol ogy as a
pr of essi onal discipline, and who are concerned with the
facilitation of human wel fare. The comm tnment to human wel fare
and service to others is an inportant aspect of the program
The Program faculty is conmtted to a policy of respect for
the individual, of equity and fairness for all persons, and
encourages respect and equal treatnment of others regardl ess of
race, ethic origin, gender, age, life style, or physical
characteristics. Students in the program are expected to
adhere to a policy of social justice and to choose to guide
t heir behavior toward others accordingly.

Counsel i ng psychol ogi sts work in a variety of
pr of essi onal settings, including nmental health facilities,
educational institutions, industrial and governnental units,
and in private or group practice. Wthin these organi zed
settings, they may function as educators, adm nistrators,
researchers, consultants, growth facilitators, or renedial
agents. In all settings, the Counseling Psychol ogi st nmaintains
an enphasis on the positive aspects of human devel opnent and
is focused on exploring and facilitating the strengths and
assets of individuals, groups, and organizational units. In
practice, the Counseling Psychol ogi st enphasi zes the
devel opnent of self-direction, |life-stage coping skills, and
educati onal strategies for change. The | ocation of Counseling
Psychol ogy within the Coll ege of Educati on enphasizes the
focus on educative and instructional skills that can be
applied to facilitate positive devel opnental goals.

G ven the range of professional work settings and
roles in which the Counseling Psychol ogi st may function,
providing a curriculumthat contains both substance and
flexibility becomes inportant. Students will be expected to

CP Handbook (Revised, 3-30-99) I1-A-1



devel op expertise in the traditional domains of psychology, in
counseling interventions as a hel ping profession, in
instructional strategies that address both individual and

| arger social concerns, and in nmethodol ogies to eval uate

out comes. The course sequence, therefore, provides for a
structured foundation of basic know edge and skills, and a

i beral conmponent of individually designed coursework that

will facilitate the devel opnent of a broad range of

scientific, interpersonal, and | eadershi p conpetenci es.

Finally, the philosophy of the Counseling Psychol ogy
Program encourages a cl ose working relationship between
Program faculty and graduate students. The faculty-student
ratio is maintained at approxi mtely one-to-six, which enables
professors to provide individualized contact time with each
graduat e student assigned. The independent study research
conponent (EDP 765) provides for extended contact between a
prof essor and a counseling psychol ogy student on a scholarly
topic of nutual interest. The Professional |ssues course (EDP
606) provides a forum for faculty-student contact and
di al ogue, so that professional and personal interchange is
facilitated and encouraged. Wthin this context, the professor
can beconme a role nodel for the student, a mentor in
pr of essi onal and scholarly matters, and a supportive
col | eague.

The Counseling Psychol ogy Doctoral Program has been
granted full accreditation by the Anerican Psychol ogi cal
Associ ation (APA). All policies and procedures within the
program are designed to neet the standards devel oped by APA.
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B. Adm ssion to Graduate Study

Al'l applicants to the Counseling Psychol ogy Program
must make application both to the Graduate School and to the
Program

|. Adm ssion to the Graduate School

Applicants nust neet the m ninmum standards of the
Graduat e School. Application material and additi onal
information can be obtained fromthe G aduate School
Adm ssions, Gillis Building, University of Kentucky, Lexington,
Kentucky 40506-0027, (606) 257-4618.

2. Adnmission to the Program

Application for adm ssion to the Counseling
Psychol ogy Doctoral Programin the Departnment is filed with
the Director of G aduate Study prior to review by the Program
faculty. Applications for adm ssion to the program are
consi dered once a year and rnust be received in conpleted form
(including letters, etc.) by January 15. (Application
materials received in the departnmental office after January 15
will NOT be filed nor reviewed). At that tinme, the Program
Adm ssion Committee will review all the applications that are
conplete for each candidate. Qur intention is to select
students whose professional goals, interests, and expertise
mat ch the avail able resources within the Counseling Psychol ogy
Program Typically, students accepted during the Spring
Senester will comence advanced graduate study the follow ng
Fall senmester. Inquiries related to the Counseling Psychol ogy
Program shoul d be directed to the Director of Gaduate Study,
Depart nent of Educational and Counseling Psychol ogy, 245
Di ckey Hall, College of Education, University of Kentucky,
Lexi ngton, Kentucky 40506-0017, (606) 257-7870. Students are
expected to maintain continuous enrollnment in the G aduate
School . Should a student elect not to maintain continuous
enrol Il ment, the student nust reapply to the Graduate School
and the program

Adm ssion to the programis recommended on the basis
of the follow ng: (I) Undergraduate G ade Point Average; (2)
Graduate Grade Point Average; (3) Verbal and Quantitative
Scores on the Graduate Record Exam nation; (4) Four letters of
recomendati on; (5) Previous related volunteer or appropriate
wor k experience; (6) Statenment of professional goals; (7)
Schol arly work sanple; (8) Personal interview, (9) Evidence of
pr of essi onal prom se; and (10) Student diversity. The
interview, conducted with a selected pool of final applicants,
is, for all intents and purposes, required for adm ssion to
the program The nunber of students admtted at any given
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period is subject to the availability of institutional
resources.

Each year the applicant pool for the Counseling
Psychol ogy Program becones nore conpetitive. Typically, an
effort is made to select highly qualified students who w ||
enrich the programs commtnent to cultural and individual
differences. At present the program has 58% fenal es and 42%
mal es. Twel ve percent of current students represent mnority
groups. The overall (verbal & quantitative) average score on
the Graduate Record Exam nation for doctoral students admtted
in 1996 was 1053. For the 1996 adm ssions cycle, the faculty
recommended the adm ssion of six students froma pool of 93
qualified applicants. The typical first year student is 30
years old and has conpleted a Masters degree either at the
Uni versity of Kentucky or at another regionally accredited
University. O those students beginning in the Fall of 1996,
75% recei ved under graduate degrees and 50% recei ved Masters
degrees outside of Kentucky. The programfaculty is commtted
to the high quality of program conpletion and nakes every
effort to facilitate student progress. Program attrition rates
are very | ow, averaging |ess than one student per year for the
years 1982-1995.

3. Mnority Student Support

The Counseling Psychol ogy Program encourages the
application and participation of ethnic mnorities and wonen.
The University of Kentucky offers a nunber of sources of
support for these students.

Office of Mnority Student Affairs

The O fice of Mnority Student Affairs (OMSA) was
established in 1971 with the m ssion of providing support,
services and prograns which are sensitive to the needs of
Af ro- Anerican students and other ethnic mnority students.
Anmong the services available to students through OVSA are
short- term notivational and crisis counseling, non-acadenic
advi sing, orientation, and assistance with problem solving in
t he areas of housing, financial aid, and overall adjustment to
the university. The OMSA staff is also available for
assi stance to student organi zations or any group which may be
pl anni ng projects or progranms of special interest to mnority
students (257-5641).

Organi zations and publications that may be of
interest to mnority students are:

--Phi Beta Sigma Fraternity, Inc., which encourages
academ c excel |l ence.
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--The Bl ack Voices, a black gospel choir.

--The Conmmuni cator, an independent student newspaper
t hat focuses on interests of mnority students.

--Black Graduate and Professional Students
Associ ati on, a soci al -academ ¢ organi zati on geared
toward graduate and professional students.

--The Bl ack Student Union.

--Horizons, a mnority student assistance gui de.

Conti nui ng Education for Wnen

The O fice of Continuing Education for Wwnen (CEW
at UK is commtted to assisting all wonen in inplenmenting
their educational and career goals. Formally, the purpose of
the office is to provide information, support, advocacy, and
prograns to adult women who are entering or returning to the
Uni versity as undergraduate or graduate students (257-3295).

The O fice of CEW has many nmeani ngful activities
pl anned. There are "wel come receptions” each senester which
bring new and veteran adult students together, weekly noon
di scussi ons, and other special progranms and wor kshops
announced through a nonthly newsletter. Support groups are
organi zed as the need ari ses.

Pr of essi onal Organi zation of Wonen in Educati on and
Resear ch ( POVER)

The Departnment of Educational and Counseling
Psychol ogy sponsors a support group for wonen, both faculty
and graduate students. The purpose of the organization is to
facilitate comuni cati on and networ ki ng anong the wonen as
well as to provide social- academ c support. Monthly nmeetings
are held. The neetings include pot |uck dinners and group
di scussion on a topic of interest to professional wonen.

For nore information on student organizations cal
257-1099 or 255-4081.

4. Ethical Principles, R ghts and Responsibilities

The Program faculty expects that once students are
adm tted to doctoral training, they will conduct thenselves in
a respectful, professional manner. Students are expected to
famliarize thenselves with the Ethical Principles of the
Anmeri can Psychol ogi cal Association (Appendix Ethics) and to
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abi de by these principles in their acadenic, professional, and
i nt er personal behavi or.

Further, students need be aware of the University's
Student Rights and Responsibilities which is published by the
O fice of the Dean of Students. The program al so has devel oped
governing policies with which each student need to becone
fam |l iar (Appendix N).

Students interested in obtaining counseling as a
client may receive such services at the University of Kentucky
Counseling and Testing Center or through various public and
private agencies in the Lexington area. For students
affiliated with the University, counseling services at the
Counseling and Testing Center are free. The departnent
encourages students to gain counseling experience as clients.
Such experiences provide students with the opportunity to
devel op i ncreased personal awareness and growth, allow
students to experience what being a client is |ike and may
enhance the devel opnent of the student as a therapist.

Note: Students may not enter into a counseling
relationship with an EDP faculty nenmber, since this type of
arrangenent constitutes a dual relationship that is
specifically prohibited by the ethical principles of the
Ameri can Psychol ogi cal Association. Further, the policy of the
Uni versity Counseling and Testing Center prohibits a current
client from being a practicum student at the Center.

5. Fi nanci al Assi stance

A limted number of University non-service
fell owshi ps are awarded each year on the basis of the
applicant's qualification. These non-service fellowships
i nclude funds designated for the purposes of recruiting
conpetent mnority students, funds awarded to each depart nent
on a conpetitive basis, and University of Kentucky Research
Foundation fellowships. Information about fell owshi ps may be
obtained by witing to the Associ ate Dean for Program Support,
Graduate School, Graduate School, 329 Patterson O fice Tower,
Uni versity of Kentucky, Lexington, KY 40506.

Generally all applications for fellowships nust
reach the Graduate School before January 15. A limted nunber
of summer stipends are avail abl e.

The Departnment has a nunber of teaching and research
assi stantshi ps avail abl e each year for qualifies students.
More information is avail abl e about assistantships fromthe
Director of Graduate Study, Departnment of Educational and
Counsel i ng Psychol ogy.
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C. Departnental Structure

The Departnment of Educational and Counseling
Psychol ogy is one of six departnments in the College of
Educati on. The Departnent offers graduate prograns |leading to
t he degrees of Masters of Science in Education, Specialist in
Educati on, and Doctor of Philosophy. In addition to degree
prograns, the Department offers coursework |eading to
prof essional certification and licensure in the Commonweal th
of Kentucky. (See KRS 319 for certification and |icensure
gui del i nes) .

| .  Degree Prograns

The graduate prograns are governed by the
regul ati ons of the Graduate School and the degrees earned
t hrough the Departnment are awarded by the Graduate School .

The Masters Degree prograns offers options in
Counsel i ng Psychol ogy, Educational Psychol ogy, and School
Psychol ogy. These progranms are designed to provide basic
preparation for professional work in school, agency,
institutional, and industrial environments. The Masters
prograns typically require two years of full-time graduate
study (36 senester hours).

The Educati onal Specialist Degree Program (Ed. S.)
requires a mninmum of 30 senmester hours beyond the Masters
Degree and offers options in Counseling Psychol ogy,

Educati onal Psychol ogy, and School Psychol ogy.

The individually planned doctoral progranms provide
training for Counseling Psychol ogi sts, Educati onal
Psychol ogi sts, and School Psychol ogists. Students are normally
accepted into the Counseling Psychol ogy Doctoral Program
foll owing satisfactory conpletion of a Masters Degree or its
equi val ent. Our program graduates typically find enploynent in
a variety of settings such as university counseling centers,
academ c departnments, government agencies, nmental health
delivery systens, and hospitals. Conpletion of the Counseling
Psychol ogy Doctoral Program usually takes between three and
five years post-Msters, which includes a one-year internship
and the conpletion of a dissertation.

2. Faculty Commttees

The Departnmental faculty nembers are listed in
Appendi x A. The Departnental Chair serves a four year term
The Departnmental faculty nenbers are assigned to one of three
Area Comm ttees, Counseling Psychology (CPAC), Educati onal
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Psychol ogy (EPAC), or School Psychol ogy (SPAC). Each area
commttee is directly responsible for the policies and
procedures in its respective prograns. Adjunct faculty nmenbers
have primary assignnments el sewhere, but they may contribute
bot h teaching and practicum supervision to the Counseling
Psychol ogy Program

3. Student Committees

The primary | ocus of organization of doctoral
students in Counseling Psychology is through EDP 606, the
Prof essional |ssues course. This course is taken in the first
and third senmesters by all Counseling Psychol ogy doct oral
students. In 606, a Student Liaison Commttee to the Program
is elected, and a voting representative to CPAC is el ected.
Addi tional information concerning election procedures, |ength
of service, and responsibilities of commttee nembers and the
CPAC representative may be found in Appendi x B.

D. Pl anni ng Your Program

The counseling psychol ogy student will work with the
Director of Graduate Study, a Major Professor, an Advisory
Committee and the Director of Training in devel oping,
i npl ementing and conpleting the curricul a.

1. Director of Graduate Study

The Director of Graduate Study serves as the initial
poi nt of contact for students applying to the doctoral
program manages the application activities, and is the
custodi an of student records. The DGS is the student's initial
advi sor and nmay be contacted at any time. Throughout the
student's involvenment in the counseling psychol ogy program
t he DGS provi des the comrunications |iaison between the
program and the Graduate School.

Once the applicant is admtted to the Counseling
Psychol ogy Program a Program faculty nenmber is appointed as
Maj or Professor for that student. This appointnment is based on
faculty and student nutual professional and research
i nterests.

2. Major Professor

Upon adm ssion to the Counseling Psychol ogy doctoral
program the student is assigned to a Major Professor. Once
t he student has had an opportunity to becone acquainted with
t he professional interests of the Program faculty, and the
faculty menbers have becone famliar with the student's
prof essi onal interests, two options are available: (1) by
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mut ual agreenent, the student and Major Professor nay elect to
continue their professional relationship, or (2) a nutual
agreenent may be made by the student with another faculty
menber to serve as Major Professor. These options should be
exercised by the start of the second senester of the first
year of doctoral study, but may al so take place at any tine
during the student's program The Major Professor assists the
student in planning course selections, and in selecting
menbers of the student's Advisory Committee. The Maj or

Prof essor serves as a professional and research nentor for the
student and encourages the student toward a tinely and

meani ngf ul conpl eti on of the program The Major Professor
records the decisions nmade in the AC neetings and provides a
copy to the DGS, the AC nenbers, and the student. The DGS
formalizes this relationship with the appoi ntnment of the

Advi sory Comm ttee.

3. Advisory Commttee

Counsel i ng Psychol ogy students are guided by a Mjor
Prof essor and an Advisory Commttee throughout their graduate
career. The purpose of the ACis to give continuity of
direction and counsel and to provide role nodels and
intellectual stimulation to the student fromthe earliest days
of residency to the conpl etion of the Doctorate.

The Advisory Conmttee has a core of five nenbers.
This core consists of the Major Professor as Chair, at |east
one other menber fromthe Counseling Psychol ogy Area
Commttee, and at | east one representative fromany m nor
area, possibly the specialty area. At |east one representative
must be from outside the Departrment. Al nenbers of the core
must be menbers of the Graduate Faculty of the University of
Kentucky; three, including the Major Professor, nust possess
full Graduate Faculty status. The core of the AC nust be kept
at its full conplenent throughout the graduate career of the
i ndi vi dual student. Thus, in the event of a vacancy on the
Commttee (resignation, faculty |l eave, or inability to serve),
an appropriate replacenment nust be nmade prior to the making of
any Committee decision, i.e., Qualifying Exam nation, proposal
and internship approval, and the final exam nation. If
doctoral candi dates elect to change their mjor area of
interest, the major chairperson may be changed to reflect the
new i nterest area. Appendix F provides suggestions for
establishing commnittees as well as scheduling and preparing
for commttee neetings.

The Counseling Psychol ogy student may have a nunber
of informal one-to-one neetings with menbers of the Advisory
Comm ttee during the coursework, the proposal, data collection
and analysis, and the final dissertation witing. Oher formal
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nmeetings are described in Appendi x F.

At the final nmeeting of the Advisory Conmttee, the
Fi nal Exam nation, the Counseling Psychol ogy Doctora
candi date presents the dissertation in a thorough and
efficient dialogue with the Advisory Commttee, a
representative fromthe G aduate School, and nenbers of the
Counsel i ng Psychol ogy community. The FE usually is focused
upon the dissertation, but the dial ogue may include other
domai ns.

4. Director of Counseling Psychol ogy Training

The Director of Counseling Psychol ogy Training works
with CPAC to establish Program policies, manage Program
procedures, and nmonitor student progress. The Director of
Counsel i ng Psychology Training is the liaison with the
Ameri can Psychol ogi cal Association, and is responsible for
ensuring that program policies and procedures conformto APA
st andards and gui delines for accredited prograns in Counseling
Psychol ogy. The Director is the liaison with internship
agencies and is the person with whomthe student makes initi al
contact before applying for an internship placenment. The
Director of Training also conducts the annual student review,
and provides tinmely feedback for student self-evaluation. In
matters of student progress, the Director of Training serves
as a consultant to CPAC and the student's Doctoral Advisory
Committee.

E. Academ c, Research, and Internship Requirenments

| . Coursework Requirenents

The Departnment has established a policy on diversity
in course coverage and content. The policy affirnms our
conmtnment to integrating aspects of diverse schol arship and
experience into the body of know edge covered by each course.
The Departnent defines diversitiy very broadly to include
issues related to age, gender, race, culture, enthnicity,
sexual orientation and affectional preferences, and diability
or ableness. This commtnent is reflected in course syllabi as
wel | as assigned readings and in class discussion.

The program of study for the doctorate in Counseling
Psychol ogy is designed with two considerations: (a) to neet
the criteria for Counseling Psychol ogy devel oped by the
American Psychol ogi cal Association; and (b) to offer a varied
curriculumthat enables the student to develop nultiple
skills, to explore individual interests, and to focus on a
sel ected area of expertise. The typical student will enter the
programwith certain of these course requirenments previously
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conpl eted during the Masters degree study. Each student will
negotiate a contract with the Advisory Commttee and the
Director of Graduate Study to apply up to 36 hours of prior
study and consequently, to waive those courses in the present
program t hat duplicate previously completed work. In cases of
courses that have been taken nore than five (5) years prior to
advanced doctoral study, the AC may request that these areas
be repeated. In certain courses, such as statistics, the
student nay be asked to pass an exani nation over the required
coursewor k before proceeding to the next advanced | evel of

st udy.

The counsel ing psychol ogy student will conpl ete course
work in five major areas: Area A: Psychol ogy Core; Area B:
Counsel i ng Psychol ogy Core; Area C. Research and Statistics
Core; Area D: Behavioral Science Core; and Area E: M nor
Specialty Core. Where nmultiple course options are listed, the
specific course to be taken in each area depends upon the
student's previous coursework. \Where only one course is
listed, it is taken by all students unless waived by the
Advi sory Committee. The sequence of course offerings by core
areas and progression levels is displayed in Appendi x C
Additionally, there is a proposed schedule for the tines at
whi ch courses will be offered. A listing of course
descriptions appears in the University of Kentucky Bulletin.
Al'l courses in Area A nust be at or above the 600 |evel.

Program of Coursework by Core Areas

Area A Psychol ogy Core: 18 hours Sanpl e Course

| . Learning, notivation and EDP 603, 610, 611, 612, 614
cogni tion: PSY 621, 628, 772
2. Devel opnent, individual EDP 600, 601, 603, 604
di fferences: PSY 625, 778
3. Social/personality: EDP 601, 604, 777
PSY 624, 779
4. Psychobi ol ogy: PSY 627, 767
5. Psychopat hol ogy: EDP 650

PSY 603, 618

6. History and systens: EDP 615 or PSY 620

Area B: Professional Counseling Psychol ogy Core: 36-39 hours

| . Professional Issues in Counseling
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Psychol ogy: (2 senesters, 3 hours each) EDP
606* *
2. Theories of Counseling: EDP 652
3. Techni ques of Counseli ng: EDP 661**
4. Goup Counseling: EDP 649
5. Research in Counseling: (3 senesters,
| hour each) EDP 765**
6. Career Devel opnent: EDP 666 or 702
7. Practicum (2 senesters post MA)* EDP 665**,
703* * *
8. Assessnent: (9 hours) EDP 630, 640, 642,
EDS 610, 611 (optional)
EDP 690 (optional)
PSY 710 (optional)
*NOTE: Students who enter the programw th no previous

practicumwi || be expected to take additional practicum hours.

**NOTE: Students who enter
t hese courses at
experi ence.

EDP 765 nust

the programare required to take
UK regardl ess of previous training and/or

be submtted to the Major Professor either six

weeks prior to sitting for the QE within the sane senester, or
by 1 May for the sitting for the early Fall senester QE, or by
1 October for the sitting for the early Spring QE. "Early" is
defined as within the first six weeks of the senester.
***NOTE: Students nust conplete one course in supervision
prior to their accepting the supervisory responsibility for a
master's student in the CPS Clinic.
Area C. Research and Statistics: 12 hours
. Introductory statistics: EDP 557
2. Advanced statistics: EDP 660
3. Research Met hods: EDP 656
4. Special nethods: mul tivariate, EDP 620,
621, 707

regression, single subject, STA 677, 661, 671

program eval uati on EDF 663, SOC 792, EDS 633
Area D: Behavioral Science Electives: 6 hours
| . Conmuni cations COM 571, 581

CJT 631

2. Anthropology: culture and personality ANT 526,
529, 533, 539,

cross-cultural sex roles 641, 664, 720
3. Sociology: aging, role theory, famly SOC 527,
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532, 533,
theory, mnority cultures 546, 548, 605, 630, 635

4. Social Work: sexuality, aging, soci al policy and
justice SW 514, 523, 604, 606,
613, 624, 652

5. Phil osophy: ethics, science PH 530, 560, 562,
EDF 532, 640, 646

6. Political Science: public policy, personnel PS
479, 487G, 489G, 785
adm ni stration

7. Behavi oral Sci ence: stress, BSC 546, 626, 775, 776,

subst ance abuse, health 777, 778, 779
psychol ogy
8. Famly Studies FAM 624

Area E: Mnor Specialty Core: 15 hours

The student selects, with the Advisory Conmttee, a m nor area
of interest or specialty. Typically, students select such
areas as fam |y counseling, aging, substance abuse, wonen's
studies, mnority issues, health psychol ogy, industri al
settings, behavioral counseling, nmeasurenent and eval uati on,
human devel opnent and rehabilitation. These courses are taken
both within the departnent and from ot her departnments and

col | eges. | ndi vi dual prograns may be tailored to neet
student interests and career goals. For sone students, the six
hours in Behavioral Science nmay be applied toward the m nor
specialty. Sanple prograns of specialization are presented

bel ow.

Fam |y Counsel i ng

EDP 680: Parent and child counseling

PSY 710: Semi nar in famly therapy

FAM 657: Fam |y systens theory

EDP 686: Theory and nmethods of marriage and fam |y counseling
FAM 776: Prosem nar in marriage and famly therapy

Wonmen' s St udi es

EDP 604: Lifespan gender devel opnent

EDP 685: Issues and techniques in counseling wonen
FAM 551: Wonen in contenporary society

ANT 641: Gender issues in devel opnent

SOC 635: Prosem nar in work, gender and inequality

CP Handbook (Revised, 3-30-99) I'l-E-5



| ndustrial Settings

PSY 503: Psychol ogy of industrial personnel procedures
MGT 611: Organi zational behavi or

MGT 620: Personnel and industrial relations

MKT 600: Marketing managenent

BA 601: Total quality managenent

Human Devel opnent

EDP 601: Human soci al devel opnent

EDP 603: Human cognitive devel opnent

EDP 604: Psychol ogi cal sex roles

PSY 625: Prosem nar in devel opnental psychol ogy
FAM 656: Adult devel opnent

Behavi oral Strategies

EDP 701: Cognitive behavioral counseling

EDP 777: Sem nar in counseling psychol ogy

EDS 601: Behavi oral managenent of exceptional children
Sel ected sem nars

EDP 603: Behavioral consultation in the schools

EDS 633: Single subject research design

Heal t h Psychol ogy

BSC 626: Survey of health psychol ogy

BSC 779: Behavioral factors in death and dying

BSC 790: Research in medical behavioral science

EDP 701: Cognitive behavioral Counseling

EDP 777: Sem nar in counseling psychol ogy: Health psychol ogy
HA 601: Overview of health care delivery systens

RC 620: Psychosocial Inmpact of Disability

A sanpl e course schedule for a student attending
full-time graduate study is presented in Appendi x D. The
academ c requirenments for full and part-tinme students are
presented in the G aduate School Bulletin. The Counseling
Psychol ogy doctoral program di scourages part-tinme study.

Pl ease note that several programrequirements (dissertation
and internship) are assigned zero credit hours.

2. Research (Revised 9-4-97)

Each student is encouraged to devel op a nentor-research
relationship with a nenber of the Program faculty throughout
the training program Typically, the Major Professor becones
the primary research nentor. The faculty-nmentor nay be changed
during the program of studies as student interests change and
as faculty return fromor depart for sabbatical. This student-
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faculty relationship is intended to pronote independent
research, cooperative research projects, dissertation pil ot
studi es, the proposal, and the dissertation. EDP 765 is used
to obtain academic credit for this research. Students are

advi sed to take one hour of 765 for three of the first four
senmesters of doctoral study. A contract specifying the

requi renments of EDP 765 nust be signed by both the student and
t he sponsoring faculty nmenber and filed in the student's
folder. A formfor 765 contract appears in Appendix H, along
wi th guidelines for devel oping an appropriate research
project. Students may elect to conplete the 765 requirenent
with an individual professor or in an organi zed research team

Students are encouraged to submt their predoctora
research for presentation at professional neetings and
publications in professional journals. Students should be
fam liar with APA guidelines on joint-authorship, which are
presented in Appendix H. University policies regarding
pl agi ari sm are outlined in the Dean of Student's publication,
Students' Rights and Responsibilities, pp. 34-35, and are al so
presented in Appendix N. All program students are expected to
be aware of and adhere to these plagiarismpolicies and attach
a Quality Assurance Statenment to every submtted paper

Typically, the doctoral candidate presents a
sati sfactory dissertation proposal to the Advisory Commttee
by the end of the second senester follow ng the Qualifying
Exam nation and prior to starting an internship. A copy of the
"Instructions for the Preparation of the Thesis and
Di ssertation” is sent to the doctoral candi date who has
successfully conpleted the Qualifying Exam nation. A copy of
this docunent nay be obtained fromthe G aduate School.
Counsel i ng Psychol ogy doctoral candi dates are expected to
submt a dissertation acceptable for a final exam nation
within two years follow ng the conpletion of the Qualifying
Exam nation. The forms necessary for the process of scheduling
the final exam nation are presented in Appendi x P.

3. Residency Requirenents

The residency requirenents are covered in the G aduate
School Bulletin which also states that the student nust have
either two consecutive senesters of nine (9) credit hours each
or three (3) consecutive senmesters of six (6) hours each
before sitting for the Qualifying Exam nations, and two (2)
consecutive post-QE full-tinme senesters (EDP 769 [9]. If the
QE is passed during the first six weeks of a senester, then
t hat semester nmay count as one of the full-tinme post-QE
senesters. If the QE is not passed during the first six weeks
of the senester, then that senmester can not count toward post-
(E residency. Once the student has conpleted two senesters of
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full time enroll ment subsequent to the QE, the student may
enroll in EDP 749 or in EDP 769. The wording for the course
description of EDP 749 allows the student to work half-tinme on
their dissertation and to defer paynment on their loan for a
maxi mum of six senesters. Students who are enrolled in EDP 749
may sit for their Final Exam nation, but may not continue
enrol Il ment after their FE. Students who are enrolled in EDP
769 may sit for their FE and may continue enroll ment after
their FE.

4. Prelimnary Exam nation (revised 9-17-96)

During the second EDP 606 course, the student will sit
for a Prelimnary Exam nation which will cover four domains:
(1) professional ethics, (2) professional identity, (3) cross-
cultural counseling, and (4) research ethics. Students who
fail the Prelim nary Exam nation (or fail parts of the
Exam nation) will receive the grade of "I" in EDP 606 unti
the failed part(s) is/are renedi ated. Students will retake a
fail ed domain(s) of the PE in the week prior to Spring
vacation. In the unlikely event a student fails the retake,

the student will retake the failed portion of the examthe
follow ng Fall semester in the regular EDP 606 exam nation. A
student who failes nore than two domains of the PE will retake
the entire PE with the EDP 606 class in the foll owi ng Fal
senester. Students will not be allowed to sit for the

Qual i fying Exam nation until the Prelim nary Exam nation is
passed.

5. Qualifying Exam nations

The Qualifying Exam nation nust be conpleted
satisfactorily by the end of the third year of program
coursewor k. Departnmental policies preclude exam nations during
the sumrer nonths. The Graduate School requires the student to
renmove all "I" grades prior to sitting for the oral portion of
the QE. Both a witten and an oral conponent make up the QE.
Each student's Advisory Comm ttee supervises the exam nation
process which includes: (l) a standard program prelimnary
exam nati on, adm nistered during the second senester of EDP
606, whi ch sanpl es conpetencies that are essential for
adequate functioning as a psychologist; (2) a specialized
qual i fyi ng exam nati on whi ch sanples the domains of particular
interest to the student; the format of the specialized
gual i fying exam nation is negotiated with individual commttee
menbers; and (3) an oral exam nation which covers both itens
(I') and (2), substantive issues in the profession including
pr of essi onal ethics, and specific denmonstrations of
i nt erpersonal conpetence. The majority of the AC nust vote to
pass the student based on total qualifying exam nation
performance.
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A student nust register intention to take the qualifying
exam nation at least a nonth prior to sitting for the oral
portion of the QE. The optimal tinme for conpleting the QE is
during the first six weeks of the senester; in this way, the
senmester will count as a post-QE residence senester. The
Director of Graduate Study will transmt the intended QE date
to the Graduate School and this formtriggers a review of the
student's record for grades and for residency requirenents.
Program policies governing the qualifying exam nation and the
recommendation formare presented in Appendi x P.

6. Progress Toward Degree

The progress of each student is reviewed by the
Counsel i ng Psychol ogy Area Conmttee once each year. The
revi ew considers self-reported information fromthe student,
as well as from academ c performance, research nentors, and
practicum or internship supervisors for the purpose of making
j udgnment s about each student's professional devel opnent.
Students are expected to maintain continuous enrollnent in the
Graduate School. Should a student elect not to maintain
continuous enrollment, the student nust reapply to the
Graduate School and the program Additional information on
policies regarding progress, Qualifying Exam nations, and
di ssertations is also presented in Appendix I.

7. Tine Limt for Degree

Al'l degree requirenents for the doctorate nust be
conpleted within five years follow ng the senester or summer
session in which the candi date successfully conpleted their
QE. In the event that all degree requirenents are not net
during the five-year period, doctoral degree candi dates who
provi de evidence of the |ikelihood of conpleting the degree
during an extension of tinme may be granted such an extension
by the Graduate Council. Requests will be considered only
upon written recommendati on of the DGS after the candi date has
agai n successfully conpleted the QE process as currently
adm ni stered by the program (Note: Failure to pass the re-
exam nation indicates the term nati on of degree candi dacy. A
second re-exam nation is not permtted.) An extension for no
nore than five years may be granted. After a total of ten
years fromthe first successful QE, students will no | onger be
consi dered degree candi dates and no further extensions will be
consi der ed.

8. Training Resources

The University and the Lexington area provide a wealth
of training resources. The Counseling Psychol ogy Services
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Clinic (CPS) provides the practicumlevel counseling

psychol ogist with a variety of opportunities to devel op
conpetencies in individual, famly, and group counseling and
to receive multiple opportunities for individual and group
supervision fromthe Program faculty. The region also has
avail abl e a nunber of practicumsites which include the

Uni versity Counseling and Testing Center, Career Counseling
and Pl acement Service, a variety of nental health delivery
agenci es, prisons, hospital environnents, and crisis
intervention centers for sexual assault and famly abuse. In
addi tion, the Coll ege supports the programthrough a nunber of
on-line conputer termnals and m croconputers for skil

devel opnent and for data processing. Program students are
encouraged to work with Program faculty to devel op additi onal
uni que training resources.

Extracurricul ar counseling experiences are strongly
encouraged by the Educational and Counseling Psychol ogy
faculty. Extracurricular experiences include work in a nmental
heal t h agency, training groups/workshops, and counseling and
working in a mental health facility provide students with
opportunities to devel op counseling skills and to gain
i ncreased personal awareness and grow h.

A nunber of mental health agencies exist in the
Lexi ngton area providing students with opportunities to gain
counsel i ng experience. Students in graduate prograns in
Counsel i ng Psychol ogy have gai ned counseling experience in a
variety of placements that include the Conprehensive Care
Center, Charter Ridge Hospital, the Spouse Abuse Center, the
Rape Crisis Line, Cardinal Hll, Veterans Adm nistration, the
Kentucky Center of Psychosynthesis and Psychol ogy Counseling
Services (CPS) which is affiliated with the departnent. Sonme
of those agenci es request volunteer work while other agencies

wi Il pay students for their services. |Independent study
credits may be earned by students who work in these placenents
as well. To discover agencies that need students for vol unteer

opportunities or enploynent check the departnent bulletin
board and talk with faculty and students.

Trai ning groups and workshops in the Lexington area
address a variety of therapeutic orientations and client
i ssues. For students interested in hearing about a specific
t herapeutic orientation, Gestalt, Psychosynthesis and Rati onal
Behavi or Therapy Trai ning Groups exist. For students
interested in famly therapy, the Departnent of Psychiatry, at
the University of Cincinnati, sponsors a training group in
Structural Fam |y Therapy. Students interested in attending
trai ning groups or workshops should consult with faculty
menbers, other students and the departnent bulletin board for
times, dates, and fees. See Appendi x G for additional

CP Handbook (Revised, 3-30-99) I'l-E-10



i nformati on concerning CPS, practicumpolicies and sites, and
ot her training experiences available in the area.

9. Internship

The predoctoral internship covers a period of 12
cal endar nonths or its equivalent. The Counseling Psychol ogy
program expects a the internship site to provide a m ni mrum of
2000 hours over the year. The internship is planned and
coordinated with the student's Advisory Commttee. The
internship is undertaken follow ng the successful conpletion
of the Qualifying Exam nation and acceptance of the
di ssertation proposal by the AC. The search for an internship
occurs during the Fall prior to applying for an internship,
while the student in enrolled in EDP 708 for three (3)
credits. In EDP 708 nonthly meetings on ethical and procedural
gui delines for seeking and for accepting an internship are
presented by the Director of Training. In the Fall senester,
the student is engaged in the conpletion of applications and
in conducting interviews with potential internship sites. The
di ssertation proposal nust be accepted by the AC by the | ast
Monday in January prior to starting the Internship. In the
unli kely event that the student cannot obtain either full or
condi ti onal approval of the proposal by the AC, the student
must present evidence that the Major Professor has read a
witten version of the proposal and eval uates the proposal to
be ready for approval by the AC. The Proposal Meeting
Verification Form (Appendix P) is used to indicate to CPAC and
the Director of Training that the proposal has been accepted.
| f the Proposal Meeting Verification Formis not submtted to
CPAC and to the Director of Training by the |last Monday in
January prior to starting the internship, the student wl|
withdraw their current internship applications and repeat the
sequence later. In the Spring senmester, the student enrolls in
EDP 708 for three (3) credits and devel ops an antici pated
internship contract.

Students are strongly encouraged to conplete the
di ssertation prior to entering the internship. The specific
guidelines for the internship are listed in Appendix M
including the formto be used when formally requesting
approval of a specific internship site. Approved internship
opportunities in the greater Lexington area are |limted
(Veteran's Adm nistration Hospital and the Federal
Correctional Institution), and nost students should plan to
seek internships el sewhere. All internship sites nust either
(I') be accredited by APA or (2) neet the criteria established
by APA and be approved by the Director of Training.

10. Respeci al i zati on
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The Doctoral Programin Counseling Psychol ogy is
prepared to provide advanced training for post-doctoral
candi dat es who have earned their doctorates either in another
branch of academ c¢ Psychology or in a related field of
Behavi oral Science. For Psychol ogy Respecialization candi dates
who have received a doctoral degree from an approved regi onal
Uni versity, the Anmerican Psychol ogi cal Association has
provi ded guidelines within which the Program functions to
devel op a Respecialization course of study (see Appendix O.
The specific coursework will depend upon the particular field
of previous training.

Respeci ali zation candi dates with an earned degree in
Psychol ogy will be asked to (a) renediate their skills through
coursework in Counseling and assessnent, (b) verify that
Psychol ogy coursework or its equivalent will meet the
standards for Professional licensing in the Conmonweal t h of
Kentucky and for inclusion on the National Register of Health
Providers, (c) conplete the practicum experiences required for
all Doctoral candidates, and (d) conplete an approved 12-nonth
internship. These activities my be conpleted within two
years if the candi date has the appropriate Psychol ogy
background. Since the candidate will have a Ph. D. in
Psychol ogy, no dissertation will be required. A three-person
Respeci ali zation Advisory Conmttee (at |east, one Ful
Graduate Faculty nmenber from CPAC, another nenber from CPAC
and one nenber from another program wll be appointed to
supervi se the candi date's program of study.

Candi dates with an earned Doctorate in a related field,
such as Ant hropol ogy, Soci ol ogy, or Comrunication, will be
required to fulfill a simlar program of study as outlined
above for the Doctorate in Psychology. In addition, the
candidate will be assigned an Advisory Commttee of five
menbers of the Graduate Faculty, and will be expected to
conpl ete an appropriate dissertation using psychol ogi cal
concepts and research strategies. The conpletion of these
activities will qualify the candidate to sit for the final
exam nation, and to be awarded a Ph. D. in Counseling
Psychol ogy.

Both of the above prograns are flexible in scope and
extent of coursework, and are tailored individually to the
interests and background of the candi date.

[1l1. General Information

A. Graduat e Student Lounge

A Graduate Student Lounge, 236 Dickey Hall, has been set
aside for the use of departnmental graduate students. The
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| ounge contai ns desks, seating and graduate student mail boxes.
Lockers for personal itens are available on a limted basis
fromthe assistant to the Director of G aduate Study.
Announcenments of interest to students are posted in the

| ounge, and students may use the facility for casual gathering
and readi ng. The Graduate Student Lounge is intended to be a
focal point for the exchange of research, professional and
social interests, which are inportant conponents of the
educational programin the Departnent.

B. Mil

Graduat e and teachi ng assistants are assi gned separate
mai | boxes in room 236 Di ckey Hall. Menoranda, circulars, and
announcenents are periodically placed in these mail boxes.

C. El ectronic Mil

Students are provided with an Internet address upon
their enrollment in the doctoral program A nunber of
progranmati ¢ announcenents are made on COPSYSTU@.SV. UKY. EDU,
t he Counseling Psychol ogy program LI STSERV. In addition
doctoral students will be expected to beconme proficient with
sof tware and hardware which are appropriate to Counseling
Psychol ogy.

D. Housi ng

Counsel i ng Psychol ogy students may find housing
avai l abl e through a variety of agencies: famly housing
(Apartment Housing O fice, Building C., Cooperstown,

Lexi ngton, KY 40506); individual housing (University Housing
Office, 218 L Service Building, University of Kentucky,

Lexi ngton, KY 40506); and commerci al housing (Dean of
Students O fice, 513 Patterson Office Tower, University of
Kent ucky, Lexington, KY 40506). Applicants are encouraged to
apply for housing at their earliest convenience.

E. Registration

Advance Regi stration Procedures

The registration procedures are evolving at UK. The
gui delines for pre-registration, newy admtted student
registration, and |late registration are nade available in
docunments which may be obtained fromthe DGS and fromthe
Regi strar. Students nmust obtain a current copy of the
registration information and follow the instructions closely.
A $50 advanced paynent to confirm your registration nust be
recei ved about five weeks in advance of the start of the
senester. Late paynent fees may be assigned in the event you
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nm ss the deadlines. Students are advised each senester to
foll ow the suggestions which appear on COPSYSTU@QSV. UKY. EDU,
t he Counseling Psychol ogy Students Di scussion List.

F. Course Requirenents

Course Syl | abi

By the second class neeting, every Professor is required
to provide students with a syllabus. The syllabus contains an
outline of course content and requirenents that are to be
conpleted by the student at the end of the senester. A
syll abus is also considered to be a contract. That is,
prof essors are contracting with students that certain
requi renments are to be nmet to earn a specific grade. If
factors affecting evaluation nmust be revised during the
senester, students nust be give reasonabl e warning.

APA Styl e

Al |l papers subnmitted in any course in the departnent are
expected to conformto APA Style. Securing a copy of the
Publi cati on Manual of the Anerican Psychol ogi cal Associ ation,
Fourth Edition (1994) is strongly suggested and is a prudent
l ong-terminvestnment. It can be purchased at the University
Bookst or e.

Grade Requirenents

According to University Policy (University of Kentucky:
The Graduate School, 1994-1996, p. 17):

When students have conpleted 12 ore nore senester
hours of graduate course work with an average of
| ess than 3.0, they will be placed on scholastic
probation. Students will have one full senmester of
t he equivalent (9 hours) to renpve the schol astic
probation by attaining a 3.0 average. |f probation
I's not renoved, students wll be dism ssed fromthe
Graduate School . "

I n addition, Counseling Psychol ogy students must satisfy the
following grade criteria:

"I1" Grades. All "1" grades nmust be conpleted within two
nmont hs after the |ast schedul ed class. No students may have
more than two pending "I" grades at any tinme. Students nmay not
register for course work for which the prerequisite(s) are not
conpleted by the first class neeting. Should an "I" grade not
be conpleted within the two nonths period, the instructor in
question or the Director of Graduate Study nay assign a grade
commensurate with the work so far acconplished, as indicated
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on the Grade Course Contract on file in the Departnmental

Ofice. |If the "I" grade is not replaced within 12 nont hs of
the end of the senester in which the "I" was earned, the
Graduate School will direct the Registrar to convert any "I"

grade to the grade of "E", unless extenuating circunstances
exi st. Such circunstances nust be determ ned and verified by
the course instructor of the "I" Grade course and the Director
of Graduate Study. NOTE: EDP 765 is the one exception to the
general "I" Grade policy. (Revised 12-16-97)

"C' Grades. No student may have nore than six hours of
"C'" grade or below in any graduate course work. Students who
earn two "C' Grades in their contracted program must mret with
t he CPAC faculty to discuss a possible renediation plan or
termnation fromthe program Students with nore than six (6)
hours of "C' may be recomended to the Graduate School for
term nation fromthe program

M ni mrum Conpet ency Courses. The courses |isted bel ow
are consi dered "m ni mum conpet ency courses”. Students nust
earn a "B" grade in each of these courses to enroll in
subsequent course sequences as |isted bel ow

EDP 605 and EDP 652 to enroll in EDP 661;

EDP 605, EDP 652 and EDP 661 to enroll in EDP 649;
EDP 630 to enroll in EDP 640;

EDP 640 to enroll in EDP 642; and

EDP 605, EDP 652, EDP 661, and EDP 640 to enroll in
EDP 664

Accordi ngly, students nust earn at |east a "B" grade in each
of these courses to enroll in further course work. In
addition, a student will not be permtted to enroll in EDP 665
wi thout a "B" or better in the m m nmum conpentecy courses.
(revised 9-17-96)

Wt hdrawal from Cl asses
Regardi ng withdrawal from cl asses, the follow ng options
are permtted:

1. First two classes: students mssing the first two
cl asses without notifying the Departnent of intent to
attend may be dropped fromthe class rolls through
departnmental recomendation to the dean.

2. First three weeks: students who withdraw via the
usual drop procedure during the
first three weeks of class receive no mark on their
transcripts.
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3. Md-term Students wi thdrawi ng from cl ass before
m d- termreceive a W

4. After Md-term After md-term students nust

petition t he dean of the Graduate
School for approval to withdraw. |If the Dean approves
the petition (for non-academ c reasons only), the
student receives a W Ot herw se, the student will not

recei ve a passing grade.

Repeat Option Procedures

The repeat option allows a graduate student to repeat a
graduate course and count only the second grade as part of the
grade point average. (This action nmay be done only once in a
particul ar degree program.

In order to exercise this option, the student nust
obtain a repeat option formfromthe Associate Dean's O fice
(329 POT). The student's request nust be approved by hi s/ her
Director of Graduate Study (DGS) and the formreturned to the
Associ ate Dean's office. The request to exercise the repeat
option nust be made BEFORE the course is repeated. Note: The
student cannot exercise the repeat option for any course taken
prior to Fall Semester, 1981.

G. Pl acenent and Career Resource Center

Doctoral students are required to start a pl acenent
fol der at the UK Pl acenent and Career Resource Center, which
is located on the 2nd floor of the Mathews Building. This
Center is an excellent resource for information--gathering
relative to questions students may have regardi ng career
counseling, resume witing, skills in interview ng, etc. One
of the services the Center can offer Educational and
Counsel i ng Psychol ogy graduate students is furnishing a
pr of essi onal recommendati on (credentials) file which they can
use to send to prospective enployers. This file may contain a
pl acement formand up to four letters of recommendation. In
addition, the Center will forward an official transcript from
UK if the Student provides it for them

Students are advised to check with the Placenent Center
to nake sure all references have been received before they
begi n making requests that letters be sent. If they have not
wai ved their right to have access to the references, they can
read them before they are sent. Requests to the Center for
forwardi ng contents of the file can be in person or in
writing. The first three sets of credentials are sent wthout
charge. After that, the Center charges $l.00 per request.
Requests are generally acted upon within two days of receipt.
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H. Li brari es

The four main libraries on canmpus in which EDP graduate
students will be npbst interested are the Education Library,
the Medical Library, King Library and WIlliam T. Young
Li brary, which is the main canmpus |ibrary. Each of these
facilities has advantages and di sadvant ages whi ch may be
hel pful to know prior to beginning any research.

The Education Library is |ocated in Dickey Hall, second
fl oor (Room 205). Psychol ogi cal and educati onal abstracts are
housed here, as well as the major journals in Counseling
Psychol ogy (as opposed to other branches of psychol ogy, which
wi Il not be found here). There are two copyi ng machi nes
avai |l abl e and one typewiter. G aduate students are not
granted extended borrowi ng privileges, and overdue fines are
strictly enforced.

Margaret 1. King Library, is |located on the nmain canpus.
It offers full semester borrowi ng privileges to graduate
students. The King Library houses the greatest nunber of
psychol ogi cal journals and books on canpus. A |large PC and
term nal area is avail able, as are copying machines. King is
generally open for extended hours.

The Medical Library is housed in the Medical Center. It
contains psychiatric and physiol ogi cal journals and all ows
students to check out bound journals for limted tine periods.

This library issues its own card, which is available with a
student ID. It also has several copying machi nes.

The Wlliam T. Young Library is located on the nmain
canpus. The Library offers full senmester borrow ng privileges
to graduate students. The Young Library houses a vast array of
t echnol ogy services for scholarship. Wred study carrels are
avai l abl e to doctoral students, as are copying machi nes. Young
is open for extended hours.

. Conputer Facilities

A portion of each senmester's student activity fee goes
to the support of conputer facilities on canpus. Students in
t he counseling psychol ogy program are encouraged to nmaster
both the software avail able on the various canpus nainframes
and on the PCs which are available in cluster sites in Dickey
Hal | (57 and 63) and at M King, College of Business and
Econonmi cs, Coll ege of Nursing and Wr'Young. I n addition,
speci alized software for the benefit of counseling
psychol ogi sts are available in the CPS Clinic.
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The conputer search service provides a conputer-assisted
met hod of searching existing data-bases to conpile a printed
bi bl i ography or list of materials tailored to individual
research needs. This method is particularly useful when
students are trying to cover a long span of tine, if their
topic is very conplex or if their topic is extrenely current.
There are time-saving advantages as well, and this service is
avail able to all students.

Ei ght PC s in Dickey Library are hardwred to the
mai nframe at UKCC. Ot her Dickey Library termnals are
avai l able for searches. Students are encouraged to use these
conputers for their literature searches on ERI C, MEDLI NE
PSYCHLI T and Infotrack. The Departnment offers an open PC for
all students in 7 DH

For those not requiring on-line searches, two
user-friendly conputer services are available on CD ROM  For
nmore informati on on PSYCHLI T and ERI C (Educati onal Resources
| nformati on Center), contact the Education Library at
257-7977.

J. Assessnment Facilities

The Departnent has a conputer-supported assessnent
center in conjunction with the APA Accredited School
Psychol ogy Program A plethora of current software for
assessnment and for counseling service managenent are avail able
for class and for clinic use. |In addition, the Counseling
Psychology Clinic maintains a selection of assessnent
software. Instructional programs relevant to psychol ogi cal
testing and statistics are avail able at Kastle Hall, second
floor.

K. Research Consultati on and Assi stance

The O fice of Educational Research, |ocated in 246
Tayl or, engages in a variety of research activities including
consultation with faculty and graduate students on research
desi gn, data analysis, conputer applications, and dissertation
proposal devel opnent. The office provides support for
instructional progranms in research and grant proposal
devel opnent. Research and devel opment support is extended to
school s and state agencies upon request. The office works to
bri dge departnental and college research initiatives, as well
as providing a forum for discussion of research issues and
i nterests.

L. | nstructional Technol ogy Center

The Instructional Technol ogy Center provides nedia
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services to support the instructional, research, and service
prograns of the college, including the circulation and
non-print teaching materials. The services of the ITC are
avai l abl e to students by request, and can be found at TEB 151.
A list of general materials avail able includes: conmputers and
sof tware, videotaping, VCR s, cassette recorders, projectors,
m crophones, etc. Phone: 257-3478.

M Empl oyment Caveat (New 03-30-99)

The Graduate School already has established that
teachi ng assi stants who are assigned a 20-hour per week
wor kl oad may not enroll for nore than nine or ten credits.
Students in the counseling psychol ogy program are encouraged
to work no nore than 20 hours per week, either in an
assi stantship or in a paid position.

Students who have either an assistantship, fellowship or
part-tinme job nmust provide their Major Professor with a Tinme
Distribution formby 1 Septenber for the Fall senester and by
1 February for the Spring senester. This docunment is intended
to make both the student and the faculty nmenber aware of the
ti me managenment chal |l enges before the student. A copy of the
forms signed by the student and the Major Professor nust be
attached to the annual review form
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Appendi x A
Program Departmental, and Adjunct Faculty

Counsel i ng Psychol ogy Faculty

Kat heri ne Chard, Assistant Professor,received her Ph.D. in
Counsel i ng Psychol ogy from Indiana University in

Assi stant Professor 1994. Her areas of research include
treat ment outcone, social support and coping foll ow ng
stressful events, interpersonal violence, sexual traum
and the role of psychology in the 21st century. She
teaches courses in introduction to counseling, assessnent,
di agnosi s and psychopat hol ogy, cognitive-behavi or therapy,
brief therapy, and victinology. Her theoretical
orientation is cognitive-behavioral. Currently she is
conducting research on the efficacy of cognitive-processing
therapy for the treatment of adult survivors of chil dhood
sexual abuse. Associ ate Graduate Faculty.

Sonja Feist-Price, Assistant Professor, received her Rh. D. in
Rehabi litati on Counseling with a specialization

i n Gerontol ogi cal Research from Southern Illinois
University at Carbondale in 1992. Her areas of research
I nterests include investigating the effectiveness of
Federal - State Vocational Rehabilitation Services in
assi sting various disability and ethnic groups,
especially visually inpaired, hearing inpaired, and
African Anericans and Hi spanic Anmericans with
disabilities. She teaches courses in contenporary issues
in rehabilitation, nmedical know edge of disabilities,
psychosoci al aspects of disabilities and field
pl acenent. She is currently conducting a conparative
anal ysis anmong African Anerican and Wi te Kentucki ans
with disabilities to assess successful rehabilitation
and premature term nation of vocational rehabilitation
services. She is researching know edge and perceptions
of educators regarding the role of rehabilitation
counselors as a referral source. In addition, she has
research interests that include investigating ways to
enhance the lives of elderly individuals. Associate
Graduat e Facul ty.

Panmel a Renmer, Associate Professor, received her Ph. D. in

Counsel i ng Psychol ogy fromthe University of

Col orado in 1972. Her areas of research interests

i nclude factors affecting recovery fromrape, effective

counseling interventions for wonen, career

deci si on- maki ng counseling, and effectiveness of

counsel or responses. She teaches courses in techniques

of counseling, theories, counseling wonmen, psychodrans,
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and career counseling. Her theoretical

orientation is Psychodrama within a fem nist framework.
She is currently the Director of the Counseling
Psychol ogy Services Clinic. Full graduate faculty.

Rory Rener, Professor, received his Ph. D. in Counseling
Psychol ogy and Research Met hodol ogy fromthe
University of Colorado in 1972. His areas of research

I nterests include interpersonal confrontation,
prevention-delivery systens, psychodrama, rape
perception and prevention, gerontology, and famly
systenms research met hodol ogy. He teaches courses in

I ntroduction to counseling, techniques, group
counseling, statistics, marriage and famly, and
counseling practicum His theoretical orientation is
Psychodrama and Soci al Learning Theory. He is currently
serving as Director of Graduate Study. Full graduate

facul ty.
WlliamE. Stilwell, Professor, received his Ph. D. in
Counsel i ng Psychol ogy from St anford

University in 1969. His areas of research interests

i ncl ude human service delivery systens, eval uation
nodel s for human services, and technol ogy in
psychol ogi cal services. He teaches counseling theory,
career devel opnent theory and practicum His theoretical
orientation is cognitive-social learning theory. He is
the Director of Training in Counseling. Full graduate
facul ty.

Judith Worell, Professor, received her Ph. D. in Clinical
Psychol ogy from OChio State University in 1954. Her

areas of research interests include gender devel opment,
patterns of friendship in same and cross-sex
rel ati onshi ps, partner abuse in close relationships,
femnist identity, and outcones of fem nist therapy. She
t eaches courses in gender devel opnent, cognitive-
behavi oral counseling, professional issues, parent/child
counsel i ng, counseling wonen, devel opment of social
behavi or, and counseling practicum Her theoretical
orientation is cognitive-social learning within a
femnist framework. Dr. Worell is the Departnment Chair.
Full graduate faculty.

Educati onal Psychol ogy Faculty

Eri c Ander man, Assistant Professor, received his Ph. D. in
Educati onal Psychol ogy fromthe University of
M chigan in 1994. His current research interests include
noti vation, adol escence and | earning disabilities. He
coordi nates the introductory educational psychol ogy
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courses. Associ ate graduate faculty.

Charlotte R. Clark, Associate Professor, received her Ph. D
in Educati onal Psychol ogy fromthe University of
M nnesota in 1977. Her areas of particular interest
i ncl ude | earning environnments for exceptional
i ndi vidual s, strategies acquisition, and teaching and
| earni ng processes. She teaches courses in |ife span
human devel opnent, educational psychol ogy and adaptive
education. Full graduate faculty.
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Henry P. Cole, Professor, received his Ed.D. in Curriculum
and Instruction and in Educational Psychol ogy from
SUNY-Buffalo in 1969. His areas of interests include
t heories of |earning, psychoeducational design, adult
| earni ng and instruction and occupati onal safety and
health,. He teaches courses in theories of |earning and
i nstruction, human cognitive |earning, and human
devel opnent and learning. His theoretical orientation
I's cognitive- behavioral. He holds a joint appointnent
as Professor, Departnent of Preventive Medicine and
Envi ronment al Health, College of Medicine. He is
currently head of the Behavioral Research Aspects of
Safety and Health (BRASH) working group at UK. Since
1984 Dr. Cole has served as a principal investigator on
approximately $I mllion worth of extramural grants and
contracts concerning prevention of workplace illness and
I njury through behavi oral science and educati onal
I nterventions. In 1993 Dr. Cole was appointed as an
occupational injury expert by the United Nations,

I nternational Labor Organization. Full graduate faculty.

Fred Danner, Professor, received his Ph. D. in Devel opnent al
Psychol ogy fromthe University of Mnnesota in
1974. His areas of research interests include cognitive
devel opnent, adol escence, health psychol ogy, and the
rel ati onship between fitness and intellectual
performance. He teaches courses in cognitive
devel opnent, |ife span human devel opnent, and human
devel opnent and | earning. He describes his theoretical
orientation as developnental with Piagetian tendencies.
Ful | graduate faculty.

Lynda Brown Wi ght, Assistant Professor, received her Ph. D
i n Counsel i ng Psychol ogy from Texas A & M
University in 1991. Her current areas of research
I nterests include nmulticultural counseling and
psychot herapy training nodels and their effect on the
devel opment of cultural sensitivity; psychosocial and
famlial influences on African Anerican child
devel opnent; determ nants of academ c achi evenent anong
mnority children and youth; and psychosocial correl ates
of the devel opnent of cardiovascul ar disease risk in
children and youth. She currently teaches courses in
assessnent, nulticultural counseling and psychot herapy
and counseling practicum Associate graduate faculty.

School Psychol ogy Faculty

Stephen T. DeMers, Associate Professor, received his Ed.D. in
School Psychol ogy from Rutgers University in 1976.
Hi s areas of research interests include creative
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thinking in children, |egal issues affecting
psychol ogi cal practice (particularly assessnment) and
school psychol ogy training. He teaches courses in
consultation, 1 Q and personality assessnent,

i ntroduction to school psychol ogy, school psychol ogy,
practicum and internship in school psychology. His
theoretical orientation is primarily client-centered
with an appreciation for behavioral approaches where
appl i cable. Full graduate faculty.

Harriett Ford, Assistant Professor, received her Ph. D. in
School Psychol ogy fromthe University of South
Carolina in 1992. She was a post-doctoral fellowin
Pedi atric Psychol ogy at Brown University School of
Medi ci ne. Her primary areas of research interest are
chil dhood sexual abuse and HIV prevention with
adol escents. Dr. Ford teaches courses in adult and
child psychopat hol ogy and school psychol ogy field
practice. Associate graduate faculty.

Gregg M MacMann, Assistant Professor, received his Ph.D. in
School Psychol ogy fromthe University of Cincinnati

Assi stant Professor in 1987. His primary areas of
research interest are psychoeducati onal assessnment and
deci sion-making (with enphasis on the role of assessnent
I n professional problemsolving and intervention
design). He teaches courses in assessnent, consultation,
and intervention. His theoretical orientation is
behavi or (social-cognitive and systens/ ecol ogical).
Associ ate Graduate Faculty.

H. Thomas Prout, Associate Professor, received his Ph.D. in
School Psychol ogy fromthe Indiana University in

Associ ate Professor 1976. He did his postdoc training in
Counseling/ Rehabilitation Psychol ogy at the Wbodrow
W | son Rehabilitation Center in Fisherville, Virginia.
In 1983 he conpleted a Specialization Programin
Cousel ing Psychology fromthe University of M ssouri.
Hi s research interests are: therapeutic interventions
with children and adol escents, personality assessnents
with children, adol escents and special popul ations, (M
and Devl opnmental Disabilities,) G obal Self-Concept, and
test devel opnment. He teaches courses in social-
enoti onal assessnent, therapeutic interventions and
I nternship, and child and adol escent counseling. Ful
graduate faculty.

Adj unct

James M Kuder, Adjunct Professor, received his Ph. D. in
Col | ege St udent Personnel Adm nistration from Oregon
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State University in 1969. He is currently the Vice
Chancel |l or for Student Affairs at the University of
Kent ucky.

WIlliamJ. Meegan, Adjunct Assistant, received his Ph. D. in
Clinical Psychology fromthe University of
Kentucky in 1975. He is a Fam |y Psychot herapist in
private practice.

M chael R. Nichols, Adjunct Assistant, received his Ph. D
from the University of Kentucky in 1978. Hi s areas
of research interests include theories and practices,
human devel opment and behavi or and psychol ogy of
religion. He is a faculty nmenber at Georgetown Col | ege.

Doris N. Stilwell, Adjunct Assistant, received her Ph. D. from
the University of Kentucky in 1990. Her areas
of research interest include program eval uati on,
research design and statistics, and wonen's issues. She
t eaches educational statistics.

Joi nt Appoi nt nent s

Thomas W Ml ler received his Ph. D. from State University of
New York in 1971. His areas of research interests
i ncl ude assessnment of quality of |life and stress, famly
t herapy, treatnent of chronic pain, and program
eval uati on.

Timothy AL Smith received his Ph. D. from North Carolina in
19609.
Hi s areas of research interests include
conputer-assisted instruction, statistical nmethods,
psychol ogi cal measurenent, and psychol ogy applied to
educati on.
Ful | graduate faculty.

Eneritus Faculty

C. Dwi ght Auvenshine, Ph. D., Mssouri, Associate Professor
James R. Barclay, Ph. D., Mchigan, Professor
Lisa K. Barclay, Ph. D., Stanford, Professor
Gordon P. Liddle, Ph. D., Chicago, Professor

Raynmond A. Wlkie, Ph. D., Yale; Ph. D., Kentucky, Associate
Pr of essor
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Appendi x B
Graduate Student Liaison Commttee
CPAC Representative
Responsibilities and Structure

The primary responsibility of GSLC is to conmunicate
with the Faculty and Director of Training on programissues of
current concern. The first year nmenbers of GSLC are the co-
CPAC representatives and have a vote as nenmber of CPAC and
represent the doctoral students to the counseling area
faculty. Simlarly, the CPAC representatives may conmuni cate
the concerns of the faculty to GSLC which in turn, may request
student input regarding the issues of concern. It is then the
responsibility of GSLC to ensure that students are infornmed of
any subsequent deci sion-nmaking concerning the issues,
especially those that result in program policy.

A secondary responsibility of GSLC is to support CPAC by

pl anning and carrying out activities that will aid CPACin its
devel opnent as an APA-approved program Additionally, GSLC
will work to pronote comruni cati on and networki ng anong the

doctoral students and faculty by providing opportunities for
intellectual, professional, and social interaction.

The GSLC is conprised of four nmenbers: two first-year
doctoral students and two doctoral students who served the
previ ous academ c year. Commttee nenbers are elected to serve
a termof one year and nmay be re-elected only if they will be
avai l able to conplete an additional term

The el ection schedule will be as follows: (lI) at the
second neeting of EDP 606, one first-year doctoral students
will be elected to GSLC for a one-year term (i.e., they w|
serve from Septenber to Septenber); and (2) at the sane
meeting of EDP 606, one first-year doctoral student will be
elected to GSLC for a two-year term In this manner GSLC wi |
al ways have four nmenbers. GSLC will represent the doctora
students at CPAC.

The rationale for the structure and el ecti on procedures
of GSLC is three fold. First, by rotating two commttee
menbers on and off each Fall, consistent and efficient
functioning of GSLC is facilitated. Second, inclusion of
first-year doctoral students on the commttee ensures that
they will have an i nmedi ate voice and share of responsibility
in programissues and concerns. And third, a role of GSLC is
representation to CPAC and provide an opportunity for students
to participate in the decision-nmaking regarding the agenda and
actions of CPAC.
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ETHI CAL PRI NCI PLES OF PSYCHOLOGH STS AND CODE OF CONDUCT!

! This version of the APA Ethics Code was adopted by
t he American Psychol ogi cal Association's Council of
Representatives during its neeting, August 13 and 16, 1992,
and is effective beginning Decenmber 31, 1992. Inquiries
concerni ng the substance or interpretation of the APA Ethics
Code should be addressed to the Director, O fice of Ethics,
Ameri can Psychol ogi cal Association, 750 First Street, NE,

Washi ngton, DC 20002-4242.

This Code will be used to adjudicate conplaints brought
concerning all eged conduct occurring after the effective date.
Conpl ai nts regardi ng conduct occurring prior to the effective
date will be adjudicated on the basis of the version of the
Code that was in effect at the time the conduct occurred,
except that no provisions repealed in June 1989, will be
enforced even if an earlier version contains the provision.
The Ethics Code will undergo continuing review and study for
future revisions; coments on the Code may be sent to the

above address.

The APA has previously published its Ethical Standards as

foll ows:

Anmerican Psychol ogi cal Association. (1953). Ethical standards
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of psychol ogi sts. Washi ngt on, DC:. Author.

Ameri can Psychol ogi cal Association. (1958). Standards of

et hi cal behavior for psychol ogists. Anerican Psychol ogi st

13, 268-271
Anmeri can Psychol ogi cal Association. (1963). Ethical standards

of psychol ogi sts. Anerican Psychol ogist, 18, 56-60.

Anmeri can Psychol ogi cal Association. (1968). Ethical standards

of psychol ogi sts. Anmerican Psychol ogi st, 23, 357-361.

Anmeri can Psychol ogi cal Association. (1977, March). Ethical

st andards of psychol ogi sts. APA Monitor, 22-23.

Anmerican Psychol ogi cal Association. (1979). Ethical standards

of psychol ogi sts. Washi ngton, DC. Author.

Anerican Psychol ogi cal Association. (1981). Ethical

principles of psychologists. Anerican Psychol ogist, 36, 633-

638.
American Psychol ogi cal Association. (1990). Ethical
princi pl es of psychol ogi sts (Amended June 2, 1989). Anerican

Psychol ogi st, 45, 390-395.

Request copies of the APA's Ethical Principles of

Psychol ogi sts and Code of Conduct fromthe APA Order Depart-

ment, 750 First Street, NE, Washington, DC 20002-4242, or

phone (202) 336-5510.



| NTRODUCTI| ON

The Anmerican Psychol ogi cal Association's (APA's) Ethical
Princi ples of Psychol ogi sts and Code of Conduct (hereinafter
referred to as the Ethics Code) consists of an Introduction,
a Preanble, six CGeneral Principles (A - F), and specific
Et hi cal Standards. The Introduction discusses the intent,
organi zation, procedural considerations, and scope of
application of the Ethics Code. The Preanble and General
Principles are aspirational goals to guide psychol ogists
toward the highest ideals of psychology. Although the
Preanbl e and General Principles are not thensel ves enforceabl e
rules, they should be considered by psychol ogists in arriving
at an ethical course of action and may be considered by ethics
bodies in interpreting the Ethical Standards. The Ethical
St andards set forth enforceable rules for conduct as
psychol ogi sts. Most of the Ethical Standards are witten
broadly, in order to apply to psychologists in varied roles,
al t hough the application of an Ethical Standard may vary
dependi ng on the context. The Ethical Standards are not
exhaustive. The fact that a given conduct is not specifically
addressed by the Ethics Code does not nean that it is
necessarily either ethical or unethical.

Membership in the APA commits nmenbers to adhere to the APA
Et hics Code and to the rules and procedures used to inplenment
it. Psychol ogists and students, whether or not they are APA
menbers, should be aware that the Ethics Code may be applied
to them by state psychol ogy boards, courts, or other public
bodi es.

This Ethics Code applies only to psychol ogi sts' work-rel ated
activities, that is, activities that are part of the
psychol ogi sts' scientific and professional functions or that
are psychological in nature. It includes the clinical or
counseling practice of psychol ogy, research, teaching,
supervi sion of trainees, devel opnent of assessnent
i nstrunents, conducting assessnents, educational counseling,
organi zational consulting, social intervention, adm n-
istration, and other activities as well. These work-rel ated
activities can be distinguished fromthe purely private
conduct of a psychol ogi st, which ordinarily is not within the
purvi ew of the Ethics Code.

The Ethics Code is intended to provide standards of

pr of essi onal conduct that can be applied by the APA and by
ot her bodi es that choose to adopt them \Whether or not a
psychol ogi st has violated the Ethics Code does not by itself
determ ne whether he or she is legally liable in a court
action, whether a contract is enforceable, or whether other
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| egal consequences occur. These results are based on | egal
rat her than ethical rules. However, conpliance with or
violation of the Ethics Code may be adm ssible as evidence in
sone | egal proceedi ngs, depending on the circunstances.

In the process of making decisions regarding their
pr of essi onal behavi or, psychol ogi sts nust consider this Ethics
Code, in addition to applicable | aws and psychol ogy board
regulations. |If the Ethics Code establishes a higher standard
of conduct than is required by |aw, psychol ogists nust neet
t he higher ethical standard. |f the Ethics Code standard
appears to conflict with the requirenents of law, then
psychol ogi sts make known their commtnment to the Ethics Code
and take steps to resolve the conflict in a responsible
manner. |f neither |aw nor the Ethics Code resolves an issue,
psychol ogi sts shoul d consi der other professional naterials?

’Prof essional materials that are nost helpful in this
regard are guidelines and standards that have been adopted or
endor sed by professional psychol ogical organizations. Such
gui del i nes and standards, whether adopted by the American
Psychol ogi cal Association (APA) or its Divisions, are not
enf orceabl e as such by this Ethics Code, but are of educative
val ue to psychol ogists, courts, and professional bodies. Such
materials include, but are not limted to, the APA's General

CGui delines for Providers of Psychol ogi cal Services (1987),

Specialty CGuidelines for the Delivery of Services by Clinical

Psychol ogi sts, Counseling Psychol ogi sts, Industri-

al / Organi zati onal Psychol ogi sts, and School Psychol ogi sts

(1981), Guidelines for Conputer Based Tests and

| nterpretations (1987), Standards for Educational and

Psychol ogi cal Testing (1985), Ethical Principles in the

Conduct of Research Wth Human Partici pants (1982), Guidelines

for Ethical Conduct in the Care and Use of Aninmals (1986),
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and the dictates of their own consci ence, as well as seek
consultation with others within the field when this is
practi cal .

The procedures for filing, investigating, and resolving

conpl aints of unethical conduct are described in the current
Rul es and Procedures of the APA Ethics Conmmttee. The actions
t hat APA nmay take for violations of the Ethics Code include
actions such as reprimnd, censure, termn nation of APA
menbership, and referral of the matter to other bodies.
Conpl ai nants who seek renedi es such as nonetary damages in

al l eging ethical violations by a psychol ogi st nust resort to
private negotiation, adm nistrative bodies, or the courts.
Actions that violate the Ethics Code nay |lead to the

i nposition of sanctions on a psychol ogi st by bodi es other than
APA, including state psychol ogi cal associ ati ons, other

pr of essi onal groups, psychol ogy boards, other state or federal
agenci es, and payors for health services. |In addition to
actions for violation of the Ethics Code, the APA Byl aws
provi de that APA nay take action against a nmenber after his or
her conviction of a felony, expulsion or suspension from an

CGui delines for Providers of Psychol ogi cal Services to Ethnic,

Li ngui stic, and Culturally Diverse Popul ati ons (1990), and

Publ i cati on Manual of the American Psychol ogi cal Associ ati on

(3rd ed., 1983). WMaterials not adopted by APA as a whole
i nclude the APA Division 41 (Forensic Psychol ogy)/ Ameri can

Psychol ogy-Law Society's Specialty CGuidelines for Forensic

Psychol ogi sts (1991).
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affiliated state psychol ogi cal associ ation, or suspension or
| oss of licensure.

PREAMBLE

Psychol ogi sts work to develop a valid and reliable body of
scientific knowl edge based on research. They may apply that
know edge to human behavior in a variety of contexts. |In
doi ng so, they perform many rol es, such as researcher, educa-
tor, diagnostician, therapist, supervisor, consultant, ad-

m nistrator, social interventionist, and expert w tness.

Their goal is to broaden know edge of behavi or and, where ap-
propriate, to apply it pragmatically to inmprove the condition
of both the individual and society. Psychol ogists respect the
central inportance of freedom of inquiry and expression in
research, teaching, and publication. They also strive to help
the public in devel oping informed judgnents and choi ces
concerni ng human behavior. This Ethics Code provides a conmon
set of val ues upon which psychol ogists build their

pr of essi onal and scientific work.

This Code is intended to provide both the general principles
and the decision rules to cover nobst situations encountered by
psychol ogists. It has as its primary goal the welfare and
protection of the individuals and groups with whom
psychol ogists work. It is the individual responsibility of
each psychol ogist to aspire to the highest possible standards
of conduct. Psychol ogi sts respect and protect human and civil
rights, and do not knowi ngly participate in or condone unfair
di scrimnatory practices.

The devel opment of a dynamic set of ethical standards for a
psychol ogi st's work-rel ated conduct requires a personal
commtnent to a lifelong effort to act ethically; to encourage
et hi cal behavi or by students, supervisees, enployees, and
col | eagues, as appropriate; and to consult with others, as
needed, concerning ethical problens. Each psychol ogi st
suppl enents, but does not violate, the Ethics Code's val ues
and rules on the basis of guidance drawn from personal val ues,
culture, and experience.

GENERAL PRI NCI PLES

PRI NCI PLE A: COWVPETENCE

Psychol ogi sts strive to maintain high standards of conpetence
in their work. They recognize the boundaries of their
particul ar conpetencies and the limtations of their
expertise. They provide only those services and use only
t hose techni ques for which they are qualified by education,
training, or experience. Psychologists are cognizant of the
fact that the conpetencies required in serving, teaching,
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and/ or studying groups of people vary with the distinctive
characteristics of those groups. |In those areas in which
recogni zed professional standards do not yet exist,
psychol ogi sts exercise careful judgnent and take appropriate
precautions to protect the welfare of those with whomthey
work. They maintain know edge of relevant scientific and
professional information related to the services they render,
and they recogni ze the need for ongoi ng educati on. Psychol o-
gi sts make appropriate use of scientific, professional,
technical, and adm nistrative resources.

PRI NCI PLE B: |INTEGRITY

Psychol ogi sts seek to pronote integrity in the science,
teaching, and practice of psychology. 1In these activities
psychol ogi sts are honest, fair, and respectful of others. In
describing or reporting their qualifications, services, prod-
ucts, fees, research, or teaching, they do not make statenents
that are false, msleading, or deceptive. Psychol ogists
strive to be aware of their own belief systens, val ues, needs,
and limtations and the effect of these on their work. To the
extent feasible, they attenpt to clarify for relevant parties
the roles they are performng and to function appropriately in
accordance with those roles. Psychol ogi sts avoid inproper and
potentially harnmful dual relationships.

PRI NCI PLE C: PROFESSI ONAL AND SCI ENTI FI C RESPONSI BI LI TY

Psychol ogi sts uphol d professional standards of conduct,
clarify their professional roles and obligations, accept
appropriate responsibility for their behavior, and adapt their
met hods to the needs of different populations. Psychol ogists
consult with, refer to, or cooperate with other professionals
and institutions to the extent needed to serve the best inter-
ests of their patients, clients, or other recipients of their
services. Psychologists' noral standards and conduct are
personal matters to the same degree as is true for any other
person, except as psychol ogi sts' conduct nay conmprom se their
pr of essi onal responsibilities or reduce the public's trust in
psychol ogy and psychol ogi sts. Psychol ogi sts are concer ned
about the ethical conpliance of their coll eagues' scientific
and professional conduct. \When appropriate, they consult wth
col l eagues in order to prevent or avoid unethical conduct.

PRI NCI PLE D: RESPECT FOR PEOPLE' S RI GHTS AND DI GNI TY

Psychol ogi sts accord appropriate respect to the fundanental
rights, dignity, and worth of all people. They respect the
rights of individuals to privacy, confidentiality, self-deter-
m nation, and autonony, m ndful that |egal and other
obligations may |l ead to inconsistency and conflict with the
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exerci se of these rights. Psychologists are aware of cul tur-
al, individual, and role differences, including those due to
age, gender, race, ethnicity, national origin, religion,
sexual orientation, disability, |anguage, and soci oeconom c
status. Psychologists try to elimnate the effect on their
wor k of biases based on those factors, and they do not

know ngly participate in or condone unfair discrimnatory
practi ces.

PRI NCI PLE E: CONCERN FOR OTHERS' WELFARE

Psychol ogi sts seek to contribute to the welfare of those with
whom t hey interact professionally. 1In their professional
actions, psychologists weigh the welfare and rights of their
patients or clients, students, supervisees, human research
partici pants, and other affected persons, and the welfare of
ani mal subjects of research. Wen conflicts occur anong
psychol ogi sts' obligations or concerns, they attenpt to
resol ve these conflicts and to performtheir roles in a
responsi bl e fashion that avoids or mnimzes harm
Psychol ogi sts are sensitive to real and ascribed differences
in power between thensel ves and others, and they do not
exploit or m slead other people during or after professional
rel ati onshi ps.

PRI NCI PLE F:  SOCI AL RESPONSI BI LI TY

Psychol ogi sts are aware of their professional and scientific
responsibilities to the community and the society in which
they work and live. They apply and make public their
knowl edge of psychology in order to contribute to human
wel fare. Psychol ogi sts are concerned about and work to
mtigate the causes of human suffering. Wen undertaking re-
search, they strive to advance human wel fare and the science
of psychol ogy. Psychologists try to avoid m suse of their
wor k. Psychol ogists comply with the | aw and encourage the
devel opnent of |aw and social policy that serve the interests
of their patients and clients and the public. They are en-
couraged to contribute a portion of their professional tine
for little or no personal advantage.

ETHI CAL STANDARDS

1. GENERAL STANDARDS

These CGeneral Standards are potentially applicable to the
pr of essi onal and scientific activities of all psychol ogi sts.

1.01 Applicability of the Ethics Code.

The activity of a psychol ogist subject to the Ethics Code nay
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be reviewed under these Ethical Standards only if the activity
is part of his or her work-related functions or the activity
is psychological in nature. Personal activities having no
connection to or effect on psychol ogical roles are not subject
to the Ethics Code.

1.02 Rel ati onship of Ethics and Law.

| f psychol ogists' ethical responsibilities conflict with |aw,
psychol ogi sts make known their commtnent to the Ethics Code
and take steps to resolve the conflict in a responsible
manner .

1.03 Prof essional and Scientific Relationship.

Psychol ogi sts provi de di agnostic, therapeutic, teaching,
research, supervisory, consultative, or other psychol ogical
services only in the context of a defined professional or
scientific relationship or role. (See also Standards 2.01,
Eval uation, Diagnosis, and Interventions in Professional
Context, and 7.02, Forensic Assessnents.)

1.04 Boundari es of Conpetence.

(a) Psychol ogi sts provide services, teach, and conduct
research only within the boundaries of their conpetence, based
on their education, training, supervised experience, or
appropri ate professional experience.

(b) Psychol ogi sts provide services, teach, or conduct research
in new areas or involving new techniques only after first
undertaki ng appropriate study, training, supervision, and/or
consultation from persons who are conpetent in those areas or
t echni ques.

(c) In those energing areas in which generally recogni zed
standards for preparatory training do not yet exist, psycholo-
gi sts neverthel ess take reasonable steps to ensure the
conpetence of their work and to protect patients, clients,
students, research participants, and others from harm

1.05 Mai nt ai ni ng Experti se.

Psychol ogi sts who engage in assessnent, therapy, teaching,
research, organizational consulting, or other professional
activities maintain a reasonable | evel of awareness of current
scientific and professional information in their fields of
activity, and undertake ongoing efforts to maintain conpetence
in the skills they use.

1.06 Basis for Scientific and Professional Judgnents.
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Psychol ogi sts rely on scientifically and professionally
derived know edge when making scientific or professional judg-
ments or when engaging in scholarly or professional endeavors.

1.07 Descri bing the Nature and Results of Psychol ogi cal
Servi ces.
(a) When psychol ogi sts provide assessnent, eval uati on,
treatment, counseling, supervision, teaching, consultation,
research, or other psychol ogical services to an individual, a
group, or an organization, they provide, using |anguage that
is reasonably understandable to the recipient of those
services, appropriate information beforehand about the nature
of such services and appropriate information | ater about
results and conclusions. (See also Standard 2.09, Explaining
Assessnment Results.)

(b) I'f psychologists will be precluded by | aw or by
organi zational roles from providing such information to
particul ar individuals or groups, they so informthose
i ndi vidual s or groups at the outset of the service.

1.08 Human Di ff erences.

VWhere differences of age, gender, race, ethnicity, national
origin, religion, sexual orientation, disability, |anguage, or
soci oeconom ¢ status significantly affect psychol ogists' work
concerning particular individuals or groups, psychol ogists
obtain the training, experience, consultation, or supervision
necessary to ensure the conpetence of their services, or they
make appropriate referrals.

1.09 Respecti ng O hers.

In their work-related activities, psychol ogists respect the
rights of others to hold values, attitudes, and opinions that
differ fromtheir own.

1.10 Nondi scri mi nati on.

In their work-related activities, psychol ogists do not engage
in unfair discrimnation based on age, gender, race, eth-
nicity, national origin, religion, sexual orientation,

di sability, socioeconom c status, or any basis proscribed by
I aw.

1.11 Sexual Harassnent.

(a) Psychol ogi sts do not engage in sexual harassment. Sexual
harassnent is sexual solicitation, physical advances, or
verbal or nonverbal conduct that is sexual in nature, that
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occurs in connection with the psychol ogist's activities or
roles as a psychol ogist, and that either: (1) is unwelcone, is
of fensive, or creates a hostile workplace environnment, and the
psychol ogi st knows or is told this; or (2) is sufficiently
severe or intense to be abusive to a reasonable person in the
context. Sexual harassnent can consist of a single intense or
severe act or of multiple persistent or pervasive acts.

(b) Psychol ogi sts accord sexual - harassnment conpl ai nants and
respondents dignity and respect. Psychol ogi sts do not
participate in denying a person academ c adm ttance or
advancenent, enploynent, tenure, or pronotion, based solely
upon their having nade, or their being the subject of, sexual
harassnent charges. This does not preclude taking action based
upon the outconme of such proceedi ngs or consideration of other
appropriate information.

1.12 O her Harassnent.

Psychol ogi sts do not knowi ngly engage in behavior that is
harassi ng or demeaning to persons with whomthey interact in
their work based on factors such as those persons' age,
gender, race, ethnicity, national origin, religion, sexual
orientation, disability, |anguage, or soci oeconom c status.

1.13 Per sonal Problens and Conflicts.

(a) Psychol ogi sts recogni ze that their personal problens and
conflicts may interfere with their effectiveness.
Accordingly, they refrain fromundertaking an activity when
t hey know or should know that their personal problens are
likely to lead to harmto a patient, client, colleague,
student, research participant, or other person to whomthey
may owe a professional or scientific obligation.

(b) I'n addition, psychol ogi sts have an obligation to be alert
to signs of, and to obtain assistance for, their personal
problenms at an early stage, in order to prevent significantly
i mpai red performance.

(c) When psychol ogi sts beconme aware of personal problenms that
may interfere with their performng work-rel ated duties
adequately, they take appropriate nmeasures, such as obtaining
pr of essi onal consultation or assistance, and determ ne whether
they should limt, suspend, or term nate their work-rel ated
duti es.

1.14 Avoiding Harm

Psychol ogi sts take reasonable steps to avoid harm ng their
patients or clients, research participants, students, and
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others with whomthey work, and to mnimze harmwhere it is
f oreseeabl e and unavoi dabl e.

1.15 M suse of Psychol ogi sts' | nfl uence.

Because psychol ogi sts' scientific and professional judgnents
and actions may affect the lives of others, they are alert to
and guard agai nst personal, financial, social, organizational,
or political factors that m ght lead to m suse of their

i nfl uence.

1.16 M suse of Psychol ogi sts' Work.

(a) Psychol ogi sts do not participate in activities in which it
appears likely that their skills or data will be m sused by

ot hers, unless corrective nmechanisns are avail able. (See al so
Standard 7.04, Truthful ness and Candor.)

(b) I'f psychologists |earn of m suse or m srepresentation of
their work, they take reasonable steps to correct or mnimze
the m suse or nisrepresentation.

1.17 Mul ti pl e Rel ati onshi ps.

(a) I'n many communities and situations, it may not be feasible
or reasonabl e for psychol ogists to avoid social or other
nonpr of essi onal contacts with persons such as patients,
clients, students, supervisees, or research participants.
Psychol ogi sts nmust al ways be sensitive to the potenti al
harnful effects of other contacts on their work and on those
persons with whomthey deal. A psychologist refrains from
entering into or prom sing another personal, scientific,

pr of essi onal, financial, or other relationship with such
persons if it appears likely that such a relationship
reasonably m ght inpair the psychol ogist's objectivity or
otherwi se interfere with the psychologist's effectively
perform ng his or her functions as a psychol ogist, or m ght
harm or exploit the other party.

(b) Likew se, whenever feasible, a psychologist refrains from
t aki ng on professional or scientific obligations when pre-
existing relationships would create a risk of such harm

(c) If a psychologist finds that, due to unforeseen factors, a
potentially harmful rmultiple relationship has arisen, the
psychol ogi st attenpts to resolve it with due regard for the
best interests of the affected person and maxi mal conpliance
with the Ethics Code.

1.18 Barter (Wth Patients or Clients).

Psychol ogi sts ordinarily refrain from accepti ng goods,
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services, or other nonnobnetary remnmuneration frompatients or
clients in return for psychol ogi cal services because such
arrangenments create inherent potential for conflicts,

expl oitation, and distortion of the professional relationship.
A psychol ogi st may participate in bartering only if (1) it is
not clinically contraindicated, and (2) the relationship is
not exploitative. (See also Standards 1.17, Miultiple

Rel ati onshi ps, and 1.25, Fees and Financial Arrangenents.)

1.19 Expl oi tati ve Rel ati onshi ps.

(a) Psychol ogi sts do not exploit persons over whom they have
supervi sory, evaluative, or other authority such as students,
supervi sees, enployees, research participants, and clients or
patients. (See also Standards 4.05 - 4.07 regardi ng sexual

i nvol venment with clients or patients.)

(b) Psychol ogi sts do not engage in sexual relationships with
students or supervisees in training over whomthe psychol ogi st
has eval uative or direct authority, because such rel ationships
are so likely to inpair judgnment or be exploitative.

1.20 Consultations and Referrals.

(a) Psychol ogi sts arrange for appropriate consultations and
referrals based principally on the best interests of their
patients or clients, with appropriate consent, and subject to
ot her rel evant considerations, including applicable |aw and
contractual obligations. (See also Standards 5.01, Discussing
the Limts of Confidentiality, and 5.06, Consultations.)

(b) VWhen indicated and professionally appropriate,
psychol ogi sts cooperate with other professionals in order to
serve their patients or clients effectively and appropriately.

(c) Psychologists' referral practices are consistent with | aw.

1.21 Third-Party Requests for Services.

(a) When a psychol ogi st agrees to provide services to a person
or entity at the request of a third party, the psychol ogi st
clarifies to the extent feasible, at the outset of the
service, the nature of the relationship with each party. This
clarification includes the role of the psychol ogist (such as

t herapi st, organi zati onal consultant, diagnostician, or expert
wi tness), the probable uses of the services provided or the

i nformati on obtained, and the fact that there may be limts to
confidentiality.

(b) If there is a foreseeable risk of the psychol ogist's being

call ed upon to performconflicting roles because of the
i nvol venent of a third party, the psychologist clarifies the
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nature and direction of his or her responsibilities, keeps al
parties appropriately informed as matters devel op, and re-
sol ves the situation in accordance with this Ethics Code.

1.22 Del egation to and Supervi si on of Subordi nat es.

(a) Psychol ogists delegate to their enpl oyees, supervisees,

and research assistants only those responsibilities that such
persons can reasonably be expected to perform conpetently, on
the basis of their education, training, or experience, either
i ndependently or with the | evel of supervision being provided.

(b) Psychol ogi sts provide proper training and supervision to
their enpl oyees or supervisees and take reasonable steps to
see that such persons perform services responsibly,
conpetently, and ethically.

(c) I'f institutional policies, procedures, or practices
prevent fulfillnment of this obligation, psychol ogi sts attenpt
to nodify their role or to correct the situation to the extent
f easi bl e.

1.23 Docunment ati on of Professional and Scientific Work.

(a) Psychol ogi sts appropriately document their professional
and scientific work in order to facilitate provision of
services |later by themor by other professionals, to ensure
accountability, and to nmeet other requirenents of institutions
or the | aw

(b) When psychol ogi sts have reason to believe that records of
their professional services will be used in |egal proceedings
involving recipients of or participants in their work, they
have a responsibility to create and maintain docunentation in
the kind of detail and quality that would be consistent with
reasonabl e scrutiny in an adjudicative forum (See al so
Standard 7.01, Professionalism under Forensic Activities.)

1.24 Records and Dat a.

Psychol ogi sts create, maintain, disseni nate, store, retain,
and di spose of records and data relating to their research,
practice, and other work in accordance with law and in a
manner that permts conpliance with the requirenments of this
Et hics Code. (See also Standard 5.04, Mintenance of
Records.)

1.25 Fees and Fi nanci al Arrangenents.

(a) As early as is feasible in a professional or scientific
rel ati onshi p, the psychol ogi st and the patient, client, or
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ot her appropriate recipient of psychol ogical services reach an
agreenent specifying the conpensation and the billing
arrangenents.

(b) Psychol ogists do not exploit recipients of services or
payors with respect to fees.

(c) Psychol ogists' fee practices are consistent with | aw.
(d) Psychol ogi sts do not m srepresent their fees.

(e) If limtations to services can be antici pated because of
limtations in financing, this is discussed with the patient,
client, or other appropriate recipient of services as early as
is feasible. (See also Standard 4.08, Interruption of
Services.)

(f) I'f the patient, client, or other recipient of services
does not pay for services as agreed, and if the psychol ogi st

wi shes to use collection agencies or |egal neasures to collect
the fees, the psychol ogist first informs the person that such
measures will be taken and provides that person an opportunity
to nmake pronmpt paynent. (See also Standard 5.11, W thhol di ng
Records for Nonpaynment.)

1.26 Accuracy in Reports to Payors and Fundi ng Sources.

In their reports to payors for services or sources of research
fundi ng, psychol ogi sts accurately state the nature of the
research or service provided, the fees or charges, and where
applicable, the identity of the provider, the findings, and
the diagnosis. (See also Standard 5.05, Disclosures.)

1.27 Referral s and Fees.

When a psychol ogi st pays, receives paynent from or divides
fees with anot her professional other than in an enpl oyer -

enpl oyee rel ationship, the paynent to each is based on the

services (clinical, consultative, adm nistrative, or other)
provided and is not based on the referral itself.

2. EVALUATI ON, ASSESSMENT, OR | NTERVENTI ON

2.01 Eval uati on, Di agnosis, and Interventions in
Pr of essi onal Cont ext.

(a) Psychol ogi sts perform eval uati ons, diagnostic services, or
interventions only within the context of a defined

prof essi onal relationship. (See also Standards 1.03,

Prof essional and Scientific Relationship.)
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(b) Psychol ogi sts' assessnents, recommendati ons, reports, and
psychol ogi cal diagnostic or evaluative statenents are based on
i nformation and techni ques (including personal interviews of

t he individual when appropriate) sufficient to provide
appropriate substantiation for their findings. (See al so
Standard 7.02, Forensic Assessnents.)

2.02 Conpet ence and Appropriate Use of Assessnents and
| nt erventi ons.

(a) Psychol ogi sts who devel op, adm nister, score, interpret,
or use psychol ogi cal assessnment techni ques, interviews, tests,
or instrunents do so in a manner and for purposes that are
appropriate in light of the research on or evidence of the
useful ness and proper application of the techniques.

(b) Psychol ogists refrain from m suse of assessnent

techni ques, interventions, results, and interpretations and

t ake reasonable steps to prevent others from m susing the
information these techniques provide. This includes refrain-
ing fromreleasing raw test results or raw data to persons,
other than to patients or clients as appropriate, who are not
qualified to use such information. (See also Standards 1.02,
Rel ati onship of Ethics and Law, and 1.04, Boundaries of
Conpet ence.)

2.03 Test Construction.

Psychol ogi sts who devel op and conduct research with tests and
ot her assessnment techni ques use scientific procedures and
current professional know edge for test design,
st andar di zati on, validation, reduction or elimnnation of bias,
and recommendati ons for use.

2.04 Use of Assessnent in General and Wth Speci al
Popul ati ons.

(a) Psychol ogi sts who performinterventi ons or adm ni ster,
score, interpret, or use assessnent techniques are famliar
with the reliability, validation, and related standardi zation
or outcone studies of, and proper applications and uses of,
the techni ques they use.

(b) Psychol ogists recognize |limts to the certainty with which
di agnoses, judgnments, or predictions can be nmade about
i ndi vi dual s.

(c) Psychol ogists attenpt to identify situations in which
particul ar interventions or assessnent techniques or norns may
not be applicable or may require adjustnent in adm nistration
or interpretation because of factors such as individuals'
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gender, age, race, ethnicity, national origin, religion,
sexual orientation, disability, |anguage, or soci oeconomc
st at us.

2.05 I nterpreting Assessnent Results.

When interpreting assessnment results, including automted
interpretations, psychol ogists take into account the various
test factors and characteristics of the person being assessed
that m ght affect psychol ogists' judgnents or reduce the
accuracy of their interpretations. They indicate any
significant reservations they have about the accuracy or
limtations of their interpretations.

2.06 Unqualified Persons.

Psychol ogi sts do not pronmote the use of psychol ogi cal
assessnent techni ques by unqualified persons. (See also Stan-
dard 1.22, Delegation to and Supervision of Subordinates.)

2.07 bsol ete Tests and OQutdated Test Results.

(a) Psychol ogi sts do not base their assessnment or intervention
deci sions or recomendati ons on data or test results that are
outdated for the current purpose.

(b) Simlarly, psychol ogists do not base such decisions or
recomendati ons on tests and neasures that are obsol ete and
not useful for the current purpose.

2.08 Test Scoring and Interpretation Services.

(a) Psychol ogi sts who of fer assessnent or scoring procedures
to other professionals accurately describe the purpose, norns,
validity, reliability, and applications of the procedures and
any special qualifications applicable to their use.

(b) Psychol ogi sts sel ect scoring and interpretation services
(i ncluding automated services) on the basis of evidence of the
validity of the program and procedures as well as on other
appropriate consi derati ons.

(c) Psychol ogists retain appropriate responsibility for the
appropriate application, interpretation, and use of assessnent
i nstrunents, whether they score and interpret such tests them
sel ves or use automated or other services.

2.09 Expl ai ni ng Assessnent Results.

Unl ess the nature of the relationship is clearly explained to
t he person being assessed in advance and precludes provision

C- 23



of an explanation of results (such as in some organizati onal
consulting, pre-enploynment or security screenings, and
forensic eval uations), psychol ogists ensure that an

expl anation of the results is provided using | anguage that is
reasonably understandable to the person assessed or to another
| egal |y authorized person on behalf of the client. Regardless
of whether the scoring and interpretation are done by the
psychol ogi st, by assistants, or by automated or other outside
servi ces, psychol ogists take reasonable steps to ensure that
appropri ate explanations of results are given.

2.10 Mai nt ai ni ng Test Security.

Psychol ogi sts make reasonable efforts to maintain the
integrity and security of tests and other assessnent tech-

ni ques consistent with |aw, contractual obligations, and in a
manner that permts conpliance with the requirenments of this
Et hics Code. (See also Standard 1.02, Relationship of Ethics
and Law.)

3. ADVERTI SI NG AND OTHER PUBLI C STATEMENTS

3.01 Definition of Public Statements.

Psychol ogi sts conply with this Ethics Code in public
statenents relating to their professional services, products,
or publications or to the field of psychology. Public
statenments include but are not limted to paid or unpaid
advertising, brochures, printed matter, directory listings,
personal resumes or curriculumvitae, interviews or comments
for use in nmedia, statenments in |egal proceedings, |ectures
and public oral presentations, and published materi al s.

3.02 St at enents by O hers.

(a) Psychol ogi sts who engage others to create or place public
statenents that pronote their professional practice, products,
or activities retain professional responsibility for such

stat enents.

(b) I'n addition, psychol ogists make reasonable efforts to
prevent others whom they do not control (such as enployers,
publ i shers, sponsors, organizational clients, and
representatives of the print or broadcast media) from making
deceptive statenments concerni ng psychol ogi sts' practice or
prof essi onal or scientific activities.

(c) If psychol ogists | earn of deceptive statenents about their

wor k made by ot hers, psychol ogi sts nake reasonable efforts to
correct such statenents.
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(d) Psychol ogi sts do not conpensate enpl oyees of press, radio,
tel evision, or other comrunication media in return for
publicity in a news item

(e) A paid advertisenent relating to the psychologist's
activities nust be identified as such, unless it is already
apparent from the context.

3.03 Avoidance of False or Deceptive Statenents.

(a) Psychol ogi sts do not make public statenments that are

fal se, deceptive, m sleading, or fraudulent, either because of
what they state, convey, or suggest or because of what they
omt, concerning their research, practice, or other work
activities or those of persons or organizations with which
they are affiliated. As exanples (and not in limtation) of
this standard, psychol ogi sts do not nmake fal se or deceptive
statenents concerning (1) their training, experience, or
conpetence; (2) their academ c degrees; (3) their credentials;
(4) their institutional or association affiliations; (5) their
services; (6) the scientific or clinical basis for, or results
or degree of success of, their services; (7) their fees; or
(8) their publications or research findings. (See also

St andards 6. 15, Deception in Research, and 6.18, Providing
Participants Wth Information About the Study.)

(b) Psychol ogists claimas credentials for their psychol ogi cal
work, only degrees that (1) were earned froma regionally
accredited educational institution or (2) were the basis for
psychol ogy licensure by the state in which they practice.

3.04 Medi a Present ati ons.

When psychol ogi sts provi de advice or coment by neans of
public | ectures, denonstrations, radio or television prograns,
prerecorded tapes, printed articles, mailed nmaterial, or other
medi a, they take reasonabl e precautions to ensure that (1) the
statenents are based on appropriate psychological literature
and practice, (2) the statenments are otherw se consistent with
this Ethics Code, and (3) the recipients of the information
are not encouraged to infer that a relationship has been
established with them personally.

3.05 Testi noni al s.

Psychol ogi sts do not solicit testinonials fromcurrent

psychot herapy clients or patients or other persons who because
of their particular circunstances are vul nerable to undue

i nfluence.
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3.06 | n- Person Solicitation.

Psychol ogi sts do not engage, directly or through agents, in
uninvited in-person solicitation of business from actual or
potential psychotherapy patients or clients or other persons
who because of their particular circunstances are vul nerable
to undue influence. However, this does not preclude
attenmpting to inplenent appropriate collateral contacts with
significant others for the purpose of benefiting an al ready
engaged therapy patient.

4. THERAPY

4.01 Structuring the Rel ationship.

(a) Psychol ogists discuss with clients or patients as early as
is feasible in the therapeutic relationship appropriate

i ssues, such as the nature and antici pated course of therapy,
fees, and confidentiality. (See also Standards 1.25, Fees and
Fi nanci al Arrangenents, and 5.01, Discussing the Limts of
Confidentiality.)

(b) When the psychologist's work with clients or patients wl|l
be supervised, the above discussion includes that fact, and

t he name of the supervisor, when the supervisor has | egal
responsibility for the case.

(c) When the therapist is a student intern, the client or
patient is informed of that fact.

(d) Psychol ogi sts nmake reasonable efforts to answer patients’
guestions and to avoid apparent m sunderstandi ngs about

t herapy. \Whenever possible, psychol ogists provide oral and/or
witten information, using | anguage that is reasonably
under st andable to the patient or client.

4.02 | nf ormed Consent to Therapy.

(a) Psychol ogi sts obtain appropriate infornmed consent to

t herapy or related procedures, using |anguage that is
reasonably understandable to participants. The content of

i nfornmed consent will vary dependi ng on nmany circunstances;
however, informed consent generally inplies that the person
(1) has the capacity to consent, (2) has been infornmed of
significant information concerning the procedure, (3) has
freely and wi t hout undue influence expressed consent, and (4)
consent has been appropriately docunented.

(b) When persons are legally incapable of giving informed

consent, psychol ogists obtain informed perm ssion from a
| egal |y authorized person, if such substitute consent is
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permtted by |aw.

(c) In addition, psychologists (1) informthose persons who
are legally incapable of giving informed consent about the
proposed interventions in a nmanner comensurate with the
persons' psychol ogi cal capacities, (2) seek their assent to
those interventions, and (3) consider such persons’
preferences and best interests.

4. 03 Coupl e and Fam |y Rel ati onshi ps.

(a) When a psychol ogi st agrees to provide services to several
persons who have a relationship (such as husband and wi fe or
parents and children), the psychol ogist attenpts to clarify at
the outset (1) which of the individuals are patients or
clients and (2) the relationship the psychol ogist will have
with each person. This clarification includes the role of the
psychol ogi st and the probable uses of the services provided or
the informati on obtained. (See also Standard 5.01, Discussing
the Limts of Confidentiality.)

(b) As soon as it beconmes apparent that the psychol ogi st may
be called on to performpotentially conflicting roles (such as
marital counselor to husband and wife, and then w tness for
one party in a divorce proceeding), the psychol ogi st attenpts
to clarify and adjust, or withdraw from roles appropriately.

(See also Standard 7.03, Clarification of Role, under
Forensic Activities.)

4. 04 Providing Mental Health Services to Those Served by
Ot hers.

I n deciding whether to offer or provide services to those

al ready receiving nental health services el sewhere, psy-
chol ogi sts carefully consider the treatnent issues and the
potential patient's or client's welfare. The psychol ogi st

di scusses these issues with the patient or client, or another

| egal |y authorized person on behalf of the client, in order to
m nimze the risk of confusion and conflict, consults with the
ot her service providers when appropriate, and proceeds with
caution and sensitivity to the therapeutic issues.

4. 05 Sexual Intimacies Wth Current Patients or Clients.

Psychol ogi sts do not engage in sexual intinmacies with current
patients or clients.

4.06 Therapy Wth Fornmer Sexual Partners.

Psychol ogi sts do not accept as therapy patients or clients
persons with whom t hey have engaged in sexual intinmacies.
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4. 07 Sexual Intimacies Wth Forner Therapy Patients.

(a) Psychol ogi sts do not engage in sexual intinmacies with a
former therapy patient or client for at | east two years after
cessation or term nation of professional services.

(b) Because sexual intimacies with a former therapy patient or
client are so frequently harnful to the patient or client, and
because such intinmacies underm ne public confidence in the
psychol ogy profession and thereby deter the public's use of
needed services, psychol ogi sts do not engage in sexual inti-
macies with former therapy patients and clients even after a
two-year interval except in the nost unusual circunstances.
The psychol ogi st who engages in such activity after the two
years follow ng cessation or term nation of treatnent bears

t he burden of denonstrating that there has been no
exploitation, in light of all relevant factors, including (1)
the amount of time that has passed since therapy term nated,
(2) the nature and duration of the therapy, (3) the cir-

cunst ances of term nation, (4) the patient's or client's
personal history, (5) the patient's or client's current nenta
status, (6) the likelihood of adverse inpact on the patient or
client and others, and (7) any statenents or actions nmade by
the therapist during the course of therapy suggesting or
inviting the possibility of a post-term nation sexual or
romantic relationship with the patient or client. (See also
Standard 1.17, Multiple Relationships.)

4.08 I nterruption of Services.

(a) Psychol ogi sts nmake reasonable efforts to plan for
facilitating care in the event that psychol ogi cal services are
interrupted by factors such as the psychologist's illness,
deat h, unavailability, or relocation or by the client's
relocation or financial limtations. (See also Standard 5.09,
Preserving Records and Data.)

(b) When entering into enploynent or contractua

rel ati onshi ps, psychol ogists provide for orderly and appropri -
ate resolution of responsibility for patient or client care in
the event that the enploynent or contractual relationship
ends, with paramount consi deration given to the welfare of the
patient or client.

4. 09 Term nating the Professional Rel ationship.

(a) Psychol ogi sts do not abandon patients or clients. (See
al so Standard 1.25e, under Fees and Financial Arrangenents.)

(b) Psychol ogists term nate a professional relationship when
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it becones reasonably clear that the patient or client no
| onger needs the service, is not benefiting, or is being
harmed by continued servi ce.

(c) Prior to term nation for whatever reason, except where
precluded by the patient's or client's conduct, the psy-

chol ogi st di scusses the patient's or client's views and needs,
provi des appropriate pre-term nation counseling, suggests
alternative service providers as appropriate, and takes ot her
reasonabl e steps to facilitate transfer of responsibility to
anot her provider if the patient or client needs one imedi-
ately.

5. PRI VACY AND CONFI DENTI ALI TY

These Standards are potentially applicable to the professional
and scientific activities of all psychol ogi sts.

5.01 Discussing the Limts of Confidentiality.

(a) Psychol ogi sts discuss with persons and organi zations with
whom t hey establish a scientific or professional relationship
(including, to the extent feasible, mnors and their | egal
representatives) (1) the relevant limtations on
confidentiality, including linmtations where applicable in
group, marital, and famly therapy or in organi zati onal
consulting, and (2) the foreseeable uses of the information
generated through their services.

(b) Unless it is not feasible or is contraindicated, the
di scussion of confidentiality occurs at the outset of the
rel ati onship and thereafter as new circunstances nmay warrant.

(c) Perm ssion for electronic recording of interviews is
secured fromclients and patients.

5.02 Mai nt ai ni ng Confidentiality.

Psychol ogi sts have a primary obligation and take reasonabl e
precautions to respect the confidentiality rights of those
with whom they work or consult, recognizing that
confidentiality may be established by law, institutional

rules, or professional or scientific relationships. (See also
St andard 6. 26, Professional Reviewers.)

5.03 M nim zing Intrusions on Privacy.

(a) In order to mnimze intrusions on privacy, psychol ogists
include in witten and oral reports, consultations, and the
like, only information germane to the purpose for which the
comruni cation i s made.
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(b) Psychol ogi sts discuss confidential information obtained in
clinical or consulting relationships, or evaluative data
concerning patients, individual or organizational clients,
students, research participants, supervisees, and enpl oyees,
only for appropriate scientific or professional purposes and
only with persons clearly concerned with such matters.

5.04 Mai nt enance of Records.

Psychol ogi sts mai ntain appropriate confidentiality in
creating, storing, accessing, transferring, and di sposing of
records under their control, whether these are written,
automated, or in any other nmedium Psychol ogi sts mai ntain and
di spose of records in accordance with law and in a manner that
permts conpliance with the requirenments of this Ethics Code.

5.05 Di scl osur es.

(a) Psychol ogi sts disclose confidential information w thout

t he consent of the individual only as mandated by |aw, or
where permtted by law for a valid purpose, such as (1) to
provi de needed professional services to the patient or the

i ndi vi dual or organi zational client, (2) to obtain appropriate
pr of essi onal consultations, (3) to protect the patient or
client or others fromharm or (4) to obtain payment for ser-
vices, in which instance disclosure is limted to the m ni num
that is necessary to achieve the purpose.

(b) Psychol ogi sts also nay disclose confidential information
with the appropriate consent of the patient or the individual
or organi zational client (or of another |egally authorized
person on behalf of the patient or client), unless prohibited
by | aw.

5.06 Consul tati ons.

When consulting with coll eagues, (1) psychol ogists do not
share confidential information that reasonably could lead to
the identification of a patient, client, research participant,
or other person or organization with whomthey have a
confidential relationship unless they have obtained the prior
consent of the person or organization or the disclosure cannot
be avoi ded, and (2) they share information only to the extent
necessary to achieve the purposes of the consultation. (See
al so Standard 5.02, Mintaining Confidentiality.)

5.07 Confidential Informati on in Databases.

(a) If confidential information concerning recipients of
psychol ogical services is to be entered into databases or sys-
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tenms of records avail able to persons whose access has not been
consented to by the recipient, then psychol ogi sts use codi ng
or other techniques to avoid the inclusion of personal
identifiers.

(b) If a research protocol approved by an institutional review
board or sim |l ar body requires the inclusion of personal
identifiers, such identifiers are deleted before the
information is made accessible to persons other than those of
whom t he subj ect was advi sed.

(c) If such deletion is not feasible, then before
psychol ogi sts transfer such data to others or review such data
collected by others, they take reasonable steps to determ ne

t hat appropriate consent of personally identifiable indi-

vi dual s has been obt ai ned.

5.08 Use of Confidential Information for Didactic or
Ot her Pur poses.

(a) Psychol ogists do not disclose in their witings, |ectures,
or other public nedia, confidential, personally identifiable

i nformation concerning their patients, individual or organiza-
tional clients, students, research participants, or other
recipients of their services that they obtained during the
course of their work, unless the person or organi zation has
consented in witing or unless there is other ethical or |egal
aut hori zation for doing so.

(b) Ordinarily, in such scientific and professional
presentations, psychol ogists disguise confidential information
concerni ng such persons or organi zations so that they are not
individually identifiable to others and so that discussions do
not cause harmto subjects who m ght identify thensel ves.

5.09 Preservi ng Records and Dat a.

A psychol ogi st nmakes plans in advance so that confidentiality
of records and data is protected in the event of the psy-
chol ogi st's death, incapacity, or withdrawal fromthe position
or practice.

5.10 Ownership of Records and Dat a.

Recogni zi ng that ownership of records and data is governed by
| egal principles, psychol ogists take reasonabl e and | awf ul
steps so that records and data remain available to the extent
needed to serve the best interests of patients, individual or
organi zational clients, research participants, or appropriate
ot hers.
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5.11 W thhol ding Records for Nonpaynent.

Psychol ogi sts may not wi thhold records under their control
that are requested and immnently needed for a patient's or
client's treatnent solely because paynment has not been
recei ved, except as otherw se provided by | aw.

6. TEACHI NG, TRAI NI NG SUPERVI SI ON, RESEARCH, AND PUBLI SHI NG

6.01 Desi gn of Education and Training Prograns.

Psychol ogi sts who are responsi ble for education and training
prograns seek to ensure that the prograns are conpetently
desi gned, provide the proper experiences, and neet the

requi rements for |icensure, certification, or other goals for
whi ch clains are made by the program

6.02 Descri ptions of Education and Trai ni ng Prograns.

(a) Psychol ogi sts responsi ble for education and training
prograns seek to ensure that there is a current and accurate
description of the programcontent, training goals and

obj ectives, and requirenents that nust be nmet for

sati sfactory conmpletion of the program This information nust
be made readily available to all interested parties.

(b) Psychol ogists seek to ensure that statenments concerning

their course outlines are accurate and not m sl eading,

particul arly regarding the subject matter to be covered, bases

for evaluating progress, and the nature of course experiences.
(See also Standard 3.03, Avoidance of Fal se or Deceptive

St atenents.)

(c) To the degree to which they exercise control,
psychol ogi sts responsi bl e for announcenents, catal ogs,
brochures, or advertisenents describing workshops, sem nars,
or other non-degree-granting educati onal prograns ensure that
t hey accurately describe the audience for which the programis
i ntended, the educational objectives, the presenters, and the
fees invol ved.

6.03 Accuracy and Objectivity in Teaching.

(a) When engaged in teaching or training, psychologists
present psychol ogical information accurately and with a rea-
sonabl e degree of objectivity.

(b) When engaged in teaching or training, psychol ogists

recogni ze the power they hold over students or supervi sees and
t herefore nmake reasonable efforts to avoid engaging in conduct
that is personally deneaning to students or supervisees. (See
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al so Standards 1.09, Respecting Ohers, and 1.12, O her
Har assnment . )

6. 04 Limtation on Teachi ng.

Psychol ogi sts do not teach the use of techniques or procedures
that require specialized training, |icensure, or expertise,
including but not limted to hypnosis, biofeedback, and
projective techniques, to individuals who |ack the
prerequisite training, |egal scope of practice, or expertise.

6. 05 Assessing Student and Supervisee Performance.

(a) I'n academ ¢ and supervisory rel ationships, psychol ogi sts
establish an appropriate process for providing feedback to
students and supervi sees.

(b) Psychol ogi sts eval uate students and supervi sees on the
basis of their actual performance on relevant and established
program requirenents.

6. 06 Pl anni ng Resear ch.

(a) Psychol ogi sts design, conduct, and report research in
accordance with recogni zed standards of scientific conpetence
and ethical research

(b) Psychol ogists plan their research so as to mnim ze the
possibility that results will be m sl eading.

(c) I'n planning research, psychol ogists consider its ethical
acceptability under the Ethics Code. |If an ethical issue is
uncl ear, psychol ogists seek to resolve the issue through
consultation with institutional review boards, animl care and
use comm ttees, peer consultations, or other proper

mechani sns.

(d) Psychol ogi sts take reasonable steps to inplenment
appropriate protections for the rights and wel fare of human
partici pants, other persons affected by the research, and the
wel fare of ani mal subjects.

6. 07 Responsi bility.

(a) Psychol ogi sts conduct research conpetently and with due
concern for the dignity and welfare of the participants.

(b) Psychol ogists are responsi ble for the ethical conduct of

research conducted by them or by others under their supervi-
sion or control.
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(c) Researchers and assistants are permtted to performonly
t hose tasks for which they are appropriately trained and
pr epar ed.

(d) As part of the process of devel opment and i npl enentation
of research projects, psychol ogists consult those with
expertise concerning any special popul ation under
investigation or nost likely to be affected.

6. 08 Compliance Wth Law and St andar ds.

Psychol ogi sts plan and conduct research in a manner consi stent
with federal and state |aw and regul ations, as well as

prof essi onal standards governing the conduct of research, and
particul arly those standards governing research with human
partici pants and ani mal subjects.

6. 09 I nstitutional Approval.

Psychol ogi sts obtain from host institutions or organizations
appropriate approval prior to conducting research, and they
provi de accurate informati on about their research proposals.
They conduct the research in accordance with the approved
research protocol.

6. 10 Research Responsibilities.

Prior to conducting research (except research involving only
anonynous surveys, naturalistic observations, or simlar
research), psychol ogists enter into an agreenment with
participants that clarifies the nature of the research and the
responsibilities of each party.

6.11 | nformed Consent to Research

(a) Psychol ogi sts use | anguage that is reasonably
under st andabl e to research participants in obtaining their
appropriate informed consent (except as provided in Standard
6.12, Dispensing with Informed Consent). Such infornmed
consent is appropriately docunented.

(b) Using | anguage that is reasonably understandable to
partici pants, psychologists inform participants of the nature
of the research; they informparticipants that they are free
to participate or to decline to participate or to wthdraw
fromthe research; they explain the foreseeabl e consequences
of declining or withdraw ng; they inform participants of
significant factors that may be expected to influence their

wi |l lingness to participate (such as risks, disconfort, adverse
effects, or limtations on confidentiality, except as provided
in Standard 6.15, Deception in Research); and they explain

ot her aspects about which the prospective participants
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i nquire.

(c) When psychol ogi sts conduct research with individuals such
as students or subordinates, psychol ogi sts take special care
to protect the prospective participants from adverse
consequences of declining or withdrawi ng from participation.

(d) When research participation is a course requirenment or
opportunity for extra credit, the prospective participant is
given the choice of equitable alternative activities.

(e) For persons who are legally incapable of giving inforned
consent, psychol ogi sts neverthel ess (1) provide an appropriate
expl anation, (2) obtain the participant's assent, and (3)
obtain appropriate perm ssion froma |legally authorized
person, if such substitute consent is permtted by |aw

6.12 Di spensing Wth I nforned Consent.

Before determ ning that planned research (such as research

i nvol ving only anonynous questionnaires, naturalistic obser-
vations, or certain kinds of archival research) does not
require the infornmed consent of research participants, psy-
chol ogi sts consi der applicable regulations and institutional
revi ew board requirenments, and they consult with coll eagues as
appropri ate.

6.13 | nformed Consent in Research Filnm ng or Recording.

Psychol ogi sts obtain informed consent from research
participants prior to filmng or recording themin any form
unl ess the research involves sinply naturalistic observations
in public places and it is not anticipated that the recording
will be used in a manner that could cause personal identifica-
tion or harm

6.14 O fering Inducenents for Research Partici pants.

(a) I'n offering professional services as an inducenent to
obtain research participants, psychol ogi sts make cl ear the
nature of the services, as well as the risks, obligations, and
limtations. (See also Standard 1.18, Barter [Wth Patients
or Clients].)

(b) Psychol ogi sts do not offer excessive or inappropriate
financial or other inducenents to obtain research
participants, particularly when it mght tend to coerce
participation.

6. 15 Deception i n Research.
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(a) Psychol ogi sts do not conduct a study invol ving deception
unl ess they have determ ned that the use of deceptive
techniques is justified by the study's prospective scientific,
educational, or applied value and that equally effective
alternative procedures that do not use deception are not

f easi bl e.

(b) Psychol ogi sts never deceive research participants about
significant aspects that would affect their willingness to
partici pate, such as physical risks, disconfort, or unpleasant
enoti onal experiences.

(c) Any other deception that is an integral feature of the
desi gn and conduct of an experinment nust be explained to
participants as early as is feasible, preferably at the
conclusion of their participation, but no later than at the
concl usion of the research. (See also Standard 6. 18,
Providing Participants Wth I nformtion About the Study.)

6. 16 Sharing and Utilizing Dat a.

Psychol ogi sts informresearch participants of their

antici pated sharing or further use of personally identifiable
research data and of the possibility of unanticipated future
uses.

6. 17 M ni m zi ng | nvasiveness.

I n conducting research, psychologists interfere with the
participants or mlieu fromwhich data are collected only in a
manner that is warranted by an appropriate research design and
that is consistent with psychol ogists' roles as scientific

i nvestigators.

6.18 Providing Participants Wth I nformation About the
St udy.

(a) Psychol ogi sts provide a pronpt opportunity for
participants to obtain appropriate informtion about the na-
ture, results, and conclusions of the research, and
psychol ogi sts attenpt to correct any m sconceptions that
partici pants may have.

(b) If scientific or humane values justify delaying or
wi t hhol ding this information, psychol ogists take reasonabl e
measures to reduce the risk of harm

6.19 Honori ng Comm t nents.

Psychol ogi sts take reasonabl e measures to honor al
comm tnments they have made to research participants.
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6. 20 Care and Use of Animals in Research

(a) Psychol ogi sts who conduct research involving animls treat
t hem humanel y.

(b) Psychol ogi sts acquire, care for, use, and dispose of
animals in conpliance with current federal, state, and | ocal
| aws and regul ati ons, and with professional standards.

(c) Psychologists trained in research nethods and experienced
in the care of |aboratory animls supervise all procedures

i nvol ving ani mal s and are responsi ble for ensuring appropriate
consi deration of their confort, health, and hunane treatnent.

(d) Psychol ogi sts ensure that all individuals using animls
under their supervision have received instruction in research
nmet hods and in the care, mintenance, and handling of the
speci es being used, to the extent appropriate to their role.

(e) Responsibilities and activities of individuals assisting
in a research project are consistent with their respective
conpet enci es.

(f) Psychol ogi sts nake reasonable efforts to mnimze the
di sconfort, infection, illness, and pain of aninml subjects.

(g) A procedure subjecting animals to pain, stress, or
privation is used only when an alternative procedure is un-
avai l abl e and the goal is justified by its prospective
scientific, educational, or applied value.

(h) Surgical procedures are perfornmed under appropriate
anest hesia; techniques to avoid infection and mnin ze pain
are followed during and after surgery.

(i) When it is appropriate that the aninmal's |ife be
termnated, it is done rapidly, with an effort to mnim ze
pain, and in accordance with accepted procedures.

6.21 Reporting of Results.

(a) Psychol ogi sts do not fabricate data or falsify results in
their publications.

(b) If psychol ogi sts discover significant errors in their
publ i shed data, they take reasonable steps to correct such
errors in a correction, retraction, erratum or other
appropriate publication neans.

6.22 Pl agi ari sm
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Psychol ogi sts do not present substantial portions or elenents
of another's work or data as their own, even if the other work
or data source is cited occasionally.

6. 23 Publication Credit.

(a) Psychol ogists take responsibility and credit, including
aut horship credit, only for work they have actually perforned
or to which they have contri buted.

(b) Principal authorship and other publication credits
accurately reflect the relative scientific or professional
contributions of the individuals involved, regardless of their
relative status. Mere possession of an institutional

position, such as Departnment Chair, does not justify

aut horship credit. Mnor contributions to the research or to
the witing for publications are appropriately acknow edged,
such as in footnotes or in an introductory statenent.

(c) A student is usually listed as principal author on any
mul ti pl e-authored article that is substantially based on the
student's dissertation or thesis.

6. 24 Duplicate Publication of Data.

Psychol ogi sts do not publish, as original data, data that have
been previously published. This does not preclude re-
publ i shi ng data when they are acconpani ed by proper

acknow edgnment .

6. 25 Shari ng Dat a.

After research results are published, psychol ogi sts do not

wi t hhold the data on which their conclusions are based from
ot her conpetent professionals who seek to verify the
substantive clainms through reanalysis and who intend to use
such data only for that purpose, provided that the
confidentiality of the participants can be protected and

unl ess | egal rights concerning proprietary data preclude their
rel ease.

6. 26 Pr of essi onal Revi ewers.

Psychol ogi sts who review material submtted for publication
grant, or other research proposal review respect the
confidentiality of and the proprietary rights in such

i nformation of those who submtted it.

7. FORENSI C ACTI VI TI ES
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7.01 Pr of essi onal i sm

Psychol ogi sts who perform forensic functions, such as
assessnents, interviews, consultations, reports, or expert
testimony, must conply with all other provisions of this
Et hics Code to the extent that they apply to such activities.
I n addition, psychol ogists base their forensic work on
appropri ate know edge of and conpetence in the areas
under | yi ng such work, including specialized know edge
concerni ng special populations. (See also Standards 1. 06,
Basis for Scientific and Professional Judgnents; 1.08, Human
Differences; 1.15, M suse of Psychol ogists' Influence; and
1.23, Docunentation of Professional and Scientific Work.)

7.02 Forensi ¢ Assessnents.

(a) Psychol ogists' forensic assessnents, reconmmendations, and
reports are based on information and techni ques (including
personal interviews of the individual, when appropriate)
sufficient to provide appropriate substantiation for their
findings. (See also Standards 1.03, Professional and
Scientific Relationship; 1.23, Docunentation of Professional
and Scientific Work; 2.01, Evaluation, Diagnosis, and

I nterventions in Professional Context; and 2.05, Interpreting
Assessnment Results.)

(b) Except as noted in (c), below, psychol ogists provide
written or oral forensic reports or testinmony of the
psychol ogi cal characteristics of an individual only after they
have conducted an exam nation of the individual adequate to
support their statenments or concl usions.

(c) When, despite reasonable efforts, such an exami nation is
not feasible, psychologists clarify the inpact of their
l[imted information on the reliability and validity of their
reports and testinony, and they appropriately limt the nature
and extent of their conclusions or recommendati ons.

7.03 Clarification of Role.

I n nost circunstances, psychol ogists avoid performng nultiple
and potentially conflicting roles in forensic matters. \When
psychol ogi sts may be called on to serve in nore than one role
in a legal proceeding - for exanple, as consultant or expert
for one party or for the court and as a fact witness - they
clarify role expectations and the extent of confidentiality in
advance to the extent feasible, and thereafter as changes
occur, in order to avoid conprom sing their professiona

j udgnment and objectivity and in order to avoid m sl eadi ng
others regarding their role.
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7.04 Tr ut hf ul ness and Candor.

(a) In forensic testinmony and reports, psychol ogists testify
truthfully, honestly, and candidly and, consistent with
appl i cabl e | egal procedures, describe fairly the bases for
their testinmony and concl usions.

(b) Whenever necessary to avoid m sl eading, psychol ogists
acknow edge the linmts of their data or concl usions.

7.05 Prior Rel ationships.

A prior professional relationship with a party does not

precl ude psychol ogists fromtestifying as fact w tnesses or
fromtestifying to their services to the extent permtted by
applicable law. Psychol ogists appropriately take into account
ways in which the prior relationship nmght affect their

prof essi onal objectivity or opinions and disclose the
potential conflict to the relevant parties.

7.06 Conpl i ance Wth Law and Rul es.

In perform ng forensic roles, psychol ogists are reasonably
fam liar with the rules governing their roles. Psychol ogists
are aware of the occasionally conpeting demands pl aced upon
them by these principles and the requirements of the court
system and attenpt to resolve these conflicts by maki ng known
their conmitnment to this Ethics Code and taking steps to
resolve the conflict in a responsible manner. (See al so
Standard 1.02, Relationship of Ethics and Law.)

8. RESOLVI NG ETHI CAL | SSUES

8.01 Famliarity Wth Ethics Code.

Psychol ogi sts have an obligation to be famliar with this
Et hi cs Code, other applicable ethics codes, and their ap-
plication to psychol ogi sts' work. Lack of awareness or

m sunder st andi ng of an ethical standard is not itself a
def ense to a charge of unethical conduct.

8.02 Confronting Ethical |ssues.

VWhen a psychol ogist is uncertain whether a particular
situation or course of action would violate this Ethics Code,
t he psychol ogi st ordinarily consults with other psychol ogi sts
know edgeabl e about ethical issues, with state or national
psychol ogy ethics committees, or with other appropriate
authorities in order to choose a proper response.
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8.03 Conflicts Between Ethics and Organi zati onal
Demands.

| f the demands of an organi zation with which psychol ogists are
affiliated conflict with this Ethics Code, psychol ogists
clarify the nature of the conflict, make known their

comm tnment to the Ethics Code, and to the extent feasible,
seek to resolve the conflict in a way that permts the full est
adherence to the Ethics Code.

8.04 | nformal Resol ution of Ethical Violations.

VWhen psychol ogi sts believe that there may have been an et hical
viol ation by another psychol ogist, they attenpt to resolve the
issue by bringing it to the attention of that individual if an
i nformal resolution appears appropriate and the intervention
does not violate any confidentiality rights that may be

i nvol ved.

8. 05 Reporting Ethical Violations.

| f an apparent ethical violation is not appropriate for

i nformal resolution under Standard 8.04 or is not resol ved
properly in that fashion, psychol ogists take further action
appropriate to the situation, unless such action conflicts
with confidentiality rights in ways that cannot be resol ved.
Such action mght include referral to state or nationa

comm ttees on professional ethics or to state |icensing

boar ds.

8.06 Cooperating Wth Ethics Committees.

Psychol ogi sts cooperate in ethics investigations, proceedings,
and resulting requirenents of the APA or any affiliated state
psychol ogi cal association to which they belong. 1In doing so,
t hey make reasonable efforts to resolve any issues as to
confidentiality. Failure to cooperate is itself an ethics

vi ol ati on.

8. 07 | mpr oper Conpl ai nts.

Psychol ogi sts do not file or encourage the filing of ethics
conplaints that are frivolous and are intended to harmthe
respondent rather than to protect the public.
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Appendi x D
Nom nal Course Sequence and Schedul e

A nom nal course sequence and schedule is presented
for a doctoral student attending full-time, with no applied
credit for previous coursework. However, the average student
probably can apply up to 36 credit hours of previous
coursework, and may take courses in the core areas at nore
advanced |l evels, such as in semnars. It is also expected that
nost students will take a reduced |load in accordance with
Graduate School requirenments for G aduate Assistants and
others in part-time enploynment. Thus, the 12-13 hour | oads
indicated here will drop to 9-10 hours per senester. In al
cases, however, the qualifying exam nations will be taken by
the first six weeks of the Fall or Spring senesters of the
third year of coursework. Note that departnental rules
preclude final orals during the Sunmer senmester, so that
students will need to arrange their schedul es accordingly. The
research course (EDP 765) should be used by the student to
expl ore and devel op a predoctoral proposal. For those students
who have not conpleted a research thesis, the Counseling
Psychol ogy Program expects a predoctoral research thesis to
result fromthis independent study experience. The research
thesis may be directed by the student's Major Professor, or by
anot her professor in the program The final draft of the EDP
765 project nust be submtted to the student's Mjor Professor
either by six weeks prior to the QE for a within senester
exam nation, or by 1 May for the early Fall QE or by 1 October

for the early Spring Q. "Early" is defined as within the
first six weeks of the senester. (Rev 5-2-99)

Year |
COURSEWORK PLANNED ACTI VI TI ES
Fal | Senester Credits
EDP 601 Soci al Devel opnment 3 A.
Pl an programwi th
EDP 606 Prof essi onal Maj or Professor
| ssues 3
EDP 557 Educati onal Statistics 3 B.
Meet with possible
EDP 652 Theories of Advi sory Commttee
Counsel i ng 3 Menber s
EDP 765 | ndependent I St udy
TOTAL CREDI TS 13



Spring Senester

EDP 610 Theories of
Meet with AC to
EDP 630 Assessment 3
EDP 661 Counseling
Techni ques 3
EDP 656 Research
Subm t Annual Revi ew
EDP 765 | ndependent
St udy I Pr of essor

Lear ni ng 3 A
approve Program
of Study
Met hodol ogy 3 B.

TOTAL CREDI TS 13

Sumer Sessi ons

Specialty Area #1 3
Behavi oral Science 3

TOTAL CREDI TS 6

Year

Fal | Semester
EDP 649 G oup
pl acenment
EDP 606 Prof essi onal
| ssues 3
EDP 660 Research
desi gn/ anal ysi s 3
640 Assessnent of

Start

cognitive

functioni ng 3
EDP 765 | ndependent

St udy I
TOTAL CREDI TS 13

Spring Senester

EDP 665 Practicum 3
Specialty Area #2 3
EDP 666 Career

Devel opnment 3
PSY 603 or

EDP 650 Psychopat hol ogy 3

TOTAL CREDI TS 12

information to Maj or

2
Counsel i ng 3 A.
file
. Standard qual s
(EDP 606)
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Conpl et e Advi sory
Commttee (5)

Conpl ete 765
Meet w/ AC to
Pl an Quali fying
Exam

C. Submit AR info
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Summrer Sessi on

Specialty Area #3 3

Specialty Area #4 3

TOTAL CREDI TS 6
Year 3

Fal | Senester

PSY 627 Physi ol ogi cal

Psychol ogy 3 A. Sit for QE in
EDP 642 Advanced first six weeks
Assessnent 3 of the Senester
EDP 665 Practicum 3

EDP 615 Proseninar in

Hi story and Systens

or PSY 620 Theory 3
TOTAL CREDI TS 12

Spring Senester

Advanced Statistics 3 A. Prepare proposa
Behavi oral Science 3 B. Submt AR info to
Specialty Area #5 3 Maj or Prof essor
EDP 665 Practicum 1
EDP 703 Supervi sion 1
TOTAL CREDI TS 11
Year 4
Fal |l Senester
EDP 769 Residence Credit 9 A.  Conduct study
EDP 708 Internship 3 B. File Intent
EDP 665 Practicum 1 to Apply for
I nternship
C. Apply for
I nternship
TOTAL CREDI TS 13
Spring Senester
EDP 665 Practicum 1 A. Interview for
EDP 708 Internship 3 | nternship
EDP 769 Residence Credit 9 B. Prepare
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Contr act

MP

di ssertation

TOTAL CREDI TS 13
Year 5
Fal | Senester
EDP 708 Internship 0
on
EDP 769 or 749 Residence Credit 0
TOTAL CREDI TS 0
Spring Senester
EDP 708 Internship 0
EDP 769 or 749 Residence Credit 0
TOTAL CREDI TS 0
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for Internship
C. Submt AR toO

D. Col | ect and
anal yze

dat a

A Work with M

di ssertation
B. Schedul e FE

A.  Apply for

Graduati on
B. Conduct FE



Appendi x E
Regi stration Instructions

Advance registration takes place in early April for the
Fall Senmester and in early Novenmber for the Spring Senester.
The activities in registration are evol ving. However, sone
m ni mum and constant activities need to be honored:

| . The Schedul e of Classes is available on VIEW
t he UK Honepage, about a nonth before Pre-registration.

2. Students should make an appointnent with their
Maj or Professor to discuss which classes they are interested
in taking and to decide on a schedule. Should a course be
oversubscri bed, students are nore likely to gain entry if they
(a) have the necessary pre-requisites and (b) have the witten
consent of the instructor. To obtain instructor consent, post
to the Faculty nenber, consider a personal visit, or try a
phone call.

3. Students will want to conplete their UK-VIP

wor k sheet before attenpting to register. Students will need a
touch-tone phone in order to register. After the student has
conpleted their registration, tuition will be assessed and
fees will be sent in the mail.

If you are a new student, registration is done on a
first-conme, first-served basis. You will need to take your
"Registration Permt" and your SIS Registration Whrksheet to
regi ster. Upon conpletion of entering the information into the
conputer, you will be given a conmputer printout with your
schedule on it.

Regi strati on Fees

Due dates for registration payments are included
with the Student Information Card. Pay these fees ON Tl ME
W t hout advance registration paynent, registration WLL BE
CANCELLED and students nust then go through |ate registration
and pay a late registration fee. If a student plans to cancel
registration, the instructions that acconpany the Student
| nformati on Card nust be followed explicitly. UK is very
stringent in adhering to guidelines regarding tinmes and dates
for refundi ng noney.

Regi stration for New Students/Late Registration

Al'l new students and students who have taken | eaves
and are returning, who did not advance regi ster, can register



by doing the foll ow ng:

New and readm tted graduate students who have
received a letter of adm ssion from The G aduate School should
begin the registration process in the Gillis Building.

Regi stration for new students/readmtted students wll be
done on a first-cone, first-served basis. Dates for
registration can be found in the front of the schedul e of
cl asses.

Add/ Dr op

Students who want to make an adjustnent in their
course schedule may do so by engaging in ADD/ DROP procedures.

| D Cards

Once registration is conpleted and fees are paid,
students may proceed to obtain their UK-1D card. The ID card
process involves showi ng proof of fee paynment, a picture being
taken, and printing and lam nating the card. This takes place
in the Ballroomof the (old) Student Center during the week of
registration. After that students will need to go to the
ground fl oor of the old Student Center to get their ID. An ID
card is necessary for library privileges, access to ticket for
UK athletic events and discounts fromcertain comunity
establ i shnents.



Appendi x F
Doctoral Advisory Commttee:
Suggesti ons and Deadl i nes

Establishing an Advisory Conmmttee

The student's first step to establishing a five person
Advi sory Committee is to set up an appointnment with the Mjor
Professor to discuss the process. O the five faculty nmenbers,
three nust be full nenbers of the Graduate Faculty, two nust
be program faculty nmenmbers, and one shoul d represent the
Specialty Area. The student's interests as well as rel evant
input fromthe Major Professor is then used to generate a |i st
of possible commttee nenbers.

Next, students will need to contact the prospective
commttee nenbers to ask if they would be willing to discuss
the possibility of serving on their Advisory Conmttee. If an
appoi ntnment is arranged, the student should be prepared to
explain to the prospective commttee nmenber what his/her role
woul d be in facilitating the student's professional and
academ c devel opnment. Once a faculty nenber has agreed to
serve on the student's advisory commttee, the student needs
to:

(I') send a followup letter formalizing the agreenent
and expressing appreciation and,

(2) informthe Major Professor of the agreenent.

CPAC has recogni zed the chall enge encountered by first
year students who are seeking a full, five nmenber Advisory
Commttee. Students are permtted to schedule their first
Commttee neeting, usually the approval of the Program of
Study, without a fifth nmenber. However, the Graduate School
will recognize the actions of only an appointed Conmttee.

VWhen all five Advisory Conmttee nenbers have agreed to
work with the student, the Major Professor asks the Director
of Graduate Study to submt a formal request to the G aduate
School for official appointnment of the commttee.

Departnments with which doctoral students have been
previously successful in securing Advisory Conmttee menbers
i nclude: Anthropol ogy, Behavioral Sciences, Famly Studies,
Psychol ogy-- (Clinical, Cognitive, Experinental,
Physi ol ogi cal, Social), Social Wrk, and Soci ol ogy.

Scheduling the First Meeting




In planning the first Advisory Commttee nmeeting the
student should be aware of the scheduling priorities adopted
by the Departnment:

First six weeks -- Qualifying Exam nation Orals
Fi nal six weeks -- Dissertation Defenses

Scheduling a neeting of the ACis a difficult task, even

t hough Friday's are set aside for AC neetings. Each senester
t he DGS strongly urges students to conplete scheduling of al
Advi sory Commttee neetings during the first two weeks of the
senester. Students nmust indicate on the DGS O fici al
Schedul e Sheet the tinme/date of the meeting under all the
faculty menbers on their commttees. The DGS Offici al

Schedul e--as it appears in the conputer--is the final word.

Typically, the first AC neeting is held in the Spring
senester and is for the purpose of approving the Program of
Study. The Departnment requires that all Advisory Committee
nmeeti ngs be scheduled on a Friday. It is the student's
responsibility to contact each commi ttee nmenber and arrange a
meeting tinme and place that is convenient to everyone. The
Maj or Professor and DGS nust be infornmed of the final
arrangenents.

Preparing for the First Meeting

Students will meet with the Major Professor to discuss
and plan their doctoral program which includes proposed
coursework and a tinetable for the conpletion of the
coursewor k, qualifying exam nation, internship, and
di ssertation. (A formfor the proposed coursework is included
in this Appendix). Although the Major Professor will chair the
Advi sory Committee neeting, it is the responsibility of the
student to prepare and have avail able for each commttee
menber the follow ng three docunents:

| . the Counseling Psychol ogy Program of Study, a bl ank
formis included in Appendix P. An el ectronic version of
the formis available on the PCin 251DH as
POSCHART. WRD, POSCHART. WP5 or as POSCHART. WP6;

2. a proposed sequence by senester of coursework,
qual i fyi ng exam nati on, and internship; and

3. a statenment of program goals.

Conmuni cating with Advisory Commttee Menbers

Doctoral students are encouraged to conmuni cate
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frequently with menbers of their Advisory Committee. A sinple
E-mai | posting to the AC once each senester is a good strategy
to use in keeping the faculty aware of your activities.
Students are encouraged to work closely with their Major

Prof essor on the | ndependent Study Project, to consult on
potential |earning opportunities, and to discuss progress in

t he program

Subsequent Advi sory Conm ttee Meetings

Doctoral students are required to have at |east one
Advi sory Committee nmeeting each year in order to nmaintain
appropriate progress toward the degree. In a typical sequence
of AC neetings the follow ng occurs: second AC neeting, the
student submts a revised POS, reviews their progress and
pl ans the witten portion of the Qualifying Exam nation; third
AC neeting is the Oral portion of the QE, fourth neeting is
t he defense of the proposal; and the final AC neeting is the
Fi nal Exam nati on.

Di ssertati on Defense Deadli nes

CPAC and the Departnment have adopted a set of deadlines
for submtting prelimnary dissertation drafts. Over the | ast
several years, a need arose to protect both the student and
the faculty froma tendency to demand too nuch editing and
rewriting in too short a time. Accordingly, a set of
di ssertation deadli nes have been adopt ed:

For those who wish to graduate in May

January 15 For students who wi sh to graduate in May, a "next
to final" copy of the dissertation with all
chapters, tables, figures, references, table of
contents, list of figures, list of tables,
appendi ces and forward pages required by the
Graduat e School nust be submtted to the
chai rperson of your commttee by January 15 of the
term of graduation. The dissertation nust be in
APA style, and have been edited carefully by you.
Wth this January 15 deadline, it is assunmed that
you have submitted several previous versions of the
di ssertation to your chairperson for approval and
rewite. It is also assuned that you have net
frequently with your chairperson and have made all
suggested changes. You al so may have nmet with ot her
conm ttee nmenbers to get their suggestions on
topics to cover in the Review of Literature, and
for data anal ysis or other suggestions.
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There will be no exceptions to this deadline.
Consequently, you will need to keep in

mnd that it takes at | east two weeks for
faculty to read and respond to your

di ssertation and its various versions.

February 17 The final copy of the dissertation, with al
suggest ed changes and corrections made, nust be
submtted to the chairperson of your commttee by
February 17 of the term of graduation.

February 26 The final copy nust be distributed to commttee
menmbers and the DGS by February 26.

April 1 The defense of the dissertation nust be held before
April 1.

For those who wish to graduate in August

Because faculty generally are not available in the summer, we
di scour age August graduation plans. If however, you m ss the
deadl i nes for May graduation, the follow ng dates apply for
August graduati on:

February 3 For students who wi sh to graduate in August, a
"next to final" copy of the dissertation with al
chapters, tables, figures, references, table of
contents, list of figures, list of tables,
appendi ces and forward pages required by the
Graduate School nust be submitted to the
chai rperson of your commttee by February 3. The
di ssertation nust be in APA style, and have been
edited carefully by you. Wth this February 3
deadline, it is assuned that you have submtted
several previous versions of the dissertation to
your chairperson for approval and rewite.

It is also assuned that you have net frequently
with your chairperson and have nmade all suggested
changes. You al so may have net with other
commttee menbers to get their suggestions on topic
to cover in the Review of Literature, and for data
anal ysis or other suggestions.

There will be no exceptions to this deadline.
Consequently, you will need to keep in mnd that it
takes at | east two weeks for faculty to read and
respond to your dissertation and its various

versi ons.
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March 3

March 12

Apri

15

The final copy of the dissertation, with al
suggested changes and corrections made, nust be
submtted to the chairperson of your committee by
March 3.

The final copy nust be distributed to committee
menbers and t he DGS.

The final oral defense nust be held before April 15
for August graduation.
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For those who wish to graduate in Decenber

Septenber 11 For students who wish to graduate in Decenber a
"next to final" copy of the dissertation with

all chapters, tables, figures, references, table of
contents, list of figures, list of tables,
appendi ces and forward pages required by the
Graduate School mnust be submitted to the
chairperson of your commttee by Septenber 11 of
the term of graduation. The dissertation nust be in
APA style, and have been edited carefully by you.
Wth this Septenber deadline, it is assumed that
you have submtted several previous versions of the
di ssertation to your chairperson for approval and
rewrite. It is also assunmed that you have met
frequently with your chairperson and have nade all
suggested changes. You al so may have nmet with other
commttee nmenbers to get their suggestions on
topics to cover in the Review of Literature, and
for data analysis or other suggestions.

There will be no exceptions to this deadline.
Consequently, you will need to keep in mnd that it
takes at | east two weeks for faculty to read and
respond to your dissertation and its various
ver si ons.

Oct ober 7 The final copy of the dissertation, with al
suggested changes and corrections made, nust be
submtted to the chairperson of your committee by
Cct ober 7 of the term of graduation.

Cct ober 16 The final copy nust be distributed to commttee
menbers and the DGS by COctober 16.

Novenmber 17 The defense of the dissertation nust be held
bef ore Novenmber 17.

Pl anni ng for August Graduation

Many students will conplete their data collection prior
to departing Lexington for their internship. Subsequently the
student will defend their dissertation. For those students who

have conpleted their dissertation defense and have submtted
their final draft to the Graduate School, and opportunity

exi sts to graduate in August of the internship year as long as
the follow ng events occur in this order:

m d-June, the Director of Training will send
to the
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I nternship Training Director a
request for a Final Eval uation;
6-8 July, the Director of Internship Training
provi des the
Di rector of Counseling Training with
a statement that the intern is making
appropriate progress and will conplete
the m ni mum 2000 hours for the
i nt ernshi p;
third Friday in August, the Director of
Internship Training

will submt a Final Internship
Evaluation to the Director of Counseling
Training who will then assign a grade in

EDP 708 by the | ast Monday in August.
The Graduate School and the Registrar have agreed to

this procedure which will result in the doctoral student
obt ai ni ng an August degree.
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Appendi x G
Practi cum Procedures and Gui del i nes
(Practi cum Handbook)

The Counsel ing Psychol ogy Practicum experience is
intended to be a tinme to bring together the sciences of human
devel opnment, |earning, and counseling intervention strategies
with the opportunity to acquire and devel op appropriate
practice skills, in a supervised setting, follow ng APA's Code

of Ethics. In order to guide the practicum experience, the
program faculty wants practicum students to be able to: (1)
devel op a theoretical orientation; (2) understand the

advant ages and di sadvant ages of the theoretical orientation
for particular clients, including preparing therapeutic

hypot heses; (3) devel op an appropri ate assessnent plan, (4)
generate short and | ong term counseling goals, (5) denonstrate
ability to inplenment a range of counseling skills, and (6) act
upon the recogni zed ethical i1ssues. In other words, supervised
practicumis a tinme for synthesis, self-analysis, and mastery
of the counseling psychol ogist's craft, values and

pr of essi onal identity.

Timng of Application

Students nust apply to practicumone full senester
before they intend to start. Practica is sonetinmes unavail abl e
in the sumrer due to tine constraints and the shortage of
faculty nmenbers avail able for supervision. To apply for
practicum students can pick up an application in DH237, fil
it out, and submt it to the Practicum Coordi nator. Deadlines
for application are 1 October in the Fall and 1 March in the
Spri ng.

Prerequisites to Practicum

Prior to beginning practicum you nust have conpl eted
(with no grade of "I") the follow ng prerequisite coursework:
EDP 600, 630, 649, 652, 661, (or their equivalent) and if
possi bl e, 640. For many students, additional desirable
courses include those on cognitive behavioral and famly
counseling (EDP 701, 680).

Criteria for Enrollnment in the Practicum

After students have applied for practicum they will be
revi ewed by the Counseling Psychology Area Commttee (CPAC) to
determ ne their readiness for the practicum experience. The
Eval uation of Counseling Practicum Applicants Form (Appendi X
P) is used in the review. Applicants for practicumw ||l be
rated by program faculty nmenbers who have had them as a cl ass
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menber. CPAC makes a professional judgnent to accept, accept
with conditions, or deny enrollnment in practicum If the
student is currently enrolled in a prerequisite course, then
practi cum approval may depend upon satisfactorily conpleting
the course. |If the student is denied enrollment in practicum
the student may be required to retake EDP 661, or renmedi ate
any deficiencies in some other manner. If denied enrollnment in
practicum the student may file an appeal.

Enrollment in Three or Six Credit Practicum (revised 10-29-96;
revised 02-18-97)

Counsel i ng psychol ogy students enrolled for three hours

of credit will spend a m nimum of eight hours per week at the
practicum site; those students enrolled for six hours of
credit will spend sixteen hours on site. For each eight hours

on practicumsite, the nmust nmust have one hour of supervision.
For those students who are on site for sixteen hours, the
second hour may be group supervision. In addition, the student
must have two to three hours of group supervision each week in
the form of EDP 664/ 665 practicum seni nar. ounseling
psychol ogy students may take one doctoral practicumin the CPS
Clinic even if they conpleted one of these during M S.
training. The second doctoral practicum nust be at another
site.

The counseling psychol ogy Ph. D. program expects
students to neet a m ni num of 750 hours on-site, of which 200
hours will be in direct client service and 100 in individual
or group supervision. Students who enter the programwth
docunment ed practicum experiences may credit part of their
hours to their doctoral program Students who enter the
program wi t h undocunent ed practi cum hours but who have a
practicum course on their transcripts will be credited with
200 on-site hours and no nore than 50 hours of client contact.

Al'l students nust take two three-credit practica in the
doctoral program These practica nust be in separate senesters
and in separate settings or agencies. Students nust have at
|l east two different faculty supervisors during their doctora
program |f the student's masters practica were in settings
with no direct on-site doctoral supervision, the student nust
take two practica at the doctoral level in which an on-site
i censed psychol ogi st is available for supervision. |If the
student did not have practica prior to starting the program
the student will be expected to enroll in three three-credit
practica. |If students have satisfied the doctoral supervision
requi renent, then they nmay enroll for a practicumat a
pl acement with no on-site licensed psychol ogi st, provided they
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al so receive direct supervision froma licensed psychol ogi st
faculty menber who is famliar with the agency setting and
popul ation in that setting. If students require a practicum
out of the area, the student nust provide adequate evi dence to
CPAC that the site and the supervisor are appropriate. CPAC
will review the docunents and make a decision on the
appropri ateness of the site and the supervision. Further, in
order to enhance their success in obtaining a highly
desireable internship site, students will want to maintain
continuous enrollment in practicumthroughout their training
program

Enrollnment in One Credit Practicum (Revised 9-20-96)

Students may enroll in practicumfor one credit in order
to neet the requirenents of KRS 319. Enrollnment in EDP 665
neets the requirenent of the | aw which indicates that students
who gai n enpl oynent based upon their status as program
partici pants and who are providing psychol ogical services nust
be under the supervision of a |licensed psychol ogi st faculty
menber in order to report their practicum hours.

Enrol | ment in Supervision

All students nust enroll in EDP 703, Supervision, prior
to, or concurrent with, their assum ng supervisory
responsibility for a master's student in the CPS Clinic.

Enpl oynent at Practicum Site

A twenty (20) hour or nore per week work site which
beconmes a three to six (3 to 6) credit practicumsite will be
approved when the student presents to the Practicum
Coordi nator an agreenent show ng how the practicum
responsibilities and the site supervision neet the hourly
supervi sion and client contact expectations for practicum In
ot her words, the student nust show how the work place and the
practicumsite are substantially different in assignnment and

in supervision. This agreement will be reviewed by the
Practi cum Coordi nator. Appeals for deviations fromthis policy
will be considered first by the Practicum Coordi nator and then

by CPAC. This policy was adopted with the understandi ng that
it would be applied with sonme flexibility.

Practi cum Pl acement

A practicum placenent depends upon CPAC approval, the
goal s of the student, the availability of a site supervisor,
and the faculty resources. 1In the following list, possible
counseling practicumsites with an asterisk (*) usually offer
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doct oral supervi sion:

Adul t Abuse

Bl ackburn Correctional Institute

Bl uegrass Associ ation for Retarded Children

Bl uegrass Enpl oynent Trai ning

*Cardinal H |l Hospital (Dr. C. Dw ght Auvenshine)

Central Baptist Hospital

Central Kentucky Re-Ed Program

*Charter Ri dge Hospital

Cl evel and Hone (606-873-3271)

*Conpr ehensi ve Care (Lexington, Danville, Frankfort,

Geor get own, Harrodsburg, and Ri chnond)

Mary Copel and Hone for Abused Children (Jean Val enti ne,
225-8124)

Di vi sion of Children Services, Departnment of Human

Resour ces

*Eastern State Hospital

Enpl oyee Assi stance Progranms, U K.

Ephrai m McDowel I Cancer Network, Cancer Hopeline

Fam |y and Child Psychiatry, Qutpatient Clinic

Fam |y Counseling Services (Marion G| dersleeve, 233-

0033)

Fayette County Public School s

*Federal Medical Center (Chris Canon)

Fl orence Crittenden Hone

Good Samaritan Hospital (Patient and Fam |y Services)

Kent ucky Veterans Center, W/ nore (858-2814)

*Ki ng's Daughters Hospital

Lexi ngton Community Col | ege

Lexi ngton Country Pl ace

*Lexi ngton Rape Crisis Center

Life Adventure Canp (Bill WII son)

Mayfair Manor Center (Christine Hale)

MASH ( Cl audi a Andr ews, 606- 254- 2501)

Metro Group Homes (Claudia Andrews, 606-254-2501)

Of f Broadway House

Pl anned Par ent hood

Pedi atrics Departnent (UKMC) (Lane VeltKanp, 323-5444)

Spouse Abuse Center

*UK Counseling Center (Dr. Charles O Neill, 7-8701)

*VA Medi cal Center

Appropriate Practicum Activities

In order to obtain maxi mum benefit of the practicum
experi ence, CPAC devel oped several agency guidelines for the
coordi nati on and supervision of practicum Specifically, these
gui delines are recommended to mninize potential liability
involving client/patient contact and to ensure that counseling
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psychol ogy students are engaged in activities that reflect
their training as counseling psychol ogi sts:

1. students are prohibited fromtransporting clients or
pati ents without the assistance of an agency staff
per son,;

2. students are prohibited fromusing their personal
vehi cl es for agency business;

3. agencies are discouraged from assigning tasks that
may be interpreted as not professional or "gophering"
(e.qg., shopping for office supplies); and,

4. agencies are encouraged to identify a primry
supervi sor to convey instructions and assign tasks for
t he student.

Counsel i ng Psychol ogy Services Clinic

The Counsel ing Psychol ogy Services Clinic (251 DH) has
three primary purposes:

|. to provide a variety of counseling, assessnent, and
ot her psychol ogi cal services.

2. to provide advanced training for counseling
psychol ogi sts and school psychol ogi sts.

3. to conduct research and education related to the
Clinic's service and training.

The CPS Clinic's functions include counseling and
assessnent for educational, vocational, personal, and famly
probl ens. The practicum| evel counseling psychol ogi sts have a
variety of opportunities to devel op conpetencies in
i ndi vidual, group, and famly counseling and in assessnent.
The practicum student also receives nmultiple opportunities for
i ndi vi dual and group supervision fromthe Program faculty.
Clinic observation roons provide an excellent resource for
di rect supervision of counseling sessions.

All students are encouraged to spend at | east one
senester in a CPS practicumin order to facilitate a maxi num
of clinical interaction with program faculty supervisors.

Practi cum Hours Data Record

During 1994-95 the Council of Counseling Psychol ogy
Training Progranms, working with the Association of Counseling
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Center Training Agencies (ACCTA) and with APPI C adopted
definitions of practicum hours. The purpose of this conbined
work was to standardize the "practicum hour” and to establish
three areas (Direct Services, Indirect Services, and
Supervision) in which practicum hours may be accunul ated. The
terms are defined as foll ows:

A practicum hour is a clock hour, which may be a 50
nm nut e client/patient hour.

Direct services are actual clock hours in three,
mut ual | y exclusive, direct services to clients/patients
and i ncl ude t hese di vi si ons:

1. Direct intervention by format (i.e.,

i ndi vi dual , couples, famlies, groups);
2. Assessnment activity divided by fornmal

psychonetric and

i ntervi ew observati on/ di agnostic techni ques. These

hours are not double-listed with (1) above;
3. Formal consultation and primary prevention
services rendered which includes outreach and
psychoeducati onal activities.

These three divisions are neant to be nutually exclusive
and hours should not be doubl e counted across

sections. The sumof all the subdivisions equal the

Subtotal of Direct Service Hours. Tinme spent in

activities related to the client/patient but not in the

actual present of the client/patient is recorded as

I ndi rect Services.

I ndirect services are hours spent about the

client/patient, but not in the presence of
the client/patient and include the follow ng
di vi si ons:

1. Report witing, informal consultation with

ot her prof essional s on specific cases, video/audio
t ape review, and assessnent scoring and
interpretation; and,

2. Supervised supervision rendered by the
practicum student to | ess advanced students in the
cont ext of t eachi ng supervising skills.

Supervision hours are the third practi cum domai n and
i ncl udes ONLY regularly schedul ed, face-to-face individual
supervision with specific intent of dealing with
psychol ogi cal services rendered by the student. Classroom
hours spent in DI DACTI C work are SPECI FI CALLY EXCLUDED from
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supervi si on.

Application for internship and for |icensure depend upon
excel l ent records of practicum experience. The Practicum Hours
Data Record (Appendix P) is an inportant record of the
student's practicum experience. The APPIC Internship sites

w Il ask for hours conpleted by 1 January of the year of
sel ection. The Verification of Internship Eligibility and
Readi ness form from each site will also ask for anticipated

hours by the start of internship. An up-to-date record nust be
mai nt ai ned by the student in the Departnmental files.

Practi cum Eval uati ons

Two types of eval uations nust be conpleted in the
practicum (1) evaluation of the student's experience and
skills by the on-site supervisor (Appendix P) and (2) a
student's narrative evaluation of the practicumsite. Both the
site evaluation formand the narrative nust be returned to the
faculty practicum supervisor before a student's grade can be
assigned. The site evaluation becones a part of the student
file, while the narrative eval uation becones available to
ot her students in a file maintained by the practicum
coor di nat or

| nsur ance

Counsel i ng psychol ogy students are required to carry
professional liability insurance until they depart canpus for
their internship. Students nust purchase this insurance as a
student affiliate of APA (Anmerican Psychol ogi cal Association).

Students can get a nenbership application as well as

i nsurance forns fromthe practicum coordi nator. Students nust
carry professional liability insurance during the entire term
of their coursework and conplete the Statenent of Personne
and Professional Responsibility Form (Appendix P). The fee for
student liability coverage is nomnal, and is suppl enented by
funds contributed by the Departnent. Students will be covered
by departmental insurance only for activities associated with
supervi sed doctoral coursework in the departnment. For any
ot her professional activities, students nust seek outside
i nsur ance.

Certified Psychol ogi cal Assistants

Some counseling psychol ogy students may have obtai ned
certification by an appropriate State Board of Psychol ogi ca
Exam ners. \When certified counseling psychol ogy students do
work in the CPS Clinic, the students are functioning under the
supervision of a licensed nenber of the counseling psychol ogy
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program faculty and rmust represent thenselves as counseling
psychol ogy students.
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Appendi x H
Research Procedures and Gui deli nes

Research Procedures and Cui delines have been divided into
three parts: (a) independent study, (b) joint-authorship of
resulting publications, and (c) plagiarism Each of these
parts provide neaning to students and faculty in the
counsel i ng psychol ogy program

| ndependent Study Project (Revised 9-17-96)

In following the scientist-practitioner nodel, students
will be expected to engage in scholarly research with a
mentor, usually their Major Professor. Scholarly research is a
set of skills which takes time to culture and enrich. In the
counsel i ng psychol ogy programthe student is expected to
devel op many of these skills over three senesters of work:

|. Meet with your Major Professor to determ ne nmutua
i nterests, first senmester;

2. Sign up for EDP 765, preferably one credit each
senester for the first three or four senesters of your
doctoral program and file an I ndependent Study
Agreenment (Appendix H) with your Major Professor and the
DGS;

3. Explore possible areas for productive research
st udy:

a. Explore interests and research of your mjor
pr of essor;
b. Explore and deternine research interests of
ot her clinical faculty;
c. Read your current class assignnents with an eye
to unanswer ed questions that interest you,;
d. Read journal articles with concern for foll ow
up studies or unanswered hypot heses;
e. Consider client popul ations that hold
particul ar interest for you;
f. Talk to your classmates and di scuss their
research i nterests;
g. Volunteer to participate in ongoing research
with your major professor or with another program
pr of essor;
h. Conduct a literature search on sonme topic that
I nterests you froma class and consider what is
m ssing or needs to be foll owed up;
i. Exam ne your own |life experiences for issues
t hat are inportant to you. Personal experience is



an excell ent avenue to devel oping interesting

research topics; and,

j. Attend workshops, |ectures, continuing

educati on opportunities that nmay

provoke you to ask questions that are researchable.
4. Decide upon a general area of research and expl ore
further with your major professor. Determ ne how to
narrow down the topic to a nmanageabl e size and scope.

5. Conduct a literature search. Xerox relevant articles
and start reading. Jot down notes as you proceed. Wite
out little ideas that occur as you read. Do not
elimnate any ideas at this point.

6. Return to your major professor, your peers, other
faculty, and discuss sonme of your ideas for feedback.

7. Consider with your major professor how your ideas
can be translated into a research study:

a Devel op general hypot heses;

b. Consider measurenment issues;

c. Consider sanpling issues; and,

d. Develop a small pilot study based on these
di scussi ons and your literature search.

8. If you have not conpleted a Master's thesis that
i ncluded enpirically-gathered data and statistical
anal ysis, you will be expected to include these

di mensions in your 765 research. The general format of
your study shoul d approxi mate that of a research article
in a refereed psychol ogy journal.

I f you have conpleted an enpirically-based M A. Thesi s,
you may consi der gathering data to represent a
pil ot study for your dissertation.

9. Al research conducted at the University of Kentucky

must undergo institutional review. Obtain a formfor the

I nstitutional Review Board (IRB) fromthe O fice of
Educati onal Research and conplete it with the assistance of
your mmj or professor.

10. Proceed with your data-gathering only after your
st udy has been approved.

11. Submt a witten report, determ ned by yourself and
your major professor, as evidence of conpletion of the EDP
765 requirement. The final draft of the EDP 765 project
must be submtted to the major professor either by six
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weeks prior to the Qe for a within senester exam by 1 My
for the early Fall QE or by 1 October for the early Spring
QE. A copy of this report should al so be submtted to your
Advi sory Comm ttee prior to sitting for the Q. "Early" is
defined as within the first six weeks of the senester. (Rev
3-30-99; 5-2-99)

Three possi ble nodels for the Independent Study in
Counsel i ng Psychol ogy are avail able for you and your Maj or
Prof essor to select:

Per sons who know their area of Research

1st Credit Hour: Conplete literature search, conplete
annot at ed bi bl i ography, conplete a paragraph on
each article

2nd Credit Hour: Identify IV and DVs for dissertation
topic, identify at |east one instrunment that can be

used to nmeasure each variable, contact authors of

instrunments for perm ssion and reliability, validity

data; network with other experts in the area of

research

3rd Credit Hour: Develop a research design, conduct a
pi | ot study, submt a brief witten summry of
pilot results no | ater than one week prior to the QE.

Per sons who know their area of research but are
undeci ded about what questions to ask:

1st Credit Hour: Conplete a lit search on broad topic;
wite summary of literature in about ten pages;

generate a list of five questions that remai n unanswered

or only partially answered by the literature; review

t hese questions with your MP and now down to two or

t hree questions; and reconsider the questions and sel ect

your question.

2nd Credit Hour: Consider possible IV and DVs; search
literature for instrunments which neasure these

vari abl es; consider constructing or revising instrunents

for variables that have no satisfactory assessnent;

devel op nodels for design, including all variables to be

assessed and the predicted relationship anong them

sel ect and collect information on chosen instrunents;

and, consi der possible sanples for practicality/realism

3rd Credit Hour: Consider which part(s) of design
require pi |l ot study, e.g., devel oping and validating



a new instrunment, testing a particular popul ati on,
trying all your instrunments on a small sanple, etc.;
devel op research design for pilot; conduct pilot study;
and, submt brief summary of pilot nethod and results no
| ater than one week prior to QE.

Per sons who are undeci ded about their area of Research:

1st Credit Hour: Identify their top three areas of

I nterest; conduct a brief literature review of each
area; copy at least ten articles on each area; review
each artile and identify one area that is of interest;
and conpl ete an annotated bibliography on the chosen
ar ea.

2nd Credit Hour: Gather nore literature on the chosen

ar ea; identify IVs and Dvs for dissertation topic;
identify at | easte one instrunent that can be used to
measure each vari abl e; contact authors of instrunents
for perm ssion and for reliability, validity data;
network with other experts in the area of research; and,
sel ect the best instrunents.

3rd Credit Hour: Develop a research design; conduct a
pi | ot study; submt a brief witten summary of
pilot results no |ater than one week prior to the QE

Di ssertati on Based Publication

Usual |y the Major Professor devotes nmany hours to
perfecting the proposal and the dissertation. Consequently, it
is common practice for students to include the Major Professor
as second author on dissertation articles submtted for
publication. On rare occasions soneone other than the Major
Professor is the primary person working with the student on
the dissertation. In that case, the Major Professor would not
necessarily be the second aut hor.

The May, 1983, APA MONI TOR, p. 26 published the
foll owing guidelines for co-authoring dissertation papers:

"In response to request for authorship guidelines for the
publication of doctoral dissertations, the Ethics Commttee
devel oped the follow ng guidelines at its February meeting.
They are intended to be criteria for possible authorship for
the maj or professor (the research supervisor).

(I') Only second authorship is acceptable.

(2) Second authorship nmay be considered obligatory if



t he supervisory designates the primary vari abl es or
makes major interpretative contributions or provides the
dat a base.

(3) Second authorship is optional if the supervisor
desi gnates the general area of concern or is
substantially involved in the devel opnent of the design
and measurenment procedures or substantially contributes
to the wite-up of (the) published report.

(4) Second authorship is not acceptable if the
supervi sor only provi des encouragenent, physical
facilities, financial support, critiques or editorial
contributions.

(5) In all instances, agreenments should be revi ewed
before the witing for publication is undertaken and at
the time of subm ssion. |f disagreenents arise, they

shoul d be resolved by a third party using these
gui del i nes.

Pl agi ari sm

Al l academ c work, witten or otherw se, submtted by
students to their instructor or other academ c supervisor, is
expected to be the result of their own thought, research, or
sel f-expression. In any case in which students feel uncertain
about a question of plagiarisminvolving their work, they are
obligated to consult their instructor on the matter before
submtting it.

When students submt work purporting to be their own,
but which in any way borrows ideas, organi zation, wording or
anything el se from anot her source w thout appropriate
acknow edgenent of the fact, the student is guilty of
pl agi ari sm

Pl agi ari sm i ncludes reproduci ng soneone el se's work,
whet her it be a published article, chapter of a book, a paper
froma friend or sone file or whatever. Plagiarismalso
i ncludes the practice of enploying or allow ng anot her person
to alter or revise the work which students submt as their
own, whoever that other person may be. Students may di scuss
assi gnnments anong thenselves or with an instructor or tutor,
but when the actual work is done, it nust be done by the
student, and the student al one.

When an assignnent involves research in outside sources
or information, the student nmust carefully acknow edge exactly
what, where and how t hey have been enployed. If students use



t he words of soneone el se, they nust put quotation marks
around the passage in question and add an appropriate
indication of its own origin. Mking sinple changes while

| eavi ng the organization, content and phraseol ogy intact is

pl agi ari stic. However, nothing in these Rules shall apply to

t hose ideas which are so generally and freely circulated as to
be a part of the public domain.

The above was taken fromthe Students' Rights and
Responsi bilities Handbook, University of Kentucky, effective
August 16, 1983; however, it has been edited to conformto
nonsexi st guidelines for witing and publication. According to
t he Handbook, the instructor may assign a grade of "E" for the
course in which the offense occurred (the m ni num penalty). In
addition, the instructor may recommend to the Dean of the
Col l ege or to the Dean of the Graduate School, if appropriate,
that the student be suspended, dism ssed or expell ed.




Appendi x |
Progress, Annual
Revi ews and Departnental Honors

These policies are intended to serve as guidelines for
typi cal progress through the Departnment's Doctoral program
options. These guidelines serve as a "due process"” for the
student, the faculty, and the Graduate School. The Graduate
faculty in the Departnent intends to facilitate all students
progress toward their educational and professional goals.
Adequat e progress toward a degree is defined in a nunber of
ways. The Doctoral Student, the Advisory Conmttee, and the
Director of Graduate Study will fromtinme to time reviewthe
progress and provide appropriate feedback. Adm ssion to
candi dacy in any programincludes not only denonstrated skills
in the academ c area, but also a judgenent by the faculty of
t he program area that the candi date possesses personal and
i nterpersonal characteristics requisite for providing the
skills associated with the program and the Doctoral Degree.

| . Doctoral students will conplete coursework by the
end of the their third year of graduate training. By the
end of this third year the students will pass the
Qual i fyi ng Exam nati on.

2. Doctoral candidates will conplete their internship
within two years follow ng conpletion of their
Qual i fyi ng Exam nati on.

3. Typically, in the course of graduate study, the
student is encouraged both by the Major Professor and by
the Advisory Commttee to explore nunerous dissertation
topics. Accordingly, each student is strongly
encouraged to discuss appropriate dissertation topics
with the Major Professor and the Advisory Committee
before the approved coursework is conpleted. The student
shall submt to the Advisory Commttee a satisfactory

di ssertation proposal by the end of the second senester
foll owi ng successful conpletion of the Qualifying Exam
An unsatisfactory dissertation proposal nust be renedi ed
within one senmester following the initial Advisory

Comm ttee judgnent. The Advisory Conmttee may reconmend
an extension of tinme for the student to revise the
proposal. However, if the Advisory Committee votes to
deny the time extension, this vote shall constitute a
recommendati on to drop the student fromthe program In
this event, the Gaduate faculty in the appropriate area
committee shall neet to vote on the recommendati on.

4. Students in the process of conpleting their



di ssertation shall have their progress revi ewed
annually. The review shall be conducted by the Major
Prof essor and reported to the remainder of the Advisory
Committee with a copy to the Director of G aduate Study
and the student's file. Should this reviewresult in the
Advi sory Comm ttee's judgnent that the student is not
maki ng adequate progress toward the degree, a
recommendati on may be nade to drop the student fromthe
program

5. Doctoral candidates will submt a dissertation
acceptable for a final examnation within five years
following conpletion of the Qualifying Exani nati on.

6. |If there has been no progress on the dissertation
one year follow ng conpletion of the Qualifying
Exam nation, the students will be notified that they are

bei ng pl aced on inactive status and that their special
commttee is disbanded. If they subsequently want to
return, it will be the student's responsibility to find
a Chair and another committee interested in working with
them on their dissertation.

7. The doctoral candidate's Advisory Commttee has the
responsibility for permtting | eaves of absence.

Candi dates taking two consecutive senesters | eave of
absence or who do not make appropriate progress toward
the degree will be withdrawn fromthe program and
required to reapply if they desire to conplete the
degree requirenents.

Appeal s to waive these guidelines should be addressed to
the individual's Advisory Committee. If the appeal is not
granted, the student may appeal to the appropriate area
commttee. In the event that an evaluation of the student's
progress results in a recommendation to drop the student from
the program the EDP departnental rules approved by the
Graduate School respecting term nation and appeal shall be
fol | owed.

The student is responsible for witten notice of intent
to withdraw for a tenporary | eave of absence based upon the
recommendati on of the Counseling Area Program Faculty.
Students wishing to consider a | eave of absence shall first
notify their Major Professor, who will then consult with both
the Advisory Commttee and the Director of Clinical Training.
This letter should state the foll ow ng:

| . Reason for tenporary withdrawal
2. Period of tine requested



3. Plans for conpletion of the degree requirenents

The formal letter of intent shall be deposited in the
student's pernmanent file.



The Annual Revi ew Procedure

The third week in April the CPAC nenbers wi |l consider
the status and progress of each doctoral student. Each student
will be asked to conplete their Doctoral Programin Counseling
Psychol ogy Annual Review Form (Appendi x P) and suppl enment the
formw th any additional information (e.g., updated vita,
copi es of publications, etcetera). The Major Professor wll
present the student's Form for review by CPAC. Subsequent to
t he annual status and progress review, each student will be
sent a report by the programdirector reflecting the substance
of the opinions and action of CPAC. Also, each student will
nmeet with her or his mpjor professor for additional details
and/or clarification. If the witten report fromthe program
director is adverse to the student's status in the program
t he student may request a personal hearing with CPAC nenbers.
| f the student requests such a hearing, it should be filed in
witing with the programdirector. The programdirector wll
in turn arrange the neeting. In addition to CPAC nenbers, al
doctoral comm ttee nenbers, including the non-counseling
menbers will be invited to attend and participate in the
meeting. The programdirector will summarize the previous
observati ons and deci sions of CPAC. After the summarization
the student will have an opportunity to ask questions, make a
statenment, or present docunentary information. The student
wll be notified in witing by the program director of any
actions resulting fromthat hearing.

Graduating with Program Honors

A doctoral student will be deened to have earned
graduation with honors if the following criteria are net:

| . Has conpl eted the APA approved programwi thin five
years (barring an official |eave of absence).

2. Has not been given a rating of U P, or S- at any of
t he Annual Doctoral Student Reviews.

3. Has earned at least three (3) plus (+) ratings as a
result of the Annual Graduate Student Review.

4. Has been nom nated by a faculty nenmber, been
supported by a mgjority of the CPAC faculty, and has no
maj or obj ections by the student's Doctoral Commttee
Chair or any nenbers of the student's Advisory

Commi ttee.



Appendi x J
Qual i fyi ng Exam nati ons

|. By the end of the third year of graduate training,
students will have conpleted their coursework and passed both
the Prelimnary Exam nation and the Qualifying Exam nation.

2. Students who plan to take the Qualifying Exam nation nust
sign up with and informthe Director of Graduate Study of the
starting date for the Qualifying Exam nation and the date for
the Oral (scheduled with their Commttee) within the first two
weeks of the senester in which they wish to take the

exam nation. If this requirement is not net or the Oral not
hel d on the schedul ed date, the candidate nust wait until the
next senester. Ordinarily, no nore than 60 days may el apse
between the start and the finish of the process.

3. The maximumtime for any one Qualifying Exam nation
gquestion will be limted to one week--operationalized as

gi ving the question and getting the response in no nore than 7
days. In individual cases, a student may agree to contract
with a nmenber of the Advisory Commttee to replace the 7 day
examlimt with a project involving a |onger tinme conm tnent.
This contract should be in witing and placed in the student's
per manent file.

4. The student must have passed the qualifying exam nation
prior to the date of the proposal neeting.




Appendi x K
Term nati on, Appeals and Gievance

Wil e the nunber of instances are fortunately few and
far between, at times it becomes necessary to term nate
soneone fromtheir Doctoral degree program The criteria for
eval uation, points at which students are assessed and the
procedures for termnating a student (including the appeals
process) are outlined in this section of the handbook. This
information may al so serve to prevent such occurrences.

Criteria for Eval uation

If a student is "nmaking adequate progress” toward a
degree, there will be no problem Adequate progress is defined
by a nunber of both objective and subjective criteria. The
criteria are:

| . Being continuously enrolled in graduate school; the
graduate school rules state that a student has eight
years in which to conplete a Doctoral degree program
under the criteria for the programas stated in the
Graduate Bulletin (which serves as a contract between
the University and the student) at the time of the
student's entrance (not acceptance) into the program |If
t here are program requirenent changes within the tine
that the student is enrolled in the program the student
has the right to choose between the old criteria and the
new ones. However, program changes designed to maintain
accreditation by the American Psychol ogi cal Associ ation
must be foll owed by all students.

2. Requesting in witing a "l eave of absence" fromthe
program in the case it becones necessary to take a
senester off. The request should be submtted to the

Di rector of Graduate Study and approved by the CPAC and
t he student's Advisory Committee to be included in the
student's file.

3. Mintaining a Graduate GPA of at |east 3.0.

4. Having no nore than two outstanding "I" (Inconplete)
grades at any tine.

5. Meeting the criteria of the Annual Student Review
with satisfactory remediation for P and U eval uati ons.

Appeal s Procedures

Appeal s procedures are of two types, program and



personal. They are parallel in formbut not in scope. Program
appeal s are those which affect nore than just one student (a
sort of class action suit). An exanple m ght be the
guestioning of a change in programrequirenents. Personal
appeal s are those involving only the individual student. Both
may be addressed through the same channels. When a deci sion by
the faculty is appealed the follow ng steps constitute "due
process":

| . The decision will be issued in some witten form
(e.g., aletter to an individual; the CPAC neeting
m nut es) ;

2. The person's (or persons') understandi ng of the
deci si on nust be checked with the appropriate faculty
menmber (the Director of Graduate Study or the Chair of
t he CPAC) and nust be noted in witing, signed by both
parties present, each receiving a copy of such notation
for the records;

3. |If the appeal is a programmatic one, the Graduate

St udent Advisory Commttee, as the official
representative body of the students, nust be consulted.
The appropriate action should be initiated through them
If the appeal is a personal one the student has the
choice to involve the Student Advisory Conmttee or not;

4. The appropriate representative(s) fromthe Student
Advi sory Committee, if the choice has been nade in the
case of a personal appeal to involve the Student

Advi sory Commttee and always in the case of a
programmti c appeal, should draft the appeal;

5. The witten appeal --detailing the understandi ng of

t he deci sion/action being appeal ed, the information on
whi ch the deci sion being appeal ed was nmade and the basis
for the appeal --must be submtted to the Director of
Graduate Study who will nmake the appropriate disposition
if such is within his/her power to do so;

6. Should the disposition of the appeal not fall within
the purview of the Director of Graduate Study or the

di sposition not neet with the approval of all those

i nvol ved, further appeals follow ng the procedures

al ready outlined, nmay be submtted to the foll ow ng,
listed in order:

a. the appropriate area commttee chair
(Counseling Psychol ogy, Educational Psychol ogy or School
Psychol ogy) ;



b. the appropriate area conmmttee, as a whol e,
acting as an appeal s board,;

cC. Departnment Chair;

d. The faculty of the departnent, as a whol e,
acting as an appeal s board.

e. The University Onbudsperson

7. In all such cases witten notification by the
student of further intent to appeal nust be provided to
all those so far involved in the appeal process; and,

8. If the above outlined seven steps are not followed,
t he appeal may legitimtely not be considered further.

Gri evance Procedures

In the case of a grievance, defined as any student
initiated request for the redress of a perceived violation of
the university, college, departnment or area policy regarding a
student's rights or privileges (e.g., a professor not adhering
to the course syllabus), the process, as indicated in the
section above entitled "Appeals Procedures"--steps and
procedures--will also apply. One mpjor difference is
recommended. Before a formal grievance is |odged, sone
i nformati on avenue (e.g., talking directly with the instructor
i nvol ved or with your advisor) is strongly suggested. The
formal grievance procedure should only be enployed as a | ast
resort.









(l ooking only at content at this tinme) to make sure you have a
conpl eted dissertation. Please be sure to have all cover

pages, title pages, list of tables, figures, etcetera,

abstract, references, and your vita. She will not keep this
copy of your dissertation. You may use this copy to give to
your outside examner if you wish (it probably will save a

little noney in the copying expenses).

You may wish to drop off a copy of the dissertation with Dr
R. Remer. As DGS, he sonetines attends dissertation defenses.
You may | eave a copy with nme or give it to himdirectly. O
you nmay choose to wait until you have nade the corrections
after your defense.

7. A suggestion, even though you feel |ike your AC nmenbers
have this very inportant date/time/place witten on their

cal endars, it does not hurt to either post them a rem nder on
E-mai|l, phone or jot them a rem nder about 2-3 days before the
actual defense.

8. After you have conpleted your dissertation defense,
generally the rule is you have 60 days to make final revisions
and turn the dissertation into the G aduate School. Sonetines,
according to when you defend, you will have |l ess than 60 days
to nake the changes. Please check the front of your schedul e
book under the headi ng "Degrees and Graduation” for the | ast
day to submt a dissertation to the G aduate School in order
to graduate during that senester.

9. After you have conpleted the revisions that need to be
made, you need to | et your Major Professor and the DGS check

it one last time. Then you will need to run off two copies on
100% RAG PAPER ( Ki nkos and Lazer Graphics should have this
paper on hand). It usually is a good idea to make a coupl e of

extra copies of the signature pages. And you m ght want to
bring a nice black pen for the Major Professor and the DGS to
use so your dissertation will |ook nice.

10. Take two final copies (signed) on 100% RAG paper to 351

POT. The person will check this copy for margins, references,
page nunbers, etcetera. Hopefully by this tine all the kinks
wi Il be worked out of the dissertation.
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Appendi x M
I nternship Procedures and Cui delines

Procedures and Criteria for Doctoral |Internship Experiences

The Internship experience nust conformto the APA
gui delines for Counseling Psychol ogy Internships. A student
wi shing to take an internship should submt an intent to apply
for internship during the fall senester of the year prior to
internship training, to the Director of Training. Once the
Di rector of Training has approved the proposal, the student
begi ns the search for an appropriate internship site.

Sel ection of Internship Site

Student shall select an internship site that mnimlly
meets the followng criteria:

APA-accredited site (or conformto APA standards, but
only with perm ssion of Director of Training);
Adequat e financial support of students;
Li censed Ph. D. |evel Psychol ogists, preferably at | east
one in Counseling Psychol ogy;
Opportunity to receive supervision and contact with at
| east two Licensed Psychol ogi sts;
Sufficient and appropriate supervision in
bot h i ndi vi dual and group contexts;
Variety of role nmodels, including multiple supervisors,
consul tants, and inservice training;
Opportunity for professional devel opnent,
adm ni strative, and/or supervisory roles;
Exposure to other disciplines, interdisciplinary
activities, staff conferences;
Opportunity to develop skills learned in practicum
training and to devel op new skills;
Client population appropriate to intern's career goals;
Opportunity to interact with other interns and practicum
students;
Appropriate relationship with Program and cooperation

with program requi rements for interaction and

f eedback; and,
Opportunity to participate in research activities,
i ncl udi ng dissertation data collection when appropriate.

Nat ure of Experience

The Internship should be a paid experience within a
counsel i ng psychol ogy setting. The experience should cover a
period of 12 cal endar nonths, or 2000 total hours. At |east



25% and no nore than 50% of the hours spent at the site
should be in client-contact. A m ninum of 500 client-contact
hours is expected. A variety of experiences should be
avai |l abl e, including assessnment, career counseling, group and
i ndi vi dual counseling, program outreach, and with varied
popul ati ons of clients.

Super vi si on

Supervi sion should be done on two |levels: (1) on-site
and (2) via the University. On-site supervision should include
contact with nore than a single supervisor. Supervision wll
include at | east one face-to-face session per week in which
case reports, tapes or other materials pertaining to actual
clients are discussed and anal yzed. Both individual and group
supervision with other interns is desirable. The specific
gui delines for overall progress and skill devel opment shall be
outlined in the contract by the student's Advisory Commttee
in collaboration with the student. A statenment of the contract
will be provided to the on-site supervisor. The Chair of the
Advi sory Committee shall make contact on occasion with the
on-site supervisor to review the progress of the intern. The

student will also make contact with the Director of Training
and the Advisory Commttee Chair at |east once a nonth, and
will submt formal quarterly witten reports.

Entrance Into the Internship

The Internship is to be undertaken only after the
conpl etion of the Qualifying Exam nations, and subm ssion of a
di ssertation proposal that is satisfactory to the Advisory
Commttee. Students applying for an Internship must submt a
Pre-Internship Proposal Meeting Verification formto the DOT
by the | ast Monday in January preceding their accepting an
Internship O fer. Students who do not submt the form
(Appendi x P) will be asked to withdraw their Internship
Appl i cati ons.

Menor andum of Under st andi ng

Before the student has been established on-site in the
internship or no |ater than one nonth after the inception of
the internship, a Menorandum of Understandi ng specifying the
skills to be acquired, nmaintained, and evaluated on the site -
- by individual contact, group contact, staffing nmeetings,
supervi sion, outreach, etcetera--should be negotiated with the
Site supervisor(s) who is responsible for the internship
(Appendi x P). The Menorandum of Understandi ng nmust indicate
how the goals of the internship will be reached and how t he
counsel i ng psychology skills will be acquired, nmaintained and
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evaluated in the course of the internship. In so witing the
| nternship goals, the Menorandum of Understandi ng shoul d

descri be how the skills will be acquired, devel oped, or
mai nt ai ned and provide the criteria for evaluation, including
who, how, and preferably at what | evel the objective will be

judged as being attained. (The grade should generally be
assigned on a criterion referenced basis--A or not

sati sfactorily acconplished). Three copies should be on file:
in the students' permanent record, with the Director of
Training, and with the Advisory Chair. In addition, both the
student and the internship site should retain a copy of the
menor andum

Pl ease note: The on-site supervisor(s) is primrily
responsi ble for the evaluation of the student's internship
experience.

The student is primarily responsible for the conduct of
the internship in general. Specifically, the student nust
assure that the guidelines in this docunent are net and that
the internship neets both the letter and the spirit of the
contract established.

St udent Responsibilities:

. Arrange initial conference with on-site Supervisor to:

A. discuss ways and neans to acconplish general goals;
B. draft proposal cum contract for subm ssion to the
Advi sory Conmm ttee.

2. Have Internship Contract approved and signed by on-site
Supervi sor as early as possible, no nmore than one nonth
following the start of the Internship.

NOTE: Any student who has not submtted an approved
contract within one nonth of the inception of the internship
will not receive internship credit until such a contract is
conpl et ed.

3. After the on-site supervisor has approved the witten
I nternship Contract, obtain the signature of the Chair of the
Advi sory Comm ttee and the Director of Training.

4. An approved copy of the Internship Contract should be
filed with the Commttee Chair, the on-site Supervisor, and
the Director of Training.

5. Arrange for a review session with on-site Supervisor for
assessing progress and for nodifying original plan, if
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necessary. Student is responsible for submtting quarterly
reports to the Chair of the Advisory Conm ttee.

6. Keep a log of inmportant experiences, critical incidents,
and

i deas generated during the internship experience. Submt them
to the on-site Supervisor as required.

7. Submt two copies of witten report (4-7 pages) to the
Advi sory Committee within two weeks i mediately follow ng the
conpletion of the internship. The report nust include the
fol |l owi ng:

--Objectives and Rational e

--Description of Cooperating Agency

--Anal ysi s of Cooperating Agency Operation

--Summary of Experiences, including, but not limted to,

hi ghl i ghts or main experiences

--Assessnent of how well each objective has been
accompl i shed

--Di scussi on of how experiences have hel ped career
devel opment and pl anni ng

8. Wite letters of appreciation to those who have hel ped
make the internship possible.

On-site Supervisor Responsibilities

|. Help student plan ways and means to acconplish internship
obj ecti ves.

2. Review student's resune and assist in devel oping a
wor kabl e I nternship Contract.

3. Supervise the student as closely as necessary and provi de
timely feedback to facilitate the student's |earning on the
j ob.

4. Actively participate in the m dway review session to
assess student's progress and to nmake constructive suggestions
for improvenment, and provide witten feedback to the Director
of Training on student's performance and on internship

coordi nation m dway through the internship.

5. Conduct final evaluations of student's performance and
relate results to the Director of Training and the student.

Director of Clinical Training Responsibilities

. Mintain files of acceptable sites and make these files
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avai l abl e to students seeking internship experiences.

2. Contact local and regional agencies to establish and
mai nt ai n
appropriate internship sites.

3. Send the following to the agency supervisor of the
cooperating agency at |east two weeks in advance of the
i nt ernshi p:

A. A standardized letter of transmttal
B. A copy of the Internship Contract

C. A copy of the Internship Guidelines
D. A summary eval uation form

4. Consult the student's Chairperson before approving the
| nternship Contract.

5. Send a letter of appreciation and a copy of the student's
final report to the key adm nistrator of the cooperating
agency.

6. Place student's internship report in departnental file.

Responsi bilities of the Chair of the Advisory Commttee

. Assist student to finalize the Internship Contract.

2. Communicate quarterly with the on-site supervisor during
the internship experience.

3. Reviewintern's |og and assess student's progress before
and/ or during the m dway review session.

4. Provide support and gui dance needed by the student during
t he internship.

5. Keep Director of Clinical Training infornmed on progress
made.

6. Review student's final report and provide tinely feedback.
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Appendi x N
CPAC Pol i cies

Fromtime to time the Counseling Psychol ogy Area
Commttee, acting as a program faculty adopts policies. In
this Appendi x, those policies are displayed and enphasi zed by
date and by topic:

Dat e Pol icy
2/ 21/ 84 Use of credentials while a student.

(a) No students may use their affiliation with the
departnment of the programin connection with adverti sing
services before conpleting a degree program

(b) For any unsupervised services offered the ethics of
t he

situation should be discussed with a faculty nenber of
menbers (at | east the advisor). If the circunstances are not
clarified, it becones the entire responsibility of the student
for all consequences of such action (e.g., if it is deened a
breach of ethics, the student may be dism ssed fromthe

program .
2/ 21/ 84 Doctoral Students and EDP 661

Al'l students nmust take EDP 661 unless there is first
hand know edge avail abl e regarding their interpersonal
counseling skills on which to base the practicum adn ssi on
deci sion. Rationale for exceptions nust be included in
writing in the student's fol der.

2/ 6/ 85 Enpl oyment while a student.

The Counseling Psychol ogy program faculty strongly
urges each student to develop their professional skills in
research and in practice. The recommended setting for practice
is in an agency environment wherein nmultiple supervision,
consul tation, and peer nodels are available. In the event a
student seeks enmploynment in a non-agency setting, he or she
shoul d be aware of the statutory limtations and requirenents
for supervision inherent in private practice. The program
faculty di scourages the participation of students in private
practice prior to the awardi ng of the doctoral degree.

5/ 2/ 88 | nsurance and professional conduct

Students nust be aware that any professional activity
conduct ed outside of formal program coursework is not eligible



for insurance coverage under the departnmental insurance plan.

Faculty cannot be held responsible for any professional
conduct or activity by students while not formally enrolled in
t he program and under the supervision of programfaculty.

3/1/91 CPAC Policy on Professional Practice

Counsel i ng Psychol ogy graduate students enrolled in the
Depart nent of Educational and Counseling Psychol ogy who are
engaged in paid professional psychol ogical practice outside an
est abl i shed agency setting shall adhere to the provisions of
KRS 319, the Kentucky Psychol ogy |icensing | aw (Appendix Q.
Such students shall honor the follow ng procedures throughout
their graduate enroll ment:

|. Notify their advisor and the Director of Graduate
St udy of their enploynent situation. This
notification should include the name and address of
enpl oyer, the conditions of enploynment, and nature of
the work to be perfornmed.

2. Assure the Programthat they are duly certified for
aut ononous functioning or have a |icensed
supervi sor of record.

3. For those who are not certified for autononobus
functi oni ng:

Submt a contract signed by their |icensed
supervi sor of record, including a nenmo
of understandi ng regarding the conditions of enpl oyment
and the anmount of supervision to be provided. This
supervi sion nmust nmeet the standards set by KRS 319 and
contained specifically in KAR 26:17l: Requirenents for
supervision of certified psychol ogi sts, psychol ogi cal
associ ates, and candidates for |icensure. In addition,
supervi sion shall also neet the requirenments provided by
service within the CPS Clinic. That is, if student sees
fewer than 5 clients weekly, at |east an hour of
bi - weekly supervision is expected. |If students sees 5 or
nore clients weekly, then |I hour of weekly supervision
I s expected.

4. Submt a statenment each year with their annual
revi ew report which confirnms the current enploynment
status or indicates a change.

10/ 18/ 1993 Appropriate Practicum Activities

In order to obtain maxi mum benefit of the clinical
experience for our students, the Counseling Psychol ogy Program



at the University of Kentucky suggests the foll owi ng agency
gui delines for coordination and supervision of practicum
Specifically, these guidelines are recommended to mnim ze
potential liability involving client/patient contact and to
ensure that our students are engaging in activities that
reflect their training as clinicians/therapists:

1. Students are prohibited fromtransporting clients or
patients without the assistance of an agency staff
per son,;

2. Students are prohibited fromusing their personal
vehi cl es for agency business;

3. Agencies are discouraged from assigning tasks that
may be interpreted as non-clinical or "gophering"” (e.qg.
shopping for office supplies); and

4. Agencies are encouraged to identify a primry
supervi sor to convey instructions and assign tasks for
t he student.

03/21/95 Enpl oynent at Practicum Site

A twenty (20) hour or nmore per week work site which
becones a three to six (3 to 6) credit practicumsite will be
approved when the student presents to the Practicum
Coordi nator an agreenent show ng how the practicum
responsibilities and the site supervision nmeet the hourly
supervision and client contact expectations for practicum In
ot her words, the student nust show how the work place and the
practicum site are substantially different in assignment and

in supervision. This agreenment will be reviewed by the
Practi cum Coordi nator. Appeals for deviations fromthis policy
wi Il be considered first by the Practicum Coordi nator and then

by CPAC. This policy was adopted with the understandi ng that
it would be applied with sonme flexibility.

08/ 25/95 G ading Levels

Students are not allowed to make nore than two "C"
grades in their program Students who earn two "C' grades in
their programwll nmeet with CPAC. One of the CPAC options is
to place the student on progranmatic probation. Should the
student earn a third "C'" grade, CPAC will consider the
recommendati on for permanent separation fromthe program

The grade of "B" or better is required in EDP 605 prior
to enrollnent in EDP 661 and in EDP 661 prior to enrollnment in
EDP 664/ 5.



09/ 18/ 95 Supervision Course

Students who enter in Fall, 1996, will be exptected to
enroll in one hour of EDP 703, Supervision, prior to the first
time they supervise a master's student in the CPS Clinic.

04/02/96 Prelimnary Exani nati on

Faculty must read and score the prelimnary exans within
one week follow ng the exam date. Students who fail the exam

(or fail parts of the exam will receive an "I" in EDP 606
until theyr have renmediated the failed part(s). Additionally,
students will not be allowed to sit for their qualifying exam

until the prelimnary examis passed.



Appendi x O
Respeci al i zati on

APA has two inportant policy statements on
Respeci al i zati on which are quoted bel ow

"l nasnmuch as it is to the advantage of psychol ogy and
society to provide for a change in specialty or the
devel opnent of dual specialties so as to encourage

uni que contributions that m ght be made by psychol ogi sts
with broadly diversified backgrounds, [the] Council [of
Representatives on 23-25 January 1976] adopts the
following as official policy of APA:

1. We strongly urge Psychol ogy Departnents
currently engaged in doctoral training to offer
training for individuals, already holding the
doctoral degree in psychol ogy, who wi sh to change
their specialty. Such progranms shoul d be

i ndi vi dual i zed, since background and career

obj ectives vary greatly. It is desirable that
financi al assistance be made avail able to students
i n such prograns.

2. Progranms engaging in such training should

decl are so publicly and include a statenent to that
effect as a formal part of their program
description and/or their application for
accreditation.

3. Psychol ogi sts seeking to change their specialty
shoul d take training in a program of the highest
quality, and, where appropriate, exenplified by the
doctoral training prograns and internships
accredited by the APA.

4. Wth respect to subject matter and professional
skills, psychol ogi sts taking such training nust
neet all requirenents of doctoral training in the
new psychol ogi cal specialty, being given due credit
for relevant course work or requirenents they have
previously satisfied.

5. It nmust be stressed, however, that nerely
taking an internship or acquiring experience in a
practicum setting is not, for exanple, considered
adequate preparation for becom ng a clinical,
counsel ing, or school psychol ogi st when prior
training had not been in the rel evant area.

6. Upon fulfillment of all formal requirenments of
such training program the student should be
awarded a certificate indicating the successful
conpl etion of preparation in the particular
specialty, thus according them due recognition for



t heir additional education and experience.

7. This policy statenment shall be incorporated in
the guidelines of the Commttee on Accreditation so
t hat appropriate sanctions can be brought to bear
on university and internship training prograns

whi ch vi ol ate paragraphs 4, and/or 5, of the above.

Further, approved by the Council of Representatives of APA at
its 22-24 January 1982 neeti ng:

"The Anmerican Psychol ogi cal Association holds that
Respeci al i zati on educati on and training for
psychol ogi sts possessing the doctoral degree shoul d
be conducted by those academ c units in regionally
accredited universities and professional schools
currently offering doctoral training in the

rel evant specialty, and in conjunction wth

regul arly organi zed i nternship agenci es where
appropriate. Respecialization for the purposes of
offering services in clinical, counseling, or
school psychol ogy should be linked to rel evant APA
approved prograns.”
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Appendi x P
For ns

Counsel i ng Psychol ogy program has numerous fornms which are
intended to facilitate a student's progress through the
program

Several of the forns are included in this appendix, while the
| ocation of the source of other forns are noted by the form
name:

Application for Counseling Practicum

Counsel i ng Psychol ogy Program of Study

Counsel i ng Psychol ogy Annual Revi ew Form
Pre-internship Proposal Verification

St at ement of Personal and Professional Responsibility
Qual ity Assurance Contract

Menor andum of Under st andi ng

Time Distribution

Avail able from Practi cum Coor di nat or:
Eval uati on of Counseling Practicum Applicants
Practi cum Hours Data Record
Practi cum Eval uati on Form

Avail able from Director of G aduate Study
| ndependent Study Form
Recommendati on for Qualifying Exam nation
Notification of Intent to Schedul e Final Exam nation
Request for Final Doctoral Exam nation
Di ssertation Approval Sheet



Application for Counseling Practicum
(Submt by 1 October or by 1 March)

EDP 664 and EDP 665 may be taken for three credits (one full
day per week or two hal f-days per week plus a two-hour
semnar) or for six credits (two full-days per week plus a

t wo- hour seminar), as well as for one credit. |If you apply for
practicum we expect you to follow through with the practicum
| f you do not follow through, wite an explanation to the
Practi cum Coor di nat or.

Name Masters EdS  PhD
Internet ID Phone Number
| am applying to enroll for credits in EDP for the

________ senester. MWhat is your preference for a counseling
practicum setting? Please include at |east one alternative,
unl ess you have already arranged a practicum placenent. |f
you want to have a specific placenent supervisor, please
indicate their name and phone nunber.

If you are presently working in a psychol ogy rel ated position,
pl ease indicate the agency and the name of your supervisor:

Course (*Req) Gr ade/ Senester | Take w 664/5 | NOT enroll ed
** B or higher

PSY535/ EDP522

*EDP600/ 1/ 3/ 4

*EDP605* *

*EDP630* *

EDP640* *

* EDP649* *

* EDP652* *

*EDP661* *

P-2



EDP 664/ 5**

EDP 680

EDP 686
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Practi cum Eval uati on Form

St udent : E-mail 1D ___
Super vi sor: Phone:
Site: Dat e:

Directions: Evaluate the practicum counsel or using the
follow ng 5-point scale for each item

5- Qutstanding

4- Above Expectations

3- Satisfactory and within the range of conpetence
2- Needs sone i nprovenent

1- Needs consi derabl e i nmprovenment

?- Not enough evidence to eval uate

Pl ease provide a brief witten el aboration of each item which
you rate outstanding(5) or needs inmprovenent (1,2).

A. Theoretical Understandi ng:

__ Has a conceptual framework that guides the use of
appropriate and well-tinmed techni ques.

___ Synthesizes information about client into a
useful conceptualization.

___ 1s able to integrate personal style with
t herapeutic interventions.

~__ |Is able to understand the | anguage of different
t heoretical perspectives (e.g., dynam c,
cognitive, behavioral, experiential).

B. Self in Relation to Client:

___ |Is aware of own needs, values, and beliefs and
their inmpact on client interactions.

____ Can recogni ze and separate personal needs from
t hose of the client.

Is generally confortable in the therapeutic

setting.



___  Maintains a professional relationship with
clients.



C. Understanding Client Concerns:

___ Communi cates accurate enpathy for feelings,
perceptions, and i deas expressed by client.

___ Understands client's personality structure and
dynam c.

~__ |Is aware of client's social -econom c environnment,
fam |l y-rel ati onshi ps.

D. Use of Counseling Techni ques:

Listens and attends to client nessages.
Expresses self clearly to clients.

__ Establishes and maintains rapport and positive
wor ki ng rel ati onshi p.

___ Uses assessnent procedures to plan, facilitate,
and eval uate counseling.

___ Mtivates clients to participate actively in
counsel i ng.

___ Involves clients in establishing nutually
acceptabl e treatment goal s.

___ Recognizes and works with client conflicts and
anmbi val ence (opposition, negativism fear of
change) .

Wrks effectively with clients from diverse
popul ations(e.g., gender, ethnicity, sexual

orientation, age, and ability)

____ Uses nonverbal behavior appropriately.

Wites effective session and treatnment reports.

E. Professional and Ethical Understanding:

___ Denonstrates knowl edge and application of
pr of essi onal code of ethics.

Presents a professional demeanor in appearance and
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behavi or.

____  Maintains a cordial and professional relationship
with coll eagues.

Contributes to case conferences.
Refers clients when appropriate.

Wor ks professionally and effectively within

agency.

F. Responsiveness to Supervision:

s open to constructive supervisory and peer

coment s.

Attenpts to apply new insights result from direct
supervi si on.

__ Actively seeks supervisory help resulting from
sel f - percei ved needs.

G. Comments: Summari ze your inpressions of the practicum
counselor in a brief paragraph, including both major strengths
and weaknesses.



Pl ease return the conpleted formto Practi cum Coordi nat or,
Counsel i ng Psychol ogy Program Departnment of Educational and
Counsel i ng Psychol ogy, Col |l ege of Education, University of
Kent ucky, Lexington 40506-0017.
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Counsel i ng Psychol ogy Program of Study

Your Nane FNanme LNane
Maj or Prof essor: FNarme LNare
Committee FName LName

FNane LNane
FNane LNane
FNane LNane

Approved on

by

Maj or Prof essor

Di rector of Training

Psychol ogy/ Subarea (18)

Taken El sewhere/ Sem Year

Conpl eted UK/ Sem Year

To be Conpl et ed/ Sem Year

| earni ng, notivation,

cognition

devel opnent al , i ndividua
di fferences, personality

social, cultural, ethnic
group, sex roles

physi ol ogi cal
psychophar macol ogy

psychopat hol ogy, abnorm
psychol ogy

hi story and systens

Research/ Statistics (12)

Taken El sewhere/ Sem Year

Conpl eted UK/ Sem Year

To be Conpl et ed/ Sem Year

i ntroductory statistics

advanced statistics

research design

speci al research met hods
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Counsel i ng Psychol ogy

Taken El sewhere/ Sem Year

Conpl eted UK/ Sem Year

To be Conpl et ed/ Sem Year

prof essi onal issues |

prof essi onal issues |

t heori es of counseling

counsel i ng techni ques |

counsel i ng techni ques |

group counseling

counseling research |

counseling research |

counseling research |1

career devel opnent

practicum pre-Masters (6)

practicumsite (3)

practicumsite (3)

supervi sion (1)

practicumsite (1)

assessnent |

assessment |1

assessnent |11

assessnment |V
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List one credit practica by site and senester:
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Behavi oral Sci ence/ Cross
Cultural Electives (6)

Taken El sewhere/ Sem Year

Conpl eted UK/ Sem Year

To be Conpl et ed/ Sem Year

el ective |

el ective 11

Specialty Title (15)

Taken El sewhere/ Sem Year

Conpl eted UK/ Sem Year

To be Conpl et ed/ Sem Year

specialty |

specialty I

specialty 111

specialty IV

specialty V

specialty Vi

Program Event

Schedul ed Senest er/ Year

Submi t Program of Study

Conpl ete Pilot Study

Sit for Qualifying Exam

Submit Proposal

Col | ect Data

Apply for Internship

Def end Di ssertation
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I NSTRUCTI ONS FOR COVPLETI NG THE COUNSELI NG PSYCHOLOGY PROGRAM OF STUDY FORM

1. Replace "FNane LNanme" where appropriate for your own nane and for the nanes of your Advisory Conmittee
menbers.

2. Replace "practicumsite" where appropriate with the name of the Practicum Site.

3. Replace "Specialty Title" with the name of your Specialty Area.
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COUNSELI NG PSYCHOLOGY
ANNUAL REVI EW

St udent : Maj or Prof essor:

Acadenic Year of 19
According to procedures established by the Counseling Psychol ogy

Program faculty, all doctoral students enrolled in the programw |l be
reviewed by the entire faculty once a year. Doctoral students are expected to
provi de a conpleted formand the appropriate supporting docunentation to your
Maj or Professor prior to the nmeeting of the Program faculty. Student progress
will be nonitored and satisfactory or unsatisfactory indicators will be noted

Following this review, all students will be informed, in witing, by their
advisors, of the results of this review (See Appendix | for background on
this form)

St udent progress through the programw |l be considered, but not
limted within the follow ng broad franework:

Sati s- Unsati s-
factory Problem factory

ACADEM C PROGRESS:

A. Proceedi ng according to
committee contract

B. Appropriate advisory
committee neetings held

Dat e of |ast neeting:

C. Qality of conpleted work
(list course w"C")

D. Evidence of inconpleted
work (list courses w"l")

E. On schedul e (ahead or
behi nd)

m

Progress in 765 research
G Appropriate progress on
di ssertation

H.  Evidence of presentations
in local, regional
nati onal neetings--1Iist
specifically on other side

I. Evidence of publishing
activity--cite reference
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on other side (submtted or
accept ed)

J. Menbership in professiona
organi zations--(list)

PRACTI CUM | NTERNSHI P PROGRESS:

A. Satisfactory performance
on site

B. Supervisor feedback
letters in file

PERSONAL/ | NTERPERSONAL PROGRESS:

A. Personal growth indica-
cators (volunteer acti-
vities, training, out-
reach, etc.)

B. Interpersonal relation-
ships w peers, faculty

C. Program participation:
conmittees, etc.

Advi sory Comrittee includes:

UPDATED VI TA (att ached)

Practicum Hours Data Record (each site) as of end of Fall Semester.

Copi es of Practicum Supervisor Ratings for three credit practica.

Copies of the Tinme Distribution forms for Fall and Spring senesters.

* * *x * * *x * * *x *

PROGRAM FACULTY PROGNOSI S:  Eval uation of progress and probl ens
i ndi cat ed:
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Pre-1Internship
Proposal Meeting Verification

Pl ease sign the paragraph (I, Il or 111) that fits your
situation. Your Major Professor also signs below. This form
is to be submtted to the Director of Training by the |ast
Monday in January prior to your accepting an Internship
appointnment. If this docunent is not received by the DOT, you

w Il be asked to withdraw i nmedi ately your internship
applications and you may not accept an internship placenent.
Failure to follow these rules will be deemed by CPAC to be an

et hical violation.

. | certify that I had my proposal neeting on
and the proposal was approved.

St udent :

Maj or Professor:

1. | certify that | had ny proposal neeting on

and nmy commttee approved the proposal,
contingent on ny making revisions. | have subnitted these
revisions to ny commttee and the commttee has approved the
revisions.

St udent :

Maj or Professor:

I[11. | have submtted a conplete witten proposal to ny Mjor
Prof essor which she/he has read and certifies is ready for the
proposal oral. | also certify that all of nmy commttee nenbers
have agreed to nmeet on , Which is prior
to Spring Break.

St udent :

| certify the witten proposal is ready for a defense (i.e., |
antici pate the proposal will be approved by the Conmttee with
only mnor revisions). | further certify that the student has

schedul e the proposal oral on and t hat
all comm ttee nenbers have agreed to attend.
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Maj or Professor:
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St at enent

of Persona

and Pr of essi onal

as a result

of Kentucky and any of
responsi bilities,
of any Professional
part as a consequence of ny behavior
of the follow ng courses:

its Faculty and Staff,
or ot herw se,
or Persona

fi nanci al

Responsibility

, indemify the University
agai nst any and
i ncurred by ne
M sconduct
participating in any or

EDP 605 EDP 606 EDP 630 EDP 640 EDP 642 EDP 649
EDP 650 EDP 658 EDP 661 EDP 664 EDP 665 EDP 666
EDP 669 EDP 670 EDP 671 EDP 675 EDP 680 EDP 684
EDP 685 EDP 686 EDP 690 EDP 691 EDP 701 EDP 702
EDP 703 EDP 708 EDP 777

on ny

In addition, | swear/attest (circle one) that | have secured
Professional Liability Insurance to cover ny financial
responsibilities regarding any eventuality resulting from any
and all of the above nentioned m sconducts as of

Pri nt Nanme:

Si gnat ur e:

W t nessed:

Date W tnessed:

(Revi sed 9-20-96)
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EVALUATI ON OF PRACTI CUM SI TE

The following information is to be used to give the

Educati onal and Counseling Psychol ogy Departnent nore specific
f eedback about the value of your practicumsite. This
information will be used in deciding whether or how to pl ace
future counseling students at your site. Thus, it is inportant
for you to answer this questionnaire honestly and

t houghtfully. Thank you for your cooperation.

PLEASE RETURN TO THE COUNSELI NG PRACTI CUM COORDI NATOR.

Your Nane: Dat e:
Addr ess:
Tel ephone: I nternet 1D:

Name of Site/ Agency:

Speci fic Department:

Addr ess:

Tel ephone:

Supervi sor:

Title of Supervisor:

Theoretical Oientation of Supervisor:

1. Hour s/ week you spent on site:
Hour s/ week you spent in supersivion
Hour s/ week you spent in staff meetings
Hour s/ week in case dispositions
Hour s/ week spent in in-service training
Hours/week in direct client contact
Hour s/ week in individual counseling
Hour s/ week in group counseling
Hours/week in witing case reports

Hour s/ week in m scell aneous activities

SKQ ST Q0O To

— —

2. \Which of the following did your on-site supervisor
i ncl ude:
(pl ease check all appropriate activities)

a. Critique of AV counseling tapes
b. Di scussi on of your counseling cases
c. Di scussi on of your theoretical approach
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Di scussi on of your strengths and weaknesses
Di scussi on of your supervisor's cases
Di scussion of other counseling cases
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3. VWhich of the follow ng kinds of counseling did you have the
opportunity to do?

| ndi vi dual personal counseling
G oup personal counseling

| ndi vi dual career counseling
Group career counseling
Academ c¢ counsel i ng
Crisis counseling

Fam |y counseling

Marri age counseling

O her (pl ease specify)
Assessnent/ eval uati ons
Wal k-i ns

Wor kshops or cl asses

SKQ T Q0O To

— < -

4. Age range of clients -- Please check those ranges with
whi ch you had an opportunity to work:

0-5 years old

6-12 years old
13-15 years old
16- 18 years old
19- 25 years old
26-40 years old
41-50 years old
51-60 years ol d
61- 65 years ol d
66+ years old

oSKQ ST Q0O To

— —

5. Did you have difficulty acquiring clients?

a. Al of the tine
b. A lot of the tine
C Cccasional ly

d Never

6. WAs your supervisor helpful in getting you acquainted with
ot her staff nmenbers, agency prograns, rules/regulations?

No
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7. In your opinion, what is the greatest opportunity for a
practicum student at your site?

8. In your opinion, what is the greatest drawback to a
practicum student at your site?

9. If you were beginning this | ast senester again, what would
you do differently in your practicunf

10. On the whole, do you recomend the placenment of practicum
students at this site?
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Practi cum Hours Data Record

Nane: Senest er 19  Credit

Practicum Site:

Addr ess:

Supervi sor:

Addr ess:
SITE SITE
Activities WEEKLY SEMESTER CUMULATI VE
HOURS HOURS HOURS

. DI RECT SERVI CES:

I ndi vi dual child
I ndi vi dual adult
Coupl es

Fam | i es

Groups children

Groups adul t

Tot al individual
Total group

Di rect psychonetric
I nt ervi ew observati on

Consul tation/
Primary Prevention

SUBTOTAL DI RECT
1. | NDI RECT SERVI CES:
Assessnent report writing/
tape review ng/ pl anni ng
i ntervention
Supervi sion rendered
SUBTOTAL | NDI RECT
I11. SUPERVI SI ON RECEI VED:

One-on-one
Group/ cl ass/ peer

SUBTOTAL SUPERVI SI ON _
TOTAL PRACTI CUM

V. M SCELLANEQUS:
Not reported to Internship
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(St udent / Dat e) (Site Supervisor/Date) (Facul ty/ Dat e)
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Mermor andum of Under st andi ng
for the
Counsel i ng Psychol ogy I nternship
Uni versity of Kentucky

Name of |ntern: Maj or
Pr of essor:

Intern Internet |D

Hone Address:

Pl ace of Internship:

Addr ess of I nternship:

Phone:

Supervi sor:

| nternet |D:

Supervisor Title: Phone:

Start Internship: End:

Intern's Long Range Professional Goals:

Goal s for Internship:

In the devel opnent of Internship Objectives, interns
are expected to work with their Internship Supervisor and
specify the objectives, skills which evidence those
obj ectives, appropriate eval uation nethods, and conpl etion

dates. Interns are expected to acquire and maintain skills in
five domai ns as specified below. An additional opportunities
may be provided for nore skill devel opment to be specified in

t he Menorandum of Under st andi ng.
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1. In the domain of ethical decision nmaking (e.g.,
appl ying knowl edge of ethical principles to judgnments about
scientific and professional contexts),

2. I n the domain of counseling diverse populations (e.g.,
related to gender, ethnicity, sexual orientation, age,
ability, etcetera),

3. In the domain of selecting appropriate interventions
(e.g., integrating theory and science with practice),
4. I n the domain of assessnment (e.g., selecting

appropriate methods, relating assessnent to interventions,
etcetera),

5. In the domain of evaluation (e.g., using nmultiple
met hods to evaluate a service delivery),

6. In the domain of specialty area (e.g., intern
speci fy),

Si gned/ Dat ed:

(I ntern)

Si gned/ Dat ed:

(I'nternship Director)

Si gned/ Dat ed:

(Maj or Professor)

Si gned/ Dat ed:

(Director of Counseling Training)

Note: Both the denpgraphic and the Internship Objectives
portions of the Menorandum of Understandi ng provide the

m ni mum i nformati on donmai ns. The intern and I nternship
Director are encouraged to use additional space to describe
the Internship Objectives.
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Internship Hours

Name: Semester 19  Credit ____
Internship Site:
Address:
Supervisor:
INTERNSHIP  SITE INTERNSHIP
Activities WEEKLY  SEMESTER CUMULATIVE
HOURS HOURS HOURS

I. DIRECT SERVICES:

Individual child
Individual adult
Couples
Families
Groups children
Groups adult

Total individual
Total group

Direct psychometric
Interview/observation

Consultation/Primary Prevention

SUBTOTAL DIRECT

[I. INDIRECT SERVICES:

Assessment report writing/
tape reviewing/planning

intervention
Supervision rendered

SUBTOTAL INDIRECT

[ll. SUPERVISION RECEIVED:

One-on-one
Group/peer

SUBTOTAL SUPERVISION

TOTAL INTERNSHIP
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(Student/Date) (Site Supervisor/Date) (Faculty/Date)
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Counsel i ng Psychol ogy I nternship Eval uation
Uni versity of Kentucky

| nt ern: E-mail ID ___
Supervi sor: Phone:
Site: Dat e:

Directions: Evaluate the counseling psychol ogy intern using
the follow ng 5-point scale for each item

5- Qut st andi ng

4- Above Expectations

3- Satisfactory and within the range of
conpet ence

2- Needs sone i nmprovenent

1- Needs consi derabl e i nmprovenent

?- Not enough evidence to eval uate

Pl ease provide a brief witten el aboration of each item which
you rate outstandi ng(5) or needs inprovenent (1,2).

A. Theoretical Understandi ng:

Has a conceptual framework that guides the use
of appropriate and well-timed techniques.

Synt hesi zes information about client into a
useful conceptualization.

|s able to integrate personal style with
t herapeutic interventions.

o | s able to understand the | anguage of
di fferent t heoretica
perspectives (e.g., dynam c,
cognitive, behavioral, experinental).

B. Self in Relation to Client:

| s aware of own needs, values, and beliefs and
their inmpact on client interactions.

Can recogni ze and separate personal needs from
those of the client.

|'s generally confortable in the therapeutic
setting.
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Mai nt ai ns a professional relationship with
clients.
C. Understanding Client Concerns:

Conmmuni cat es accurate enpathy for feelings,
perceptions, and ideas expressed by client.

Understands client's personality structure and
dynam c.

|s aware of client's social -econoni c
environnent, famly-relationships.

D. Use of Counseling Techni ques:

Li stens and attends to client nessages.
Expresses self clearly to clients.

Est abl i shes and mai ntains rapport and positive
wor ki ng rel ati onshi p.

L Uses assessnent procedures to plan,
facilitate, and eval uate
counsel i ng.

Motivates clients to participate actively in
counsel i ng.

I nvol ves clients in establishing nutually
acceptabl e treatment goal s.

Recogni zes and works with client conflicts and
anbi val ence (opposition, negativism

fear of change) .

Works effectively with clients from diverse

popul ations (e.g., gender, ethnicity, sexual

orientation, age, and ability)

Uses nonver bal behavi or appropriately.

Wites effective session and treat nent
reports.

E. Professional and Ethical Understandi ng:

Denonstrates know edge and application of
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pr of essi onal code of ethics.

Presents a professional demeanor in appearance
and behavi or.

Mai ntai ns a cordial and professional
relati onship with coll eagues.

Contri butes to case conferences.
Refers clients when appropriate.

Wor ks professionally and effectively within
agency.
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F. Responsiveness to Supervision:

| s open to constructive supervisory and peer
comment s.

Attenpts to apply new insights result from
di rect supervision.

Actively seeks supervisory help resulting from
sel f - percei ved needs.

G Comments: Summari ze your inpressions of the intership
counselor in a brief paragraph, including both major strengths

and weaknesses.

Pl ease return the conpleted formto Dr. Wn E. Stil well

Di rect or of Counseling Psychol ogy Training, Departnment of
Educati onal and Counseling Psychol ogy, College of Education,
Uni versity of Kentucky, Lexington 40506-0017.
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Quality Assurance Contract

To prepare nyself for a professional career that wll
include writing and publishing, | understand that part of ny
educati on enconpasses the ethics and nmechanics of such witing
activities. | understand that nmy work presented for each
course should be an original manuscript consisting of nmy own
writing and shoul d not duplicate or substantially overlap any
of ny papers previously submtted to another class. | also
understand that | should not quote or use the words of another
person wi thout referencing the person, nor should |I borrow
i deas from others w thout acknow edging their work. | also
understand that the format of ny witten papers will be in
conpliance with the guidelines of the current APA Publication
Manual , including witing nmechanics, tables and figures, and
| anguage that is non sexist or racist or demeaning to others.

For the paper submtted here, | do certify that the
above statenent is true and valid.

Si gned

Nanme

SSN

E-mail ID

Title of Paper

| nstructor

P- 35



EDP 765 -- | ndependent Study Agreenment

Dat e: Peri od Cover ed:
Research Advi sor: St udent :
Topi c:

Obj ectives for senester:

Activities to neet objectives:

Estimated time to conpl ete project:

Met hod of eval uation of progress (e.g., product description):
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The final EDP 765 project nust be submitted to the Major

Prof essor either by six weeks prior to the QE for the within
senester exam nation or by 1 May for the early Fall QE or by 1
October for the early Spring Qualifying Exam nation.

Si gned by Student:

Research Advi sor:

Dat e:

cc: Student
Student's file
Research Advi sor

P- 37



Appendi x Q
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